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Mariposa County 
P.O. Box 784, Mariposa, CA 95338 (209) 966-3222 

5100 Bullion Street 
http://www.mariposacounty.org/ 

 

 MILES MENETREY, CHAIR 
WAYNE FORSYTHE, VICE-CHAIR 
ROSEMARIE SMALLCOMBE 
SHANNON POE 
DANETTE TOSO 

DISTRICT V 
DISTRICT IV 
DISTRICT I 
DISTRICT II 
DISTRICT III 

 

 

BOARD OF SUPERVISORS 
ACTION SUMMARY MINUTES 

JUNE 25, 2024 
  

A. 9:00 AM Called to Order and Roll Call 
9:01 AM Chair Menetrey called the meeting to order.  
 
Attendee Name Title Status Arrived 
Rosemarie Smallcombe District I Supervisor Present 9:00 AM 
Shannon Poe District II Supervisor Present 9:00 AM 
Danette Toso District III Supervisor Present 9:00 AM 
Wayne Forsythe District IV Supervisor Present 9:00 AM 
Miles Menetrey District  V Supervisor Present 9:00 AM 

 

 

B. Pledge of Allegiance 

Chair Menetrey led the pledge.  
 

C. Regular Agenda Items 
 

 

 1. Sheriff's Office 

 Amend an Agreement with Trinity Services Group to extend the service dates; and Authorize the 
Board of Supervisors Chair to Sign the Agreement 

Jermey Briese/Sheriff gave the staff report. No public comment.  
 
RESULT: Adopted (UNANIMOUS) 
MOVER: District IV Supervisor Wayne Forsythe 
SECONDER: District III Supervisor Danette Toso 
AYES: District V Supervisor Menetrey, District I Supervisor Smallcombe, District III Supervisor 

Toso, District IV Supervisor Forsythe, District II Supervisor Poe 
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 2. Administration 

 Approve Agreement between Mariposa County and SEIU Local 521 regarding Compensation 
Alignment for Eligibility Specialist I, II, III Series; and Authorize Board of Supervisors Chair to Sign 
Agreement 

Chris Ferbrache/Human Resources gave the staff report. Abel Del Real-Nava/Assistant County Administrative 
Officer, noted that this is aligning compensation with other similar positions. He noted that it has caused a 
rotating door for that position. He also noted that the State has a severe 45% vacancy rate. No public 
comment was received.  

In response to questions from Supervisors Forsythe and Poe, Mr. Ferbrache noted they are the face of social 
services. Dr. Kristina Keheley/Interim Health and Human Services, noted that their job is merit-based, and 
some need to take an entry test before they can begin work.  
 
RESULT: Adopted (UNANIMOUS) 
MOVER: District I Supervisor Rosemarie Smallcombe 
SECONDER: District III Supervisor Danette Toso 
AYES: District V Supervisor Menetrey, District I Supervisor Smallcombe, District III Supervisor 

Toso, District IV Supervisor Forsythe, District II Supervisor Poe 
  

 

 3. Administration 

 Approve Budget Action Releasing Pension Obligation Bond Designation Funds ($662,054) and Capital 
Project Reserve Funds ($67,946) and Mariposa Parking Funds ($20,000) and Transferring Funding to 
the Downtown Revitalization Fund ($750,000) to Account for Over-Obligation of the Relief Funds; and 
to Correct Account Category Budgets in both the State and Local Fiscal Recovery Fund ($771,943) and 
Local Assistance and Tribal Consistency Fund ($2,168,790) (4/5's Vote Required) 

Leigh Westerlund/Assistant County Administrative Officer, gave the staff report and PowerPoint presentation. 
No public comment. Board discussion ensued. 
 
RESULT: Adopted (UNANIMOUS) 
MOVER: District IV Supervisor Wayne Forsythe 
SECONDER: District I Supervisor Rosemarie Smallcombe 
AYES: District V Supervisor Menetrey, District I Supervisor Smallcombe, District III Supervisor 

Toso, District IV Supervisor Forsythe, District II Supervisor Poe 
 

 

 4. Public Works 

 Approve an Agreement with George Reed Inc., for the Downtown Revitalization Phase II Roadway, 
Water and Sewer Infrastructure Improvement Project in the amount Not to Exceed $4,441,244; and 
Authorize the Board Supervisors Chair to Sign the Agreement 

Shannon Hansen gave the staff report. No public comment.  
 
RESULT: Adopted (UNANIMOUS) 
MOVER: District IV Supervisor Wayne Forsythe 
SECONDER: District II Supervisor Shannon Poe 
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AYES: District V Supervisor Menetrey, District I Supervisor Smallcombe, District III Supervisor 
Toso, District IV Supervisor Forsythe, District II Supervisor Poe 

 

 

 5. County Counsel 

 Appoint Courtney Progner Morrow and Re-Appoint Steve Dahlem and Brad Jouett to the Mariposa 
County Safety Committee as Members Representing Management with Terms Expiring, February 15, 
2026 

Chris Ferbrache gave the staff report. No public comment.  
 
RESULT: Adopted (UNANIMOUS) 
MOVER: District I Supervisor Rosemarie Smallcombe 
SECONDER: District II Supervisor Shannon Poe 
AYES: District V Supervisor Menetrey, District I Supervisor Smallcombe, District III Supervisor 

Toso, District IV Supervisor Forsythe, District II Supervisor Poe 
 

 

 6. County Counsel 

 Adopt the Mariposa County Workplace Violence Prevention Plan 

Chris Ferbrache gave the staff report. No public comment.  

AMENDED: On page 8 of the policy, section 5.13, insert the word "ways" after various and before suitable. 
 
RESULT: Adopted as AMENDED (UNANIMOUS) 
MOVER: District I Supervisor Rosemarie Smallcombe 
SECONDER: District II Supervisor Shannon Poe 
AYES: District V Supervisor Menetrey, District I Supervisor Smallcombe, District III Supervisor 

Toso, District IV Supervisor Forsythe, District II Supervisor Poe 
  

 

D. Adjournment 

10:19 AM Chair Menetrey adjourned the meeting,  
 

 Respectfully submitted, 
 
  

 
 
Danielle Bondshu 
Clerk of the Board 

  
 
Miles Menetrey 
Chair, Board of Supervisors 
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MARIPOSA COUNTY 
Board of Supervisors 

  
RESOLUTION - ACTION REQUESTED 2024-269 

 
MEETING: June 25, 2024 

TO: The Board of Supervisors 

FROM: Jeremy Briese, Sheriff 

RE: Amend an Agreement with Trinity Services Group to extend the service dates; and 
Authorize the Board of Supervisors Chair to Sign the Agreement 

 

RECOMMENDATION AND JUSTIFICATION 

Amend an Agreement with Trinity Services Group to extend the service dates; and Authorize the Board 
of Supervisors Chair to Sign the Agreement.  
The original expiration date was set to expire on June 30, 2024. The new expiration date will be July 31, 
2024  

BACKGROUND AND HISTORY OF BOARD ACTIONS 

The board has approved amendments in the past.   

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION 

If this item is not approved, the food service for incarcerated persons inside the Adult Detention 
Facility will cease.   

FINANCIAL IMPACT 

None, these funds have been requested during the FY25 budget process.   

ATTACHMENTS 
1. Amended Trinity Service Group 23-24 for board approval 
 
VOTE RESULT 
 
RESULT: Adopted (UNANIMOUS) 
MOVER: District IV Supervisor Wayne Forsythe 
SECONDER: District III Supervisor Danette Toso 
AYES: District V Supervisor Menetrey, District I Supervisor Smallcombe, District III 

Supervisor Toso, District IV Supervisor Forsythe, District II Supervisor Poe 
 



AMENDMENT TO AGREEMENT FOR INMATE FOOD SERVICES 

This Amendment to the Agreement for Inmate Food Services is made effective 
______________, 2024 (“Effective Date”), by and between the County of Mariposa, a political 
subdivision of the State of California (hereinafter referred to as "County") and Trinity Services 
Group, Inc., a Florida corporation with principal offices at 477 Commerce Boulevard, Oldsmar, 
FL 34677 (hereinafter referred to as "Contractor").   

WHEREAS, Contractor and County entered into an Agreement for Inmate Food Services 
dated June 13, 2023, whereby Trinity provides a Food Service Program for the County 
(“Agreement”), and 

WHEREAS, the Agreement is set to expire on June 30, 2024, and 

WHEREAS, the Parties are currently negotiating an new agreement for inmate food 
services that may not be signed prior to June 30, 2024, and 

WHEREAS, the parties desire to extend the Agreement by thirty (31) days to allow for 
negotiation and execution of the new agreement, and 

WHEREAS, the parties desire to amend the Agreement to clarify certain items related to 
commodities.  

NOW, THEREFORE, in consideration of the forgoing facts, the mutual covenants and 
agreements contained herein and other good and valuable consideration, the receipt and 
sufficiency of which are hereby acknowledged, the parties agree that the Agreement shall be 
amended as follows: 

1. Section 1 “Term” of the Agreement is hereby amended by adding the following sentence.

“The parties agree to extend the Agreement by thirty-one (31) days and the Agreement will
terminate on July 31, 2024.”

2. Except as expressly stated herein, all of the terms and conditions of the Agreement, as
previously amended, shall remain in full force and effect.

THE PARTIES SIGNATURES APPEAR ON THE FOLLOWING PAGE 



 
IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals 

effective as of the date set forth above. 
        
Mariposa County  
By: ________________________________ 
 
Printed Name: ________________________ 
 
Title: _______________________________ 
 
Date: _______________________________ 
 
TRINITY SERVICES GROUP, INC. 
 
By: ________________________________ 
 
Name: _____________________________ 
 
Title: ______________________________ 
 
Date: ______________________________ 
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AGREEMENT FOR INMATE FOOD SERVICES 

THIS AGREEMENT (“Agreement”) is made and entered into this 13th day of June 2023, by and 
between the County of Mariposa, a political subdivision of the State of California, (“County”), 
and Trinity Services Group, Inc., a Florida corporation with the principal offices located at 477 
Commerce Boulevard, Oldsmar, FL 34677-3018 (“Contractor”), pursuant to the following terms 
and conditions. 

W I T N E S S E T H: 

1. TERM

The term of this Agreement shall commence on July 1, 2023, and terminate on June 30, 2024, 
unless extended as provided by this Agreement. 

2. SERVICES

Contractor shall perform food services as described in Exhibit A, “Scope of Work,” which is 
attached hereto and incorporated herein by reference.  Contractor shall provide all staffing and 
materials necessary to perform the Scope of Work. 

3. COMPENSATION

Contractor shall be compensated for services performed in an amount not to exceed $269,532.00 
as set forth in Exhibit B, “Cost Proposal,” which is attached hereto and incorporated herein by 
reference. The County shall pay Contractor within thirty (30) days of receipt of an approved 
invoice.  

4. INSURANCE

Contractor shall procure and maintain for the duration of the agreement insurance against claims 
for injuries to persons or damages to property which may arise from or in connection with the 
performance of the work hereunder by the Contractor, its agents, representatives, or employees. 

A. MINIMUM SCOPE AND LIMIT OF INSURANCE

Coverage shall be at least as broad as: 

(1) Commercial General Liability (CGL): Insurance Services Office (ISO)Form CG
00 01 covering CGL on an “occurrence” basis, including products and completed operations, 
property damage, bodily injury and personal and advertising injury with limits no less than 
$1,000,000 per occurrence. If a general aggregate limit applies, either the general aggregate limit 
shall apply separately to this project/location (ISO CG 25 03 or 25 04) or the general aggregate 
limit shall be twice the required occurrence limit. 

(2) Automobile Liability: ISO Form Number CA 00 01 covering any auto, (Code 1),
or if Contractor has no owned autos, hired (Code 8) and non-owned autos (Code 9), with limits 
no less than $1,000,000 per accident for bodily injury and property damage. 

Resolution 23-317
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(3) Workers’ Compensation insurance as required by the State of California, with
Statutory Limits, and Employer’s Liability Insurance with limit of no less than $1,000,000 per 
accident for bodily injury or disease.   

(4) Professional Liability (Errors and Omissions): Insurance appropriate to
Contractor’s profession, with a limit of no less than $1,000,000 per occurrence or claim, 
$1,000,000 aggregate. 

B. OTHER INSURANCE PROVISIONS

The insurance policies are to contain, or be endorsed to contain, the following provision: 

(1) Additional Insured Status: The County, its officers, officials, employees, and
volunteers are to be covered as additional insureds on the CGL policy with respect to liability 
arising out of work or operations performed by or on behalf of the Contractor including 
materials, parts, or equipment furnished in connection with such work or operations. General 
liability coverage can be provided in the form of an endorsement to the Contractor’s insurance 
(at least as broad as ISO Form CG 20 10 11 85 or if not available, through the addition of both 
CG 20 10 and CG 20 37 forms if a later edition is used). 

(2) Primary Coverage:  For any claims related to this Agreement, the Contractor’s
insurance coverage shall be primary insurance as respects the County, its officers, officials, 
employees, and volunteers. Any insurance or self-insurance maintained by the County, its 
officers, officials, employees, or volunteers shall be excess of the Contractor’s insurance and 
shall not contribute with it. 

(3) Notice of Cancellation:  Each insurance policy required above shall state that
coverage shall not be canceled, except with notice to the County. 

(4) Waiver of Subrogation:  Contractor hereby grants to County a waiver of any right
to subrogation which any insurer of said Contractor may acquire against the County by virtue of 
the payment of any loss under such insurance. Contractor agrees to obtain any endorsement that 
may be necessary to affect this waiver of subrogation, but this provision applies regardless of 
whether or not the County has received a waiver of subrogation endorsement from the insurer. 

(5) Deductibles and Self-Insured Retentions:  Any deductibles or self-insured
retentions must be declared to and approved by the County. The County may require the 
Contractor to purchase coverage with a lower deductible or retention or provide proof of ability 
to pay losses and related investigations, claim administration, and defense expenses within the 
retention. 

(6) Acceptability of Insurers:  Insurance is to be placed with insurers with a current
A.M. Best’s rating of no less than A: VII, unless otherwise acceptable to the County.
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(7) Verification of Coverage:   Contractor shall furnish the County with original
certificates and amendatory endorsements, or copies of the applicable policy language effecting 
coverage required by this clause. All certificates and endorsements are to be received and 
approved by the County before work commences. However, failure to obtain the required 
documents prior to the work beginning shall not waive the Contractor’s obligation to provide 
them. The County reserves the right to require complete, certified copies of all required 
insurance policies, including endorsements required by these specifications, at any time.   

(8) Subcontractors:  Contractor shall require and verify that all subcontractors
maintain insurance meeting all the requirements stated herein, and Contractor shall ensure that 
County is an additional insured on insurance required from subcontractors. 

(9) Special Risks or Circumstances:  County reserves the right to modify these
requirements, including limits, based on the nature of the risk, prior experience, insurer, 
coverage, or other special circumstances. 

5. HOLD HARMLESS/INDEMNIFICATION

To the fullest extent permitted by law, Contractor shall hold harmless, defend and indemnify 
County and its officers, employees, agents, and volunteers, from and against any and all liability, 
loss, damage, expense, costs including reasonable attorney’s fees,  arising from all negligent or 
willful acts or omissions of Contractor or its officers, agents, or employees in rendering services 
under this Agreement; except such loss or damage which was caused by the sole negligence or 
willful misconduct of County. 

6. INDEPENDENT CONTRACTOR

It is the expressed intention of the parties that Contractor is an independent contractor and not an 
employee, agent, joint venturer or partner of County.  Nothing in this Agreement shall be 
interpreted or construed as creating or establishing the relationship of employer and employee 
between County and Contractor or any employee or agent of Contractor.  Both parties 
acknowledge that Contractor is not an employee for state or federal tax purposes.  Contractor 
shall retain the right to perform services for others during the term of this Agreement. 

7. PUBLIC EMPLOYEES RETIREMENT SYSTEM (CALPERS)

In the event that Contractor or any employee, agent, or subcontractor of Contractor providing 
services under this Agreement is determined by a court of competent jurisdiction or the Public 
Employees Retirement System (CalPERS) to be eligible for enrollment in CalPERS as an 
employee of the County, Contractor shall indemnify, defend, and hold harmless County for the 
payment of any employee and/or employer contributions for CalPERS benefits on behalf of 
Contractor or its employees, agents, or subcontractors, as well as for the payment of any 
penalties and interest on such contributions, which would otherwise be the responsibility of 
County. 

8. STATE AND FEDERAL TAXES
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As Contractor is not County’s employee, Contractor is responsible for paying all required state 
and federal taxes.  In particular: 

a. County will not withhold FICA (Social Security) from Contractor’s payments;
b. County will not make state or federal unemployment insurance contributions on

behalf of Contractor;
c. County will not withhold state or federal income tax from payment to Contractor;
d. County will not make disability insurance contributions on behalf of Contractor;
e. County will not obtain workers’ compensation insurance on behalf of Contractor.

9. AUDITS AND INSPECTIONS

Contractor shall at any time during business hours, and as often as County may deem necessary, 
make available to County for examination all of its records and data with respect to the matters 
covered by this Agreement. Contractor shall, upon the request of County, permit County to audit 
and inspect all of such records and data necessary to ensure Contractor’s compliance with the 
terms of this Agreement. If compensation to be paid by County under this Agreement exceeds 
Ten Thousand Dollars ($10,000), Contractor shall be subject to the examination and audit of the 
California State Auditor, as provided in Government Code section 8546.7, for a period of three 
(3) years after final payment under this Agreement. This section survives the termination of this
Agreement.

10. ASSIGNMENT

It is understood and agreed that this Agreement contemplates personal performance by the 
Contractor and is based upon a determination of its unique personal competence and experience 
and upon its specialized personal knowledge.  Assignments of any or all rights, duties or 
obligations of the Contractor under this Agreement will be permitted only with the express 
written consent of the County. 

11. NOTICE

Any and all notices, reports or other communications to be given to County or Contractor shall 
be given to the persons representing the respective parties at the following addresses: 

CONTRACTOR: COUNTY: 
Trinity Services Group, Inc. Jacob Bobman, Jail Captain 
Attn: Legal Department County of Mariposa  
477 Commerce Boulevard P.O. Box 727 
Oldsmar, FL 346677-3018 Mariposa, CA 95338 
Fax: (813) 855-2330 Fax: (209) 742-4975 

12. COMPLIANCE

Contractor shall comply with all federal, state and local laws, codes, ordinance and regulations 
applicable to Contractor’s performance under this Agreement, including, but not limited to, laws 
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related to prevailing wages.  Specifically, Contractor shall not engage in unlawful employment 
discrimination, including, but not limited to, discrimination based upon a person’s race, religion, 
color, national origin, ancestry, physical handicap, medical condition, marital status, gender, 
citizenship or sexual orientation, as prohibited by state or federal law.   

13. PUBLIC RECORDS ACT 

Contractor is aware that this Agreement and any documents provided to the County may be 
subject to the California Public Records Act and may be disclosed to members of the public upon 
request.  It is the responsibility of the Contractor to clearly identify information in those 
documents that it considers to be confidential under the California Public Records Act.  To the 
extent that the County agrees with that designation, such information will be held in confidence 
whenever possible. All other information will be considered public. 

14. ENTIRE AGREEMENT AND MODIFICATION 

This Agreement contains the entire agreement of the parties relating to the subject matter of this 
Agreement and supersedes all prior agreements and representations with respect to the subject 
matter hereof.  This Agreement may only be modified by a written amendment hereto, executed 
by both parties; however, matters concerning the scope of services which do not affect the agreed 
price may be modified by mutual written consent of the Contractor and the Sheriff. If there are 
exhibits attached hereto, and a conflict exists between the terms of this Agreement and any 
exhibit, the terms of this Agreement shall control.   

15. ENFORCEABILITY AND SEVERABILITY 

The invalidity or enforceability of any term or provisions of this Agreement shall not, unless 
otherwise specified, affect the validity or enforceability of any other term or provision, which 
shall remain in full force and effect. 

16. TERMINATION AND RIGHTS UPON TERMINATION 

A. This Agreement may be terminated upon mutual written consent of the parties, or 
as a remedy available at law or in equity.  In the event of the termination of this Agreement, 
Contractor shall immediately be paid all fees earned as of the effective date of termination.   

B. Either party may terminate this Agreement for convenience upon ninety (90) 
calendar days’ written notice to the other party.  Upon termination for convenience, Contractor 
shall be entitled to compensation for services performed acceptably up to the effective date of 
termination, as set forth in Exhibit B. 

C. Should Contractor default in the performance of this Agreement or materially 
breach any of its provisions, County, at its option, may terminate this Agreement by giving 
written notification to Contractor.  The termination date shall be the effective date of the notice.  
For the purposes of this subsection, default or material breach of this Agreement shall include, 
but not be limited to, any of the following: failure to perform required services in a timely 
manner, willful destruction of County property, dishonesty, or theft. 
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17. NO WAIVER

The failure to exercise any right to enforce any remedy contained in this Agreement shall not 
operate as to be construed to be a waiver or relinquishment of the exercise of such right or 
remedy, or of any other right or remedy herein contained. 

18. DISPUTES

Should it become necessary for a party to this Agreement to bring an action in connection with 
this Agreement, the prevailing party in any claim or action shall be entitled to reimbursement for 
all expenses so incurred, including reasonable attorney’s fees. 

It is agreed by the parties hereto that unless otherwise expressly waived by them, any action 
brought to enforce any of the provisions hereof or for declaratory relief hereunder shall be filed 
and remain in a court of competent jurisdiction in the County of Mariposa, State of California. 

19. CAPTIONS

The captions of this Agreement are for convenience in reference only and the words contained 
therein shall in no way be held to explain, modify, amplify or aid in the interpretation, 
construction or meaning of the provisions of this Agreement. 

20. NUMBER AND GENDER

In this Agreement, the neutral gender includes the feminine and masculine, the singular includes 
the plural, and the word “person” includes corporations, partnerships, firms or associations, 
wherever the context so requires. 

21. MANDATORY AND PERMISSIVE

“Shall” is mandatory.  “May” is permissive. 

22. SUCCESSORS AND ASSIGNS

All representations, covenants and warranties specifically set forth in this Agreement, by or on 
behalf of, or for the benefit of any or all of the parties hereto, shall be binding upon and inure to 
the benefit of such party, its successors and assigns. 

23. COUNTERPARTS

This Agreement may be executed simultaneously and in several counterparts, each of which will 
be an original, but which together shall constitute one and the same instrument. Each Party of 
this agreement agrees to the use of electronic signatures, such as digital signatures that meet the 
requirements of the California Uniform Electronic Transactions Act (“CUETA”), Cal. Civ. Code 
§§ 1633.1 to 1633.17), for executing this Agreement. The parties further agree that the electronic
signatures of the parties included in this Agreement are intended to authenticate this writing and
to have the same force and effect as manual signatures. Electronic signature means an electronic
sound, symbol, or process attached to or logically associated with an electronic record and
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executed or adopted by a person with the intent to sign the electronic record pursuant to the 
CUETA, as amended from time to time. The CUETA authorizes use of an electronic signature 
for transactions and contracts among parties in California, including a government agency. 
Digital signature means an electronic identifier, created by computer, intended by the party using 
it to have the same force and effect as the use of a manual signature, and shall be reasonably 
relied upon by the parties. For purposes of this section, a digital signature is a type of "electronic 
signature" as defined in subdivision (i) of Section 1633.2 of the Civil Code. Facsimile signatures 
or signatures transmitted via pdf document shall be treated as originals for all purposes. 

24. OTHER DOCUMENTS 

The parties agree that they shall cooperate in good faith to accomplish the object of this 
Agreement and, to that end, agree to execute and deliver such other and further instruments and 
documents as may be necessary and convenient to the fulfillment of these purposes. 

25. CONTROLLING LAW 

The validity, interpretation and performance of this Agreement shall be controlled by and 
construed under the laws of the State of California. 

26. AUTHORITY 

Each party and each party’s signatory warrant and represent that each has full authority and 
capacity to enter into this Agreement in accordance with all requirements of law.  The parties 
also warrant that any signed amendment or modification to the agreement shall comply with all 
requirements of law, including capacity and authority to amend or modify the Agreement. 

27. NEGOTIATED AGREEMENT  

This Agreement has been arrived at through negotiation between the parties.  Neither party is to 
be deemed the party which prepared this Agreement within the meaning of California Civil Code 
section 1654.  Each party represents and warrants that in executing this Agreement it does so 
with full knowledge of the rights and duties it may have with respect to the other party.  Each 
party also warrants and represents that it has received independent legal advice from its attorney 
with respect to the matters set forth in this Agreement and the rights and duties arising out of this 
Agreement, or that such party willingly foregoes any such consultation. 

28. NO RELIANCE ON REPRESENTATIONS 

Each party warrants and represents that it is not relying and has not relied upon any 
representation or statement made by the other party with respect to the facts involved or its rights 
or duties.  Each party understands and agrees that the facts relevant, or believed to be relevant to 
this Agreement, have been independently verified.  Each party further understands that it is 
responsible for verifying the representations of law or fact provided by the other party. 
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29. WARRANTY

County has relied upon the professional ability and training of Contractor as a material 
inducement to enter into this Agreement.  Contractor hereby warrants that all work shall be 
performed in accordance with generally accepted professional practices and standards as well as 
the requirements of applicable federal, state and local laws, it being understood that acceptance 
of Contractor’s work by County shall not operate as a waiver or release. 

30. FUNDING AVAILABILITY

It is mutually agreed that if the County budget of the current fiscal year and/or any subsequent 
fiscal years covered under this Agreement does not appropriate sufficient funds for this 
Agreement, this Agreement shall terminate and be of no further force and effect upon the day 
notice is provided by County to Contractor of such event.  Upon termination of this Agreement, 
the County shall have no liability to pay any funds whatsoever to Contractor or to furnish any 
other considerations under this Agreement except for services rendered prior to such termination 
and Contractor shall not be obligated to perform any provisions of this Agreement.  Contractor’s 
assumption of risk of possible non-appropriation is part of the consideration for this Agreement.  
County budget decisions are subject to the discretion of the Board of Supervisors. 

If funding for any fiscal year is reduced or deleted by the County budget for purposes of this 
Agreement, the County shall have the option to either cancel this Agreement with no liability 
occurring to the County, except County must reimburse Contractor for services rendered prior to 
such reduction or modification of the County budget or offer an Agreement amendment to 
Contractor to reflect the reduced amount. 

IN WITNESS WHEREOF, the parties have executed this Agreement as of the day and year first 
written above. 

COUNTY OF MARIPOSA CONTRACTOR 

___________________________________             ________________________________ 
Mile Menetry, Chair         James M. Perry 
Board of Supervisors      Sr. Vice President   
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COUNTERSIGNED:        APPROVED AS TO FORM: 
(Government Code §25103) 

______________________________________    ________________________________ 
Danielle Bondshu         Steven W. Dahlem 
Clerk of the Board                County Counsel 
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Exhibit A 
SCOPE OF WORK 

WHEREAS Client requires inmate food services at the Mariposa County Jail; and 

WHEREAS Trinity is in the business of providing food services for correctional 
institutions and is ready, willing and able to provide the necessary inmate food services,  

NOW, THEREFORE, in consideration of the mutual covenants and agreements 
hereinafter set forth, the parties hereto, intending to be legally bound hereby, agree as follows: 

SECTION 1. CLIENT’S GRANT TO TRINITY 

Client grants to Trinity, as an independent subcontractor, the exclusive right to operate 
inmate food services at the Mariposa County Jail, located at 5379 Highway 49 North, Mariposa 
CA 95338 (such location hereinafter referred to as the “Premises”), and the exclusive right to 
serve to inmates at such Premises food products, non-alcoholic beverages, and other such articles 
(“Products”) as shall be approved by the Client (such food service hereinafter referred to as 
“Services”). Staff and other persons may be served but Trinity’s rights to serve staff and others 
shall not be exclusive.  

SECTION 2. TRINITY’S RESPONSIBILITIES 

2.1 Pursuant to the provisions of this Agreement, Trinity will operate and manage its 
Services hereunder at the Premises and keep its Services adequately serviced and supplied with 
appropriate merchandise and Products of good quality at prices as agreed upon by the parties. 
Such Services shall meet or exceed the requirements and standards set forth in the California 
Minimum Standards for Local Detention Facilities, Title 15, regarding food services.  

2.2  Trinity agrees to pay federal, state, and local taxes which may be assessed against 
Trinity’s equipment or merchandise while in the Premises, as well as all federal, state, and local 
taxes assessed in connection with the operation of its Services at the Premises. Except on 
circumstances in which Client is exempt from sales tax, Trinity shall bill and Client shall pay for 
all applicable sales taxes. Trinity also agrees: (i) to comply with PREA standards; (ii) to comply 
with all federal, state, and local laws and regulations governing the preparation, handling, and 
serving of foods; (iii) to procure, post as required by law and keep in effect all necessary 
licenses, permits, and food handler’s cards required by law; and (iv) meet all guidelines as 
prescribed by the American Correctional Association. All costs in connection with such taxes 
(excluding Client’s real estate and personal property taxes) referred to herein, licenses, permits 
and food handler’s cards, shall be a cost of Business and will be charged to the operation of the 
Business.   
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 2.3 Trinity shall hire all employees necessary for the performance of this Agreement. 
Upon being hired, such employees shall be subject to such health examinations as proper local, 
state, or federal authorities may require in connection with their employment in addition to 
security background screening as permitted by law to include criminal background checks 
conducted by Client. All persons employed by Trinity will be employees of Trinity, and not of 
Client, and will be covered by employee dishonesty coverage. Client may refuse access to any 
Trinity employee. Trinity shall be solely responsible for all employees and hereby indemnifies 
Client from any liability for such obligation. Trinity agrees to comply with applicable federal, 
state, and local laws and regulations pertaining to wages and hours of employment.  

 2.4 Trinity shall perform all necessary cleaning in the food service equipment and the 
food service preparation areas, and the floors in the storage and food service preparation areas. 
Trinity agrees to maintain conditions of sanitation and cleanliness in accordance with applicable 
laws.  

 2.5 All records shall be kept on file by Trinity for a period of three (3) years from the 
date the record is made and Trinity shall, upon reasonable notice, give Client or its authorized 
representative the privilege during normal business hours of inspecting, examining, and auditing 
such of Trinity’s business records which are solely and directly relevant to the financial 
agreements set forth in Exhibit B. The cost of such inspection, examination, and audit will be at 
the sole expense of Client and such inspection, examination, and audit shall be conducted at the 
Trinity locations where said records are normally maintained. Such information shall be deemed 
confidential information and shall be subject to the terms of section 12 herein.  

 2.6 Trinity agrees that Trinity’s employees and agents shall comply with and observe 
all applicable rules and regulations concerning conduct on the Premises that Client imposes upon 
Client’s employees and agents.  

 2.7 Trinity agrees to be responsible for the repair and/or replacement of any 
equipment lost or damaged due to its employees’ negligent acts or omissions but not due to the 
acts or omissions of inmates. This does not include the repair or maintenance for normal 
equipment wear and tear and other responsibilities of Client as defined in Section 3.  

 2.8 In connection with the services provided hereunder, Trinity shall purchase 
inventory, equipment, and services from various sellers and vendors at its sole discretion (each a 
“Vendor”). Purchases from Vendors shall be made under such terms Trinity deems in its sole 
discretion as acceptable (“Vendor Terms”).  All Vendor Terms are the exclusive obligation and 
property of Trinity. Client does not have any liability under, or any right to, any Vendor Terms 
and no Vendor Terms will operate to reduce or otherwise affect the amount or performance of 
Client’s obligations.  
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SECTION 3.   CLIENT’S RESPONSIBILITIES  

 3.1 Client shall, without cost to Trinity, provide the necessary space for the operation 
of its Services, and shall furnish, without cost to Trinity, all utilities, including but not limited to, 
the following; heat, hot and cold water, steam, gas, lights and electric current, garbage removal 
services, exterminator services, sewage disposal services, and office space. 

 3.2 Client shall, at its own cost and expense, provide all necessary small wares, basic 
kitchen food preparation equipment, facilities, and floor space as mutually agreed is necessary 
for the efficient provisions of Trinity’s Services hereunder. Client will maintain, repair, and 
replace said equipment and facilities at its own expense. Notwithstanding the foregoing, if 
equipment provided by Client becomes inoperative, hazardous or inefficient to operate, Trinity 
shall notify Client and have the right to effect repairs or replacements at the expense of the 
Client, if Client fails to do so after a reasonable amount of time after notice of said equipment 
deficiency. Furthermore, during such time period when the equipment is inefficient, hazardous, 
or fails to operate, Client shall, if applicable, pay the cost of all paper products used during such 
time period. Client shall permit Trinity to have the use of all such equipment and facilities in the 
performance of its obligations hereunder, subject to the duty to exercise reasonable care in the 
use thereof. All equipment and items of equipment furnished by Client to Trinity are the sole 
property of Client, and Trinity will not change, deface, or remove any symbol or mark of identity 
from said equipment furnished by Client.     

3.3 Client will be responsible, at no cost to Trinity, for all necessary cleaning of 
walls, windows, and electric light fixtures and all scrubbing, mopping and polishing of floors in 
any and all dayroom and dining areas. All such cleaning shall be accomplished by Client staff or 
inmate workers and supervised by Client staff and shall be performed on a schedule determined 
by agreement between Client and Trinity.  

3.4 Client shall not, during the term of this Agreement nor for one (1) year thereafter, 
solicit to hire, hire, or contract with any Trinity employee, manager, director, or officer. 
Employee shall collectively mean employees of Trinity, its parent and affiliated companies. In 
the event that Client breaches the terms of this provision, Client shall pay Trinity an amount 
equal to the annual salary of such employee.  

3.5 Client shall pay all real estate taxes with respect to the Premises, and Client shall 
pay all personal property taxes and similar taxes with respect to Client’s equipment located in the 
Premises.  
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Exhibit B 
COST PROPOSAL 

I. PRICE PER MEAL 
 

Client shall pay Trinity $ 3.9132 per meal with a minimum of fifty (50) meals per meal 
service (breakfast, lunch and dinner), regardless of meal count that is under 50 meals. The Client 
shall pay Trinity $ 3.9132 per meal service (breakfast, lunch and dinner) for all meals over fifty 
(50) up to fifty-eight (58) meals per meal service (breakfast, lunch and dinner) to be determined 
by the actual meal count over 50 meals. To the extent Trinity’s receipts are less than Trinity’s 
costs and expenses, Trinity shall bear all losses. To the extent Trinity’s receipts exceed its costs 
and expenses, Trinity shall be entitled to all profits therefrom. In the event this Agreement is 
extended, meal prices shall be adjusted annually, effective July 1 of each year, by an amount 
equal to: (i) the change in the Bureau of Labor Statistics, Consumer Price Index, and Food 
Manufactured. Annual price adjustments shall be based on the most current data available sixty 
(60) days prior to the contract anniversary date and shall be communicated to the Client not less 
than thirty (30) days prior to the effective date of the new prices.  

 
In addition, in the event of material unanticipated cost changes, whether in (i) federal, 

state or local sales, payroll based or other taxes, labor employee benefits, merchandise or 
equipment or (ii) the minimum wage rate or enacting regulations or the enactment or application 
of any “living wage”, “prevailing wage” or similar laws by any governmental entity having 
jurisdiction over the parties, it is agreed that Trinity shall have the right to request an adjustment 
of it’s per meal prices to reflect impact of the cost changes. If other material conditions change 
due to causes beyond Trinity’s control, including, but not limited to a change in the scope of 
services, menu changes requested by the facility, decrease in inmate population or the 
availability of inmate labor, efforts to organize labor or changes in federal, state or local 
standards or regulation including any applicable Child Nutrition Program standards or other 
unforeseen conditions beyond Trinity’s control, it is agree that Trinity shall have the right to 
request adjustment of its per meal prices to reflect the impact of the change in circumstances.  
 

II. PAYMENT TERMS 
 

Trinity shall invoice Client each month, in arrears, for the total amount due from Client 
as the result of the number of meals served in the preceding month.  Client shall pay the invoice 
amount within thirty (30) days of the date of receipt of the invoice from Trinity. All past due 
amounts due Trinity will be subject, at the option of Trinity, to a service charge equal to one and 
one half percent (1.5%) per month of the unpaid balance.  

 
In the event said amounts set forth in said statements are not paid according to the terms 

hereof, or in the event that Trinity, in its sole discretion, determines that Client’s credit has 
become impaired, Trinity shall have the option to: (a) either decline to continue provision of 
Services hereunder, except on a cash in advance basis, until such time as credit has been re-
established to Trinity’s satisfaction; or (b) terminate this Agreement without liability whatsoever 
to Trinity, by giving ninety (90) days prior written notice to Client. 

 

DocuSign Envelope ID: BB7C3CB2-5B18-48C8-8C97-6FA6905152E5



14 
 

All costs of collection of past due amounts, including but not limited to reasonable 
attorney’s fees, shall be chargeable to and paid by Client.  
 
 

III.       BASIS OF FINANCIAL TERMS 
 

The financial terms of this Agreement have been negotiated between the parties upon 
the condition that Trinity will operate its Service at the same points of service and remain in 
operation under the same operating standards as agreed at the time of execution of this 
Agreement. If Client desires Trinity to change the operation or scope of its Services, Client 
and Trinity shall mutually agree on the appropriate financial adjustments for the requested 
changes.  
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CERTIFICATE OF LIABILITY INSURANCE
 DATE(MM/DD/YYYY)        

 04/19/2023

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed. 

If SUBROGATION IS WAIVED, subject to   the terms and conditions of the policy, certain policies may require an endorsement. A statement on 

this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS 

CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES 

BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED 

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

PRODUCER

Aon Risk Services Central, Inc.
St. Louis MO Office
4220 Duncan Avenue
Suite 401
St Louis MO 63110 USA 

PHONE
(A/C. No. Ext):

E-MAIL
ADDRESS:

INSURER(S) AFFORDING COVERAGE NAIC #

(866) 283-7122

INSURED 23035Liberty Mutual Fire Ins CoINSURER A:

42404Liberty Insurance CorporationINSURER B:

INSURER C:

INSURER D:

INSURER E:

INSURER F:

FAX
(A/C. No.): (800) 363-0105

CONTACT
NAME:

Trinity Services Group, Inc
477 Commerce Boulevard
Oldsmar FL 34677 USA 

COVERAGES CERTIFICATE NUMBER: 570099060706 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD 

INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS 

CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, 
Limits shown are as requested

POLICY EXP 
(MM/DD/YYYY)

POLICY EFF 
(MM/DD/YYYY)

SUBR
WVD

INSR 
LTR

ADDL 
INSD POLICY NUMBER  TYPE OF INSURANCE LIMITS

COMMERCIAL GENERAL LIABILITY

CLAIMS-MADE OCCUR

POLICY LOC

EACH OCCURRENCE

DAMAGE TO RENTED 
PREMISES (Ea occurrence)

MED EXP (Any one person)

PERSONAL & ADV INJURY

GENERAL AGGREGATE

PRODUCTS - COMP/OP AGG

X

X

X

GEN'L AGGREGATE LIMIT APPLIES PER: 

$1,000,000

$1,000,000

$5,000

$1,000,000

$10,000,000

$2,000,000

A 12/01/2022 12/01/2023

SIR applies per policy terms & conditions
EB2651291759062

PRO-
JECT

OTHER:

AUTOMOBILE LIABILITY

ANY AUTO

OWNED 
AUTOS ONLY

SCHEDULED
 AUTOS

HIRED AUTOS 
ONLY

NON-OWNED 
AUTOS ONLY

BODILY INJURY ( Per person)

PROPERTY DAMAGE
(Per accident)

X

BODILY INJURY (Per accident)

$1,000,000A 12/01/2022 12/01/2023 COMBINED SINGLE LIMIT
(Ea accident)

AS2-651-291759-072

EXCESS LIAB

OCCUR 

CLAIMS-MADE AGGREGATE

EACH OCCURRENCE

DED 

UMBRELLA LIAB

RETENTION

E.L. DISEASE-EA EMPLOYEE

E.L. DISEASE-POLICY LIMIT

E.L. EACH ACCIDENT $1,000,000

X OTH-
ER

PER STATUTEB 12/01/2022 12/01/2023

Workers Comp (AOS)
SIR applies per policy terms & conditions

$1,000,000

Y / N

(Mandatory in NH)

ANY PROPRIETOR / PARTNER / 
EXECUTIVE OFFICER/MEMBER N / AN

WORKERS COMPENSATION AND 
EMPLOYERS' LIABILITY

If yes, describe under 
DESCRIPTION OF OPERATIONS below

$1,000,000

WA765D291759042

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

Mariposa County is included as Additional Insured in accordance with the policy provisions of the General Liability policy.

CANCELLATIONCERTIFICATE HOLDER

AUTHORIZED REPRESENTATIVEMariposa County
5379 State Highway 49 N.
Mariposa CA 95338 USA 

ACORD 25 (2016/03)

©1988-2015 ACORD CORPORATION. All rights reserved

The ACORD name and logo are registered marks of ACORD

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE THE EXPIRATION 
DATE THEREOF, NOTICE WILL BE DELIVERED IN ACCORDANCE WITH THE POLICY PROVISIONS.
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MARIPOSA COUNTY 
Board of Supervisors 

  
RESOLUTION - ACTION REQUESTED 2024-270 

 
MEETING: June 25, 2024 

TO: The Board of Supervisors 

FROM: Joe Lynch, County Administrative Officer 

RE: Approve Agreement between Mariposa County and SEIU Local 521 regarding 
Compensation Alignment for Eligibility Specialist I, II, III Series; and Authorize Board of 
Supervisors Chair to Sign Agreement 

 

RECOMMENDATION AND JUSTIFICATION 

Approve Agreement between Mariposa County and SEIU Local 521 regarding Compensation Alignment 
for Eligibility Specialist I, II, III Series; and Authorize Board of Supervisors Chair to Sign Agreement.  
  
The Eligibility Specialists series (I, II, III) are difficult to recruit and retain. The series performs duties like 
that of program specialists and, like the program specialists, is overseen by the California Merit System 
Services (MSS). While MSS provides various oversight of the classification series, the drawback is a 
longer recruitment process. Second, it is common for eligibility specialists to transfer to a different 
specialist classification (program or child support) within the County for an immediate wage increase of 
$4.37. The rapid job change is supported by an analysis showing that the average incumbent period for 
an eligibility specialist (I, II) is 21% less than that of other County positions (data from 8/2023).  
  
The Service Employees International Union Local 521 (SEIU) filed a grievance on January 24, 2024, 
regarding the compensation alignment of the Eligibility Specialist I, II, III series with similar 
classifications. The grievance highlighted concerns about recruitment and retention difficulties, as well 
as discrepancies in wage rates compared to similar positions, such as the Program Specialist series.  
  
On March 27, 2024, representatives from Mariposa County and SEIU met to discuss the grievance and 
reached an agreement to submit a proposal to the Board of Supervisors for approval. Confirming the 
salary revisions will help keep well-trained eligibility specialists whose primary job is assisting Mariposa 
County residents. 
  
Therefore, it is recommended that Board authorize the Chair to sign the agreement.  The executed 
agreement will result in the salary of the eligibility specialists’ classification ladder increasing to match 
the salary scale of the program specialists, as shown in the salary attachment, Appendix A. In addition, 
individuals currently in an eligibility specialist classification will receive the salary difference 
retroactively, effective from July 1, 2023. As of the date of this written "Recommendation and 
Justification" payroll is working diligently to ensure that all pay items are accounted for and the final 
amount to be paid out is accurate. Thus, the total amount will be presented in Appendix A at the 
meeting. The agreement lists a not-to-exceed amount of $200,000 and it is anticipated that a final 
amount will come in below that figure.  



ID: 1234 2 2024-270 

BACKGROUND AND HISTORY OF BOARD ACTIONS 

This item was previously on the agenda during your regular meeting on June 18, 2024, but was tabled 
at the request of Human Resources following notification that not all pay items may have been 
accounted for. It is important to the County that the amount owed is accurate and the additional lead 
time has helped to ensure we meet that goal. The agreement aims to address the compensation 
disparities and improve retention rates by aligning the wage rates of the Eligibility Specialist series with 
those of the Program Specialist series, retroactive to July 1, 2023.  

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION 

Should the Board choose not to approve the agreement, the County may face continued difficulties in 
recruiting and retaining Eligibility Specialists. This could lead to increased turnover rates, prolonged 
vacancies, and potential disruptions in services provided to Mariposa County residents. Additionally, 
failing to resolve the grievance amicably may result in further disputes or legal challenges from SEIU, 
potentially leading to increased costs and strained labor relations.  

FINANCIAL IMPACT 

Because the funding is entirely dependent on State funding, there is no impact to the General Fund.  

ATTACHMENTS 
1. 20240620 SEIU Local 521-Mariposa County Grievance Settlement Agreement 
2. Appendix A - Eligibility Specialist Retroactive Compensation with Notes Including Overtime 
 
VOTE RESULT 
 
RESULT: Adopted (UNANIMOUS) 
MOVER: District I Supervisor Rosemarie Smallcombe 
SECONDER: District III Supervisor Danette Toso 
AYES: District V Supervisor Menetrey, District I Supervisor Smallcombe, District III 

Supervisor Toso, District IV Supervisor Forsythe, District II Supervisor Poe 
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AGREEMENT BETWEEN MARIPOSA COUNTY AND 

SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 521 

This Agreement is made and entered into by and between Mariposa County (hereinafter referred to as 

"County") and the Service Employees International Union Local 521 (hereinafter referred to as "SEIU"). 

RECITALS 

WHEREAS, on January 24, 2024, SEIU filed a grievance alleging that SEIU and County representatives met 

to discuss concerns related to the compensation of the Eligibility Specialist I, Eligibility Specialist II, and 

Eligibility Specialist III Series (“the Series”), came to mutual agreement to submit to the Mariposa County 

Board of Supervisors a proposal to align compensation of the Series with similar classifications, and that 

the County subsequently removed, without consulting with SEIU, the corresponding agenda item for 

possible approval by the Mariposa County Board of Supervisors in violation of the Meyers Milias Brown 

Act, and Section 11.2 Procedures of the Memorandum of Understanding between the County and SEIU; 

and 

WHEREAS, the County denies the merits of the grievance; and 

WHEREAS, the County and SEIU met on March 27, 2024 to discuss the grievance; and 

WHEREAS, County representatives agreed to submit an agenda item to the Board of Supervisors for 

approval to align compensation of the Series with similar classifications; and 

WHEREAS, the agenda item submitted for approval shall include a proposal for retroactive compensation 

to July 1, 2023 for currently employed Mariposa County staff in the Series; and 

WHEREAS, both parties wish to settle this grievance amicably. 

AGREEMENT 

NOW, THEREFORE, in consideration of the mutual covenants contained herein, the parties agree as 

follows: 

1. Approval by Board of Supervisors: The parties agree that this Agreement and all provisions 

thereof are subject to approval by the Board of Supervisors (“Board”).  The Agreement is of no 

force or effect unless approved by the Board.  

2. Effective Date: The Effective Date of this Agreement shall be the last date on which all of the 

following occurs: (1) all Parties have signed the Agreement; and (2) the Agreement has been fully 

approved by the Board. 

3. Eligibility: Employees eligible for reimbursement under this Agreement's terms are those who 

meet one of the following criteria: 

1. Are actively employed by the County in the positions of Eligibility Specialist I, Eligibility 

Specialist II, or Eligibility Specialist III as of the effective date of this Agreement. 

2. Are actively employed by the County and have held the position of Eligibility Specialist I, 

Eligibility Specialist II, or Eligibility Specialist III at any time since July 1, 2023.  However, 

DocuSign Envelope ID: E1940DDD-A06C-4B06-9773-9CEC851677CF



 

Page 2 of 3 

compensation is limited to the period in which the employee occupied the designated 

classifications.  

This eligibility criterion is intended to ensure that the benefits outlined in this Agreement are 

extended solely to those individuals who are members of the workforce on the effective date. 

4. Retroactive Compensation Alignment: Effective July 1, 2023, the County agrees to align the 

wage rates for employees in the "Eligibility Specialist" series classifications with those of the 

"Program Specialist" series classifications. Specifically, the wage rates for Eligibility Specialist I, 

Eligibility Specialist II, and Eligibility Specialist III shall be adjusted to match the corresponding 

wage rates of Program Specialist I, Program Specialist II, and Program Specialist III, respectively.  

5. Retroactive Payments to Eligible Members: The County acknowledges that as of the latest 

payroll processing, SEIU members in the Series as of July 1, 2023, are collectively owed an 

amount not to exceed $200,000.00. The County agrees to disburse the total amount owed to the 

affected SEIU members identified above based on the backpay calcuations, which will total 

$200,000.00 or less. The County commits to initiating the reimbursement process by July 1, 

2024. 

6. Breakdown of Individual Amounts: Breakdown of Individual Amounts: Appendix A to this 

agreement details the calculations for each affected employee.  

7. Funding Contingency: This Agreement is contingent upon the receipt of funds from the State of 

California for the sole purpose of fulfilling the financial obligations herein towards the 

employees. If the State of California fails to approve or otherwise does not provide the necessary 

funding for this purpose, this Agreement shall become null and void ab initio with no further 

obligations on the part of the County to provide back pay to the corresponding employees under 

the terms of this Agreement. 

8. No Precedent: SEIU agrees this Agreement is made in the interest of settlement and shall not be 

construed as a precedent in any future disputes or grievances. 

9. Withdrawal of Grievance and Waiver/Release of Claims: By executing this Agreement, SEIU 

hereby withdraws the grievance filed on January 24, 2024, and waives all claims that could have 

been raised under the grievance and the facts and circumstances surrounding the grievance 

including, but not limited to, claims arising under the MMBA, any other law, any labor 

agreement, or any County policy, ordinance, or rule. SEIU further agrees not to pursue any 

further grievances, appeals, or actions based on any allegations or facts alleged in the grievance 

or related to or arising from the “Eligibility Specialist” series classification, in any administrative 

forum, or in any state or federal court. 

10. Counterparts Clause: This Agreement may be executed in any number of counterparts, each of 

which shall be deemed an original, but all of which together shall constitute one and the same 

instrument. Each counterpart may be delivered by facsimile, email, or other electronic means, 

and copies of signed counterparts shall be deemed to be valid as originals. 
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11. Entire Agreement: This document contains the entire agreement between the parties 

concerning the subject matter of the grievance and Eligibility Specialist series and supersedes all 

prior negotiations, agreements, and understandings. 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement: 

 

MARIPOSA COUNTY 

 

By: _____________________________________ Date: __________________________________ 

Name: 

Title: 

 

SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 521 (SEIU) 

 

By: _____________________________________  Date: __________________________________ 

Name: 

Title: 
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6/20/2024 | 3:33 PM PDT

SEIU521 Regional Director 

Elizabeth Camarena

County Administrative Officer

6/20/2024 | 12:53 PM PDT

Joe Lynch



Certificate Of Completion
Envelope Id: E1940DDDA06C4B0697739CEC851677CF Status: Completed

Subject: Complete with Docusign: 20240620 SEIU Settlement Agreement.pdf

Source Envelope: 

Document Pages: 3 Signatures: 2 Envelope Originator: 

Certificate Pages: 5 Initials: 0 Abel Del Real-Nava

AutoNav: Enabled

EnvelopeId Stamping: Enabled

Time Zone: (UTC-08:00) Pacific Time (US & Canada)

5100 Bullion St FL 2

Mariposa, CA  95338

adnava@mariposacounty.org

IP Address: 64.118.100.36  

Record Tracking
Status: Original

             6/20/2024 12:20:19 PM

Holder: Abel Del Real-Nava

             adnava@mariposacounty.org

Location: DocuSign

Security Appliance Status: Connected Pool: StateLocal

Storage Appliance Status: Connected Pool: County of Mariposa Location: DocuSign

Signer Events Signature Timestamp
Elizabeth Camarena

elizabeth.camarena@seiu521.org

SEIU521 Regional Director 

Security Level: Email, Account Authentication 
(None) Signature Adoption: Drawn on Device

Using IP Address: 107.115.29.102

Signed using mobile

Sent: 6/20/2024 12:23:16 PM

Viewed: 6/20/2024 3:32:55 PM 

Signed: 6/20/2024 3:33:38 PM

Electronic Record and Signature Disclosure: 
      Accepted: 6/20/2024 3:32:55 PM
      ID: d0db72a9-9d2d-4b5e-b746-6105bb1d9209

Joe Lynch

jlynch@mariposacounty.org

Interim County Administrative Officer

Mariposa Health and Human Services

Security Level: Email, Account Authentication 
(None)

Signature Adoption: Pre-selected Style

Using IP Address: 64.118.100.36

Sent: 6/20/2024 12:23:16 PM

Viewed: 6/20/2024 12:53:45 PM 

Signed: 6/20/2024 12:53:50 PM

Electronic Record and Signature Disclosure: 
      Accepted: 12/28/2022 2:18:18 PM
      ID: f458d0c7-7cd7-4bd0-b6dd-352a5abd09b8

In Person Signer Events Signature Timestamp

Editor Delivery Events Status Timestamp

Agent Delivery Events Status Timestamp

Intermediary Delivery Events Status Timestamp

Certified Delivery Events Status Timestamp

Carbon Copy Events Status Timestamp

Witness Events Signature Timestamp

Notary Events Signature Timestamp

Envelope Summary Events Status Timestamps



Envelope Summary Events Status Timestamps
Envelope Sent Hashed/Encrypted 6/20/2024 12:23:16 PM

Certified Delivered Security Checked 6/20/2024 12:53:45 PM

Signing Complete Security Checked 6/20/2024 12:53:50 PM

Completed Security Checked 6/20/2024 3:33:38 PM

Payment Events Status Timestamps

Electronic Record and Signature Disclosure



ELECTRONIC RECORD AND SIGNATURE DISCLOSURE  

From time to time, County of Mariposa (we, us or Company) may be required by law to provide 

to you certain written notices or disclosures. Described below are the terms and conditions for 

providing to you such notices and disclosures electronically through the DocuSign system. 

Please read the information below carefully and thoroughly, and if you can access this 

information electronically to your satisfaction and agree to this Electronic Record and Signature 

Disclosure (ERSD), please confirm your agreement by selecting the check-box next to ‘I agree to 

use electronic records and signatures’ before clicking ‘CONTINUE’ within the DocuSign 

system. 

 

Getting paper copies  

At any time, you may request from us a paper copy of any record provided or made available 

electronically to you by us. You will have the ability to download and print documents we send 

to you through the DocuSign system during and immediately after the signing session and, if you 

elect to create a DocuSign account, you may access the documents for a limited period of time 

(usually 30 days) after such documents are first sent to you. After such time, if you wish for us to 

send you paper copies of any such documents from our office to you, you will be charged a 

$0.00 per-page fee. You may request delivery of such paper copies from us by following the 

procedure described below. 

 

Withdrawing your consent  

If you decide to receive notices and disclosures from us electronically, you may at any time 

change your mind and tell us that thereafter you want to receive required notices and disclosures 

only in paper format. How you must inform us of your decision to receive future notices and 

disclosure in paper format and withdraw your consent to receive notices and disclosures 

electronically is described below. 

 

Consequences of changing your mind  

If you elect to receive required notices and disclosures only in paper format, it will slow the 

speed at which we can complete certain steps in transactions with you and delivering services to 

you because we will need first to send the required notices or disclosures to you in paper format, 

and then wait until we receive back from you your acknowledgment of your receipt of such 

paper notices or disclosures. Further, you will no longer be able to use the DocuSign system to 

receive required notices and consents electronically from us or to sign electronically documents 

from us. 

 

All notices and disclosures will be sent to you electronically  

Electronic Record and Signature Disclosure created on: 12/28/2022 1:15:01 PM
Parties agreed to: Elizabeth Camarena, Joe Lynch



Unless you tell us otherwise in accordance with the procedures described herein, we will provide 

electronically to you through the DocuSign system all required notices, disclosures, 

authorizations, acknowledgements, and other documents that are required to be provided or made 

available to you during the course of our relationship with you. To reduce the chance of you 

inadvertently not receiving any notice or disclosure, we prefer to provide all of the required 

notices and disclosures to you by the same method and to the same address that you have given 

us. Thus, you can receive all the disclosures and notices electronically or in paper format through 

the paper mail delivery system. If you do not agree with this process, please let us know as 

described below. Please also see the paragraph immediately above that describes the 

consequences of your electing not to receive delivery of the notices and disclosures 

electronically from us. 

 

How to contact County of Mariposa:  

You may contact us to let us know of your changes as to how we may contact you electronically, 

to request paper copies of certain information from us, and to withdraw your prior consent to 

receive notices and disclosures electronically as follows: 

To contact us by email send messages to: jbond@mariposacounty.org 

 

To advise County of Mariposa of your new email address  

To let us know of a change in your email address where we should send notices and disclosures 

electronically to you, you must send an email message to us at jbond@mariposacounty.org and 

in the body of such request you must state: your previous email address, your new email 

address.  We do not require any other information from you to change your email address.  

If you created a DocuSign account, you may update it with your new email address through your 

account preferences.  

 

To request paper copies from County of Mariposa  

To request delivery from us of paper copies of the notices and disclosures previously provided 

by us to you electronically, you must send us an email to jbond@mariposacounty.org and in the 

body of such request you must state your email address, full name, mailing address, and 

telephone number. We will bill you for any fees at that time, if any. 

 

To withdraw your consent with County of Mariposa  

To inform us that you no longer wish to receive future notices and disclosures in electronic 

format you may: 



i. decline to sign a document from within your signing session, and on the subsequent page, 

select the check-box indicating you wish to withdraw your consent, or you may; 

ii. send us an email to jbond@mariposacounty.org and in the body of such request you must state 

your email, full name, mailing address, and telephone number. We do not need any other 

information from you to withdraw consent..  The consequences of your withdrawing consent for 

online documents will be that transactions may take a longer time to process.. 

 

Required hardware and software  

The minimum system requirements for using the DocuSign system may change over time. The 

current system requirements are found here: https://support.docusign.com/guides/signer-guide-

signing-system-requirements.  

 

Acknowledging your access and consent to receive and sign documents electronically  

To confirm to us that you can access this information electronically, which will be similar to 

other electronic notices and disclosures that we will provide to you, please confirm that you have 

read this ERSD, and (i) that you are able to print on paper or electronically save this ERSD for 

your future reference and access; or (ii) that you are able to email this ERSD to an email address 

where you will be able to print on paper or save it for your future reference and access. Further, 

if you consent to receiving notices and disclosures exclusively in electronic format as described 

herein, then select the check-box next to ‘I agree to use electronic records and signatures’ before 

clicking ‘CONTINUE’ within the DocuSign system. 

By selecting the check-box next to ‘I agree to use electronic records and signatures’, you confirm 

that: 

 You can access and read this Electronic Record and Signature Disclosure; and 

 You can print on paper this Electronic Record and Signature Disclosure, or save or send 

this Electronic Record and Disclosure to a location where you can print it, for future 

reference and access; and 

 Until or unless you notify County of Mariposa as described above, you consent to receive 

exclusively through electronic means all notices, disclosures, authorizations, 

acknowledgements, and other documents that are required to be provided or made 

available to you by County of Mariposa during the course of your relationship with 

County of Mariposa. 

https://support.docusign.com/guides/signer-guide-signing-system-requirements
https://support.docusign.com/guides/signer-guide-signing-system-requirements


REVISED RETRO
 CALCULATIONS FOR ELIGIBILITY SPECIALIST I/II/III

Employee Number Employee Name Assignment 
Number

 RETRO 
CALCULATION 

SALARY
JUL - MAY 

NOTES  RETRO 
CALCULATION 

OVERTIME          
JUL-MAY TOTAL

3214 Christina Aguirre E3214 1,162.77$          HIRED 04/15/2024 -$                1,162.77$                                       
2849 Gilda Alcivar E2849 10,096.59$        899.88$          10,996.47$                                    
2470 Erica Barnes E2470 2,387.32$          ES EFF 03/01/24 118.79$          2,506.11$                                       
1024 Anna Bergin E1024 11,918.05$        12.23$            11,930.28$                                    
1037 Belinda Bounthanalack E1037 5,344.59$          ES III ends 11/12/2023 -$                5,344.59$                                       
3235 Patsy Brochini E3235 7,341.34$          HIRED 08/09/23 97.34$            7,438.68$                                       
1049 Marcia Burton E1049 303.19$             ES ENDS 07/09/23 -$                303.19$                                          
1474 Humberto Frausto E1474 2,855.84$          ES ENDS 09/30/23 -$                2,855.84$                                       
2856 Jessica Frausto E2856 9,603.83$          102.06$          9,705.89$                                       
3493 Natasha Godbey E3493 415.86$             HIRED 05/15/2024 -$                415.86$                                          
1774 Aislinn Hall E1774 10,272.60$        380.38$          10,652.98$                                    
3237 Stephanie Kitchen E3237 7,265.31$          HIRED 08/14/23 88.37$            7,353.68$                                       
3471 Ashly Korzendorfer E3471 758.33$             HIRED 05/01/24 -$                758.33$                                          
1213 Trisha Lambert E1213-2 1,418.79$          HIRED 08/14/2023 - ES end 10/09/23 -$                1,418.79$                                       
1222 Chad Leiske E1222-2 4,946.05$          HIRED 08/14/2023 - ES ends 02/19/24 -$                4,946.05$                                       
3543 Kerri Mcilroy E3543 -$                    HIRED 06/03/2024 -$                -$                                                
1608 Jordan Ridenhour E1608 474.91$             ES ends 07/17/23 -$                474.91$                                          
1333 Susan Seed E1333 8,455.16$          56.48$            8,511.64$                                       
2848 Rachel Shagner E2848 9,608.72$          351.41$          9,960.13$                                       
3238 Tina Smith E3238 5,700.76$          HIRED 08/15/2023 - ES ends 05/05/24 1.10$              5,701.86$                                       
1349 Wendy Sternberg E1349 12,629.62$        -$                12,629.62$                                    
1382 Kevin Walters E1382 13,496.66$        53.58$            13,550.24$                                    

126,456.29$      2,161.61$      128,617.91$                                  

TERMINATED EMPLOYEES EXCLUDED FROM CALCULATION
3149 Jason Sims E3149
3236 Lynnell Souza E3236
1358 Maria Swiecki E1358

TOTAL RETRO CALCULATION FOR ELIGIBILITY SPEC. 07/01/23 TO 05/31/24
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MARIPOSA COUNTY 
Board of Supervisors 

  
RESOLUTION - ACTION REQUESTED 2024-271 

 
MEETING: June 25, 2024 

TO: The Board of Supervisors 

FROM: Joe Lynch, County Administrative Officer 

RE: Approve Budget Action Releasing Pension Obligation Bond Designation Funds 
($662,054) and Capital Project Reserve Funds ($67,946) and Mariposa Parking Funds 
($20,000) and Transferring Funding to the Downtown Revitalization Fund ($750,000) 
to Account for Over-Obligation of the Relief Funds; and to Correct Account Category 
Budgets in both the State and Local Fiscal Recovery Fund ($771,943) and Local 
Assistance and Tribal Consistency Fund ($2,168,790) (4/5's Vote Required) 

 

RECOMMENDATION AND JUSTIFICATION 

Approve Budget Action Releasing Pension Obligation Bond Designation Funds ($662,054) and Capital 
Project Reserve Funds ($67,946) and Mariposa Parking Funds ($20,000) and Transferring Funding to 
the Downtown Revitalization Fund ($750,000) to Account for Over-Obligation of the Relief Funds; and 
to Correct Account Category Budgets in both the State and Local Fiscal Recovery Fund ($771,943) and 
Local Assistance and Tribal Consistency Fund ($2,168,790) (4/5's Vote Required). 
 
As the Board is aware, the County received two General Fund allocations from the American Rescue 
Plan Act (ARPA). These funds were approved by the United States Congress in response to the novel 
coronavirus pandemic (COVID-19). The first allocation, known as State and Local Fiscal Recovery Funds 
(SLFRF), was issued in the amount of $3,341,482 in April 2022. The second allocation, known as Local 
Assistance and Tribal Consistency Funds (LATCF), was issued in the amount of $2,468,874 in September 
2022. 
  
Both SLFRF and LATCF are flexible in that they can be used to support any normal government 
operation except lobbying or reserves. SLFRF is specifically for eligible costs incurred or obligated 
between March 3, 2021, and December 31, 2024. We have two years after completion to pay any final 
invoices and report expenditures to the U.S. Treasury, but any projects or other work completed with 
these funds must be contracted by the end of this year. 
  
The guidance for LATCF is a little more vague, but essentially says the funds are ours to use until they 
are “expended or returned.” There have been rumors in the last year that unused LATCF funds could 
be a target for balancing the federal budget, though that threat appears to have subsided at least for 
now. 
 
In recent months, Public Works Director, Shannon Hansen, has approached administration about the 
ability to use ARPA funds for the Downtown Renovation project which was in the original allocation for 
SLFRF in FY23, but not in the FY24 budget ($750,000). The project was delayed, costs have increased, 
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and we will not be able to complete the project without the funds originally designated for this 
purpose. This budget action addresses this request.  
 
Public Works has the majority of ARPA fund allocations both because the department is managing 
some of the County’s highest priorities and because they have done better than almost any other 
department at spending the allocations they have received. The downtown renovation project funds 
are particularly important as we move forward with that project. This request is reasonable and worth 
the Board’s serious consideration. 
 
In addition, the budget action shifts budget from operating expenses to fixed assets and vice versa, 
because expenditures already incurred were accounted for in the wrong category and that needs to be 
corrected.   

BACKGROUND AND HISTORY OF BOARD ACTIONS 

Resolution 2023-343: Adopt a Resolution Adopting the 2023-24 Fiscal Year Budget and Authorizing 
Certain Actions in Order to Implement the Fiscal Year 2023-24 (FY24) Budget  

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION 

The Board can choose to change the transfer amounts or not to do the transfers at all. The projects 
(some of which are already under contract) would not be able to move forward.  

FINANCIAL IMPACT 

The Pension Obligation Bond Designation reserve will be zeroed out in the general fund. It was 
established over 10 years ago in anticipation of unfunded liability payments, and the reserve has not 
been used. It was budgeted to be invested in Public Agency Retirement Services (PARS) in a prior fiscal 
year, but funds were not used at that time.   

ATTACHMENTS 
1. Relief Fund Adjustments BA 
2. Relief Funds Presentation 
 
VOTE RESULT 
 
RESULT: Adopted (UNANIMOUS) 
MOVER: District IV Supervisor Wayne Forsythe 
SECONDER: District I Supervisor Rosemarie Smallcombe 
AYES: District V Supervisor Menetrey, District I Supervisor Smallcombe, District III 

Supervisor Toso, District IV Supervisor Forsythe, District II Supervisor Poe 
 

https://mariposacoca.v8.civicclerk.com/Meetings/Agenda/ItemFields?id=429
https://mariposacoca.v8.civicclerk.com/Meetings/Agenda/ItemFields?id=429


BUDGET ACTION FORM

FUND DEP/DIV ACCOUNT DESCRIPTION PROJECT INCREASE DECREASE

1001 100 49201 Reserve Utilization POB Designation (662,054)

1001 100 80111 Transfer Out 662,054

5505 100 70111 Community and Office Buildings 67,946

5505 100 80111 Transfer Out 67,946

3319 304 60301 General professional Services 20,000

3319 304 80111 Transfer Out 20,000

5536 350 49101 Transfer In (750,000)

5536 350 70331 Other Infrastructure 750,000

3487 102 70211 General Equipment 771,943

3487 102 60131 Maintenance of Equipment 771,943

3626 102 60132 Maintenance - Buildings 11,095

3626 102 60216 Small Furniture and Equipment 157,695

3626 102 60301 General Professional Services 2,000,000

3626 102 70311 Roads and Bridges 2,168,790

TOTALS 3,028,679 3,028,679

TRANSFER BETWEEN FUNDS DEBIT Credit

TOTALS 0 0

ACTION REQUESTED:  (Check all that apply)

FISCAL YEAR: 2023-2024

DEPARTMENT HEAD SIGNATURE DATE

AUDITOR SIGNATURE DATE

COUNTY ADMINISTRATIVE OFFICER SIGNATURE DATE

APPROVED BY RES NO. CLERK DATE

AUDITOR'S USE ONLY
DEPARTMENT BA #

Budget  Revision Form Revised 07/2023

(  )   Budget appropriation is less than $50,000 and involves shifting funds between categories in the same account 
and fund. Board of Supervisors reviews all budget actions of this nature on a monthly basis.

( X )   Budget appropriation by Board of Supervisors (4/5ths Vote Required): Amending revenues and expenses or 
transferring funds between funds or accounts within the General Fund or transferring appropriation from 
contingency.



COVID-19 Relief Funds 
Accounting

June 18, 2024



COVID-19 
Economic 

Relief Funds

State and Local Fiscal Recovery 
Funds (SLFRF)

 $1,670,741 awarded in FY22
 $1,670,741 awarded in FY23
 $3,341,482 Total

Funds must be obligated by 
12/31/24 and spent by 12/31/26

Local Assistance and Tribal 
Consistency (LATCF)

 $1,234,437 awarded in FY23
 $1,234,437 awarded in FY24
 $2,468,874 Total

No deadline for spending of 
which we are aware

There have been rumors that 
unused LATCF funds could be a 
target for balancing the federal 
budget, though that threat 
appears to have subsided at least 
for now



FY23 Project List – SLFRF Fund

Budget Spent Amended Total
Landfill projects $300,000 $300,000 

Utility district projects $1,000,000 $1,000,000 

Code compliance pilot program $300,000 

New airport hangars $40,000 $40,000 

Short-term rental impact study $50,000 $50,000 

Downtown renovation project $750,000 $730,000

Mariposa Creek Parkway pavement repairs $50,000 

Organizational study $200,000 In FY24
Facility security / access control $450,000 

Non-federal grant match / future use $204,482 

$3,344,482 $329,206 $2,120,000



FY24 Project List – SLFRF Fund

Budget Current Request
Fire safety equipment $200,000 
Organization study $200,000 $200,000 
Software for solid waste $36,000 $36,000 
Deferred facility maintenance $380,000 $380,000 
Ballistic glass for DA’s office $66,000 $66,000 
DA office improvements $11,000 $11,000 
Roads building improvements $100,000 $100,000
Clerk of the board office improvement $60,000 $30,000 
Roads equipment $600,000 $600,000
Facility generators and equipment $205,000 $205,000
Assessor/Recorder Megabyte module $25,000 $25,000
Sheriff mobile command unit $600,000 $600,000 
Cybersecurity software $25,000 $25,000 
Real estate $651,036 
Stagg Hall Improvements $10,000 $10,000 

$3,169,036 $2,288,000



FY24 Project List – LATCF Fund

Budget Current Request

Roads fund $2,000,000 $2,000,000 

Facilities vehicle $70,000 $70,000 

Solid waste equipment $20,000 $20,000 

Sheriff equipment $100,000 

Digitizing files (Assessor/DA/Co Counsel) $168,874 

Solid waste maintenance $35,000 $35,000 

Jail maintenance $50,000 

Sheriff office maintenance $25,000

$2,468,874 $2,125,000



Relief Funds Summary – SLFRF and LATCF Combined

Budget Current Request

SLFRF $3,344,482 $4,408,000

LATCF $2,468,874 $2,125,000

TOTAL $5,813,356 $6,533,000

Gap $719,644

Pension Obligation Bond Reserve $662,054 

Remainder $57,590
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MARIPOSA COUNTY 
Board of Supervisors 

  
RESOLUTION - ACTION REQUESTED 2024-272 

 
MEETING: June 25, 2024 

TO: The Board of Supervisors 

FROM: Shannon Hansen, Director of Public Works and Transportation 

RE: Approve an Agreement with George Reed Inc., for the Downtown Revitalization Phase 
II Roadway, Water and Sewer Infrastructure Improvement Project in the amount Not 
to Exceed $4,441,244; and Authorize the Board Supervisors Chair to Sign the 
Agreement 

 

RECOMMENDATION AND JUSTIFICATION 

Approve an Agreement with George Reed Inc., for the Downtown Revitalization Phase II Roadway, 
Water and Sewer Infrastructure Improvement Project in the amount Not to Exceed $4,441,244; and 
Authorize the Board of Supervisors Chair to sign the Agreement. On May 14, 2024, the following four 
bids were received: 
 
 
1. George Reed, Modesto, CA  $4,441,244.00 
2.  Dirt Dynasty, Valley Springs, CA  $4,458,064.00 
3. Mountain Cascade, Livermore, CA  $4,826,777.70 
4.  Cal Valley Construction, Fresno, CA $4,861,019.00 
 
George Reed is the low bidder. They are deemed responsible and their bid responsive.   

BACKGROUND AND HISTORY OF BOARD ACTIONS 

The EDA Construction Grant is divided into two phases. The County has finished Phase I sewer 
improvements in cooperation with MPUD and now is moving onto Phase II. The project consists of all 
labor, materials, equipment, and services necessary to construct storm drain, curb & gutters, sidewalk, 
grind & overlay pavement, bridge deck rehabilitation, retaining walls, parking lot improvements, and 
other miscellaneous items specified in the plans and specifications. 
 
There will be impacts to the downtown project area including restricted parking, road closures, utility 
interruptions, dust and noise. Staff will minimize these impacts as much as possible.   

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION 

Do not approve, and the work will not be completed for Phase II of the Downtown Revitalization 
Project.   

FINANCIAL IMPACT 
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There is no financial impact to the General Fund and there is no local match required by the EDA.   

ATTACHMENTS 
1. GR_Agreement_Roadway_Water_Sewer_ 
 
VOTE RESULT 
 
RESULT: Adopted (UNANIMOUS) 
MOVER: District IV Supervisor Wayne Forsythe 
SECONDER: District II Supervisor Shannon Poe 
AYES: District V Supervisor Menetrey, District I Supervisor Smallcombe, District III 

Supervisor Toso, District IV Supervisor Forsythe, District II Supervisor Poe 
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MARIPOSA COUNTY 
Board of Supervisors 

  
Agenda Item – No Resolution Requested 

 
MEETING: June 25, 2024 

TO: The Board of Supervisors 

FROM: Steve Dahlem, County Counsel 

RE: Appoint Courtney Progner Morrow and Re-Appoint Steve Dahlem and Brad Jouett to 
the Mariposa County Safety Committee as Members Representing Management with 
Terms Expiring, February 15, 2026 

 

RECOMMENDATION AND JUSTIFICATION 

Appoint Courtney Progner Morrow and Re-Appoint Steve Dahlem and Brad Jouett to the Mariposa 
County Safety Committee as Members Representing Management with Terms Expiring February 15, 
2026.  Courtney Progner Morrow would fill the unexpired term of Chris Ferbrache since he now serves 
as staff to the Safety Committee and is no longer a management representative.  The terms of Steve 
Dahlem and Brad Jouett expired on February 15, 2024.  

BACKGROUND AND HISTORY OF BOARD ACTIONS 

The Board approved the establishment of a "Safety Commission and Advisory Committee" on April 23, 
1991, to comply with California Labor Code Section 6401.7. On July 7, 2015, the Board renamed the 
Commission "Mariposa County Safety Committee." Bylaws were approved on August 15, 2017. The 
Board has routinely appointed members to the safety committee.   

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION 

The Board may appoint different members to the Safety Committee.  

FINANCIAL IMPACT 

Not Applicable.   

ATTACHMENTS 
None 
 
VOTE RESULT 
 
RESULT: Adopted (UNANIMOUS) 
MOVER: District I Supervisor Rosemarie Smallcombe 
SECONDER: District II Supervisor Shannon Poe 
AYES: District V Supervisor Menetrey, District I Supervisor Smallcombe, District III 

Supervisor Toso, District IV Supervisor Forsythe, District II Supervisor Poe 
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MARIPOSA COUNTY 
Board of Supervisors 

  
RESOLUTION - ACTION REQUESTED 2024-273 

 
MEETING: June 25, 2024 

TO: The Board of Supervisors 

FROM: Steve Dahlem, County Counsel 

RE: Adopt the Mariposa County Workplace Violence Prevention Plan 
 

RECOMMENDATION AND JUSTIFICATION 

Adopt the Mariposa County Workplace Violence Prevention Plan. 
 
California Senate Bill 553 (SB 553) was signed into law on September 30, 2023. SB 553 amended Labor 
Code section 6401.7 to require employers to develop and implement a workplace violence prevention 
plan in accordance with newly codified Labor Code section 6401.9. This plan consists of the primary 
document and a Workplace Violence Incident Report Form as Appendix A. Upon approval, Workplace 
Violence Prevention Plan training will be distributed to all County employees as required to meet the 
statutory training requirements for plan implementation. In addition, training will be conducted 
annually and upon hire. 
 
On June 20, 2024, the Mariposa County Safety Committee took action to recommend that the Board of 
Supervisors adopt the Mariposa County Workplace Violence Plan.  

BACKGROUND AND HISTORY OF BOARD ACTIONS 

None specific to a workplace violence prevention type of plan.  

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION 

If not approved, Mariposa County will be out of compliance with the new law and subject to fines from 
the California Division of Occupational Safety and Health, which enforces the requirements of 
California Senate Bill 553.    

FINANCIAL IMPACT 

The financial impact will be minimal as the training can be performed during normal working hours.   

ATTACHMENTS 
1. Workplace Violence Prevention Plan 
2. Violent Incident Log 
 
VOTE RESULT 
 
RESULT: Adopted (UNANIMOUS) 
MOVER: District I Supervisor Rosemarie Smallcombe 
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SECONDER: District II Supervisor Shannon Poe 
AYES: District V Supervisor Menetrey, District I Supervisor Smallcombe, District III 

Supervisor Toso, District IV Supervisor Forsythe, District II Supervisor Poe 
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Mariposa County Workplace 

Violence Prevention Plan 
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1 Purpose 

The purpose of Mariposa County’s Workplace Violence Prevention Plan (“Plan” or “WVPP”) is 

to establish, implement, and maintain an effective workplace violence prevention plan as required 

under Labor Code sections 6401.7 and 6401.9. Specifically, this Plan contains procedures to 

address the following statutory requirements: 

a. Record information in a Violent Incident Log for every Workplace Violence incident as 

subsequently defined. 

b. Effectively train employees on the legal requirements related to workplace violence 

prevention, including, but not limited to, Mariposa County’s WVPP. 

c. Maintain records of the following: (a) Workplace Violence hazards, (b) Mariposa County 

employee (hereinafter referred to as “employees”) training, (c) Violent Incident Logs, and 

(d) the investigation of any incident of Workplace Violence.   

d. Ensure certain records are made available to the Division of Occupational Safety and 

Health (“Division” or “DOSH”), employees, and any authorized employee 

representatives. 

2 Scope of Coverage 

2.1         Workplaces  

The WVPP shall apply to all Mariposa County workplaces unless a workplace is expressly 

exempted from coverage. The only types of workplaces exempt and not subject to the WVPP are 

workplaces that an employee has chosen to telework from that are not under the control of 

Mariposa County.   

2.2  Employees  

The WVPP applies to all Mariposa County employees unless an employee is expressly 

exempted. The only employees exempt and not subject to the WVPP are employees teleworking 

from a location of the employee’s choice, which is not under the control of Mariposa County.  

3 Effective Date 

The effective date of this Plan is July 1, 2024. The Plan shall continue in full force and effect until 

repealed or rescinded. 

4 Definitions 

For the purposes of the WVPP, the following definitions apply: 

a. “Access” means the right and opportunity to examine and receive a copy of the WVPP.  

b. “Designated Representative” means any individual or organization to whom an employee 

gives Written Authorization to exercise a right of Access. A recognized or certified 

collective bargaining agent shall be considered a Designated Representative for the 

purpose of Access to the WVPP. 

c. “Emergency” or “Emergencies” means unanticipated circumstances that can be life-

threatening or pose a risk of significant injuries to employees or other persons. 
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d. “Engineering Controls” mean an aspect of the built space or a device that removes a 

hazard from the workplace or creates a barrier between the worker and the hazard. 

e. “Risk Manager” means the individual who is responsible for implementing the WVPP.  

f. “Safety Committee” (“Committee”) means the group of employees who assess Mariposa 

County’s Workplace Violence hazards and support in implementing the WVPP.  

g. “Serious Injury or Illness” means any injury or illness occurring in a place of 

employment or in connection with any employment that requires inpatient hospitalization 

for other than medical observation or diagnostic testing or in which an employee suffers 

an amputation, the loss of an eye, or any serious degree of permanent disfigurement. 

h. “Threat of Violence” means any verbal or written statement, including, but not limited to, 

texts, electronic messages, social media messages, or other online posts, or any 

behavioral or physical conduct that conveys an intent or that is reasonably perceived to 

convey an intent, to cause physical harm or to place someone in fear of physical harm, 

and that serves no legitimate purpose. 

i.  “Violent Incident Log” or “Log” means the violent incident log required by this WVPP. 

The log is attached to the WVPP as Appendix A. 

j. “Work Practice Controls” refers to procedures and rules that are used to effectively 

reduce workplace violence hazards. 

k. “Workplace Violence” means any act of violence or Threat of Violence in Mariposa 

County’s covered workplace. Workplace Violence does not include lawful acts of self-

defense or defense of others. Workplace Violence includes but is not limited to the 

following: 

 

i. The threat or use of physical force against an employee that results in, or has a 

high likelihood of resulting in, injury, psychological trauma, or stress, regardless 

of whether the employee sustains an injury. 

ii. An incident involving a threat or use of a firearm or other dangerous weapon, 

including the use of everyday objects as weapons, regardless of whether the 

employee sustains an injury. 

 

l. The following are the four (4) types of Workplace Violence: 

 

i. “Type 1 violence” means Workplace Violence committed by a person who has no 

legitimate business at the workplace and includes violent acts by anyone who 

enters the workplace or approaches workers with the intent to commit a crime. 

ii. “Type 2 violence” means Workplace Violence directed at employees by 

customers, clients, patients, students, inmates, or visitors. 

iii. “Type 3 violence” means Workplace Violence against an employee by a present or 

former employee, supervisor, or manager. 

iv. “Type 4 violence” means Workplace Violence committed in the workplace by a 

person who does not work there but has or is known to have had a personal 

relationship with an employee. 

 

m. “Written Authorization” means a request provided to Mariposa County containing the 

following information: 
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i. The name and signature of the employee authorizing a representative of the 

employee to access the WVPP on the employee’s behalf; 

ii. The date of the request; 

iii. The name of the designated representative (individual or organization) authorized 

to receive the WVPP on the employee’s behalf; and  

iv. The date upon which the Written Authorization will expire is less than one (1) 

year. 

 

n. “WVPP” or “Plan” means the Workplace Violence Prevention Plan. 

5 The Plan 

5.1 Access  

Mariposa County makes the WVPP available and accessible to employees, Designated 

Representatives, and DOSH representatives at all times. 

5.2      Employees 

Mariposa County will provide Access to the WVPP to employees as follows: 

a. Mariposa County has made and will continue to make the WVPP available and will 

provide access to employees by providing an employee with a physical copy of the 

WVPP within five (5) business days of receiving the request for access from the 

employee.  

b. Whenever an employee requests a copy of the WVPP, Mariposa County shall provide the 

requesting employee a printed copy of the WVPP unless the employee agrees to receive 

an electronic copy of the WVPP.  

c. Mariposa County will provide one (1) printed copy of the WVPP free of charge. If an 

employee requests additional copies of the WVPP within one (1) year of the previous 

request and the WVPP has not been updated with new information since the prior copy 

was provided, Mariposa County may charge reasonable, non-discriminatory reproduction 

costs for the additional copies.   

d. An employee can access the WVPP on the Human Resources policies page of Mariposa 

County’s website at https://www.mariposacounty.org, where the employee can review, 

print, and email the current version of the WVPP.  

5.3 Designated Representatives  

Mariposa County will make the WVPP available and provide Access to Designated 

Representatives in a manner consistent with Section 5 Recordkeeping of Mariposa County’s WVPP 

only after the employee provides Written Authorization to Mariposa County unless otherwise 

stated. 

Mariposa County makes the WVPP available and provides Access to any employee organization 

that represents employees in a manner consistent with WVPP Section V(a)(1) without requiring 

that an employee provide prior Written Authorization to Mariposa County. 

5.4 DOSH Representatives 



 

 

Page 5 of 17 
 

Mariposa County will make the WVPP available to DOSH representatives upon request.  

5.5 Implementation  

Mariposa County’s Risk Manager is authorized to and responsible for implementing the WVPP:  

 

Title Job Title/Position Contact Information WVPP Responsibilities 

Risk Manager County Counsel/Risk 

Manager 

(209) 966-3222 

 

Program Oversight and Revision. 

 

Specifically, the Risk Manager will be responsible for the following: 

 

a. Serve as the Chair of the Mariposa County Safety Committee; 

b. Establish and coordinate Engineering Controls; and 

c. Respond to reports of Workplace Violence incidents and Workplace Violence hazards,  

including investigating incidents of Workplace Violence and Workplace Violence 

hazards. 

5.6 Mariposa County Safety Committee 

Mariposa County established a Safety Committee (“Committee”) to assess Mariposa County’s 

Workplace Violence hazards and determine preventative actions to be taken. The Committee 

shall be comprised of the Risk Manager and thirteen (13) voting representatives, and two (2) 

advisory members consisting of: 

 

a. Seven (7) of the representatives will be rank-and-file employees. 

b. Six (6) of the representatives will represent management.  

c. Two (2) representatives will serve as advisory members representing the Board of 

Supervisors. 

5.6.1 The Committee shall undertake the following: 

 

a. Meet regularly, but not less than quarterly;  

b. Prepare and make available to any affected employees the records of the Workplace 

Violence issues discussed at the Committee meetings and maintained for review by 

DOSH upon request; 

c. Review the results of Mariposa County’s periodic, scheduled workplace inspections; 

d. Review investigations of Workplace Violence and their causes, and where appropriate, 

submit suggestions to Mariposa County’s management for the prevention of future 

incidents; 

e. Review investigations of alleged Workplace Violence hazards brought to the attention of 

any Committee member. When determined necessary by the Committee, the Committee 

may conduct its own inspection and investigation to assist in remedial solution(s); 

f. Submit recommendations to assist in the evaluation of employee safety suggestions; 

g. Upon request from DOSH, verify abatement action taken by Mariposa County. 

h. Provide updates to the WVPP; 
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i. Prepare and implement Workplace Violence training after the initial training and, at a 

minimum, review the WVPP under the following circumstances: once annually, when a 

deficiency is observed or becomes apparent, and after a Workplace Violence incident; 

j. Review of the WVPP should include the following: 

review of the Violent Incident Log;  

i. review employee comments and feedback on the WVPP; 

ii. review of other records; and 

iii. a physical inspection of the workplace.  

 

5.7 Identifying, Evaluating, and Correcting Workplace Violence Hazards 

Mariposa County encourages the active involvement of employees in identifying, evaluating, and 

correcting Workplace Violence hazards through and by the following means: 

 

a. Regular meetings of the Committee which is charged with identifying, evaluating, and 

correcting Workplace Violence hazards; 

b. Solicit suggestions from employees and management regarding potential workplace 

violence hazards and recommend appropriate resolutions;  

c. Survey employees regarding the identification, evaluation, and correction of any 

Workplace Violence hazards; 

d. Provide a means by which employees may provide anonymous feedback regarding the 

identification, evaluation, and correction of any Workplace Violence hazards; and 

e. Provide a means by which employees may report potential Workplace Violence hazards 

that Mariposa County will evaluate and, if necessary, correct.  

5.8 Designing and Implementing Training 

Mariposa County encourages the active involvement of employees in designing and 

implementing training through and by the following means: 

 

a. Regular meetings of the Committee which is charged with designing and 

implementing training; 

b. Provide opportunities for employees to identify the daily activities they believe put 

them at most risk for Workplace Violence and address those activities within the 

training; 

c. Authorize sufficient time and resources to facilitate employee participation, including 

holding training during regular working hours; and 

d. Establish surveys to evaluate the effectiveness of the training, and authorize sufficient 

time and resources following each training to ensure employees can complete the 

evaluation.  Mariposa County shall adapt the training based on the results of these 

evaluations.  

5.9 Reporting and Investigating Workplace Violence Incidents 

Mariposa County encourages the active involvement of employees in reporting and investigating 

Workplace Violence incidents through and by the following means: 
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a. Regular meetings of the Committee which is charged with reviewing investigations of 

Workplace Violence incidents and hazards; 

b. Encourage any employee who experiences, witnesses, or becomes aware of a violent 

incident, threat, or other Workplace Violence concern in which there is an immediate 

threat to the employee’s safety or the safety of others or where a Serious Injury or Illness 

has occurred to immediately report the incident to law enforcement, security, and 

emergency medical services; 

c. Encourage any employee who experiences, witnesses, or becomes aware of a violent 

incident, threat, or other Workplace Violence concern to immediately report the facts and 

circumstances of the incident to their supervisor, the Risk Manager, or the Assistant 

County Administrative Officer/Human Resources Director; 

d. Encourage any employee who experiences, witnesses, or becomes aware of a violent 

incident, threat, or other Workplace Violence concern to participate in the investigation of 

the violent incident, threat, or other Workplace Violence concern; 

e. Implement procedures to ensure that employees are not retaliated against for reporting or 

participating in investigations of Workplace Violence incidents;  

f. Allocate adequate resources and training for employees to recognize Workplace Violence 

concerns appropriately;  

g. Provide coverage, if necessary, so employees can immediately report a concern of 

Workplace Violence during their regularly scheduled work hours and participate in 

investigations; and 

h. Recognize and reward employees who report violent incidents, threats, or other 

Workplace Violence concerns. 

5.10 Coordination with Other Employers 

If and when applicable (e.g., for multi-employer workplaces), Mariposa County shall coordinate 

the implementation of the Plan with other employers to ensure that those employers and employees 

understand their respective roles, as provided in the Plan. Specifically, Mariposa County will 

coordinate with other employers to ensure that all employees are trained in workplace violence 

prevention and that all workplace violence incidents involving any employee are reported, 

investigated, and recorded.  

At a multi-employer worksite, Mariposa County will ensure that when an employee experiences a 

Workplace Violence incident, Mariposa County records the information in the Violent Incident 

Log and provides a copy to the controlling employer. If Mariposa County is the controlling 

employer at a worksite, Mariposa County will ensure that it receives copies of all Logs from other 

employers.  

5.11 Compliance 

Mariposa County will ensure employee and supervisor compliance with the Plan through and by 

the measures discussed in this section. 

a. All employees should be familiar with the WVPP and its requirements. 
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b. All employees are responsible for using safe work practices, following all directives, 

policies, and procedures, and assisting Mariposa County maintain a safe and secure work 

environment.  

c. All employees must know, understand, and adhere to the safety rules that apply to their 

workplace and their work. 

d. Managers and supervisors are responsible for implementing and maintaining the WVPP 

in their respective work areas and ensuring that all employees adhere to the safety rules in 

these areas.  

e. Managers and supervisors should answer questions that employees may have about the 

Plan and its requirements, be able to direct employees to the Risk Manager, or provide 

resources for employees to use that will answer their questions.  

5.12 Methods to Ensure Compliance 

Site-specific compliance will be evaluated by the completeness of safety inspections and 

individual annual training adherence.  

5.13 Recognition of Employees Who Comply with the Plan 

Mariposa County recognizes employees who comply with the Plan through the following 

positive reinforcement procedures. Recognition will occur within the work area in various 

suitable to the work group. 

5.14 Training and Retraining of Employees on Plan Requirements 

Mariposa County shall ensure substantial compliance with the WVPP by providing employees 

with training as discussed in the Plan.  

5.15 Enforcement of the Plan Requirements and Discipline for Non-Compliance  

Managers and supervisors will enforce the rules and requirements related to the Plan fairly and 

uniformly. Employees who do not comply with the safety rules and requirements set forth in the 

Plan may be subject to discipline, up to and including termination. Managers and supervisors who 

do not enforce the rules and requirements related to the Plan or do not enforce them fairly and 

uniformly may be subject to discipline, up to and including termination. 

5.16 Communicating to Employees about Workplace Violence 

Mariposa County will communicate with employees about reporting and investigating workplace 

violence incidents. Mariposa County’s procedures for communicating to employees regarding 

Workplace Violence incidents include the following:  

 

a. Reporting on violent incidents, threats, or other violent Workplace Violence concerns; 

b. Informing affected employees of the general results of any investigation into Workplace 

Violence incidents while protecting the privacy of affected and/or involved employees; 

c. Informing affected employees of the corrective actions taken in response to the 

Workplace Violence incident while protecting the privacy of affected and/or involved 

employees; and 

d. Communicating to employees about the prohibition on retaliating against employees who 

participate in the investigation of Workplace Violence incidents.  

5.17 Reporting Violent Incidents  
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An employee may report a Workplace Violence incident through any of the following means: 

 

a. Reporting the incident to any manager or supervisor verbally or in writing;   

b. Reporting the incident to the Risk Manager or other Committee member;   

c. Reporting the incident to a Designated Representative, who will facilitate a report to 

Mariposa County; and 

d. Reporting by completing and submitting a physical or electronic form to the Risk 

Manager or Human Resources. 

5.18 Acceptance of and Response to Reports of Workplace Violence  

Mariposa County shall accept and respond to all reports of Workplace Violence. 

5.19 Immediate Response 

Immediately following a report of Workplace Violence, Mariposa County shall immediately 

respond by providing first aid and emergency care to any injured employee(s) and by taking any 

measures necessary to prevent other employees from being injured.  

Mariposa County will ensure that any injured employee receives prompt medical evaluation and 

treatment and that injured employees are provided transportation to receive medical care if such 

care is not provided on-site.  

Mariposa County will immediately report to DOSH any Serious Injury, Illness, or death of an 

employee that is attributable to Workplace Violence within eight (8) hours, 8 CCR §342(a). 

When reporting to DOSH an incident that involves a serious injury, illness, or death, the 

following items are required: 

 

a. Time and date of incident; 

b. Employer's name, address, and telephone number; 

c. Name and job title of the person reporting the incident; 

d. Address of the incident site; 

e. Name of person to contact at the incident; 

f. Name and address of injured employee(s); 

g. Nature of injuries; 

h. Location where the employee was taken for medical treatment. 

i. List and identity of any law enforcement agencies present at the site. 

1. Description of the incident and whether the scene or instrumentality has been altered. (8 

CCR §342(c).) 

 

5.20 No Retaliation  

Mariposa County shall not take adverse action against any employee who reports Workplace 

Violence or who participates in any investigation of Workplace Violence based on such conduct. 

5.21  Provision of Leave for Employees Who are or May be Victims of Violence 

Mariposa County shall not take adverse action against any employee who takes time off from work 

in order to seek a Temporary Restraining Order (“TRO”) or to obtain other assistance to help 

safeguard the “health, safety, or welfare” of the employee or their child based on such conduct. An 

employee may use paid sick leave pursuant to California Labor Code §230.1 to take time off from 
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work for these purposes.  An employee shall provide Mariposa County reasonable and advance 

notice of their intention to take time off from work for either of these purposes if feasible. If 

advance notice is not feasible, employees must provide a certification to the employer within a 

reasonable time after the absence. 

5.22      Temporary Restraining Orders  

When an employee has suffered unlawful violence or a credible Threat of Violence from any 

individual, which may reasonably be carried out at any of Mariposa County’s workplaces, 

Mariposa County may attempt to obtain a TRO on behalf of the employee.  

5.23      Investigation of Workplace Violence  

Mariposa County shall respond to reports of Workplace Violence or a Threat of Violence by 

promptly initiating an investigation, as applicable.  

5.23.1 Mariposa County’s investigation of Workplace Violence or a Threat of Violence may 

include, but not necessarily be limited to, the following steps or measures, as applicable:  

 

a. Visiting the scene of an incident as soon as safe and practicable; 

b. Collection of facts on who, what, when, where, and how the incident occurred; 

c. Collection of statements from involved parties, such as employees, witnesses, law 

enforcement, and/or security personnel; 

d. Reviewing security footage of existing security cameras if applicable; 

e. Collection of photographic or video evidence of damage or injuries, where appropriate; 

f. Examining the workplace for security risk factors associated with the incident, including 

any previous reports of inappropriate behavior by the perpetrator; 

g. Consultation with the affected employees, witnesses, and Committee members to identify 

potential contributing causes; and 

h. Obtaining any reports completed by law enforcement. 

 

5.23.2 Mariposa County’s assessment of any Threat of Violence shall identify the following, as 

applicable and to the extent the information is known by Mariposa County: 

 

a. The exact nature and context of the threat and/or threatening behavior; 

b. The identified target; 

c. The person’s apparent motivation; 

d. The person’s ability to carry out the threat; and 

e. The person’s background, including work history, criminal record, mental health history, 

and past behavior on the job. 

 

5.23.3 Following an investigation, Mariposa County may take the following measures, as 

applicable: 

 

a. Notify the affected employees of the general results of the investigation while protecting 

the privacy of affected and/or involved employees; 

b. Collaborate with the Committee to recommend corrective action; 

c. Implement changes in Engineering Controls, procedures, or policies, if appropriate; 

and/or 
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d. Establish updated Work Practice Controls, if necessary. 

5.23.4    Mariposa County shall retain records of Workplace Violence incident investigations for a     

minimum of five (5) years.  

5.24       Documentation in Violent Incident Log 

All Workplace Violence incidents shall be subsequently reported in the Violent Incident Log. 

Information that is recorded in the log for each incident shall be based on information solicited 

from the employee(s) who experienced workplace violence, witness statements, and investigation 

findings. Mariposa County shall omit from the Log any element of personal identifying 

information that would be sufficient to allow identification of any person involved in a Workplace 

Violence incident. 

5.24.1    The information recorded in the Log shall include all of the following: 

 

a. The date, time, and location of the incident; 

b. The Workplace Violence type or types (e.g., Type 1, Type 2, Type 3, or Type 4); and 

c. A detailed description of the incident. 

5.24.2  A classification of who committed the Workplace Violence, including whether the 

perpetrator was: 

 

a. A client or customer; 

b. Family or friend of a client or customer; 

c. Stranger with criminal intent; 

d. Coworker; 

e. Supervisor or manager; 

f. Partner or spouse; 

g. Parent or relative; or 

h. Other perpetrator. 

5.24.3    A classification of circumstances at the time of the incident, including, but not limited to, 

whether the employee was: 

 

a. Completing usual job duties; 

b. Working in poorly lit areas; 

c. Rushed;  

d. Working during a low staffing level; 

e. Isolated or alone; 

f. Unable to get help or assistance; 

g. Working in a community setting; or  

h. Working in an unfamiliar or new location; and 

i. A classification of where the incident occurred, such as in the workplace, parking lot, or 

other area outside the workplace, or other area. 

5.24.4    The type of incident, including, but not limited to, whether it involved any of the 

following: 
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a. Physical attack without a weapon, including, but not limited to, biting, choking, grabbing, 

hair pulling, kicking, punching, slapping, pushing, pulling, scratching, or spitting; 

b. Attack with a weapon or object, including, but not limited to, a firearm, knife, or other 

object; 

c. Threat of physical force or threat of the use of a weapon or other object; 

d. Sexual assault or threat, including, but not limited to, rape, attempted rape, physical 

display, or unwanted verbal or physical sexual contact; 

e. Animal attack; or 

f. Other. 

5.24.5    Consequences of the incident, including, but not limited to: 

 

a. Whether security or law enforcement was contacted and their response;  

b. Actions taken to protect employees from a continuing threat or from any other hazards 

identified as a result of the incident; and 

c. Information about the person completing the Log, including their name, job title, and the 

date completed. 

5.25      Prohibition on Retaliation  

Mariposa County has implemented the following measures to prevent and prohibit retaliation 

against those who report Workplace Violence, a Threat of Violence, or hazards related to 

Workplace Violence or who participate in the investigation of such incidents or hazards:  

a. Mariposa County responds to reports of Workplace Violence, a Threat of Violence, or 

hazards related to Workplace Violence in a prompt and timely manner; 

b. Mariposa County provides employees multiple channels by which to report incidents, 

hazards, or concerns, including anonymously and through or by a Designated 

Representative; 

c. Mariposa County admonishes managers and supervisors not to retaliate against any 

employee who reports Workplace Violence, a Threat of Violence, or hazards related to 

Workplace Violence or any employee who participates in the investigation of such 

incidents or hazards; and 

d. Mariposa County trains all employees that retaliation against any employee who reports 

Workplace Violence, a Threat of Violence, or hazards related to Workplace Violence, or 

any employee who participates in the investigation of such incidents or hazards is 

expressly prohibited and that there are consequences, such as discipline, for retaliation 

against such employees.  

 

5.26       Identification, Evaluation, and Correction of Workplace Violence Hazards 

Mariposa County shall undertake all necessary actions to identify, evaluate, and correct 

Workplace Violence hazards. 

5.27  Identification of Workplace Violence Hazards  

Mariposa County shall undertake all necessary actions to identify Workplace Violence hazards. 

Mariposa County shall conduct inspections of its workplace(s) to identify Workplace Violence 

hazards. Specifically, Mariposa County shall conduct inspections under the following 

circumstances:  
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a. When the WVPP is first established; 

b. After each Workplace Violence incident; 

c. Whenever Mariposa County is made aware of a new or previously unrecognized hazard; 

and  

d. During the course of monthly inspections. 

5.27.1    Periodic inspections to identify and evaluate Workplace Violence and hazards will be 

performed by the following employees in the following areas of the workplace: 
 

Job Title of Employee Inspection Area/Department 

Assessor/Recorder Department Safety 

Representative 

Hall of Records- 2nd Flr 

Auditor Department Safety 

Representative 

Hall of Records- 1st Flr 

Child Support Services Department 

Safety Representative 

Dept. 

County Counsel/Risk Mgt Department 

Safety Representative 

Government Center – 2nd Flr 

District Attorney Department Safety 

Representative 

Dept. 

Fire Department Safety Representative Dept. 

Health & Human Services Agency 

Department Safety Representative 

Human Services Center Building, Family 

Services Building, Community Health Center 

Human Resources Department Safety 

Representative 

Human Resources / Technical Services 

Building 

Library Department Safety 

Representative 

Dept. 

Planning Department Safety 

Representative 

Government Center – 1st Flr 

Probation Department Safety 

Representative 

Dept. 

Public Works Department Safety 

Representative 

Public Works 

Sheriff’s Office Department Safety 

Representative  

Sheriff’s Office  / Jail 

The University of CA Cooperative 

Extension Department Safety 

Representative 

UCCE/Ag Office 

 

5.27.2   Inspections for Workplace Violence hazards may include assessing factors specific to 

Mariposa County’s workplace, such as the following:  

a. The exterior and interior of the workplace for its attractiveness to robbers; 

b. The need for violence surveillance measures, such as mirrors and cameras; 

c. Procedures for reporting suspicious persons or activities; 
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d. Effective location and functioning of emergency buttons and alarms; 

e. Posting of emergency telephone numbers for law enforcement, fire, and medical services; 

f. Whether employees have access to a telephone with an outside line; 

g. Whether employees have effective escape routes from the workplace; 

h. Whether employees have a designated safe area where they can go in an emergency; 

i. Adequacy of workplace security systems, such as door locks, entry codes or badge 

readers, security windows, physical barriers, and restraint systems; 

j. Frequency and severity of threatening or hostile situations that may lead to violent acts by 

persons who are service recipients of Mariposa County; 

k. Employees’ skill in safely handling threatening or hostile service recipients; 

l. Effectiveness of systems and procedures that warn others of actual or potential Workplace 

Violence danger or that summon assistance, e.g., alarms or panic buttons; 

m. The use of work practices such as the "buddy" system for specified emergency events; 

n. The availability of employee escape routes; 

o. How well Mariposa County’s establishment's management and employees communicate 

with each other; 

p. Access to and freedom of movement within the workplace by non-employees, including 

recently discharged employees or persons with whom one of our employees is having a 

dispute; 

q. Frequency and severity of employees’ reports of threats of physical or verbal abuse by 

managers, supervisors, or other employees; and 

r. Any prior violent acts, threats of physical violence, verbal abuse, property damage, or 

other signs of strain or pressure in the workplace. 

 

 5.28       Investigation of Workplace Violence Hazards 

Mariposa County will initiate an investigation following the identification of a Workplace 

Violence hazard in order to evaluate the nature of the hazard. Mariposa County may undertake 

the following as part of such investigation, as applicable: 

a. Collection of statements from witnesses; 

b. Collection of photographic or video evidence of damage or injuries, where appropriate; 

and 

c. Consultation with the affected employees, witnesses, and Committee members to identify 

potential contributing causes. 

5.29       Correction of Workplace Violence Hazards 

After the identification and investigation of a Workplace Violence hazard and a Workplace 

Violence Hazard inspection, Mariposa County will take appropriate steps to correct the hazard 

and prevent or control future or potential hazards by implementing the following measures:  

a. Substitution: When possible, Mariposa County will correct a hazard by eliminating or 

substituting it with a safer Work Practice Control (“Substitution”). 

b. Removal of Employees: In the event that a Workplace Violence hazard exists that cannot 

be immediately corrected without endangering employees or property, Mariposa County 

will remove all employees from the work site except those necessary to correct the 
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existing hazard. Employees who are necessary to correct the hazard will be provided with 

the necessary protection in order to protect them from the hazard. 

c. Replacement of Equipment: If a piece of equipment is hazardous, Mariposa County will 

remove it from service and identify it as defective.   

d. Engineering Controls: Mariposa County will apply physical changes to either remove the 

hazard from the workplace or create a barrier between employees and the hazard. Based 

on the nature of the hazard and the needs of the workplace, Engineering Control 

strategies may include the following: (a) using physical barriers (such as enclosures or 

guards) or door locks to reduce employee exposure to the hazard; (b) metal detectors; (c) 

panic buttons; (d) improved or additional lighting; and (e) more accessible exits (where 

appropriate). 

e. Work Practice Controls: Mariposa County will adjust Work Practice Controls if 

Substitution or Engineering Controls are impossible or inappropriate. Additional Work 

Practice Controls may be necessary in addition to Substitution and Engineering Controls 

to prevent future Workplace Violence hazards. Work Practice Control strategies may 

include the following: (a) having law enforcement patrol the workplace interior and 

perimeter; (b) ensuring employees have access to a telephone with an outside line and 

posting emergency telephone numbers in the workplace for law enforcement, fire, and 

medical services; (c) improved or altered communication measures; (d) improved or 

altered policies of prohibited practices (such as a limitation of the amount of cash on 

hand); and a “buddy system” for specified Emergency events; and (d) adding security 

cameras or mirrors.  

f. Training: Mariposa County will educate employees about the identified hazard in 

subsequent WVPP training.  

g. Collaborate with the Committee: Mariposa County will collaborate with the Committee 

on other ways to correct the hazard. 

h. Notice to Affected Employees: Mariposa County will notify affected employees in 

writing of the corrective measures Mariposa County implemented to address the 

Workplace Violence hazard.  

5.30       Recording Information Regarding Workplace Violence Incidents 

Mariposa County will document the identification, investigation, inspection, and correction of 

Workplace Violence hazards and maintain such records for at least five (5) years following the 

identification, investigation, inspection, and correction of such hazards. 

Mariposa County shall record information in the Violent Incident Log for each Workplace 

Violence incident.  Information that is recorded in the log for each incident shall be based on 

information solicited from the employee(s) who experienced workplace violence, witness 

statements, and investigation findings.  

Mariposa County will document all work-related injuries or illnesses caused by Workplace 

Violence that resulted in death, loss of consciousness, days away from work, restricted work 

activity or job transfer, or medical treatment beyond first aid to DOSH.  

5.31       Responding to Workplace Violence Emergencies 

Mariposa County will use an emergency alerting system to alert employees of the presence, 

location, and nature of Workplace Violence Emergencies. Following a Workplace Violence 
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Emergency, a notification through the alerting system will include information regarding the 

following:  

a. The existence/presence of a Workplace Violence Emergency;  

b. The location of a Workplace Violence Emergency;  

c. The nature of the Workplace Violence Emergency and  

d. The appropriate response procedures for employees.  

 

5.31.1    Mariposa County has developed the following evacuation and/or sheltering plan for 

each Mariposa County workplace: 

a. Mariposa County Evacuation Policy & Procedure; and 

b. Location-specific building Safety Plan. 

In a Workplace Violence Emergency, employees can obtain help from any manager or supervisor, 

the Risk Manager, any Committee member, or, if applicable, from law enforcement. Employees 

should promptly call 911 in the event of a Workplace Violence Emergency. 

5.32       Training 

Mariposa County shall provide training when the Plan is first established and when new 

employees are hired. Mariposa County shall ensure annual training thereafter. Mariposa County 

shall provide training on all of the following subjects: 

a. Mariposa County’s Plan, how to obtain a copy of Mariposa County’s Plan at no cost, and 

how to participate in the development and implementation of Mariposa County’s Plan; 

b. Definitions and requirements of the Plan; 

c. How to report Workplace Violence incidents or concerns to Mariposa County or law 

enforcement without fear of reprisal; 

d. Workplace Violence hazards specific to the employees’ jobs, the corrective measures 

Mariposa County has implemented, how to seek assistance to prevent or respond to 

violence, and strategies to avoid physical harm; and 

e. Mariposa County’s Violent Incident Log and how to obtain copies of records related to 

Workplace Violence. 

The training shall include an opportunity for interactive questions and answers with a person 

knowledgeable about Mariposa County’s Plan. Mariposa County shall provide additional training 

when a new or previously unrecognized Workplace Violence hazard has been identified and 

when changes are made to the Plan. 
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6 Recordkeeping  

Mariposa County shall maintain the following types of records for the following periods: 

Type of Record Maintenance Period 

Records of Workplace Violence hazard 

identification, evaluation, and correction 

Minimum of five (5) years 

Training records, including training dates, 

contents or a summary of the training 

sessions, names and qualifications of 

persons conducting the training, and names 

and job titles of all persons attending the 

training sessions 

Minimum of one (1) year 

Violent Incident Logs Minimum of five (5) years 

Records of Workplace Violence incident 

investigations. These records must not 

contain medical information.  

Minimum of five (5) years 

 

Mariposa County shall ensure that records of Workplace Violence incident investigations do not 

contain any medical information, including any information in electronic or physical form, in 

possession of or derived from a provider of health care, health care service plan, pharmaceutical 

company, or contractor regarding a patient’s medical history, mental health application 

information, reproductive or sexual health application information, mental or physical condition, 

or treatment that includes or contains any element of personal identifying information sufficient 

to allow identification of the individual.  

Mariposa County shall make all records required by this WVPP available to DOSH upon request 

for examination and copying purposes. Mariposa County shall make the following records 

available to employees and their Designated Representatives, upon request and without cost, for 

examination and copying within fifteen (15) calendar days of a request: 

a. Records of Workplace Violence hazard identification, evaluation, and correction; 

b. Training records; and 

c. Violent Incident Logs. 
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