Mariposa County

P.O. Box 784, Mariposa, CA 95338 (209) 966-3222
5100 Bullion Street

http://www.mariposacounty.org/

MILES MENETREY, CHAIR DISTRICT V
ROSEMARIE SMALLCOMBE, VICE-CHAIR DISTRICT I
SHANNON POE DISTRICT I
DANETTE TOSO DISTRICT Il
WAYNE FORSYTHE DISTRICT IV

BOARD OF SUPERVISORS

ACTION SUMMARY MINUTES
NOVEMBER 12, 2024

A. 9:00 AM Called to Order and Roll Call

Chair Menetrey called the meeting to order.

Attendee Name Title Status Arrived
Rosemarie Smallcombe District | Supervisor Present 9:00 AM
Shannon Poe District Il Supervisor Present 9:00 AM
Danette Toso District Ill Supervisor Present 9:00 AM
Wayne Forsythe District IV Supervisor Present 9:00 AM
Miles Menetrey District V Supervisor Present 9:00 AM

B. Pledge of Allegiance

Chair Menetrey led the pledge.

C. Introductions

None.

D. Approval of Consent Agenda (Items designated by "CA")

Chair Menetrey read the consent agenda note and noted that CA. 16 had been withdrawn. No public
comment was received.

Supervisor Smallcombe commented on CA. 4 and CA. 5. She asked Dr. Kristina Keheley/Director of HHSA, to
comment, who noted they will be applying for funding sources. She further noted these funds are intended to
get the North County office where it needs to be to open to the public. Supervisor Smallcombe further
commented on CA. 12. She asked Will Fassett/Planning Department to comment on who noted the grant was
submitted to FEMA in 2019. He noted that prices have increased since the application was submitted, and the
proposed grant budget is no longer sufficient. He noted the County match was supposed to be $250,000, but
it is difficult to budget for something the County was unsure it would be awarded. Steve Ward/Cal
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Fire/County Fire noted in regard to the location where the grant activity was supposed to take place, he noted
they are actively doing fuel reduction on the Lazy Oaks property. He noted this year, they have been out there
for 60 days, 1400 hours of chainsaw work, and 5500 hours of staff work. Supervisor Smallcombe noted she
wanted people to know that we may be walking away from the money, but the project has been actively
worked on for the last couple of years.

RESULT: Adopted (UNANIMOUS)

MOVER: District IV Supervisor Wayne Forsythe

SECONDER: District lll Supervisor Danette Toso

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il Supervisor

Toso, District IV Supervisor Forsythe, District Il Supervisor Poe

CAl. Health and Human Services Agency

Resolution Continuing a Shelter Crisis Local Emergency in Mariposa County

CA2. Auditor

Adopt a Resolution Establishing Health Insurance Contributions for Current Retirees to be Effective
January 1, 2025

CA3. Board of Supervisors

Ratify Letter of Support for "Need to Adopt Wildfire Task Force's Wood Utilization Strategy"

CA4. Health and Human Services Agency

Adopt a Resolution to Authorize the Application to and Participation in the Behavioral Health
Continuum Infrastructure Program ("BHCIP")

CA5. Health and Human Services Agency

Adopt a Resolution Authorizing the Mariposa County Health and Human Services Agency to Apply for
County Medical Services Program (CMSP) Healthcare Infrastructure Development Matching Grant

CA6. Health and Human Services Agency

Approve an Agreement with SJBH, LLC Dba: San Jose Behavioral Health in the Amount of $200,000 for
Inpatient Psychiatric Services; and Authorize the Board of Supervisors Chair to Sign the Agreement

CA7. Health and Human Services Agency

Approve First Amendment to the Three-Year Memorandum of Understanding (MOU), with Valley
Regional Counties of Human Services Mutual Aid Plan to Support Human Services Agencies, for Their
Ability to Maintain Services in Times of Disaster or Other Emergencies to Extend the Term for One
Year; and Authorize the Board of Supervisors Chair to Sign the MOU

CA8. Health and Human Services Agency

Approve a Memorandum of Understanding (MOU), with Kaiser Foundation Health Plan, Inc, for the
Coordination of Whole Child Model Services; and Authorize the Board of Supervisors Chair to Sign the
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MOU

CA9. Health and Human Services Agency

Approve a Memorandum of Understanding (MOU), with Central California Alliance for Health, for the
Coordination of Whole Child Model Services; and Authorize the Board of Supervisors Chair to Sign the
MOU

CA10. Planning

Approve the Submission of the AmeriCorps National Civilian Community Corps (NCCC) Application;
and Authorize the Board of Supervisors Chair to Sign the Agreement and Documents that May Be
Necessary to Complete the Project, If Selected (Subject to Approval as to Legal Form by County
Counsel)

CA11. Planning

Appoint David Budries as an At Large Member and Mike Ahamdi as a Member Representing the
Business Community to the Mariposa Town Advisory Task Force with Terms Expiring One Year from
the Date of the First Scheduled Meeting of the Task Force

CA12. Planning

Authorize the Board of Supervisors Chair to Sign a Letter Disencumbering Funds for FEMA Grant
FM5293-PJ0063 Midpines Strategic Fuel Reduction Project

CA13. Public Works

Authorize the Public Works Director to Award an Agreement to the Lowest Responsible Bidder for the
Yosemite West Leach Field Expansion and Repair Project in an Amount Not to Exceed $437,000; and
Authorize the Board of Supervisors Chair to Sign the Agreement (Subject to Approval as to Legal Form
by County Counsel)

CA14. Public Works

Authorize Public Works to Waive the Encroachment Permit Fee of $206 for the December 7, 2024,
Coulterville Community Club Christmas in Coulterville Parade

CA15. Public Works

Authorize the Public Works Director to Waive the Encroachment Fee of $206 for the Annual Merry
Mountain Christmas Parade and Christmas Tree Lighting on December 14, 2024

CA17. Sheriff's Office

Adopt a Resolution Allowing the Sheriff to Apply for and Enter into an Agreement with the California
Department of Parks and Recreation, Division of Boating and Waterways to Participate in the Boating
Safety and Enforcement Financial Aid Program for Fiscal Year 2025-2026; Authorize the Sheriff to Sign
the Application; Authorize the Sheriff to Sign the Department's Form for Each Reimbursement Claim;
and Authorize the Sheriff to Sign the Agreement (Subject to Approval as to Legal Form by County
Counsel)
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E. Items removed from Consent Agenda

CA16. Sheriff's Office

Approve an Agreement with AECOM in the Amount of $49,950 for the Mariposa County Local Hazard
Mitigation Plan Update 2025; and Authorize the Board of Supervisors Chair to Sign the Agreement

RESULT: WITHDRAWN
F. Departmental Presentation

Shannon Hansen/Public Works Director on the downtown project, noted there would be a lot of movement in
the upcoming week. She further noted in the later first part of December the lighting, handrails, and stripping
would be going in. She noted there are a lot of moving parts and noted it may be an inconvenience, but in the
end, it would be beautiful.

Christopher Albanese/California Highway Patrol (CHP) Commander Oakhurst came and gave an update. He
noted the department had not yet backfilled the commander position for Mariposa. He noted he would be
overseeing it until the position is filled. He noted he had been the commander for the Oakhurst officer for the
last two years. He gave each Board member his business card and stated should anything come up to give him
a call. In response to Supervisor Poe, Commander Albanese noted he had heard the rumors that the Mariposa
CHP office would be closed but further noted no official announcement has been made, so at this point, it is a
rumor.

Steve Ward/Cal Fire/County Fire Division Chief acknowledged Unit Chief Van Loben Sels had opened burning.
He noted it was in anticipation of the incoming weather. He noted Cal Fire was moving through the
transitional phase. He announced that the annual burning of the Groupe Ranch had taken place and was
successful. He said we are still not out of the woods but to be diligent. He noted the helicopter stationed at
the Airport would be around till after Thanksgiving, and then it would leave.

Steve Engfer/Planning Director noted there would be a workshop in Lushmeadows that evening and there
would be a similar workshop the upcoming Friday. Will Fassett jumped in noted there would be two meetings
on the upcoming Thursday for the resiliency hub design concept.

Jacob Hawley/Visitors Center updated the Board on numbers. He noted that they are down 1500 visitors
coming through the visitors center this year. He noted that they are up 10% in helping people secure lodging.
He noted that they are averaging about 73 people a day, which is a nice jump. He noted that they are
changing their times and will be open 8 to 5 for the winter season.

G. Public Comment on Non-Agenda Items

Kathy Avila/Resident, noted she runs a feline nonprofit that was started in 2007 with the Catnip Society. She
noted they run off of a small budget with volunteers. She stated that over the past 17 years, they had spayed
and neutered thousands of cats and provided food assistance to seniors with cats and feral colonies in town.
She noted that since 2012, they have held a once-a-month neutering at Animal Control, and Dr. Jeanette
Mero has donated her services. She noted in 2005-2006, she volunteered at the SPCA. She noted it became
apparent there were issues, and when addressed, they were met with resistance. She noted that, 18 years
later, the same problems are being brought to light again. She noted she hoped the Board of Supervisors
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would do the right thing.

Derrick Neilson/Not a local/Traveler/Youtuber noted we have the privileges today because of young men and
women who have sacrificed their lives. He noted he appreciates those who have upheld those freedoms. He
noted he is starting a foundation; he stopped in Mariposa and likes the community. He noted there seemed to
be a lot of comradery. He wanted to create a foundation for miners and veteran miners. He noted some are
homeless. He noted he likes to be alone but cannot be alone in this endeavor. He noted he wanted to give
veterans a start to finding gold, looking for gold, and having the equipment to do so. He noted some do not
need a lot of help, but when they retire, they will have something to do. He wanted to help veterans and bring
this to Mariposa.

Daniel Wilson/Resident noted that when 1800 acres were acquired next to his property three years ago, they
were given the owner's word that nothing would take place there. He noted that for the last two years, he has
been documenting the activity along the fence line, which is 50 yards from their home. He noted the owners
turned a cow path into a two-lane road 75 yards from their home. He noted its in operation from 5 AM to
Midnight. He noted he had witnessed bluffs being taken down, all from his living room window. He noted
there are extra vehicles and equipment, mountains of manure built, and protection dogs that have chased
and barked at him. He noted that 16 weeks ago, he met with code compliance and planning. He noted they
told him they were listening to and hearing him, but he has heard nothing, and everything continues. He
noted directors need to direct and the Board of Supervisors need to lead.

K. Board Recognitions

1. Board of Supervisors

Proclaim the Week of November 18th through the 22nd, 2024 as "Clerk of the Board of Supervisors
Week"

Chair Menetrey introduced this item, noting he asked for this item to be placed on the agenda and wanted it
moved up as he knew Ms. Bondshu buried it on the agenda.

Public comment was received by Chief Ward noted this is awesome. He noted he has known Danielle
Bondshu/Clerk of the Board for a long time, noting he has seen her progress through the County chain. He
stated department heads rely on Ms. Bondshu further noting she has held his hand through all the processes,
joking he was untrainable. He noted he respects all the jobs she and her staff do. He exclaimed how proud he
was of Ms. Bondshu and all she had done.

Shannon Hansen thanked Ms. Bondshu, noting that they get a lot thrown at them and that they keep all in
line. She further noted that Ms. Bondshu is “our little historian” and how much she appreciates her.

Jeanetta Phillips thanked Ms. Bondshu and her staff, noting Ms. Bondshu has been instrumental in keeping
the committee and records in place.

Steve Engfer thanked Ms. Bondshu and her staff noting in the Planning Department there are a lot of
Committees. He noted she and her staff work tirelessly and looks forward to continuing to work with them.

Kristina Keheley thanked Ms. Bondshu, noting as Department Heads, there isn’t onboarding for new ones. She
noted Ms. Bondshu helped fill that void for her and was instrumental in her transition. She further noted Ms.
Bondshu was a new mom when she took on her position and understood what she was taking on as a new
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mom as well as new department head.

Joe Lynch noted that Ms. Bondshu and her team are indispensable and, jokingly, noted that Chief Ward is
untrainable. He noted that when staff is trying to get things done, there are a lot of steps. He noted that he
goes to Ms. Bondshu daily, and she will go through historical data, further noting her knowledge. He noted
that she and her team were the keepers of the keys, and this acknowledgment was well deserved.

Danielle Bondshu thanked the commenters but noted she needed to boast about her team. She noted that
while Deanna Stickles/Deputy Clerk of the Board Il and Malena Palmer/Deputy Clerk of the Board | have only
been with her for a few months, they have been incredible.

Supervisor Forsythe noted it is his pleasure to comment on this item, stating he comes from a unique vantage
point. He noted he was able to watch two of the three ladies grow up. He then told a story of Ms. Bondshu
calling him while she was in high school, one of her heifers was calving, and the calf was stuck. He came and
helped her pull the calf. He noted he was an Ag teacher and remembers a story of Ms. Stickles's tough
driveway and getting a blowout trying to get to her home to check on projects. He noted it has been unique to
watch them grow up to be leaders and thanked them both.

Supervisor Toso noted how impressed she has been with Ms. Bondshu. Noting she retains information and is
like an encyclopedia exclaiming she never ceases to amaze her. She noted she loves how Ms. Bondshu and her
team wors together and how happy and all smiles they always are.

Supervisor Smallcombe noted she wanted to focus on the extent to which she relies on Ms. Bondshu and her
team, especially when dealing with the public. She noted Ms. Bondshu explains options and requirements
clearly and provides clarity on questions. She further noted Ms. Bondshu’s ability to do research, pointing out
a specific time she found some needed information from 1854. Supervisor

Smallcombe further noted Ms. Bondshu does a lot to be responsive to the Board, Department Heads and the
public, stating she knows people appreciate her and her servitude.

Supervisor Poe noted that when a person is first elected, they have all these thoughts on how it will be. He
noted that as people begin to sort through, they realize they don’t know anything and must decide who they
go to. He then backed up and jokingly noted that Chief Ward and himself were untrainable. He also noted an
incoming Supervisor was sitting in the gallery and hoped she took to heart what they all were saying. He
noted that Ms. Bondshu was not just an encyclopedia but a supercomputer, noting that she could get it for
you. He thanked Ms. Bondshu and her great staff.

RESULT: Adopted (UNANIMOUS)

MOVER: District IV Supervisor Wayne Forsythe

SECONDER: District Ill Supervisor Danette Toso

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il Supervisor

Toso, District IV Supervisor Forsythe, District Il Supervisor Poe

Chair Menetrey then read and presented the proclamation to Ms. Bondshu and her team.
Recess Board of Supervisors

10:02 AM Chair Menetrey recessed the Board of Supervisors meeting while the Clerk of the Board read the
Government Code Announcement.

Announcement Pursuant to Government Code 54952.3
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H. LOCAL TRANSPORTATION COMMISSION

10:02 AM Chair Forsythe called the Local Transportation Commission meeting to order.

Public Comment Period

None.

LTC Regular Agenda

1. Public Works

Rescind LTC 2024-015; Approve Agreement with Mark Thomas and Company, Inc. for an Amount Not
to Exceed $333,770 for Consulting Services; and Approve Budget Action Increasing Revenue and
Appropriations in the Local Transportation Budget Receiving Unanticipated Revenue of $2,571,256 for
the Zero Emission Transit Yard Project (4/5ths Vote Required)

Jeannie Morvay-Clayton/Transportation Planning gave the staff report. No public comment.

RESULT: Adopted (UNANIMOUS)

MOVER: District | Supervisor Rosemarie Smallcombe

SECONDER: District Il Supervisor Shannon Poe

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il Supervisor

Toso, District IV Supervisor Forsythe, District Il Supervisor Poe

Adjourn LTC

10:07 AM Chair Forsythe adjourned the LTC meeting.

Reconvene as Board of Supervisors

10:07 AM Chair Menetrey reconvened the Board of Supervisors meeting.

I Regular Agenda Items

1. Clerk of the Board

Receive a Presentation from the Mariposa County Office of Education on the Williams Report
(Mariposa County Unified School District (MCUSD))

Linda Mayfield/MCUSD Facilities Manager, gave a PowerPoint Presentation.

Public comment was received by Jeanne Anne-Pine, who asked if this was the only review every quarter.
Board discussion ensued.

RESULT: PRESENTATION HELD

10:25 AM Chair Menetrey recessed the Board for a brief break and reconvened at 10:30 AM.
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2. Administration

Approve First Amendment to the Agreement with SiteloglQ Increasing the Year One Annual Contract
Costs by $3,320 for Solar Management Services, Effective June 1, 2024; Authorize the Board of
Supervisors Chair to Sign the Agreement; and Receive a Presentation on System Productivity

Jessica Ritter/SitelogiQ gave a PowerPoint presentation. No public comment. Board discussion ensued.

RESULT: PRESENTATION HELD

RESULT: Adopted (UNANIMOUS)

MOVER: District lll Supervisor Danette Toso

SECONDER: District IV Supervisor Wayne Forsythe

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il Supervisor

Toso, District IV Supervisor Forsythe, District Il Supervisor Poe

3. Health and Human Services Agency
Receive a Presentation by Behavioral Health Deputy Director, Providing an Update on the CARE Act

Sheila Baker/Deputy Director of Behavioral Health, and Saxton Aborn/Supervisor of the Community
Assistance Recovery and Empowerment (CARE) Act, gave a PowerPoint presentation.

Public comment received by Jeanne Anne-Pine noted schizophrenia is a small population and they would be
waiting awhile. She then discussed that there is always a nudge from the judge and was curious about the
program's future.

Steve Engfer thanked them for the presentation, noting recovery and rehabilitation are essential and any
opportunity afforded. He said he supported the item and encouraged people to participate.

RESULT: PRESENTATION HELD
4, Planning

Discussion and Direction Regarding Historic Sites and Records Preservation Commission (HSRPC) Work
Plan and Implementation

Steve Engfer and Polina Pivak/Planner gave the staff report.

Public comment was received by Jacob Hawley/HSRPC Chair noted CLG still needs to be voted.
Board discussion ensued.

DIRECTION: The board directs staff to implement the work plan.

RESULT: DIRECTION GIVEN
5. Planning

Discussion and Direction Regarding Historic Sites and Records Preservation Commission (HSRPC)
Statement on the Value of Protecting and Preserving Mariposa County’s Documentary Heritage and
Recommendations

Polina Pivak gave the PowerPoint presentation.
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Public comment was received by Jacob Hawley, who noted that there are a lot of records within the county
that need to be preserved.

Jeanetta Phillips/HSRPC member noted that she agrees with this and that they need to be protected and
centrally located.

Board discussion ensued.
DIRECTION: Staff to bring this item back for formal approval.

RESULT: DIRECTION GIVEN
6. Planning

CONTINUED PUBLIC HEARING from October 1st, 2024, to November 12th, 2024 at 9:00 AM or soon
thereafter.

Authorize the County of Mariposa to Join the Statewide Community Infrastructure Program (SCIP);
Authorize the California Statewide Communities Development Authority to Accept Applications from
Property Owners, Conduct Special Assessment Proceedings and Levy Assessments and Special Taxes
and to Form Assessment Districts and Community Facilities Districts within the Territory of the County
of Mariposa; Embodying a Joint Community Facilities Agreement Setting Forth the Terms and
Conditions of Community Facilities District Financings; Approving Form of Acquisition Agreement for
Use When Applicable; and Authorizing Related Actions

Steve Engfer introduced the item.
Will Fassett and James Hammel/SCIP gave a PowerPoint presentation.

Public comment was received by Floyd Davis/Resident, who was curious about examples and more
explanation on this item.

Rick Roesch/Resident/Phone caller, noted this would be a good tool for developers. For example, if there was
a 30-home track, the roads and water lines would be financed through bonds, and the person would pay over
time. He noted that it makes a lot of sense for public improvement to be funded over a period of 30 years.

Steve Engfer noted he received a public comment via email that he read out.

RESULT: Adopted (UNANIMOUS)

MOVER: District IV Supervisor Wayne Forsythe

SECONDER: District Il Supervisor Shannon Poe

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il Supervisor

Toso, District IV Supervisor Forsythe, District Il Supervisor Poe
7. Administration
Approve an Amendment to the Mariposa County Drug and Alcohol Testing Policy for Safety-Sensitive
Positions now-titled Mariposa County Drug and Alcohol Testing Policy for Department of
Transportation Regulated Positions; and Authorize the Human Resources Director to Revise the

Regulated Classifications list per Requirements of Section V. Revision of Covered Classifications,
Effective Immediately

Chris Ferbrache/Human Resources gave the staff report. No public comment was received.
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12:12 AM Danielle Bondshu/Clerk of the Board stepped away, and Malena Palmer/Deputy Clerk of the Board
and | sat in as Clerk.

RESULT: Adopted (UNANIMOUS)

MOVER: District IV Supervisor Wayne Forsythe

SECONDER: District lll Supervisor Danette Toso

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il Supervisor

Toso, District IV Supervisor Forsythe, District Il Supervisor Poe

8. Board of Supervisors

Discussion and Direction Regarding Progress on the Mariposa County Code Compliance Effort And
Relationship to Other Contemplated Code Amendments Such as the Development Code Update
(Supervisors Smallcombe and Poe)

12:16 PM Ms. Bondshu came back in as Clerk.

Supervisor Smallcombe gave a staff report. Supervisor Poe noted he gets the most comments on code
compliance and roads, further noting the frustration and they would like to see more.

Joe Lynch noted Code Compliance was never moved from Building to Planning, only the person moved. He
noted Corrina Miranda who was the lead in Code Compliance, when she was appointed as the interim
building director she took the code compliance with her. He noted when he assumes the role of a strong CAO,
code compliance will remain in Planning. He noted Ms. Miranda is not code compliance; she has the technical
expertise, but it is in the Planning Department, and that is where it will remain. In response to Supervisor Poe,
Mr. Lynch noted that many can’t see past Ms. Miranda as she has been the one there. He noted Code
Compliance has not left Planning, but it seemed to have followed a person, and it should not have.

Steve Engfer noted he was happy to have the opportunity to update the Board. He noted Bart is an employee
of Planning. He noted his oversight is from me. He noted to ensure the listening public where things are, in
May they came to the board to align a plan. He further noted there are some CCAC members here who

worked on this recommendation. He noted he would be willing to bring an item on December 10,

Chair Menetrey noted he is good with the Planning Commission being involved. He also noted that the Code
Compliance Advisory Committee (CCAC) should be allowed to finish what they started. He further noted that
the Board charged this community group with coming up with a document the community would accept. He
noted he would continue to advocate for their work and progress. He noted that only two of the original 11
members remain. He ended by noting that the CCAC’s work is getting close to being completed.

Public comment was received by Gabe Edwards/CCAC Member noted he has been on the committee since
day one. He can appreciate the frustration of the supervisors. He noted as a public member coming and
attending these meetings was like playing Wack-a-mole on ice bergs bobbing in the ocean. He noted it goes
back to policies and procedures that haven’t been updated in decades. He noted the issues that arose with
Planning Project 2019-218, which was problematic. He noted the issue was what was proposed violated
constitutional rights. He noted County Code 17.144 should have been revised. He noted the process is
confusing and difficult and noted its hard to come up with an omnibus. He further wanted the Board to
understand there have been well over 150 items the CCAC has discussed.

Ken Melton/CCAC member noted he has been to every meeting since its inception. He noted a good history
has been laid out and they have run into legal problems with the current operation. He noted that the Board
gave the CCAC direction, and they have spent a lot of time on steps 1 through 4 and got sidelined. He noted it
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got put on their agenda again and should be done by the next meeting. He noted that if he gave them a
chance, they would be right there and focused on the Board’s direction.

Supervisor Poe noted his focus is not on the CCAC, his focus is on timelines and when they can expect a
completed project.

Steve Engfer, in response to Supervisor Poe, noted that timelines are important to him, and when it goes to
the Planning Commission in December, it can help steer the activity. Supervisor Poe noted the lack of
communication or updates, noting they have several meetings a month, and the Board hears frustration from
their constituents, and they, too, are frustrated. They need more updates more often.

Joe Lynch noted there are many moving parts, including the Guidehouse recommendations. He further noted
that he and Human Resources are working to create the position of Development Services Director. He noted
the call-out he heard today is the need for either bi-monthly or quarterly reports.

Further Board discussion ensued.

DIRECTION: Staff is to take the item presented in May to the Planning Commission with modifications from
Code Compliance Advisory Committee (CCAC). The Planning Commission is to integrate it into the
Enforcement provision of the development code and then bring it back to the Board of Supervisors for
possible adoption. Staff is to bring back an update to the Board in January of 2025.

RESULT: DIRECTION GIVEN
J. Board Information

Information received.

L. Closed Session
Chair Menetrey read the closed session note. No public comment was received.

1:03 PM Chair Menetrey recessed the Board into closed session.

1. Administration

CLOSED SESSION: Conference with Labor Negotiator: Shelline Bennett: Employee Organization Deputy
Sheriff's Association (DSA) and Sheriff's Management Association (SMA)

RESULT: CLOSED SESSION HELD
Report Out

1:43 PM Chair Menetrey reconvened the Board meeting and reported that information was received and
direction was given during the closed session.

M. Adjournment

1:43 PM Chair Menetrey adjourned the meeting in memory of Glenda Cropper and Thomas Clinton Ham.

Respectfully submitted,

November 12, 2024, Page 11 of 12



Danielle Bondshu
Clerk of the Board

Miles Menetrey
Chair, Board of Supervisors
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MARIPOSA COUNTY

Board of Supervisors

Local Transportation Commission LTC 24-016

MEETING: November 12, 2024

TO: The Board of Supervisors

FROM: Shannon Hansen, Director of Public Works and Transportation

RE: Rescind LTC 2024-015; Approve Agreement with Mark Thomas and Company, Inc. for

an Amount Not to Exceed $333,770 for Consulting Services; and Approve Budget
Action Increasing Revenue and Appropriations in the Local Transportation Budget
Receiving Unanticipated Revenue of $2,571,256 for the Zero Emission Transit Yard
Project (4/5ths Vote Required)

RECOMMENDATION AND JUSTIFICATION

Rescind LTC 2024-015; Approve Agreement with Mark Thomas and Company, Inc. for an Amount Not
to Exceed $333,770 for Consulting Services; and Approve Budget Action Increasing Revenue and
Appropriations in the Local Transportation Budget Receiving Unanticipated Revenue of $2,571,256 for
the Zero Emission Transit Yard Project (4/5ths Vote Required)

Staff were notified on August 22, 2024, by the California State Transportation Agency (CalSTA) that our
allocation request for SB 125 TIRCP and ZETCP Funds were approved for the Mariposa County Zero
Emission Transit Yard Project. The project will construct the first zero emission infrastructure by Transit
in Mariposa County; and includes a secure yard that will contain a new charging system, solar canopy
with batteries for power storage to support fleet electrification and include the purchase of two zero
emission vans for expansion to the local Transit offerings. The allocation is scheduled to fund the
project over the next four years.

BACKGROUND AND HISTORY OF BOARD ACTIONS

On December 5, 2023, the Mariposa County Local Transportation Commission (MCLTC) approved
submitting our Allocation application request to fund the Mariposa County Zero Emission Transit Yard
Project. LTC #2023-026

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION

Do not approve the agreement or Budget Action recognizing unanticipated revenue would put the
project at risk of completion.

FINANCIAL IMPACT

No General Funds are used for this project. The project is 100% funded by SB 125 TIRCP and ZETCP
Funds.

ATTACHMENTS

ID: 1784 1



1. Agreement_EV Transit_MarkThomas
2. Budget Action - 5508
3. SB125 Approval - MCLTC

VOTE RESULT

RESULT: Adopted (UNANIMOUS)

MOVER: District | Supervisor Rosemarie Smallcombe

SECONDER: District Il Supervisor Shannon Poe

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il

Supervisor Toso, District IV Supervisor Forsythe, District || Supervisor Poe
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AGREEMENT FOR ENGINEERING DESIGN SERVICES FOR ZERO EMISSION
TRANSIT YARD PROJECT

THIS AGREEMENT (“Agreement”) is made and entered into this day of , 2024,
by and between the County of Mariposa, a political subdivision of the State of California,
hereinafter referred to as “County,” and Mark Thomas and Company, Inc., hereinafter referred to
as “Contractor,” pursuant to the following terms and conditions.

WITNESSETH:

1. TERM

The term of this Agreement shall commence on the date first hereinabove written and shall
continue until all authorized work is approved by County or June 30, 2028 whichever is earlier.

2. SERVICES

Contractor shall perform design, environmental permitting, right-of-way acquisition and other
services as described in Exhibit A, “Scope of Work,” which is attached hereto and incorporated

herein by reference. Contractor shall provide all staffing and materials necessary to perform the
Scope of Work.

3. COMPENSATION

Contractor shall be compensated for services performed in an amount not to exceed $333,770.00
as set forth in Exhibit B, “Cost Proposal,” which is attached hereto and incorporated herein by
reference. County shall pay Contractor within thirty (30) days of receipt of an approved invoice.
In the event payments equal the “not to exceed” amount, Contractor shall complete all services
required under this Agreement without further compensation or cost reimbursement.

4. INSURANCE

Contractor shall procure and maintain for the duration of this Agreement insurance against
claims for injuries to persons or damages to property which may arise from or in connection with
the performance of the work hereunder by Contractor, its agents, representatives, or employees.

A. MINIMUM SCOPE AND LIMIT OF INSURANCE

Coverage shall be at least as broad as:

(1)  Commercial General Liability (CGL): Insurance Services Office (ISO) Form
CG 00 01 covering CGL on an “occurrence” basis, including products and completed operations,
property damage, bodily injury and personal and advertising injury with limits no less than
$2,000,000 per occurrence. If a general aggregate limit applies, either the general aggregate limit



shall apply separately to this project/location (ISO CG 25 03 or 25 04) or the general aggregate
limit shall be twice the required occurrence limit.

(2)  Automobile Liability: ISO Form Number CA 00 01 covering any auto (Code 1),
or if Contractor has no owned autos, hired (Code 8) and non-owned autos (Code 9), with limits
no less than $1,000,000 per accident for bodily injury and property damage.

(3)  Workers’ Compensation insurance as required by the State of California, with
Statutory Limits, and Employer’s Liability Insurance with a limit of no less than $1,000,000 per
accident for bodily injury or disease.

(4)  Professional Liability (Errors and Omissions): Insurance appropriate to
Contractor’s profession, with a limit of no less than $1,000,000 per occurrence or claim,
$2,000,000 aggregate.

If Contractor maintains broader coverage and/or higher limits than the minimums shown
above, County requires and shall be entitled to the broader coverage and/or higher limits
maintained by Contractor. Any available insurance proceeds in excess of the specified minimum
limits of insurance and coverage shall be available to County.

B. OTHER INSURANCE PROVISIONS

The insurance policies are to contain, or be endorsed to contain, the following provisions:

(1)  Additional Insured Status: County, its officers, officials, employees, and
volunteers are to be covered as additional insureds on the CGL policy with respect to liability
arising out of work or operations performed by or on behalf of Contractor including materials,
parts, or equipment furnished in connection with such work or operations. General liability
coverage can be provided in the form of an endorsement to Contractor’s insurance (at least as
broad as ISO Form CG 20 10 11 85 or if not available, through the addition of both CG 20 10
and CG 20 37 forms if a later edition is used).

(2) Except for Professional Liability, Primary Coverage: For any claims related to
this Agreement, Contractor’s insurance coverage shall be primary insurance with respect to
Contractor’s negligent performance of the services as respects County, its officers, officials,
employees, and volunteers. Any insurance or self-insurance maintained by County, its officers,
officials, employees, or volunteers shall be excess of Contractor’s insurance and shall not
contribute with it.

(3)  Notice of Cancellation: Each insurance policy required above shall state that
coverage shall not be canceled, except with at least thirty (30) calendar days’ notice to County.

(4)  Waiver of Subrogation: Contractor hereby grants to County a waiver of any right
to subrogation which any insurer of said Contractor may acquire against County by virtue of the
payment of any loss under such insurance. Contractor agrees to obtain any endorsement that may



be necessary to affect this waiver of subrogation, but this provision applies regardless of whether
or not County has received a waiver of subrogation endorsement from the insurer.

(5) Deductibles and Self-Insured Retentions: Any deductibles or self-insured
retentions must be declared to and approved by County. County may require Contractor to
purchase coverage with a lower deductible or retention or provide proof of ability to pay losses
and related investigations, claim administration, and defense expenses within the retention.

(6) Acceptability of Insurers: Insurance is to be placed with insurers with a current
A.M. Best’s rating of no less than A: V11, unless otherwise acceptable to County.

(7)  Verification of Coverage: Contractor shall furnish County with original
certificates and amendatory endorsements or copies of the applicable policy language effecting
coverage required by this clause. All certificates and endorsements are to be received and
approved by County before work commences. However, failure to obtain the required documents
prior to the work beginning shall not waive Contractor’s obligation to provide them. County
reserves the right to require complete, certified copies of all required insurance policies,
including endorsements required by these specifications, at any time.

(8) Subcontractors: Contractor shall require and verify that all subcontractors
maintain insurance meeting all the requirements stated herein, and Contractor shall ensure that
County is an additional insured on insurance required from subcontractors.

&) Special Risks or Circumstances: County reserves the right to modify these
requirements, including limits, based on the nature of the risk, prior experience, insurer,
coverage, or other special circumstances.

4 HOLD HARMLESS/INDEMNIFICATION

With all matters related to Design Professional Services as defined by California Civil Code
2782.8, to the fullest extent permitted by law, Contractor shall release, hold harmless, and
indemnify, but not defend, County, its officers, and employees against any and all applicable
claims, losses, damages, lawsuits, liabilities and expenses, including but not limited to those
attributable to bodily injury, sickness, disease, death or injury to or destruction of property,
including the loss therefrom, with the performance of this Agreement (collectively “Liabilities™)
to the extent caused by Contractor or its officers, agents or employees, except where such
Liabilities are caused by the negligence or willful misconduct of County. Contractor has no
obligation to provide an immediate defense or to pay for any of the indemnities defense related
cost prior to a final determination of liability or to pay any amount that exceeds Contractor’s
final determined percentage of liability based upon the comparative fault of Contractor.

6. INDEPENDENT CONTRACTOR

It is the expressed intention of the parties that Contractor is an independent contractor and not an
employee, agent, joint venturer or partner of County. Nothing in this Agreement shall be
interpreted or construed as creating or establishing the relationship of employer and employee
between County and Contractor or any employee or agent of Contractor. Both parties
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acknowledge that Contractor is not an employee for state or federal tax purposes. Contractor
shall retain the right to perform services for others during the term of this Agreement.

7. PUBLIC EMPLOYEES RETIREMENT SYSTEM (CALPERS)

In the event that Contractor or any employee, agent, or subcontractor of Contractor providing
services under this Agreement is determined by a court of competent jurisdiction or the Public
Employees Retirement System (CalPERS) to be eligible for enrollment in CalPERS as an
employee of County, Contractor shall indemnify, defend, and hold harmless County for the
payment of any employee and/or employer contributions for CalPERS benefits on behalf of
Contractor or its employees, agents, or subcontractors, as well as for the payment of any
penalties and interest on such contributions, which would otherwise be the responsibility of
County.

8. STATE AND FEDERAL TAXES

As Contractor is not County’s employee, Contractor is responsible for paying all required state
and federal taxes. In particular:

a. County will not withhold FICA (Social Security) from Contractor’s payments;

b. County will not make state or federal unemployment insurance contributions on
behalf of Contractor;

c County will not withhold state or federal income tax from payment to Contractor;

d. County will not make disability insurance contributions on behalf of Contractor;

e. County will not obtain workers’ compensation insurance on behalf of Contractor.

9. AUDITS AND INSPECTIONS

Contractor shall at any time during business hours, and as often as County may deem necessary,
make available to County for examination all of its records and data with respect to the matters
covered by this Agreement. Contractor shall, upon the request of County, permit County to audit
and inspect all of such records and data necessary to ensure Contractor’s compliance with the
terms of this Agreement. If compensation to be paid by County under this Agreement exceeds
Ten Thousand Dollars ($10,000), Contractor shall be subject to the examination and audit of the
California State Auditor, as provided in Government Code section 8546.7, for a period of three
(3) years after final payment under this Agreement. This section survives the termination of this
Agreement.

10.  ASSIGNMENT

It is understood and agreed that this Agreement contemplates personal performance by
Contractor and is based upon a determination of its unique personal competence and experience
and upon its specialized personal knowledge. Assignments of any or all rights, duties or
obligations of Contractor under this Agreement will be permitted only with the express written
consent of County.



11.  NOTICE

Any and all notices, reports or other communications to be given to County or Contractor shall
be given to the persons representing the respective parties at the following addresses:

CONTRACTOR: COUNTY:

Mark Thomas and Company, Inc. County Engineer

7571 N. Remington Road, Ste 102 County of Mariposa

Fresno, CA 93711 4639 Ben Hur Road
Mariposa, CA 95338

12. COMPLIANCE

Contractor shall comply with all federal, state and local laws, codes, ordinances and regulations
applicable to Contractor’s performance under this Agreement, including, but not limited to, laws
related to prevailing wages. Specifically, Contractor shall not engage in unlawful employment
discrimination, including, but not limited to, discrimination based upon a person’s race, religion,
color, national origin, ancestry, physical handicap, medical condition, marital status, gender,
citizenship or sexual orientation, as prohibited by state or federal law.

13. PUBLIC RECORDS ACT

Contractor is aware that this Agreement and any documents provided to County may be subject
to the California Public Records Act and may be disclosed to members of the public upon
request. It is the responsibility of Contractor to clearly identify information in those documents
that it considers to be confidential under the California Public Records Act. To the extent that
County agrees with that designation, such information will be held in confidence whenever
possible. All other information will be considered public.

14, ENTIRE AGREEMENT AND MODIFICATION

This Agreement contains the entire agreement of the parties relating to the subject matter of this
Agreement and supersedes all prior agreements and representations with respect to the subject
matter hereof. This Agreement may only be modified by a written amendment hereto, executed
by both parties. If there are exhibits attached hereto, and a conflict exists between the terms of
this Agreement and any exhibit, the terms of this Agreement shall control.

15. ENFORCEABILITY AND SEVERABILITY

The invalidity or enforceability of any term or provisions of this Agreement shall not, unless
otherwise specified, affect the validity or enforceability of any other term or provision, which
shall remain in full force and effect.



16 TERMINATION AND RIGHTS UPON TERMINATION

A. This Agreement may be terminated upon mutual 14 day written consent of the
parties, or as a remedy available at law or in equity. In the event of the termination of this
Agreement, Contractor shall be entitled to compensation for services performed acceptably up to
the effective date of termination as set forth in Exhibit B.

B. Either party may terminate this Agreement for convenience upon 14 calendar
days’ written notice to the other party. Upon termination for convenience, Contractor shall be
entitled to compensation for services performed acceptably up to the effective date of
termination, as set forth in Exhibit B.

C. Should Contractor default in the performance of this Agreement or materially
breach any of its provisions, County, at its option, may terminate this Agreement by giving
written notification to Contractor. The termination date shall be the effective date of the notice.
For the purposes of this subsection, default or material breach of this Agreement shall include,
but not be limited to, any of the following: failure to perform required services in a timely
manner, willful destruction of County property, dishonesty, or theft.

D. If County terminates this Agreement for default or material breach, then
Contractor shall be liable for any reasonable costs in excess of the Agreement amount incurred
by County in order to complete Exhibit A, “Scope of Work.” In addition, Contractor
understands and agrees that County may, in County’s sole discretion, refuse to pay Contractor
for that portion of Contractor’s services which were performed by Contractor prior to the
termination date and which remain unacceptable to County as of the termination date.

17. NO WAIVER

The failure to exercise any right to enforce any remedy contained in this Agreement shall not
operate as to be construed to be a waiver or relinquishment of the exercise of such right or
remedy, or of any other right or remedy herein contained.

18.  DISPUTES

Should it become necessary for a party to this Agreement to bring an action in connection with
this Agreement, the prevailing party in any such action shall be entitled to reimbursement for all
expenses so incurred, including reasonable attorney’s fees.

In the event of any dispute between the Parties related to this Agreement or this Project, the
Parties agree to first negotiate in good faith toward a resolution with participation by
representatives of each Party holding sufficient authority to resolve the dispute. If such dispute
cannot be resolved in this manner, before any action or litigation is initiated other than as
required to secure lien rights, the dispute shall be submitted to mediation using the American
Arbitration Association or another mediator as mutually selected by the Parties. Such mediation
shall be completed within a reasonable period of time following either Party’s written demand
with each Party to bear an equal share of the mediation fees and its own respective attorney and
Contractor fees and costs.



It is agreed by the parties hereto that unless otherwise expressly waived by them, any action
brought to enforce any of the provisions hereof or for declaratory relief hereunder shall be filed
and remain in a court of competent jurisdiction in the County of Mariposa, State of California.

19. CAPTIONS

The captions of this Agreement are for convenience and reference only and the words contained
therein shall in no way be held to explain, modify, amplify or aid in the interpretation,
construction or meaning of the provisions of this Agreement.

20. NUMBER AND GENDER

In this Agreement, the neutral gender includes the feminine and masculine, the singular includes
the plural, and the word “person” includes corporations, partnerships, firms or associations,
wherever the context so requires.

21. MANDATORY AND PERMISSIVE
“Shall” is mandatory. “May” is permissive.
22. SUCCESSORS AND ASSIGNS

All representations, covenants and warranties specifically set forth in this Agreement, by or on
behalf of, or for the benefit of any or all of the parties hereto, shall be binding upon and inure to
the benefit of such party, its successors and assigns.

23. COUNTERPARTS/ELECTRONIC, FACSIMILE, AND PDF SIGNATURES

This agreement may be executed in any number of counterparts, each of which will be an
original, but all of which together will constitute one instrument. Each Party of this agreement
agrees to the use of electronic signatures, such as digital signatures that meet the requirements of
the California Uniform Electronic Transactions Act (“CUETA”), Cal. Civ. Code §§ 1633.1 to
1633.17), for executing this Agreement. The parties further agree that the electronic signatures of
the parties included in this Agreement are intended to authenticate this writing and to have the
same force and effect as manual signatures. Electronic signature means an electronic sound,
symbol, or process attached to or logically associated with an electronic record and executed or
adopted by a person with the intent to sign the electronic record pursuant to the CUETA, as
amended from time to time. The CUETA authorizes use of an electronic signature for
transactions and contracts among parties in California, including a government agency. Digital
signature means an electronic identifier, created by computer, intended by the party using it to
have the same force and effect as the use of a manual signature, and shall be reasonably relied
upon by the parties. For purposes of this section, a digital signature is a type of "electronic
signature" as defined in subdivision (i) of Section 1633.2 of the Civil Code. Facsimile signatures
or signatures transmitted via pdf document shall be treated as originals for all purposes.



24, OTHER DOCUMENTS

The parties agree that they shall cooperate in good faith to accomplish the object of this
Agreement and, to that end, agree to execute and deliver such other and further instruments and
documents as may be necessary and convenient to the fulfillment of these purposes.

25. CONTROLLING LAW

The validity, interpretation and performance of this Agreement shall be controlled by and
construed under the laws of the State of California.

26. AUTHORITY

Each party and each party’s signatory warrant and represent that each has full authority and
capacity to enter into this Agreement in accordance with all requirements of law. The parties
also warrant that any signed amendment or modification to this Agreement shall comply with all
requirements of law, including capacity and authority to amend or modify this Agreement.

27.  NEGOTIATED AGREEMENT

This Agreement has been arrived at through negotiation between the parties. Neither party is to
be deemed the party which prepared this Agreement within the meaning of California Civil Code
section 1654. Each party represents and warrants that in executing this Agreement it does so
with full knowledge of the rights and duties it may have with respect to the other party. Each
party also warrants and represents that it has received independent legal advice from its attorney
with respect to the matters set forth in this Agreement and the rights and duties arising out of this
Agreement, or that such party willingly foregoes any such consultation.

28. NO RELIANCE ON REPRESENTATIONS

Each party warrants and represents that it is not relying and has not relied upon any
representation or statement made by the other party with respect to the facts involved or its rights
or duties. Each party understands and agrees that the facts relevant, or believed to be relevant to
this Agreement, have been independently verified. Each party further understands that it is
responsible for verifying the representations of law or fact provided by the other party.

29. WARRANTY

County has relied upon the professional ability and training of Contractor as a material
inducement to enter into this Agreement. Contractor hereby represents that all work shall be
performed in accordance with generally accepted professional practices and standards
consistent with but limited to that degree of skill and care ordinarily used by other members of
Contactor’s profession practicing in the same or similar locality and under similar
circumstances as well as the requirements of applicable federal, state and local laws, it being
understood that acceptance of Contractor’s work by County shall not operate as a waiver or
release. Contactor makes no warranties, guarantees, express or implied, under this Agreement
or otherwise in connection with contactor’s services except that the services will be performed
consistent with the standard of care stipulated herein.
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30. FUNDING AVAILABILITY

It is mutually agreed that if the County budget of the current fiscal year and/or any subsequent
fiscal year covered under this Agreement does not appropriate sufficient funds for this
Agreement, this Agreement shall terminate and be of no further force and effect upon the day
notice is provided by County to Contractor of such event. Upon termination of this Agreement,
County shall have no liability to pay any funds whatsoever to Contractor or to furnish any other
considerations under this Agreement except for services rendered prior to such termination and
Contractor shall not be obligated to perform any provisions of this Agreement. Contractor’s
assumption of risk of possible non-appropriation is part of the consideration for this Agreement.
County budget decisions are subject to the discretion of the Board of Supervisors.

If funding for any fiscal year is reduced or deleted by the County budget for purposes of this
Agreement, the County shall have the option to either cancel this Agreement with no liability
occurring to the County, except County must reimburse Contractor for services rendered prior to
such reduction or modification of the County budget, or offer an amendment to this Agreement
to Contractor to reflect the reduced amount.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the day and year first
written above.

COUNTY OF MARIPOSA CO CTOR
Miles Menetrey, Chair Ed’Noriega, ABbsociate Principal
Board of Supervisors Mark Thomas and Company, Inc.

COUNTERSIGNED: APPROVED AS TO FORM:
(Government Code §25103)

Danielle Bondshu Steven W. Dahlem
Clerk of the Board County Counsel



Exhibit A
SCOPE OF WORK

k‘ M A R K Transit Yard Project
N N T H o M AS County of Maripaosa

SCOPE OF WORK
PART 1. DESIGN AND DEVELOPMENT TASKS

TASK 1. PROJECT MANAGEMENT/COORDINATION

Task 1.1. Project Development Team Meetings

Mark Thomas, with input from the County, will establish Project Development Team (PDT) meetings for this
project. The purpose of the PDT meetings is to provide a forum to share project information, identify critical
issues, make decisions, assign project tasks, identify design criteria, or any other items critical to project delivery.
Mark Thomas anticipates the following meetings: one project kick-off and four County PDT meetings. This work
includes the preparation of the meeting agenda in consultation with County’s Project Manager and preparing
meeting minutes with action items.

Task 1.2. Client/Agency Coordination

This task will include ongoing general project coordination with the County and other applicable agencies. This
task will include preparing memos, letters, e-mail, and phone calls necessary to manage the project.

Task 1.3. Monthly Progress Reports

Mark Thomas will prepare monthly status spreadsheets with each of the invoices submitted for payment. The
spreadsheet will show the original budget, reallocated budget, amount spent to-date, amount spent this period,
and percentage spent to-date for each task. Accompanying the spreadsheet will be a brief written summary.
This scope assumes a total of 12 monthly progress reports.

Task 1.4. Quality Assurance/Quality Control

Mark Thomas Quality Control plan consists of established procedures for performing the work (which are
reassessed with each project), including methods for design calculations, establishing appropriate levels of
design development for intermediate submittals, identification of required plan checks (who, what, when), design
checklists, and methods of project documentation.

TASK DELIVERABLES

e Agenda and Minutes for each PDT meeting (5 total)
e Monthly Project Summary (12 Total)

TASK 2. SURVEYS/MAPPING

Task 2.1. Data Gathering/Review

Northstar Engineering Group, Inc. (NSE) will research existing horizontal and vertical control monuments in the vicinity
of the project to be used for the basis of the project. NSE will perform research of relevant land and survey records at
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the county to locate all necessary survey and land ownership records including parcel maps, subdivision maps, records
of survey, corner records, and county surveys required to complete the field survey, and for analysis, determination,
and delineation of the existing land net. Research will be limited to public information.

Mark Thomas will send Right-of-Entry letter to the property owner to perform preliminary engineering activities (survey,
boring, etc).

Task 2.2. Design Surveys

NorthStar Engineering Group, Inc. (NSE) will perform Topographic and Right-of-Way Surveys to provide design control
and Right-of-Way Mapping for the project. We will set horizontal and vertical control points for project mapping in
accordance with County horizontal and vertical control requirements.

All surveying and mapping shall be in compliance with the provisions of the Professional Land Surveyors Act, Sections
8700 to 8805 Business and Professions Code; the provisions of the California Coordinate System, Sections 8801 to 8819
of the Public Resources Code; and any other applicable code in the State of California.

The horizontal datum will be based on the current record mapping and will be based on the nearest control. The vertical
datum shall be based on the nearest existing Benchmark with a reference elevation based on the North American
Vertical Datum of 1988 (NAVD88). Closed network bench loops will be run through the site control monuments.

NSE will perform field surveys to search and locate existing survey monuments and physical evidence required to
establish existing rights-of-way and property lines at those locations where any portion of the project infringes upon
the required setback limits or lies within 50 feet of project improvements, work areas, storage, and staging areas. We
will perform calculations for the right-of-way based on the found monumentation and lines of occupation located with
the field survey.

NSE will perform detailed field surveys of the existing parcel, physical improvements, visible utilities, and drainage
features as necessary for the project designs. Conventional surveys will be performed to supplement and to survey tie-
in points to ensure an accurate design and smooth transitions for the surface improvements and conforms. All work
and files will be based on project coordinate control in accordance with County requirements for the preparation of
documents and maps.

The Topographic Survey mapping will include the following features needed to complete the design depicting existing
visible improvements and utilities. The mapping will be prepared and delivered in an AutoCAD 2020 digital format. The
design surveys include:

e Existing pavement and utilities located within the project limits

e Existing pavement

Existing ground elevations

Drainage features, as necessary, within the project limits

Physical improvements located within the project limits

Visible utilities located within the project limits

Wet utility inverts where accessible

Existing roads

Lines of occupation including fences, structures, and apparent encroachments

Trees (6” or larger)/Limits of tree clusters

e Utility paint marks painted by USA
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e Structures.
The survey data will be processed and rendered into a Digital Terrain Model (DTM) and CAD base map. The CAD map
will exhibit 1-foot contours, spot elevations, all pertinent surface features, tree measurements, and utilities.

Task 2.3. Boundary Retracement Surveys

NSE will perform an ownership boundary retracement survey. NSE will search, recover, describe, and tie-in existing
controlling land survey monuments, followed by observation adjustment and calculating coordinates for the boundary
lines.

Task 2.4. Prepare Landnet/ Survey Control

NSE will prepare a land net map to depict the condition of existing property ownership boundaries, lines, and
monuments. Effort entails completion of work activities required to analyze, determine, and delineate a single land net
that encompasses the whole project. The land net map will be developed in a CADD drawing file and delineate existing
property ownerships and monuments. This task does not include calculations or delineation of new parcels or
ownership lines and does not include acquisition and review of preliminary title reports. Parcel lines will be shown as
delineated on the County’s assessor parcel maps or as shown on record subdivision maps, parcel maps, corner records,
and record of survey maps.

TASK DELIVERABLES
e Digital Terrain Model and Land Net Drawing (AutoCad 2020) submitted through file transfer site

TASK 3. FIELD INVESTIGATIONS/GEOTECHNICAL RESEARCH FIELD
PREPARATION AND USA

Crawford will meet with the design team to review the preliminary plans and discuss the project design needs, goals,
and schedule. Crawford will visit the site to mark their exploration locations for USA North 811.

Task 3.1. Subsurface Exploration

Due to the probable shallow rock depths, test pits will economically allow for the Engineer/Geologist to log and record
the general rock profile throughout the site. To assess the subsurface soil and rock conditions along the site, 4 to 7 test
pits will be performed by an excavator or backhoe along the alignment. The test pits will extend to a depth ranging
from 3 to 8 feet or where digging refusal is encountered. Bulk and rock samples will be taken to preform laboratory
tests on. Test pit excavations will be loosely backfilled and tamped with the backhoe bucket.

Crawford will also complete 1 to 2 seismic lines to determine the rock depth and excavatability at the site.

Task 3.2. Laboratory Testing

We propose the following laboratory tests on select, representative soil samples obtained from the test pits (as
necessary):

e Moisture content;

e R-value;

e Grain size analysis;
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e Plasticity index;
e Point load; and
o Corrosion (pH, sulfates, resistivity, chloride content, and redox potential).

Task 3.3. Geotechnical Analysis and Report
Crawford will perform engineering analyses to support the geotechnical conclusions and recommendations and
prepare a Geotechnical Report for the proposed transit yard including the following:

e Scope of work.

e Project description.

e Subsurface soil and groundwater conditions.

o Laboratory testing.

e Corrosion results.

o Seismicity discussion.

e CBC seismic design parameters.

¢ Allowable bearing capacities, passive soil pressures, and settlement estimates for the charging station footings.

e Axial capacity, uplift capacity, and lateral resistance of solar canopy foundations.

¢ Pavement recommendations.

e Geotechnical recommendations for grading including excavatability, stability, and fill placement and compaction.

e Limitations.

e Vicinity Map, Exploration Map, Geologic Map, and Fault Map.

o Test pit logs with laboratory test results.

Task 3.4. Consultation and Design Team Support

Crawford will provide consultations regarding geotechnical topics to the design team, as needed. We will also provide
one review of the project plans and specifications.

TASK DELIVERABLES

o Draft Geotechnical Design Report
¢ Final Geotechnical Design Report

TASK 4. UTILITY COORDINATION

Task 4.1. Utility Coordination

Mark Thomas will prepare and mail (on County letterhead) “A” and “B” Utility letters. Using USA North,

a list of potential utility companies in the project vicinity will be prepared. Mark Thomas will map the existing

utilities based on as-built plans, utility maps, field observation, and topographic surveys of above-ground utilities.

It is anticipated that there will be no utility relocations associated with the project. If conflicting utilities

are identified, Mark Thomas will inform the County and request additional services to coordinate the design and
relocation of affected utilities. M. Neils will coordinate a new service with PG&E.

TASK DELIVERABLES
e Utility A and B Letters for County Signature
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TASK 5. ENVIRONMENTAL PERMITTING

Task 5.1. Project Initiation and Kick-off Meeting

FCS will review relevant background material, develop an initial data needs list, and coordinate with the County to
schedule a kick-off meeting (it is anticipated that the kick-off meeting will be completed via teleconference). The intent
of the kick-off meeting is to clarify and confirm the details of the Scope and schedule; obtain copies of the project plans
and other relevant information, including existing studies; and identify key points of contact. FCS will review relevant
background documents to ensure project understanding. It is typically helpful to have all relevant team members attend
this call (i.e., County, civil engineering design team, and general contractor, if applicable). FCS’s Senior Air Quality
Scientist will also attend this meeting to clarify data needs. FCS will also provide a Request for Information (RFI), which
will detail additional information needed to complete the CEQA analyses.

This Scope assumes up to two, half hour coordination meetings. A not-to-exceed budget has been established to cover
attendance at these meetings. If County staff requests additional meeting attendance by FCS staff, or if the amount of
time involved in these meetings exceeds the initial budget allocation, FCS will notify the County of the additional costs
and obtain authorization for the extra meeting time.

TASK DELIVERABLES:

e Project Schedule (via email in Microsoft Word format) to the County.

Task 5.2. Preparation of Comprehensive Project Description

Using the information obtained during project initiation, FCS will prepare a comprehensive Project Description for the
County’s review and approval. Pursuant to CEQA Guidelines Section 15124, the Project Description will identify the
project location, describe the project characteristics, identify necessary approvals and applicable regulatory
requirements, and list other agencies that may use the document for environmental review. The Project Description
will use text, graphics and tables to clearly convey relevant information to the reviewer and will include all of the
information required to define the proposed project for the purposes of CEQA, including a clear explanation of the
development components of the proposed project, a description of the construction and operational activities
associated with the proposed project, and clearly illustrated project components displayed in exhibits based on
Geographic Information System (GIS) data.

The draft Project Description will be submitted to the County for review and approval prior to the development of the
Administrative Draft IS/MND. It is assumed that the County will provide one set of consolidated, vetted comments (with
tracked changes in the Word document) on the draft Project Description and a complete RFl to FCS within two weeks
of submittal. FCS will address the County staff's comments on the draft Project Description. The approved Project
Description will form the basis for evaluating the proposed project in the CEQA document. Changes to the Project
Description made after approval may require a Change Order and may extend the project schedule.

TASK DELIVERABLES:

e Electronic copy (via email in Microsoft Word format) of the Draft Project Description to the County.
e Electronic copy (via email in PDF format) of the Final Project Description to the County.
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Task 5.3. Preparation of Technical Studies

Task 5.3.1. Air Quality, Greenhouse Gas Emission, and Energy Analysis

FCS will prepare an air quality, greenhouse gas (GHG) emissions, and energy analysis to evaluate project-related
construction and operational activities. The analysis will be wholly contained in the appropriate section of the
IS/MND with any relevant supporting technical data appended to the document.

Task 5.3.1.1. Air Quality Analysis

FCS will prepare an air quality analysis consistent with the requirements of the State CEQA Guidelines
and the Mariposa County Air Pollution Control District (MCAPCD) to support the CEQA document. The
proposed project would include construction and operational activities that would generate ozone
precursor and criteria air pollutant emissions. FCS will use methodologies and guidance from MCAPCD
to model and evaluate the project’s air quality impacts.

Short-term construction emissions will be quantified using the latest version of the California Emissions
Estimator Model (CalEEMod). The modeling will incorporate the type and size of the proposed uses,
construction phasing schedule, and other construction data (duration of construction, area of land to
be disturbed/graded, etc.).

Long-term (i.e., operational) regional criteria air pollutant and precursor estimates will include
emissions from the proposed project’s area, stationary, and mobile sources. Mobile-source emissions
will be based, in part, on the transportation analysis to be prepared for this project. Stationary sources,
such as emergency generators, if part of the proposed project, will be quantified using appropriate
emission factors and methodologies from MCAPCD, California Air Resources Board (ARB), and/or US
Environmental Protection Agency (EPA).

Based on the current project understanding of the anticipated level of development, FCS assumes that
a quantitative HRA will not be warranted to identify and quantify the potential health risks during
project construction and operation. However, in the process of evaluating project air quality emissions,
FCS will confirm whether potential emission levels would warrant an HRA. If a quantitative operational
HRA is required, it would be accomplished as an additional service and a change order will be prepared.

Task 5.3.1.2. Greenhouse Gas Emissions Analysis

Potential GHG impacts will be evaluated using the thresholds of significance recommended by the
MCAPCD. Pursuant to CEQA Guidelines Appendix G, FCS will evaluate the project’s design and purpose
in the context of consistency with applicable GHG reduction plans. Additional measures or design
considerations will be proposed, as necessary, to reduce potential impacts.

Task 5.3.1.3. Energy Analysis

FCS will provide an analysis of energy impacts consistent with the CEQA Guidelines Appendix F Energy
analysis requirements. The energy analysis will summarize relevant federal, State, and local regulations
and policies that address energy consumption and demand, alternative fuels, and nonrenewable
resources to determine whether the proposed project would conflict with or obstruct any required
policies or mandatory measures related to energy conservation. Using the model inputs and
assumptions associated with the air quality and GHG emissions analyses, FCS will provide energy
consumption estimates associated with the construction and operation of the project. The energy
analysis will consider project design features that may affect the energy efficiency of the proposed
project.
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Task 5.3.1.4. Data Needs and Assumptions

FCS will prepare and submit an RFl for the County to provide all necessary project information and
construction operational parameters required to estimate emissions and analyze potential air quality,
GHG, and energy impacts from the proposed project. This analysis will be completed within eight (8)
weeks of receipt of the RFl response, necessary traffic data, and the approved Project Description. If
changes are made to the Project Description that would require re-modeling for the above Scope of
Work, it would be accomplished as an additional service not included in this Scope of Work.

Task 5.3.1.5. Biological Resources Assessment

FCS will prepare a biological resources evaluation to analyze potential project impacts. The analysis will
be wholly contained in the Biological Resources Section of the IS/MND with any relevant supporting
technical data appended to the document. This task does not include the preparation of a standalone
Biological Resources Assessment. The evaluation will consist of the following tasks:

Task 5.3.1.6. Literature Review
Existing information, including maps, aerial photographs, documents, and correspondence relative to
the project site, will be reviewed and analyzed, including the following:
e Existing biological resource documentation and studies within the immediate vicinity of the project
site;
e The Federal Register listing package for each federally listed endangered or threatened species
and/or their Critical Habitat potentially occurring on the site;
e Literature pertaining to habitat requirements of special-status species potentially occurring on the
site;
The California Department of Fish and Wildlife (CDFW) lists pf special-status plants and animals;

e California Natural Diversity Database (CNDDB), Information for Planning and Consultation (IPaC) and

California Native Plant Society Electronic Inventory (CNPSEI) information regarding special-status
species potentially occurring on the project site, or in the vicinity and;

e United States Geological Survey (USGS) topographic maps and current aerial photos will be reviewed

for indicators of presence of federally or state protected wetlands or other waters pursuant to
Section 404 of the Clean Water Act, Porter-Cologne Water Quality Control Act, and Section 1602 of
the California Fish and Game Code.

Task 5.3.1.7. General Biological Survey, Habitat Assessment, and Vegetation Mapping

Following the review of existing information, FCS will conduct a single recannaissance-level survey to
identify the presence/absence of any potential sensitive wildlife species or their habitat (e.g., nests, bat
roosts) within the project area. FCS will identify the project site’s general biological resources and
document the existing habitats and other project features. The field survey will focus on determining
suitable habitat for sensitive plant and wildlife species as well as any sign of wildlife movement through
the project area.

Sensitive biological resources include any plants, animals, or habitats considered rare, endangered,
threatened, sensitive, or otherwise unique by government agencies, such as the CDFW, USFWS, or
recognized conservation organizations, such as the CNPS. The presence and extent of suitable habitat
for special-status plants, animals, or sensitive habitats on the project site will be determined, mapped
and considered regarding potential project-related impacts.
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The field survey will also include a reconnaissance-level assessment of the presence or absence of
waters of the United States or State on the project site, which may be potentially subject to the
jurisdiction of the USACE, the RWQCB and/or the CDFW. This task includes a visual assessment of the
existing conditions on-site, but does not include a formal jurisdictional delineation of wetlands and
other waters of the United States or the State.

Following completion of the reconnaissance-level survey, FCS will prepare the Biological Resources
section of the Draft IS/MND for the proposed project to identify potentially significant environmental
impacts. The Draft IS/MND section will include identification of any potential impacts and
corresponding project-level mitigation measures to reduce such impacts to less than significant levels.

Task 5.3.2. Cultural Resources Assessment

FCS will assess the potential for existing and undiscovered cultural resources at the project site, the results of
which will be compiled into a standalone Phase | Cultural Resources Assessment (PI-CRA). This document will
meet the Office of Historic Preservation (OHP) standards for Phase | evaluations and can be used to support
determination in any additional CEQA reporting. The PI-CRA will detail the results of the field investigation,
record searchers, and any additional resources discovered as a result of the assessment, as well as any
recommendations for further study and/or mitigation within the project area, as needed. Should any significant
cultural resources requiring recordation or evaluation be discovered during the records search or pedestrian
survey, they will be addressed in a separate scope-of-work as described below.

Task 5.3.2.1. Record Searches

FCS will conduct a records search at the Northwest Information Center affiliated with Sonoma State
University and located in Rohnert Park, CA. The record search will include a search of previous studies
and identified cultural resources within the project area and a half-mile radius. The National Register
of Historic Places, the California Register of Historic Resources, the California Inventory of Historic
Resources, the California Historical Landmarks, the California Points of Historical Interest listings, the
Historic Property Data File, the California Built Environment Resource Directory, historic maps, and
photographs will be consulted along with other pertinent historic data. FCS will also attempt to locate
and contact local historical societies that may have additional information about the project area, or
interest in the proposed project.

Task 5.3.2.2, Tribal Consultation and Optional AB 52 Assistance

A letter will be sent requesting the Native American Heritage Commission (NAHC) search their Sacred
Lands File and Provide recommendations on any Native American concerns and potential Tribal Cultural
Resources (TCRs). From the Native American representatives list provided by the NAHC, letters will be
sent to each tribal representative requesting any additional information they may have about the
proposed project area. Please note that this process is for information gathering purposes in order to
support conclusions made within the PI-CRA and does not satisfy lead agency consultation
requirements pursuant to Public Resources Code Sections 21080.3.1 and 21080.3.2 (also known as AB
52). Additional AB 52 consultation services beyond the current Scope of Work are available upon
request.

Task 5.3.2.3. Cultural Resources Field Survey
A pedestrian field survey will be conducted for the project area by an FCS Project Archeologist utilizing
standard 15 meter transect intervals and will include all portions of the project area, where possible.
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All previously unrecorded historic buildings/structures or archeological sites will need to be initially
evaluated for historic significance and recorded on appropriate Department of Parks and Recreation
(DPR) forms. The property may have already been evaluated for historic resources through a previous
survey or analysis, however FCS cannot determine, prior to completion of the records search or field
survey, the need for recordation or the number of additional sites to be recorded. It is currently
assumed that no historic buildings/structures or archeological sites will require evaluation and
subsequent recordation on DPR forms. Recordation costs are highly dependent on what is found and
will be addressed in a separate scope of work, if required.

Task 5.3.2.4. Phase | Cultural Resources Assessment Report

FCS will compile the results of the record searches, pedestrian survey, NAHC and tribal search outreach
into a PI-CRA that will meet OHP standards for a Phase | CRA under CEQA. The PI-CRA will include an
analysis of existing and potential cultural resources and recommendations for further study and/or
mitigation within the project area, as needed. This potential assumes responses for one round of
consolidated comments on the reports; any additional review effort/edits will be billed at standard
hourly rates.

Task 5.3.3. Noise Analysis

FCS will complete a noise analysis that will include an evaluation of short-term (construction) and long-term
(operation) noise impacts to satisfy the County’s noise impact analysis requirements. The analysis will be wholly
contained in the CEQA document, and the supporting technical data will be appended to the document.

Task 5.3.3.1. Compile and Summarize Background Information

The general characteristics of sound and the categories of audible noise will be described. The
regulatory framewaork related to noise, including applicable federal, State, and County plans, policies,
and standards, will be summarized.

Task 5.3.3.2. Construction Noise and Vibration Impact Analysis

Construction would involve the short-term operation of heavy equipment in the vicinity of sensitive
receptor land uses. EPA-recommended noise emission levels will be used for the construction
equipment. Noise analysis requirements and thresholds of significance will be based on the sensitivity
of the project area and the County’s Noise Ordinance specifications. FCS will also analyze potential
vibration impacts from construction activities associated with development that could occur with
implementation of the proposed project. FCS will utilize the methodology and thresholds contained in
the Transit Noise and Vibration Impact Assessment Manual prepared by the Federal Transit
Administration for determining construction-related groundborne vibration impacts.

Task 5.3.3.3. Operational Noise Impact Analysis

A guantitative assessment of long-term operation noise impacts related to existing and project-related
vehicular trips will be performed. Traffic noise impacts will be determined based on whether the
proposed project would generate a substantial increase in traffic noise levels in the project vicinity in
excess of standards established in the County's General Plan or Noise Ordinance. Potential noise
impacts from project-related stationary noise sources, such as new mechanical system operations and
parking lot activities, will also be evaluated to determined if the proposed project would generate a
substantial increase in ambient noise levels in excess of the County’s operational noise performance
standards.
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Task 5.3.3.4. Data Needs and Assumptions

The Scope of Work assumes relevant data, including site plan and project traffic data, will be provided
by the County. This analysis will be completed within seven (7) weeks of receipt of the necessary project
data and the County-approved Project Description. If changes are made to the Project Description that
would require re-modeling for the above Scope of Work, the re-modeling would be accomplished as
an additional service not included in this Scope of Work.

Task 5.4. Preparation of Administrative Draft IS/MND

FCS will prepare an Administrative Draft IS/MND for the County’s review. The Administrative Draft IS/MND format will
include separate sections for discussion of each CEQA Guidelines Appendix G Environmental Checklist impact category,
and it will be adequately supported by exhibits (including color GIS mapping, as appropriate). The Administrative Draft
IS/MND will evaluate project impacts against each question on the Appendix G Environmental Checklist and determine
whether a potentially significant impact could occur that requires mitigation or if impacts would be less than significant
and would not require mitigation. If potentially significant impacts are identified, FCS will draft mitigation measures
that would reduce the impact to a less than significant level.

The following issues will be evaluated in the Administrative Draft IS/MND:

e Aesthetics e Mineral Resources

e Agriculture and Forestry Resources e Noise

o Air Quality e Population and Housing

e Biological Resources e Public Services

e Cultural Resources e Recreation

e Energy e Transportation

e Geology and Soils e Tribal Cultural Resources

e Greenhouse Gas Emissions o Utilities and Service Systems
e Hazards and Hazardous Materials o Wildfire

e Hydrology and Water Quality e Mandatory Findings of Significance
e Land Use and Planning

Each Environmental Checklist impact category will consider applicable local regulations and guidelines, as appropriate,
including the General Plan and General Plan EIR.

TASK DELIVERABLES
e Electronic copy (via email in Microsoft Word format) of the Administrative Draft IS/MND to the County.

Task 5.5. Preparation of Screencheck Draft IS/MND

This Scope assumes the County will provide one set of consolidated, vetted comments (with tracked changes in the
Word document) on the Administrative Draft IS/MND. Once FCS receives these comments, FCS will complete revisions
and prepare a Screencheck Draft IS/MND for review.

Note that this Scope assumes only one round of County comments and revisions to the Administrative Draft IS/MND.
Should hours spent on this task exceed the cost identified herein, FCS shall coordinate with the County regarding the
need for additional budget to ensure implementation of all comments in the Screencheck Draft IS/MND.

—
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TASK DELIVERABLES
e Electronic copy (email in Microsoft Word format) of the Screencheck Draft IS/MND to the County.

Task 5.6. Preparation of Public Review Draft IS/MND

This Scope assumes the County will provide one set of consolidated, vetted comments (with tracked changes in the
Word document) on the Screencheck Draft IS/MND. Following receipt of any comments on the Screencheck Draft
IS/MND, FCS will complete revisions and incorporate them into the Public Review Draft IS/MND. We will prepare
additional drafts for review and comment, as needed.

TASK DELIVERABLES
e Electronic copy (via email in PDF format) of the Public Review Draft IS/MND to the County.

Task 5.7. Preparation of Mitigation Monitoring and Reporting Program
FCS will prepare a comprehensive Mitigation Monitoring and Reporting Program (MMRP), pursuant to CEQA
Guidelines Section 15097. The MMRP will contain all mitigation measures identified in the Draft I1S/MND. This
comprehensive MMRP will provide the County with a single source of reference to the full range of mitigation
measures to be implemented. For each measure or group of similar measures, the agency responsible for ensuring
proper implementation will be identified, along with the timing and method of verification.

Once FCS receives consolidated, vetted comments (with tracked changes in the Word document) on the Draft MMRP,
FCS will complete revisions and provide the County with a Final MMRP.

TASK DELIVERABLES

e Electronic copy (via email in Microsoft Word format) of the Draft MMRP to the County.
e Electronic copy (via email in PDF format) of the Final MMRP to the County.

Task 5.8. Attend Public Hearings and Project Management

This Scope assumes that FCS's Project Director and Project Manager will attend at least one public hearing with the
Planning Commission and one public hearing with the County Council (it is assumed these meetings will be held in
virtually) to receive comments and answer questions on the environmental review. A time budget of 6-hours per
meeting (including time for preparation and coordination) is assumed for each staff that will attend. If the County staff
requests additional meeting attendance by FCS staff, or if the amount of time involved in these meetings exceeds the
initial budget allocation, FCS will notify the County of the additional costs and obtain authorization for the extra
meeting time.

In addition, FCS will perform a variety of project management duties to ensure that the IS/MND meets the County’s
standards of quality and that it is delivered on time and within budget. These duties will include team supervision and
coordination; oral and written communications with County staff, external agencies, and other interested parties;
project accounting; and quality assurance review of all deliverable products by FCS’s Project Director and Technical
Editor. These services will also include ongoing support for County staff, such as regular schedule updates and
discussions of technical issues. FCS will conduct monthly meetings (virtually) with County staff for check-ins, progress
updates, and to gather information and address any concerns. Furthermore, FCS will manage updates of existing
studies and/or prepare additional technical studies, as required by the County.
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Task 5.9. Preparation of Notice of Determination

FCS will prepare the Notice of Determination (NOD), which the Applicant will file with the Sonoma County Clerk’s Office

within five business days of IS/MND adoption. This Scope also assumes that the Applicant will be responsible for paying
the associated filing fees: CEQA filing fee (currently $2,916.75) and any County filing fees (currently $50). Furthermore,

FCS will identify all County-, State-, and federal-compliant permits, studies, and official documents required prior to or

during construction in the form of an MMRP.

TASK DELIVERABLES

Electronic copy (via email in Microsoft Word format) of the Draft NOD to the County.
Electronic copy (via email in PDF format) of the Final NOD to the County.

TASK 6. RIGHT OF WAY ACQUISITION SUPPORT

Monument's Project Manager and key staff will be responsible for the technical and administrative functions required
to provide right-of-way services on the Project. The management team will plan, organize, supervise, coordinate, and
administer the various elements of the right-of-way scope of work.

Monument will meet with relevant parties regarding proposed Project to identify acquisition issues, and/or to
discuss project status, procedural issues, budget, and schedules.

Prepare and implement an effective Acquisition Management Plan to ensure the Project is delivered in the
most efficient and effective manner and in compliance with all applicable laws, regulations and procedures.
Participate in in-person Project coordination meetings with the County and design team to communicate
project updates, coordinate right-of-way issues and make recommendations to the County on policy
development, risk mitigation and general project consultation.

Prepare and deliver written progress status reports for acquisition cases.

Create, monitor and update project schedules utilizing MS Project software.

Schedule regular internal meetings with all Monument staff to ensure that project deliverables and services
stay on schedule and within budget.

Participate in project related meetings, make public presentations to individuals and organizations and
represent the County in presentations and public hearing on all matters pertaining to the acquisition process.
Update each parcel file checklist (our QA/QC Manager, will conduct weekly reviews of the project reporting to
ensure compliance with the County and regulatory compliance).

Finalize all work product, provided services and prepare and deliver presentations to County staff and key
stakeholders, as appropriate.

Assist the County with any file audits.

Task 6.1. Appraisal

The appraisal will be prepared by individuals licensed with the State of California, Office of Real Estate
Appraisers, as a Certified General Real Estate Appraiser. Our appraisers both retain the requisite qualifications
and experience necessary to competently complete appraisals in a competent and professional manner, in
accordance to applicable laws and policies.
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Prepare the Notice of Decision to Appraiser letter for each property, advising the property owner of the
proposed project, introducing the appraiser, enclosing an Acquisition Brochure describing the County’s
acquisition process, and contract information to answer questions and concerns.
The appraisal report will comply with laws that are applicable to the specific appraisal assighment and the
Uniform Standards of Professional Appraisal Practice (USPAP).
Afford the property owner or the owner's designated representative the opportunity to accompany the
appraiser on the inspection of the property.
Perform an inspection of the subject property. The inspection should be appropriate for the appraisal problem,
and the Scope of Work should address:

o The extent of the inspection and description of the neighborhood and proposed project area,

o The extent of the subject property inspection, including interior and exterior areas,

o The level of detail of the description of the physical characteristics of the property being appraised

(and, in the case of a partial acquisition, the remaining property).

In the appraisal report, identify the highest and best use. If highest and best use is in question or different
from the existing use, provide an appropriate analysis identifying the market-based highest and best use.
Present and analyze relevant market information.

In developing and reporting the appraisal, disregard any decrease or increase in the fair market value of the
real property caused by the project for which the property is to be acquired, or by the likelihood that the
property would be acquired for the project.

Report the appraiser’s analysis, opinions, and conclusions in the appraisal report.

Task 6.2. Acquisition/Negotiations

Monument will provide right-of-way delivery services required for the County to purchase right-of-way required to
construct the Project. The tasks will be performed in accordance with applicable Federal, State and local regulations,
Caltrans Policies and Procedures and County’s right-of-way Policies and Procedures.

Monument will provide the following services under the direction of the County staff:

Monument will procure preliminary title reports and copies of all underlying documents for each property to
determine present ownership, encumbrances affecting the subject property and matters to be cleared and
taken “subject to” as part of the transaction.

Provide the Acquisition and Negotiations Services to acquire the property interests required for the Project in
a timely, efficient manner and at a reasonable cost. Work shall be performed in accordance with Caltrans and
the County’s Policies and Procedures and applicable Federal, State, and local regulations.

Coordinate and manage the acquisition process with the County, legal counsel, design team, property owners,
and tenants along with the title company, appraisers, and other consultants to insure effective cross-discipline
communications.

Review right-of-way plans, appraisal reports, title reports, appraisal maps and legal descriptions and all other
pertinent documents.

Prepare acquisition offer package consisting of the County’s written purchase offer, appraisal summary
statement, acquisition brochure, acquisition agreement, conveying instruments (Grant Deed, Permanent
and/or Temporary Easements, etc.), Certificate of Acceptance, recommendation of Amount of Just
Compensation, plat maps and legal descriptions, and Title VI Information.

Monument's acquisition agent will meet personally with the property owner to present the County’s purchase
offer, explain the project design requirement, and inform him or her of the County's right-of-way acquisition
process.
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e Negotiate personally in good faith with the property owner, his/her agent or representative and discuss
appraisal and valuation of the property interests, gather information from the property for consideration and
address any questions or concerns that may arise during the acquisition process.

e Establish and maintain an acquisition file for the property owner or property interest acquired and maintain a
file checklist pursuant to the County’s specifications.

e As may be required to secure Right of Entry Agreements; licenses or permits from property owners for
purposes of performing hazardous waste, archeological and other inspections.

e Promptly transmit executed documents (acquisition agreements, executed deeds, rental agreements,
statements of information, offset statements, and the like) to the County for acceptance and processing. A
report summarizing the pertinent information relative to the transaction will be included.

e Prepare and submit a Letter of Recommendation to the County for any proposed administrative settlements
with property owners. The letter will include a chronology of the negotiation efforts, provide supporting
evidence and documentation and an explanation of the benefits and rationale behind the recommendation.

e Escrow Coordination - Coordinate opening of escrow with direction from the project manager, assist the
escrow company in obtaining additional documentation as necessary to provide clear title to the County,
supervise and review the closing of escrows, and review closing statements for completeness and accuracy.
We will serve as liaison between the title company, escrow holder, and the County. Upon closing of escrow,
tax cancelation letters will be prepared for County signature, as necessary, for fee interest acquisitions.

e Recommend condemnation action when negotiations have reached an impasse. The required justification will
be submitted in writing to the County. Our primary goal will be to reach an acceptance of the offer with each
property owner. We will work with the County in recommending solutions to achieve acceptance of the offer.

e Eminent Domain Support — If requested, coordinate with County’s condemnation counsel, as required, to
support the condemnation activities until the Resolution of Necessity is adopted and possession is granted by
the courts. Litigation support after the hearing for the Resolution of Necessity, such as depositions, mediation
appearances and expert testimony, can be provided on a time-and-materials basis.

e Perform any other normal procedures and processes to implement the acquisition assignment and provide
any other supporting information and/or correspondence required by the County.

TASK DELIVERABLES

e Title Report (1)
e Signed agreements (1)

TASK 7. GEOMETRIC APPROVAL DRAWING - 30%

Task 7.1. Roadway

The 30% Plan Submittal will serve as the Geometric Approval Drawings and will be the parking lot layout used to
show the project area with enough detail for the County to give the authorization for Mark Thomas to begin
the construction drawings. After the 1st layout, with input from the County up to two (2) more layouts can be
produced.

Task 7.2. Electrical

Electrical site plans indicating equipment and device locations, and conduit will be shown in conjunction with the
parking lot layout.
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Task 7.3. Estimate

Mark Thomas will prepare a preliminary estimate based on the 30% Geometric Approval Drawing produced. Mark
Thomas will develop 30% estimates for the parking lot, solar canopies, charging stations, and street lighting. Structures
plans will not be included with the GAD 30% Plans and Estimate (P&E).

TASK 8. FINAL DESIGN — PLANS, SPECIFICATIONS, AND ESTIMATES
(PS&E)

Task 8.1. 60% PS&E

A single alternative will be selected to progress through Final Design. The Mark Thomas team will complete the design
tasks for final plans, specifications, and estimates for the project. Plans shall be prepared in AutoCAD (using Civil 3D) to
County format and shall be submitted at the 60%, 90%, and 100% stages of design. The following sheets are anticipated
for each plan package:

Description Scale Sheet Count
Title Sheet n/a 1
General Notes n/a 1
Layout 1"=40' 1
Construction Details Varies 3
Drainage Plans 1”=4¢’ 2
Utility Plans 1"=40' 1
Foundation Plans (Layout) Varies 1
Foundation Design Details Varies 2
Log of Test Borings Varies 2
Electrical Varies 5
Total Sheets 19

Task 8.1.1. Roadway
This submittal represents a complete set of “unchecked” plans. Mark Thomas will prepare a complete set of

construction plans in accordance with the County’s standards. The content will represent a biddable plan set;
it has not been through our QC checklist.

Task 8.1.2. Foundation Design

Based on survey data, solar canopy design (by others) and geotechnical recommendations, MT will design the
foundation elements for the proposed solar canopies. Mark Thomas assumes that cast-in-drilled-hole (CIDH)
piles shafts will be used to support the solar canopies. The design will be based on ASCE/SE|l 7-16 Code
(Minimum Design Loads and Associated Criteria for Buildings and Other Structures). Structural calculations and
a full set of foundation design plans will be prepared.
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Task 8.1.3. Electrical

The electrical plans will include the site plan, device locations, conduit, wiring and electrical branch circuitry,
schedules and typical details. Electrical diagrams indicating system wiring, load calculations, and panel
schedules will be included with this submittal. Prepare Title 24 lighting energy compliance documentation. M.
Neils will select a solar canopy frame from a manufacturer that is compatible with the solar panel design. Frame
sizes and weights will be provided to Mark Thomas for foundation design.

Task 8.1.4. Special Provisions

Mark Thomas will prepare special provisions for the project. The special provisions will be a combination of
2018 Caltrans standards and the County’s technical provisions. The special provisions will be submitted at 60%.

Task 8.1.5. Estimate

Mark Thomas will develop quantities and prepare construction cost estimates using the project geometrics and
surfaces developed from survey information. Cost estimates will be calculated at the 60% submittal.
Construction costs will be developed using current bid results from similar projects, Caltrans data base

information and from Caltrans latest Construction Cost Manual. All estimates will be done in Caltrans BEES
format using Microsoft Excel.

Task 8.2. 90% PS&E

Task 8.2.1. Roadway

This submittal represents a complete final PS&E, biddable plan package. Major design features have been
reviewed; however, because of the review comments received for the 60% submittal, there may be some plan
details that will be submitted for the first time. From this point, all minor “clean-up” revisions will occur. Plans
are at the level ready for a detailed quality control check and ready for utility companies to begin relocation
design (“B” Plans). Mark Thomas will perform a site review with plans in hand to assess constructability of

the project and make changes prior to the PS&E package submittal. Mark Thomas will perform, with a senior
engineer, an in-house quality control check of the product.

Task 8.2.2. Foundation Design

County comments from the 60% submittal will be addressed and incorporated into the 90% design. Responses
to comments will be prepared and submitted.

Mark Thomas will perform an independent design check for the foundation. The independent check will be
completed by an engineer who was not involved in the original design. Calculations will be performed to check
the design and details. Upon completion of the independent check, discrepancies between the designer and
checker will be reconciled and the plans updated.

Task 8.2.3. Lighting

County comments from the 60% submittal will be addressed and incorporated into the 90% design. Responses
to comments will be prepared and submitted.
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Task 8.2.4. Special Provisions

Mark Thomas will prepare special provisions for the project. The special provisions will be a combination of
2018 Caltrans standards and the County’s technical provisions. The special provisions will be submitted at 90%.

Task 8.2.5. Estimate

Mark Thomas will develop quantities and prepare construction cost estimates using the project geometrics and
surfaces developed from survey information. Cost estimates will be calculated at the 90% submittal.
Construction costs will be developed using current bid results from similar projects, Caltrans data base

information and from Caltrans latest Construction Cost Manual. All estimates will be done in Caltrans BEES
format using Microsoft Excel.

Task 8.3. 100% PS&E

Task 8.3.1. Roadway

This submittal represents a completed Bid Set, ready for bidding. Major design features have been reviewed
at least twice at this stage. The plan package is to a point where the County project manager can verify that
the previous comments were incorporated and no internal County circulation is required.

Task 8.3.2. Foundation Design

County comments from the 90% submittal will be addressed and incorporated into the 100% design. Responses
to comments will be prepared and submitted.

Task 8.3.3. Electrical

County comments from the 90% submittal will be addressed and incorporated into the 100% design. Responses
to comments will be prepared and submitted.

Task 8.3.4. Special Provisions

Mark Thomas will prepare special provisions for the project. The special provisions will be a combination of
2018 Caltrans standards and the County’s technical provisions. The special provisions will be submitted at 100%.

Task 8.3.5. Estimates

Mark Thomas will develop quantities and prepare construction cost estimates using the project geometrics and
surfaces developed from survey information. Cost estimates will be calculated at the 100% submittal.
Construction costs will be developed using current bid results from similar projects, Caltrans data base

information and from Caltrans latest Construction Cost Manual. All estimates will be done in Caltrans BEES
format using Microsoft Excel.

TASK DELIVERABLES

Project Plans (60%, 90%, 100% - 24x36 Hard copy and PDF Submittal)
Special Provision (60%, 90%, 100% - Word and PDF)

Construction Cost Estimate (60%, 90%, 100% - Excel and PDF)

Auto CAD (2022 Version)

7 | 17.0F18




k‘ M A R K Transit Yard Project
H N T H o M As County of Mariposa

PART 2. BIDDING AND CONSTRUCTION SUPPORT TASKS

TASK 1. ASSISTANCE DURING CONSTRUCTION BIDDING

Task 1.1. Bidding Assistance

Mark Thomas and subconsultants will provide assistance, as required, to the County during bidding of the project.
The work may include answering questions from prospective bidders, assisting the County in the preparation

of addenda to the PS&E during the advertisement period, and providing consultation and interpretation of the
construction documents. An allowance has been provided for Bidding Assistance. If the allowance is exceeded, Mark
Thomas will continue to provide needed services and will be bill on a time and materials basis.

TASK 2. DESIGN SUPPORT DURING CONSTRUCTION

Task 2.1. Construction Support
Mark Thomas and subconsultants will provide assistance, as required, to the County during construction of the
project. The work may include responding to Request for Information (RFI), reviewing shop drawings, attending
construction meetings, etc. An allowance has been provided for Construction Support. If the allowance is exceeded,
Mark Thomas will continue to provide needed services and will bill on a time and materials basis.

Task 2.2. Record Drawings

Mark Thomas and subconsultants will provide Record Drawings to the County after construction is complete.
These drawings will be based on red-lined as-builts provided by the County construction manager.

TASK DELIVERABLES
e Final Record Drawing

Assumptions:

e Property owner, without dispute grants right-of-entry to parcel and access for preliminary engineering
activities.

e Soil is not contaminated and can be left onsite.

e Test pit excavation will be loosely backfilled and tamped with the backhoe bucket.

e Solar Canopy frame will be designed (or selected) by others. Frame sizes and weights will be provided to Mark
Thomas for foundation design.

e Assume no more than 2 different foundation designs will be required.

| 180F 18
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Exhibit B
COST PROPOSAL

COST PROPOSAL FOR PROJECT SCOPE: Mariposa On-Call (A&E) - TRANSIT YARD - Task Order No. 07

Subconsultants
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~ Eleg| g2 ¢ |56l & | 5|3 g5 (g3 &2 g =i
20 100 A I S - 0 T I } E o | 22
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PART 1- DESIGN AND DEVELOPMENT TASKS
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62 Acqusiton/Negotiation 3 3 5485 : E | 70m . su_sgi
Subtotal Phate 6 0 ) o [ [ of 0 0 9 [ [ 9 of [ Gl 9] ol sof $0] $14,500 so]  $154
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MARK THOMAS

MARK THOMAS & COMPANY, INC. RATE SCHEDULE

EXPIRES JUNE 30, 2025

Engineering
Intern
Technician
Design Engineer |
Design Engineer Il
Sr. Technician
Civil Engineering Designer
Project Engineer
Sr. Project Engineer
Sr. Technical Engineer
Technical Lead
Sr. Technical Lead
Design Manager
Engineering Manager
Sr. Engineering Manager

Construction Management
Office Engineer
* Asst. Resident Engineer
* Inspector - CM
Resident Engineer
Sr. Resident Engineer
Area Manager - CM

Planning
Planner |
Planner Il
Sr. Planner

Landscape Architecture/Urban Design
Landscape Intern
Landscape Designer |
Landscape Designer ||
Landscape Architect
Sr. Landscape Architect

Grant Writing
Funding Specialist
Sr. Funding Specialist
Funding Manager

$60 - $100

$90 - $125

$115 - $165
$130 - $200
$150 - $200
$150 - $230
$150 - $210
4185 - $265
$195 - $215
$215 - $265
$250 - $315
$330 - $370
4335 - $370
$345 - $470

$160 - $250
$210 - $235
$180 - $260
4280 - $315
$315 - $350
$270 - $305

$105 - $130
$145 - $160
$160 - $215

$80 - $90

4100 - $115
$120 - $150
$140 - $170
$170 - $190

$130 - $215
$210 - $245
$310 - $360

Surveying

Survey Technician I-lll
Lead Survey Technician
Survey Specialist I-1ll
Asst Surveyor |-l
Project Surveyar -1l

* Chief of Party

* Instrumentperson

* Chainperson

* Apprentice

* 2-Person Crew

* 3-Person Crew

* Utility Locator

Project Management & Oversight
Project Manager
Sr. Project Manager
Survey Manager |-l
SUE Program Manager
Division Manager
Principal

Project Support
Technical/Sr. Technical Writer
Project/Sr. Project Assistant
Project/Sr. Project Coordinator
Graphic/Sr. Graphic Designer
Project Accountant
Sr. Graphic Manager
Project Accountant Manager

District Management
* Inspector - Apprentice
* Inspector/Sr. Inspector
Assistant/Associate Sanitary Engineer
Sanitary/Sr. Sanitary Project Engineer
Operations/Deputy District Manager
District Manager-Engineer

Special Services
Expert Witness
Strategic Consulting

$60 - $175
$135 - $155
$125 - $265
$125 - $185
$185 - $280
$205 - $255
$205 - $230
4205 - $215
$120 - $185
$355 - $455
4535 - $675
§175 - $250

$220 - $295
$255 - $345
$215 - $285
$265 - $300
$290 - $420
$460 - $500

$110 - $150
$75 - $175
$115 - $195
$115 - $205
$10 - $175
$190 - $245
$205 - $230

$80 - $95
$90 - $165
$135 - $200
$180 - $255
$225 - $325
$330 - $370

$520
$520

Reimbursables including, but not limited to; reproductions, delivery and filing fees; outside consultant fees; and survey field
expenses will be billed at Cost Plus 5% . Mileage will be billed per current IRS Rate.

Additional promotional steps exist within various rate categories.

This rate schedule expires June 30, 2025; rates are subject to escalation with nev hourly rate schedule as of July 1, 2025.
* These charge rates are subject to Prevailing Wage laws and Union contract.

RATE SCHEDULE (A) | PAGE1OF 1




. MARKTHO-01 SUMMANR
ALCRD CERTIFICATE OF LIABILITY INSURANCE AT

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT:

If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.

If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

propucer License # 0E67768

10A Insurance Services
3875 Hopyard Road
Suite 200

NAME

CONTACT Jessica McDonald

fAlo o, Ext): (925) 918-4535 {AIE, No):

EMAL .. Jessica.McDonald@ioausa.com

Pleasanian, GA 84560 INSURER(S) AFFORDING COVERAGE NAIC #
insurer A : Continental Casualty Company 20443
INSURED nsurer B: The Continental Insurance Company 35289
Mark Thomas & Company, Inc. insurer ¢ : Valley Forge Insurance Company 20508
2833 Junction Avenue, Ste 110 iNsURER b : American Alternative Insurance Corporation 19720
San Jose, CA 95134
INSURERE :
INSURER F :
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

SR TYPE OF INSURANCE | W, POLICY NUMBER DN Tty | (DN YY) LIMITS

A | X | COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE s 1,000,00q

| cLamsmace | X | occur X | X (7040185059 9/15/2024 | 9/15/2025 | pRMAREIORTNIED o) | 1,000,000

= MED EXP (Any one person) S 1 5'000

] PERSONAL & ADV INJURY [ § 1,000,000

| GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 2,000,000

| X | poLicy D SEG LOC PRODUCTS - COMPIOP AGG | § 2,000,000
OTHER: 5

A | AUTOMOBILE LIABILITY C[E UMBINED SINGLE LIMLT s 1,000,000
X | ANy auto X | X (7040183912 9/15/2024 | 9/15/2025 | oDILY INJURY (Per person) | §

[ | OWNED SCHEDULED .

AUTOS ONLY AUTOS BODILY INJURY (Per accident)| §
OPERTY DAMAGE

- HIURT%DS ONLY AUT{SOSV&!{LQ lﬁeracclden S

]

B | UMBRELLALIAB | | OCCUR EACH OCCURRENCE s 9,000,000
X | EXCESS LIAB X | CLAIMS-MADE 7040283234 9/15/2024 | 9/15/2025 AGGREGATE s 9,000,000

DED | | RETENTION § s
[ 0 PER OTH-

C | morsens sourexasmion o I D e e I 1
é?,‘:',EEOP{*E'EF%E’EQEEEE‘E?ECUT'VE [:! G X (740274825 025 | | eacHAcciDENT s ;000,000
{tandatory n E.L. DISEASE - EA EMPLOYEH § 1,000,000
If yes, describe unﬁer 1.000.000
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | $ Faial

D |Aviation 9041292 9/6/2024 | 9/6/2025 |Per Claim/Aggregate 2,000,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be altached if more space is required)

RE: TRANSIT YARD PROJECT

County of Mariposa, its officers, officials, employees, and authorized designated volunteers are included as Additional Insured on a Primary &
Non-Contributory basis with Waiver of Subrogation with respects to the General & Auto Liability policies, as required by written contract.
Worker's Compensation: Waiver of Subrogation is in favor of County of Mariposa, its officers, officials, employees, and authorized designated volunteers, as

required by written contract.

Excess Liability policy follows form over the General Liability, Auto Liability and Employers Liability.

CERTIFICATE HOLDER

CANCELLATION

County of Mariposa
4639 Ben Hur Road
iposa, CA 95338

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE

THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

%&%&Qﬂ

ACORD 25 (2016/03)

© 1988-2015 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DDIYYYY)
10/3/2024

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER

AssuredPartners Design Professionals Insurance Services, LLC
3697 Mt. Diablo Blvd Suite 230

Lafayette CA 94549

CONTACT
NAME:

Mandy Guo

PHONE 510-272-1402

FAX
(AIC, No):

E

A%AR'ESS_: CertsDesignPro@AssuredPartners.com

INSURER(S) AFFORDING COVERAGE NAIC #
Licenset#: 6003745| INSURER A : XL Specially Insurance Co. 37885
INSURED MARKTHO-03| \suReR B :
Mark Thomas & Company, Inc. i
2833 Junction Avenue, Suite 110 INSURER G ;
San Jose CA 95134 INSURER D :
INSURER E :
INSURER F :
COVERAGES CERTIFICATE NUMBER: 110981182 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,

EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADDL[SUBR| POLICY EFF | POLICY EXP
LTR TYPE OF INSURANCE INSD | wvD POLICY NUMBER (MR/DDIYYYY) | (MM/DDIYYYY) LIMITS
COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE $
DAMAGE TO RENTED
| | CLAIMS-MADE OCCUR PREMISES (Ea occurrence) $
MED EXP (Any one person) $
] PERSONAL & ADV INJURY $
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $
poLICY 5?(;07' Loc PRODUCTS - COMP/OP AGG | §
OTHER: s
COMBINED SINGLE LIMIT
AUTOMOBILE LIABILITY Fa accident) $
ANY AUTO BODILY INJURY (Per person) | $
OWNED SCHEDULED B
AUTOS ONLY Uros BODILY INJURY (Per accident) | §
HIRED NON-OWNED PROPERTY DAMAGE s
AUTOS ONLY AUTOS ONLY | (Per accident)
S
UMBRELLALIAB OCCUR EACH OCCURRENCE $
EXCESS LIAB CLAIMS-MADE AGGREGATE $
DED l [ RETENTION $ $
WORKERS COMPENSATION PER OTH-
AND EMPLOYERS' LIABILITY Yin [ Sihrore [ [ &4
ANYPROPRIETOR/PARTNER/EXECUTIVE E.L, EACH ACCIDENT $
OFFICER/MEMBER EXCLUDED? N/A
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| §
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | §
A | Professional Liability & DPR5031067 71112024 7/1/2025 | Per Claim $2,000,000
Conlr. Pollution Liab Included Aggregate Limit $2,000,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

Project: Electric Vehicle Transit Yard Project, 24-B0018

CERTIFICATE HOLDER

CANCELLATION 30 Day NOC

County of Mariposa
4639 Ben Hur Road
Mariposa CA 95338

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE

THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED

ACCORDANCE WITH THE POLICY PROVISIONS.

IN

AUTHORIZED REPRESENTATIVE

ACORD 25 (2016/03)

© 1988-2015 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD




BUDGET ACTION FORM

FUND DEP/DIV  ACCOUNT DESCRIPTION PROJECT INCREASE DECREASE
5508 307 45063 State Grant Revenue (2,571,257)
5508 307 70111 Community and Office Building 2,571,257
TOTALS 0 0
TRANSFER BETWEEN FUNDS DEBIT CREDIT
TOTALS 0 0

ACTION REQUESTED: (Check all that apply)

( ) Budget appropriation is less than $50,000 and involves shifting funds between categories in the same account
and fund. Board of Supervisors reviews all budget actions of this nature on a monthly basis.

( X) Budget appropriation by Board of Supervisors (4/5ths Vote Required): Amending revenues and expenses or
transferring funds between funds or accounts within the General Fund or transferring appropriation from
contingency.

FISCAL YEAR: FY25

/\ - P . £
DEPARTMENT HEAD SIGNATURE (7[\ DATE f//l//?f
— S T F 4 [

AUDITOR SIGNATURE DATE
COUNTY ADMINISTRATIVE OFFICER SIGNATURE DATE
APPROVED BY RES NO. CLERK DATE

AUDITOR'S USE ONLY
DEPARTMENT Admin. BA#
Public Works - 5508 - Mariposa County Zero EmissionsTransit Yard Project

Budget Action Form Revised 07/01/2024
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"' CALIFORNIA STATE TRANSPORTATION AGENCY

CalsTa

Gavin Newsom 400 Capitol Mall, Suite 2340
Governor Sacramento, CA 95814

916-323-5400
Toks Omishakin www.calsta.ca.gov
Secretary

August 22, 2024

Ms. Shannon Hansen

Executive Director

Mariposa County Local Transportation Commission (MCLTC)
4639 Ben Hur Road

Mariposa, CA 95338

Dear Ms. Hansen:

In December 2023 MCLTC requested an allocation of $2,571,256 across all fiscal
years to support the project listed below, which is the maximum allowable
amount. This allocation does not include a request of funding for administrative
costs.

1. Mariposa County Zero Emission Transit Yard Project (new project): Uses
$2,571,257 of TIRCP and ZETCP funds across all fiscal years to support
completion of this new project. Includes construction of a new transit yard
and will include installation of zero-emission infrastructure to support the
transition to a zero-emission fleet.

CalSTA has analyzed the eligibility of the program of projects and reviewed for
completeness the allocation request, including the required ridership, technical
and data submissions. It has been determined that the submission package
meets the minimum program requirements, and the ridership data has been
publicly posted to MCLTC's internet website. | am pleased to nofify you that the
allocation request has been approved. CdlSTA will continue working with MCLTC
and pariner state agencies to validate the technical and data submissions prior
to future disbursements.

With this letter, CalSTA authorizes the disbursement $1,161,396 of TIRCP first year
funding (100% General Fund) and $91,799 of ZETCP funding ($49,259.34 GGRF+
$42,539.65 PTA) for a cumulative total of $1,253,195. A total amount of
$1,163,571 of TIRCP and $154,491 of ZETCP remains available to MCLTC across all
fiscal years. This funding will be disbursed in future allocation actions.



August 22, 2024
Page 2

CalSTA will modify the SB 125 Program Guidelines no later than September 30,
2024, for the distribution of funds for the 2024-25 fiscal year, which may include
updated fund totals available to MCLTC per year across all fiscal years that
were impacted as part of the 2024 final budget agreement.

MCLTC is responsible for tracking the receipt and utilization of these funds
separately, and recording interest earned (or other investment income earned)
on each fund source separately. The interest or investment earnings must also
be spent on approved eligible projects within each program and will be
accounted for when MCLTC submits its required Annual Report.

Please expect additional correspondence from CalSTA to verify MCLTC's proper
bank account information prior to the completion of the transfer of funds.

If you have any questions, please contact CalSTA Chief Deputy Secretary Chad
Edison at 916-247-0322.

Sincerely,

TOKS OMISHAKIN
Secretary



MARIPOSA COUNTY

Board of Supervisors

RESOLUTION - ACTION REQUESTED 2024-486

MEETING: November 12, 2024

TO: The Board of Supervisors

FROM: Kristina Keheley, Health and Human Services Agency Director

RE: Resolution Continuing a Shelter Crisis Local Emergency in Mariposa County

RECOMMENDATION AND JUSTIFICATION

Resolution Continuing a Shelter Crisis Local Emergency in Mariposa County.

California Government Code 8698, 8698.1 and 8698.2 allows for the governing body of a city or county
to declare a shelter crisis. A shelter crisis declaration relaxes standards for building occupancy, limits
liability and provides a legal basis for the use of certain facilities designated by the County as a shelter
for the duration of the crisis.

In order to declare the shelter crisis, the County made findings at a public meeting and adopted
Resolution 18-518 that (1) a significant number of persons within the county’s jurisdiction are without
the ability to obtain shelter; and (2) the situation has resulted in a threat to the health and safety of
those persons.

BACKGROUND AND HISTORY OF BOARD ACTIONS

On November 5, 2018, the Board of Supervisors adopted Resolution 18-518 declaring the existence of
a Shelter Crisis Local Emergency in Mariposa County to allow Mariposa County to proceed with
temporary homeless shelter solutions to meet the needs of our homeless community members.

Recognizing the prevalence of homelessness in California and the health and safety risks facing
homeless persons, California law authorizes counties to declare a “shelter crisis” and avail themselves
to attendant protections and powers. Specifically, upon declaring a “shelter crisis”:

e A county may allow persons unable to obtain housing to occupy designated public facilities during
the duration of the emergency (public facilities include parks, schools, and vacant or underutilized
facilities which are owned, operated, leased, or maintained by the county);

e A county is immune from liability for ordinary negligence in the provision of emergency housing for
all conditions, acts, or omissions directly related to, and which would not occur but for, the provision of
emergency housing; and

e The provisions of any state or local law or regulation prescribing standards of housing, health, and
safety are suspended to the extent that strict compliance would prevent, hinder, or delay the
mitigation of the effects of the crisis.

If the County desires to construct and operate an emergency homeless shelter, it is recommended that
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the County Board of Supervisors first declare a “shelter crisis” in order to avail itself of the associated
powers and liability protections.

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION

Do not continue the local emergency and the County may not be eligible for possible State or Federal
assistance, or proceed with temporary homeless shelter solutions.

FINANCIAL IMPACT

Not Applicable.

ATTACHMENTS

None

VOTE RESULT

RESULT: Adopted (UNANIMOUS)

MOVER: District IV Supervisor Wayne Forsythe

SECONDER: District lll Supervisor Danette Toso

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il

Supervisor Toso, District IV Supervisor Forsythe, District || Supervisor Poe
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MARIPOSA COUNTY

Board of Supervisors

RESOLUTION - ACTION REQUESTED 2024-487

MEETING: November 12, 2024

TO: The Board of Supervisors

FROM: Luis Mercado, Auditor

RE: Adopt a Resolution Establishing Health Insurance Contributions for Current Retirees

to be Effective January 1, 2025

RECOMMENDATION AND JUSTIFICATION

Adopt a Resolution Establishing Health Insurance Contributions for Current Retirees to be Effective
January 1, 2025.

The Mariposa Superior Court and Service Employees International Union (SEIU) have finalized
negotiations on a new Memorandum of Understanding (MOU) effective December 1, 2023. One of the
provisions of the new MOU is to contribute to monthly healthcare premiums an amount equal to 100%
of the lowest cost Court sponsored health plan for employee-only coverage. This would increase the
health benefits for Court SEIU employees to a $864.75 per month flat rate. This agreed upon amount
will also impact current retirees as CalPERS law requires that the amount contributed for health
insurance to active employees must equal the health insurance amount contributed to retirees.
Currently, there is one retiree on the health billing roster whom this change would affect, increasing
the monthly contribution from $799.44 to $864.75. Health costs for court retirees are reimbursed to
the County by the State of California, so this change will not have a financial impact on the County.

Government Code Section 22892(a) provides that a contracting agency subject to the Public
Employees' Medical and Hospital Care Act must fix the amount of the employer contribution for health
by formal resolution. The resolution form attached is the approved form designated by CalPERS to
change the monthly employer health contribution for employees and annuitants of a contracting
agency.

This resolution does not apply to Elected and Appointed officials hired by the County on or after May 1,
2007 or to all other County employees hired on or after February 1, 2007. These employees are subject
to the vesting schedule as regulated by Government Codes section 22893 as mandated by Board
Resolutions 06-573 and 07-135.

BACKGROUND AND HISTORY OF BOARD ACTIONS

The Board approved resolution 2024-275 establishing health insurance contributions for retirees
effective September 1, 2024.

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION
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Do not approve this resolution, the County would be providing a different health contribution amount
to active and retired employees belonging to the Court SEIU bargaining unit.

FINANCIAL IMPACT

No financial impact on the county as retiree health costs for court employees are paid by the State of
California.

ATTACHMENTS

1. 2025 CalPERS Health Benefit Resolution

2. 2025 Health Benefit Rates

3. Courts SEIU Signed MOU effective 12-1-2023
4, Signed Resolution 2024-275

VOTE RESULT

RESULT: Adopted (UNANIMOUS)

MOVER: District IV Supervisor Wayne Forsythe

SECONDER: District lll Supervisor Danette Toso

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il

Supervisor Toso, District IV Supervisor Forsythe, District || Supervisor Poe

ID: 1764 2 2024-487



RESOLUTION NO. Number
FIXING THE EMPLOYER CONTRIBUTION
UNDER THE PUBLIC EMPLOYEES’ MEDICAL AND HOSPITAL CARE ACT
AT AN EQUAL AMOUNT FOR EMPLOYEES AND ANNUITANTS

WHEREAS, (2) County of Mariposa is a contracting agency under Government
Code Section 22920 and subject to the Public Employees’ Medical and Hospital
Care Act (the “Act”); and

WHEREAS, (2) Government Code Section 22892(a) provides that a contracting agency subject
to Act shall fix the amount of the employer contribution by resolution; and

WHEREAS, (3) Government Code Section 22892(b) provides that the employer contribution
shall be an equal amount for both employees and annuitants, but may not be
less than the amount prescribed by Section 22892(b) of the Act; now, therefore
be it

RESOLVED, (a) That the employer contribution for each employee or annuitant shall be the
amount necessary to pay the full cost of his/her enrollment, including the
enrollment of family members, in a health benefits plan up to a maximum of:

Medical Group Monthly Employer
Health Contribution
001 ELECTED & APPT OFFICIALS No Change
002 MANAGEMENT & CONFIDENTIAL No Change
003 GENERAL EMPLOYEES (SEIU) No Change
004 SHERIFFS DEPUTIES & JAIL No Change
005 SHERIFFS MANAGEMENT No Change
006 COURT EMPLOYEES $864.75
007 COURT MANAGEMENT No Change
101 ELECTED & APPT OFFICIALS (Retired prior to 01/01/2013) No Change
102 MANAGEMENT & CONFIDENTIAL (Retired prior to 01/01/2013) No Change
103 GENERAL EMPLOYEES (SEIU) (Retired prior to 01/01/2013) No Change
104 SHERIFFS DEPUTIES & JAIL (Retired prior to 01/01/2013) No Change
105 SHERIFFS MANAGEMENT (Retired prior to 01/01/2013) No Change
106 COURT EMPLOYEES (Retired prior to 01/01/2013) $864.75
107 COURT MANAGEMENT (Retired prior to 01/01/2013) No Change

plus administrative fees and Contingency Reserve Fund assessments; and be it
further

RESOLVED, (b) County of Mariposa has fully complied with any and all applicable

provisions of Government Code Section 7507 in electing the benefits set forth
above; and be it further

. CalPERS



RESOLVED, (c) That the participation of the employees and annuitants of
County of Mariposa shall be subject to determination of its status as an “agency
or instrumentality of the state or political subdivision of a State” that is eligible
to participate in a governmental plan within the meaning of Section 414(d) of
the Internal Revenue Code, upon publication of final Regulations pursuant to
such Section. If it is determined that County of Mariposa would not qualify as
an agency or instrumentality of the state or political subdivision of a State under
such final Regulations, CalPERS may be obligated, and reserves the right to
terminate the health coverage of all participants of the employer; and be it
further

RESOLVED, (d) That the executive body appoint and direct, and it does hereby appoint and
direct, Miles Menetrey, Chair of the Mariposa County Board of Supervisors, to
file with the Board a verified copy of this resolution, and to perform on behalf of
County of Mariposa all functions required of it under the Act; and be it further

RESOLVED, (e) That coverage under the Act be effective on January 1, 2025.

Adopted at a regular meeting of the County of Mariposa Board of Supervisors at
Mariposa County Board Chambers, this 12th day of November, 2024.

Signed:

Miles Menetrey, Chair Board of Supervisors

Attest:
Danielle Bondshu, Clerk of the Board

Approved
as to Form:
Steven W. Dahlem, County Counsel

CalPERS Health Resolution (Change), Revised November 2019



Begins December 2024

2025

: : UnitedHealthcare , Anthem Blue
Plans: PERSPialinum | pERS Gold ppo [ 41Ser Fernanente | gignaturevaue | 1 SMEC | Gross Traditional | *Porac
Alliance HMO ccess HMO
Rate Plan Rate Plan Rate Plan Restricted Area of Usage Rate Plan Restricted Area of Usage Rate Plan
Emp. Only $1,258.76 6021 $864.75 | 6141 $944.34 5341 $890.66 5771 $948.53 5261 | $1,110.97 5101 $970.00 5931
Emp + 1 $2,517.52 6022 | $1,729.50 6142 | $1,888.68 5342 | $1,781.32 5772 $1,897.06 5262 | $2,221.94 5102| $1,951.00 5932
Emp + 2 $3,272.78 6033 | $2,248.35 6143 | $2,455.28 5343 | $2,315.72 5773| $2,466.18 5263 | $2,888.52 5103| $2,484.00 5933
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PREAMBLE

The parties to this Memorandum of Understanding are the Mariposa County Superior Court
("Court") and Service Employees International Union Local 521/CTW, CLC ("Union").

ARTICLE 1 - RECOGNITION

The Court recognizes the Union as the Recognized Employee Organization, as defined in
the Court Employer Employee Relations Rules for all regular full-time and permanent part-time
employees occupying classes listed in the attached Appendix "A," but excluding confidential
employees.

ARTICLE 2 - DEFINITIONS
Section 2.1 - Recognized Employee Organization

"Recognized Employee Organization" means a registered employee organization which has
the exclusive right to represent the employees in a representation unit pursuant to a vote of the
employees in that unit.

Section 2.2 - Employee

"Employee" means any person employed by the Court, excepting those persons elected by
popular vote, appointed to fill the unexpired term of an elected office, or appointed to office by the
governor of the State of California.

Section 2.3 - Management Employee

"Management Employee" means an employee having significant responsibilities in
formulating and/or administering Court policy. This shall include those that act on behalf of a
manager in his/her absence. Management employees are designated by the Court without a meet
and confer or meet and consult process.

Section 2.4 - Confidential Employee

"Confidential Employee" means any employee who, in the regular course of his/her duties,
has access to, or possesses information related to, his/her employer's employer-employee relations.
Confidential positions shall be designated by the Court following a meet and consult (only) process
with employee organizations.



Section 2.5- Permanent Full-Time and Part-Time Employees

"Regular Full-Time Employees" means all permanent and probationary salaried employees,
working a full work schedule, excluding extra help employees. "Permanent Part- Time Employees"
are employees working in classifications listed in Appendix "A" on less than a full time basis.
Permanent part-time employees work 50%, 60%, 70% and 80% of a full-time equivalent.
Permanent part-time employees employed with the Court by or before December 31, 2007 will
accrue benefits, excluding medical, and seniority on a pro-rated basis according to the number of
hours worked; permanent part time employees employed with the Court by or before December
31,2007, will receive 100% of the monthly Court contribution for employee medical. Permanent
part time employees employed with the Court on or after January 1, 2008 will accrue benefits,
including medical, and seniority on a pro-rated basis according to the number of hours worked.

Section 2.6 - Extra Help Employee

"Extra Help Employee" means any employee who is not a regular full-time or permanent
part-time employee and is paid on an hourly basis.

Section 2.7 - Anniversary Date

"Anniversary Date" means an employee's original date of hire into a permanent
classification covered by this Memorandum of Understanding. For all purposes except step raises
and evaluations subsequent to a demotion or promotion, an employee's anniversary date shall not
be changed unless seniority stops accruing or is broken, as is specified in Article 12, Seniority &
Layoff, Section 12.7, Seniority Accrual. An employee's anniversary date in a classification may
be changed upon promotion or demotion, for purposes of evaluation and granting of step increases
only, as specified in Article 6, Compensation, Section 6.2.3, Promotion, and Section 6.2.4,
Demotion.

Section 2.8 - Court Executive Officer

"Court Executive Officer" means the individual holding the position of Court Executive
Officer, and in the absence of the person holding the position or in the event there is no longer a
Court Executive Officer position, shall mean the person designated by the Presiding Judge.

ARTICLE 3 - NON-DISCRIMINATION

Neither the Court nor the Union shall discriminate against an employee covered by this
Memorandum of Understanding in violation of a relevant federal, state or local statute.



ARTICLE 4 - MANAGEMENT RIGHTS
Section 4.1

The Union agrees that the Court has complete authority for the policies and administration
of all Court departments which it shall exercise under the provisions of law and in fulfilling its
responsibilities under this Memorandum of Understanding.

Section 4.2

Any matter involving the management of governmental operations vested by law in the
Court and not covered by this Memorandum of Understanding is in the province of the Court.

Section 4.3

The Mariposa County Superior Court Presiding Judge, hereinafter referred to as "Presiding
Judge", on his or her own behalf and on behalf of the Court, hereby retains and reserves unto the
Court all rights, power, authority, duty and responsibility confirmed on and vested in it by the laws
and Constitution of the State of California.

Section 4.4

The exercise of any such right, power, authority, duty, or responsibility by the Court and
the adoption of such rules, regulations, and policies as it may deem necessary and as they apply
to employees represented by the Union shall be limited only by the specific and express terms of
this Memorandum of Understanding.

Section 4.5
The management of the Court and the direction of the work force of the Court is vested

exclusively in the Court subject to the terms of this Memorandum of Understanding. The existing
rights of the Court include but are not limited to the following:

~

.5.1 - Direct the work of its employees;

4.5.2 - Hire, promote, demote, transfer, assign, and retain employees in positions within
the Court, subject to this Memorandum of Understanding;

I~

.5.3 - Discipline employees in accordance with this Memorandum of Understanding;

I~

.5.4 - Maintain the efficiency of governmental operation;

N

5.5 - Relieve employees from duties because of lack of work subject to this
emorandum of Understanding;

<

I~

.5.6 - Take actions as may be necessary to carry out the Court services in emergencies;



4.5.7 - Determine the methods, means and personnel by which operations are to be
carried out; and

4.5.8 - Implement employee layoffs and/or furloughs. In the event layofts or furloughs are
implemented, the Court will meet and confer regarding the impacts of such layoffs or
furloughs on the bargaining unit's terms and conditions of employment.

ARTICLE 5 - UNION RIGHTS
Section 5.1- Union Representatives and Release Time

5.1.1 - Notification of Union Representatives. The Union shall notify the Court of the
names of its representatives within 10 days of their selection. Alternate representatives may
be designated to serve in the absence of the representative. Union representatives shall
contact the appropriate Court manager when carrying out their duties.

5.1.2 - Grievance Processing. An employee, when a grievant, and one union representative
(representative) shall be released from duty for the purpose of presenting the grievance at
all formal steps of the grievance procedure.

The Union agrees that preparation of the grievance and conferencing on the subject of the
grievance by the respective employee and the union representative shall be done at times
other than during working hours, unless expressly authorized by the Court Executive
Officer.

5.1.3 - Negotiating Committee

5.1.3.1 - Release Time. The Court shall provide reasonable release time for the union
negotiating committee. Reasonable release is defined as up to two hours immediately
preceding scheduled negotiations to prepare for negotiations with the Court. Release
time shall be granted for no more than two (2) representatives, including alternates.

5.1.3.2 - Compensatory Time. Those negotiators who are on their own time during
the meetings will not be entitled to compensatory time.

5.1.3.3 - Resource People. Resource people for the unit negotiations shall be allowed
on their own time, leave without pay, vacation, or compensatory time off, to attend
scheduled negotiation meetings. Employees shall provide reasonable notice to their
supervisor, and request the time off in advance. The release time is subject to the
Court's operational needs.



Section 5.2 - Bulletin Boards, Use of Facilities

5.2.1 - Bulletin Boards. The Union shall be provided reasonable use of existing bulletin

board space in the Court at a location agreed upon by the Union and the Court Executive
Officer, under the following conditions:

1) Material shall be posted on space as designated;
2) Posted material shall bear the identity of the organization;

3) Posted material shall not be misleading, contain any deliberate misstatements
or violate any federal, state or county laws;

4) Posted material shall not be of a partisan political nature;

5) Material shall be neatly displayed and shall be removed when no longer timely;
and,

6) The Court Executive Officer may remove postings that do not comply with the
requirements of this section. The union representative shall be notified prior to
posting being removed.

5.2.2 - Visitation and Distribution. The Union may have an authorized representative
contact members of the Union in Court facilities and leave literature and material for
distribution, provided he/she has first made arrangements with the Court Executive Officer
to provide for a time which does not disrupt Court business.

5.2.3 - Facilities. Court facilities shall be made available to the Union, subject to the Court's
operational needs, for meeting purposes only provided that appropriate advance
arrangements are made. A charge at the prevailing Court rates may be made to offset the
cost of such use.

NOTE: This is now covered by the Court's proposal under Section 5.4.2.
5.2.5 - Notification of Union Coverage. The Court shall present new employees who are

covered by this Memorandum of Understanding with a copy of this Memorandum of
Understanding at the time of hire.

5.2.6 - Printing of Memorandum of Understanding. The parties agree to share equally the
cost of printing bound copies of this Memorandum of Understanding.

Section 5.3 - Union Security

5.3.1 - The Union agrees that it has a duty to provide fair and nondiscriminatory
representation to all employees in the units for which this Agreement is applicable
regardless of whether they are members of the Union.



5.3.2 - Employee Payroll Deductions: The Court will comply with Senate Bill 866 (2018),
and the Government Code sections referenced thereunder, as amended. This law requires
that the Court, through its payroll processor, deduct from the pay of each employee in a
position subject to this MOU, Union dues and voluntary contributions to the Union's
Committee On Political Education (COPE) authorized by the employee.

5.3.3 - Union List: The Union, via a representative of the Union who has the authority to
bind the Union, shall provide the Court a monthly list, in an electronic malleable format,
of all employees who have authorized dues deductions. The list shall contain the
employee's name and the date of authorization for dues deduction. The list shall be e-
mailed to the Court Executive Officer. The Court shall rely on the Union's explanations in
this certified list regarding whether authorization/revocation/change in deductions has been
requested by the employee. Consistent with payroll practice, the Union must provide the
list by no later than the fifteenth day of each month (earlier, if the last workday is prior to
the fifteenth).

5.3.4 - Court List: The Court, via its payroll processor, shall provide on a monthly basis a
list of all employees and the amount of dues and voluntary contributions, so deducted. The
provisions of this Agreement shall not apply during periods that an employee is separated
from the representation unit but shall be reinstated upon the return of the employee to the
representation unit. The term "separation" includes transfer out of the unit, layoff, and
unpaid leave of absence with a duration of more than thirty (30) days.

5.3.5_- Employee Questions:  Questions regarding starting or changing deductions
covered in this section shall be directed to a Union representative.

N

3.6 - Possession of Payroll Deduction Authorization Forms: An employee in or hired
into a job classification represented by the Union shall authorize deductions either

electronically, through voice authorization or paper form. If the Union provides the Court
a written certification that it has and will maintain individual employee authorizations for
the deductions transmitted by the Union to the Court per section 5.3.3, it shall not provide
a copy of the individual authorization. However, if a dispute arises regarding the employee's
authorization for the deductions listed in this section, the Court may request a copy of the
employee's authorization.

5.3.7 - Change in Dues Authorization: The Court, through its payroll processor, will
process requests from the Union to start, change, or cancel a deduction (dues and voluntary
contributions to COPE) pursuant to this Article within one (1) pay period of receipt of the
list requesting to do so. In order for the Court's payroll processor to timely comply, the
Union must provide a timely list consistent with section 5.3.3 above. The Court will not
process any requests to revoke or change authorizations that may come to it directly from
a Court employee. The Court, via its payroll processor, shall transmit such payments to
the Union via check or electronic funds transfer no later than thirty (30) days after the
deduction from the employee's earnings occur.



5.3.8- Forfeiture Of Deductions: If the balance of an employee's wages, after all other
involuntary and insurance premium deductions are made in any one pay period, is not
sufficient to pay deductions required by this Agreement, no such deduction shall be made
for that period.

5.3.9 - Hold Harmless: The authorization for payroll deductions described in this
Agreement shall specifically require the employee to agree to hold the Court harmless from
all claims, demands, suits or other forms of liability that may arise against the Court for or
on account of any deduction made from the wages of such employee.

The Union shall defend, indemnify and save the Court harmless against any and all claims,
demands, suits, orders, judgments or other forms of liability that shall arise out of or by
reason of, action taken or not taken by the Court under this Agreement. This includes not
only the Court's reasonable attorney fees and costs but the reasonable cost of management
preparation time as well. The Court shall notify the Union of such costs on a case-by-case
basis.

The indemnification and hold harmless language of this section shall apply additionally to
the County or other designated payroll processor in any action in which the Court's payroll
processor is named in its capacity as the party responsible for administering the payroll for
the Court.

In no event shall the Court be required to pay from its own funds Union dues or other
deductions that the employee was obligated to pay to the Union, but failed to pay,
regardless of the reasons.

5.3.10 - Dispute Resolution: In the event there is a dispute over the interpretation or
administration of these procedures, the Union and the Court agree to submit the dispute to
a neutral hearing officer selected from a list provided by the State Mediation and
Conciliation Service. The Hearing Officer shall hold an informal hearing during which the
dispute will be heard. Thereafter, the Hearing Officer shall issue a decision which shall be
final and binding. The Union and Court agree that review of the Hearing Officers' decision
shall be as provided for final arbitration awards pursuant to CCP section 1280, et seq.



Section 5.4- New Employee Orientation (NEO) and Information

54.1 The NEO Meeting: The Court agrees that each employee, in a classification within
the bargaining unit for which the Union is recognized as the exclusively recognized
employee organization, shall participate in an in-person orientation meeting, without loss
of compensation. The meeting will be held at the Court and during regular working hours.

The Court will notify the Union and the Chapter President (or designee), by e-mail, of the
date, time, and location of the new employee orientation. In compliance with Gov. Code
sec. 3556, as amended, the Court will notify the Union at least ten (10) days prior to the
orientation date, except that a shorter notice may be provided in a specific instance where
there is an urgent need critical to the Court's operations that was not reasonably foreseeable.
At least two (2) business days in advance of the orientation, the Court will send by email a
list of the new hires expected to attend the orientation, including employee names and job
titles.

After the Court concludes its presentation, the Union will have up to thirty (30) minutes to
conduct its own presentation. The Court's representatives shall be absent from the room
during the Union's presentation to newly hired employees. The Union agrees to give the
Court copies of the materials to be used in this session, which shall include but are not
limited to, this MOU, a Union membership application, and a list of shop stewards.

If a represented employee misses the presentation made by the Union, the employee is
required to attend a make-up session, of up to thirty (30) minutes, during regular work
hours, onsite, and without loss of compensation. The make-up session shall be arranged
and conducted by the Union.

The Court shall grant the Union's designated representative release time, including
reasonable time for travel and set up, without loss in compensation, to conduct the
orientation. The Union Representative conducting the orientation shall notify his/her
supervisor three (3) business days in advance that he/she will be participating in the Union
Orientation Presentation.

The Court will comply with Gov. Code sec. 3556, as amended. This code section requires
that the Court will not disclose the date/time/place of the new employee orientation to
anyone other than employees, the exclusive bargaining representative, and any vendors
who are contracted to provide a service at the new employee orientation.

The Court shall not discourage an employee's participation in the Union's portion
of the orientation.



The Court will comply with Gov. Code sec. 3550, as amended. This code section
requires that the Court shall not deter or discourage employees or applicants from
becoming or remaining members of the Union, or from authorizing the Union to
represent them or from authorizing membership status/dues deduction.

542 - New Employee Information: For all new employees within the represented
bargaining unit, the Employer will comply with Gov. Code sec. 3558, as amended. To
comply with this code section, the Court will provide the Union a digital file via email (to
the email address designated by the Union) containing the below-referenced required
information (to the extent provided by the employee):

* Name.

+ Job title.

* Department.

*  Work location.

*  Work, home and personal cellular telephone numbers.
* Personal email addresses on file with the Employer.

* Home address.

The Court will provide such information within thirty (30) days of the date of hire.

In accordance with Gov. Code sec. 3558, as amended, the Court will provide the Union
three times a year (every one-hundred twenty (120) days), that same information for all
bargaining unit employees.

Notwithstanding the foregoing, limited to the express purpose of the requirements of Gov.
Code section 3558 only, an employee may opt out via written request to the Court (copy to
the Union) to direct the Court to withhold disclosure of the employee's home address; home
telephone number; personal cellular telephone number; and personal email address.

Section 5.5 - Union Representative Leave of Absence

5.5.1 - Obligation to Provide Reasonable [.eave

The Court will comply with Gov. Code sec. 3550, as amended. This code section requires
that the Court grant to an employee within the represented bargaining unit, pursuant to the
Union's request made at least twenty (20) Court days prior to the requested leave,
reasonable leaves of absence without loss of compensation or other benefits. The purpose
of this leave is to enable employees to serve as stewards or officers of the exclusive
representative, or of any statewide or national employee organization with which the
exclusive representative is affiliated.



5.5.2- Compensation During Leave

Compensation during the leave shall include retirement fund contributions, and the
employee shall earn full service credit during the leave of absence and shall pay his or her
member contributions for retirement. The leave shall include, but is not limited to, full
time, part time, or periodic absence for purposes of fulfillment of the duties of an officer
or steward.

At the conclusion of the leave, the officer or Steward shall have a right to reinstatement
to the same position and work location they held prior to such leave without loss of
seniority.

Following the completion of the leave of absence the Court shall provide the Union with
certification of payment of compensation to the employee. The Union shall reimburse the
Court for this compensation no later than thirty (30) days from the Union's receipt of the
certification of payment.

5.5.3 - Miscellaneous
The leave of absence without loss of compensation or other benefits provided for by this
section is in addition to any release time currently granted to representatives of the Union
under the law or this MOU.

The Union has no obligation to use leave under this section for an employee and may
terminate that leave any time and for any reason.

5.5.4 Liability During [eave

The Court shall not be liable for any act, or omission of, or injury suffered by any employee
of the Court if that act, omission, or injury occurs during the course and scope of the
employee's leave under this section to work for the Union. To the extent that the Court
nonetheless becomes liable for any such act, omission or injury, the Union shall indemnify
and hold harmless the Court.

ARTICLE 6 - COMPENSATION
Section 6.1 - Salaries

An employee shall be paid a salary within the monthly range, or rate or equivalent hourly
rate, established for the class of position to which the employee has been appointed. The wage

scale and job classifications as set forth in Appendix "A" attached hereto shall apply to all
employees covered by this Memorandum of Understanding and shall be made a part thereof.
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6.1.1 - General Wage Adjustment:

6.1.1.1 - The Court will apply a six percent (6%) negotiated salary increase
(NSI) starting December 1, 2023 for all bargaining unit positions.

The Court will apply a three percent (3% ) negotiated salary increase (NSI)
starting December 1, 2024 for all bargaining unit positions.

The Court will apply a two percent (2% ) negotiated salary increase (NSI)
starting December 1, 2025 for all bargaining unit positions.

6.1.2.2- Towards the end of each fiscal year, the Court Executive Officer shall have the
sole discretion to determine if, and in what amount, a one-time lump sum payment will be
provided to all bargaining unit employees. If the Court Executive Officer determines that
a one-time lump sum payment will be provided to all bargaining unit employees, the
Court will distribute the one-time lump-sum payment in a pay period effective prior to the
end of the fiscal year.

The Court Executive Officer's action pursuant to this section shall not be subject to
the Grievance Procedure.

Section 6.2 - Pay Practices

6.2.1 - Schedule of Payments. Employees shall be paid on the last working day of each
calendar month.

6.2.2 - Merit Advancement Within Range. An employee may be advanced after one year's
service in a specific classification, and each year thereafter he/she serves in that specific
classification, to the next higher step of the salary range approved for the class of position
the employee fills if the employee has earned such advancement according to Section 7.3,
Evaluations.

6.2.3 - Promotion. When an employee is promoted, i.e., reassigned to a position in a new
class with a higher maximum salary than the previous class, the employee's salary shall be
adjusted to the existing step of the new range which shall be at least five percent (5%)
higher than the employee's existing salary or the top step of the new range if 5% increase
cannot be achieved. An employee who is promoted shall have a new anniversary date as of
the date of such promotion, for purposes of evaluation and step raise only.

6.2.4 - Demotion. When an employee is demoted to a position in a class with a lower
maximum salary range than the previous class, the employee's salary shall be adjusted to
the highest possible salary on the lower range for which the employee is eligible in terms
of years of service, but which in no case exceeds or is equal to his/her existing salary. An
employee who is demoted shall have a new anniversary date as of the date of such
demotion, for purposes of evaluation and step raise only.

6.2.5 - Transfer. An employee transferred to a position in a class with the same range
number shall receive the same salary the employee would be otherwise entitled to on the
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date the transfer is effective.

6.2.6 - Position and Reclassification. The salary of the incumbent of a position which is
reclassified shall be determined as follows:

6.2.6.1 - If the position is reclassified to a class with the same salary range, the
salary of the employee shall not change.

6.2.6.2 - Ifthe position is reclassified to a class with a higher salary range, the salary
of the affected employee shall not be reduced from his or her current salary.

6.2.6.3 - If the position is reclassified to a class with a lower salary, the salary of
the employee shall not change. In cases where the salary of the employee is greater
than the maximum of the new range, said employee shall be Y-rated at their current
salary.

6.2.7 - Pay upon Termination. An employee who terminates his/her employment with the
Court shall receive all his/her outstanding pay within forty-eight (48) hours of his/her
termination date.

Section 6.3 - Differentials/Allowances

6.3.1 - Educational Incentive Program. Employees shall be eligible for tuition
reimbursement, to include books, lab fees, related course material and parking permits, up
to a maximum of $500 per semester provided they have received prior approval by the
Court Executive Officer and successfully completed the requirements of the approved
class. Employees shall be eligible for reimbursement provided the classes meet the
objective defined in Section 8.3.6.

6.3.2— Bilingual Pay Stipend. In recognition of certain language skills which can be
beneficial to providing effective customer service, the Court will provide a language
stipend to each employee who possesses such skills. This stipend will be based on the Court
Executive Officer’s determination on whether a language is eligible for a stipend and will
follow the criteria below.

1. To be eligible for this stipend, employees must submit a written request to the CEO
that identifies which language they speak and their current ability to speak the language
fluently. Once the request has been submitted, the employee will be required to
successfully pass a language skills test provided by the Court. Approval of this stipend
is at the discretion of the CEO and may be rescinded at any time.

2. The bilingual pay stipend shall be paid in the amount of $60.00 per pay period and will
not be paid when the entire pay period consists of annual/sick and/or unpaid leave.

3. Employees shall be paid in the amount of $60.00 per pay period regardless of the
number of languages they speak.

4. Testing is not subject to the grievance procedure.
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Section 6.4 - Benefits

6.4.1 - Insurance. The Court's monthly contribution level for various insurance shall be

as follows:
2023

Health: $525:00 $799.44 *

Dental $4610% $40.10 *

Vision $8.60* $8.60 *

Life SLHA-prelo S IS5 tdoubloyE
$2.22 (single)/$2.77 (double)**

SDI 100%

Option $425.00 ***

Effective 12/01/2023, the Court shall contribute to monthly healthcare premiums an
amount equal to 100% of the lowest-cost Court sponsored health plan for employee only
coverage, provided the mechanism to fund trial court employee benefits remains
substantively consistent.

If the mechanism to fund trial court employee benefits changes and/or the Court’s funding
for benefits is reduced, the Court’s contribution will remain at current contribution rate.

The Court shall notify the Union within a reasonable amount of time from when it becomes
aware of the establishment of substantive changes to the mechanism to fund trial court
employee benefits, and the parties shall thereafter meet and confer over such changes and
their anticipated impact.

Employees may apply the balance of the Court's Health Insurance monthly contribution
that exceeds the employee's actual premium cost to deferred compensation. It is the
responsibility of the employee to notify the Auditor's office how to distribute these funds.

*The Court will cover 100% of premium increases for employee only dental and vision.
The Court agrees to cover 100% of the premium increases for dental and vision through
the term of this MOU up to a combined amount not to exceed $15.00 per employee. Ifthe
monthly dental and vision premiums decrease below the amounts specified above, the
Court is only responsible to contribute the actual monthly premium amounts.

**Life insurance will not be effective until employee is employed for the time required by
the County administered Life Insurance Program.

***Effective 11/01/23, employees are given the sum of $425.00 which they can apply to
supplement health, dental and vision premiums and/or apply to deferred compensation or
take in cash at their option. It is the responsibility of the employee to notify the Auditor's
office how to distribute these funds.
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6.4.2 - Maintenance of Benefits. The Court reserves the right to terminate or change any
and all benefit programs as stated in Section 6.4.1, Insurance, provided that it replaces such
plans with equivalent benefits. The Court shall meet and confer with the Union prior to
any changes.

6.4.3 - Benefits Available During Leaves. During any leave under Section 8.3, Leaves,
with the exception of the Federal Family and Medical Leave Act and/or the California
Family Rights Act, an employee may carry through certain benefits while not on Court
payroll, as follows:

6.4.3.1 - Life, Dental. and Vision. May be carried for 90 days while on leave.
Employee must pay the total premium, including the Court's portion. The County
Auditor must be notified and checks must be made payable to the Court.

6.4.3.2 - Health. May be carried while on leave. With the exception of Family
Medical Leave as set forth in Court policy, the employee must pay total premium
including the Court's portion. A form must be signed by the County Auditor's
Office and checks must be mailed to the carrier.

6.4.3.3 - State Disability Insurance. = Any employee who suffers a disability
should obtain disability insurance information from the Auditor's Office.

6.4.4 - Retirement. The Court shall provide to covered employees retirement benefits under
PERS known as the 2.7% at 55 retirement option based on the highest single year of annual
income qualifying under the PERS contract. Employees hired on or after November 1,
2011, and before January 1, 2013, shall be provided retirement benefits under the 2% @55
retirement option based on the three year final compensation method of determining
income qualifying under the PERS contract. Employees hired after January 1, 2013, shall
be provided 2%@62 retirement option pursuant to the California Public Employees'
Pension Reform Act (PEPRA).

Effective June 1, 2015, employees shall assume and pay four percent (4%) of each
employee's standard contribution to PERS and the Court shall assume and pay four percent
(4%) of each employee's standard contribution to PERS. Effective February 1, 2016,
employees shall assume the remaining amount of each employee's standard contribution to
PERS and the Court shall not pay any portion of the employee's standard contribution to
PERS.

Two tier retirement health benefit vesting requirement, with new-hires effective February
1, 2007, vesting is as follows, as specified by PERS: At (age 50 and) 10 years of continuous
employment with the Mariposa County Superior Court, 50% of the Court contribution; at
15 years of continuous employment with the Mariposa County Superior Court, 75%; at 20
years of continuous employment with the Mariposa County Superior Court, 100%. Per
PERS' specifications, the Court's contribution must be the same as the State's contribution.
Employees hired before February 1, 2007, who retire at age 50 with five years of continuous
employment with the Mariposa County Superior Court will continue to get the Court
contribution as provided in current Court policy.
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6.4.5 - Longevity Pay. Longevity pay shall be granted to all regular Court employees
covered by this Memorandum of Understanding.

6.4.5.1 - For ten (10) years of continuous service, a three percent (3.0%) pay
increase to be effective on the tenth anniversary date of the employee.

6.4.5.2 - For fifteen (15) years of continuous service, a three percent (3.0%) pay
increase to be effective on the fifteenth anniversary date for the employee.

6.4.5.3 - For twenty (20) years of continuous service, a three percent (3.0%) pay
increase to be effective on the twentieth anniversary date for the employee.

Longevity pay shall be granted despite any pending step increases or range changes.

If, at the time of contract ratification, an employee on the current Court payroll has achieved
any of the above milestones, the employee's pay will be adjusted accordingly. Said
adjustment will be made beginning the first full pay period that begins on November 1,
2018.

6.4.6 - Workers' Compensation/State Disability

6.4.6.1 - Eligibility. Every employee shall be entitled to industrial injury leave
when he/she is unable to perform services because of any injury as defined in the
Workers' Compensation Act, or non-industrial injury leave when he/she is unable
to perform services because of an injury sustained off the job.

6.4.6.2 - Compensation. An employee who is disabled as a result of an injury shall
be placed on leave, using as much of his/her accumulated compensatory time off,
his/her accrued sick leave, and his/her vacation time as when added to any disability
indemnity payable under the Workers' Compensation Act or the State Disability
Insurance Program will result in a payment to him/her of not more than his/her full
salary.

6.4.6.3 - Usage. Leave time so utilized shall be prorated in relation to the difference
between the disability indemnity pay and the employee's full salary and shall be
charged to the employee from the employee's available sick leave, vacation, or
comp time, at the employee's option.



ARTICLE 7 - STATUS OF EMPLOYEES
Section 7.1 - Status of New Employees

A new employee shall be on probation during the first twelve (12) months of employment
with the Court. During this twelve-month period, the probationary employee's performance will
be subject to continual evaluation and assessment, which may include periodic written evaluations.
At any time during the probationary period, the Court may relieve the individual from employment
with the Court without cause. If at the end of the probationary period, the Court Executive Officer
believes the employee is doing the work satisfactorily, the Court shall so inform and evaluate the
employee. The employee shall then have permanent status.

When an employee with probationary status is authorized paid leave, a leave of absence without
pay, or a combination of paid leave and leave of absence without pay of more than 30 consecutive
calendar days, the probationary period shall be extended for that employee by the number of
consecutive calendar days of such absence.

Section 7.2 - Status of Permanent Employees

7.2.1 - Status of Permanent Employees who are Promoted or Transferred. An employee

having permanent status who is promoted or transferred shall be on probation for six (6)
months in the new position to which he/she has been promoted or transferred. During this
probationary period, the employee shall be regarded as having permanent status in the
former position. Managers and/or supervisors shall monitor the progress of the employee
and offer suggestions for improvement if needed. If an employee fails to accomplish his/her
work satisfactorily, the manager or supervisor may, at any time during the probationary
period, relieve the individual from his/her duties in the new position.

Thirty (30) days before the end of the probationary period, the employee shall receive a
performance evaluation. If the evaluation is satisfactory, the employee shall receive
permanent status. If the evaluation is unsatisfactory, the employee shall be relieved of
his/her duties. Any employee rejected during the probationary period following a
promotional or transfer opportunity, shall be returned to the lower or lateral classification.
If no vacancy exists in the lower or lateral classification, the provision of Article 12,
Seniority & Layoff, shall apply.

All Court employees who attain permanent rank shall have served a twelve (12) month
probation, regardless of possible promotion while serving as probationary employees.

Section 7.3 - Evaluations.

Probationary employees will be evaluated within 30 days immediately prior to or
immediately following their six-month anniversary date of hire.

Permanent employees will be evaluated thirty (30) days immediately prior to or
immediately following the employee's anniversary date and annually thereafter. If no such
evaluation is made, it shall be assumed that the employee is performing satisfactorily, and if eligible

16



the step increase shall be awarded. If a manager evaluates an employee who is still eligible for step
increases, and determines that the employee has not performed competently, the step increase may
be denied. Such denial shall be subject to the grievance procedure.

7.3.1 - All employees shall be evaluated on a standardized personnel form. The Court and
Union agree to meet and consult to establish a standardized evaluation form to be used
throughout the Court.

Section 7.4 - Rights.

Probationary employees, including new employees and employees who have been
promoted or transferred, shall have all rights afforded permanent employees under this
Memorandum of Understanding, with the exception of the unsuccessful completion of the
probationary period (termination, demotion, or return to former position), in which case the
employee shall have no right to appeal such action to the grievance procedure. The Union
recognizes that probationary employees may be released from Court employment without cause.

ARTICLE 8 - ATTENDANCE AND LEAVES

Section 8.1- Working Hours

8.1.1 - Regular Hours. Court employees shall work forty (40) hours per week or its
equivalent based upon the following existing schedules:

8.1.1.1 - An eight (8) hour workday, Monday through Friday from 8:00 a.m. to 5:00 p.m.;

Alternative schedules may occur as operational needs arise, based on mutual
agreement between the employee and the CEO and/or their designee.

8.1.1.2 - Flex schedules that have been approved by the Court.
8.1.2 - Rest Period. An employee will be provided a 15 minute rest period for every 4 hours

of work. However, the break periods must be taken during the midpoint of the work period
and not accumulated.

8.1.3 - Meal Periods. Employees shall be provided with an unpaid meal period of no less
than 30 minutes and no more than 60 minutes in duration for each shift of 5 consecutive
hours or more. If an employee is directed to perform work during such meal period, then
the employee shall receive pay for the meal period as per FLSA requirements.

8.1.4 - Overtime. Employees are eligible for overtime and shall be paid at the rate of time
and one-half (1 1/2) for any overtime in excess of forty (40) hours per work week or its
equivalency, or shall be entitled to compensatory time off at the rate of time and one- half,
at election of employee at the time of accrual. Supervisors will make every effort to see
that overtime is offered on an equitable basis to those requesting to work overtime.
Employees accruing compensatory time must take that time off within sixty (60) days of
the end month in which the time was accrued, or the time will be paid at the time of payment
of the next payroll. Time for which pay is received but not worked, such as vacation, sick
and authorized compensatory time off, shall be counted toward the base period.
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Section 8.2 - Schedule Changes.

Any change in working schedules, including days and hours to be worked and affected
classes, shall be administered as follows:

8.2.1 - Proposed changes may be initiated by a manager or employee.
8.2.2 - The Court Executive Officer shall meet with the Union and affected employees
regarding the proposed changes, if the work schedule change is intended to be in effect for
more than one pay period. The parties shall meet at the earliest mutually agreeable date
and attempt, in good faith, to reach agreement. Thereafter, either party may declare
impasse. Notwithstanding this obligation, this process shall not be construed as a formal
meet and confer session as defined in the Employee Employer Relations Rules.

CO

2.3 - If agreement is reached, the Court Executive Officer shall make a
recommendation regarding proposed schedule changes to the Court.

8.2.4 - If impasse is declared, either party may submit the dispute to the Presiding Judge
no earlier than (30) days nor later than sixty (60) days thereafter. During this period, the
parties shall meet at either party's request in order to resolve the dispute.

8.2.5 - The Presiding Judge shall make the final decision which is final and binding on all
parties. The decision of the Presiding Judge is not subject to the grievance procedure.

Section 8.3 - Leaves

Leave provisions exist for the convenience of employees who must, or wish to, absent
themselves from work for various reasons.

Employees who are absent from work must be on either an approved leave, sick leave,
annual leave, or compulsory leave. Other absences are treated as absences without leave and are
subject to disciplinary action. Sick leave, annual leave and compulsory leave will be requested and
approved by use of the Court's standardized leave form.

8.3.1 - Annual Leave. FEmployees shall be entitled to vacation annually with pay.
Employees shall earn vacation at the following rates:

At start of employment 10 days (6.67 hours/month)

Effective on the employee's third (3™ anniversary 15 days (10.00 hours/month)
Effective on the employee's fifth (5% anniversary 18 days (12.00 hours/month)
Effective on the employee's tenth (10™) anniversary 23 days (15.33 hours/month)

Employees shall be entitled to take only that vacation time which has been earned.
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An employee who becomes ill or injured during his/her vacation leave will not be charged
vacation leave for the period of illness or injury, provided satisfactory proof in the form of
a physician's statement is received by the Court Executive Officer within three (3) days of
occurrence.

8.3.2_- Vacation Accrual. Employees may accumulate up to One Hundred and Sixty

(160) hours of vacation without approval of the Court. With the approval of the Presiding
Judge, and upon request in writing to the Court Executive Officer, the Court may allow
employees to accumulate up to a maximum of Two Hundred and Eighty (280) hours.
Employees requesting permission from the Court to accumulate more than One Hundred
and Sixty (160) hours vacation, must make that request prior to accumulating One Hundred
and Sixty (160) hours. Accumulated vacation may be taken between anniversary dates with
the approval of the Court. No employee may take more than One Hundred and Twenty
(120) hours vacation at one time without the approval of the Court. Employees who have
accumulated One Hundred and Twenty (120) hours of vacation may request a cash out of
up to 40 hours of vacation time once per year. Such cash out requests must be in at least
one full day increments. Only one such request will be processed for any eligible employee
in any one fiscal year.

Supervisors will make every attempt to respond to vacation requests and communicate their
decision to approve or deny the request within ten (10) working days. In the event the
request is denied, the supervisor will provide an explanation in writing for the denial.
Requests for vacation shall be approved on a first come, first served basis. In the event 2
employees request the same time off and requests are both submitted at the same time,
the more senior employee shall be granted the time off.

8.3.3 - Sick Leave. Employees shall be entitled to cumulative sick leave with pay at the

rate of twelve (12) hours per month.

Sick leave provides compensation to employees who are unable to work because of the
employee's own illness or injury.

Sick leave may be taken for the diagnosis, care, or treatment of an existing health condition
of the employee or the employee’s family member. Sick leave may also be taken for
preventive care for the employee or the employee’s family member. For purposes for this
policy, “family member” is defined as the employee’s spouse, registered domestic partner,
child (including child of registered domestic partner), parent (including parent-in-law and
stepparent), grandparent, grandchild, sibling, or a “designated person.” For the purposes of
this policy, “designated person” is defined as a person identified by the employee at the
time the employee requests paid sick days. The employee is limited to one designated
person per 12-month period for paid sick leave. Such leave for this purpose shall not exceed
ten (10) working days per calendar year and requires authorization by the Court Executive
Officer. If an employee reaches the ten (10) working day maximum under this section, s/he
may request to use other accrued paid leave in order to continue to care for the immediate
family member. The Court Executive Officer and/or his/her designee will review such
requests and determine whether the Court has the ability to grant/schedule said request,
taking into account the Court's operational needs.
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The Court Executive Officer shall also permit sick leave earned to be used for medical and
dental office calls when it is necessary for the employee to be absent during working hours
for this purpose.

Doctor's note: The Court Executive Officer shall have the right to require a doctor's
certificate showing that any employee under his/her jurisdiction is unable to perform the
duties of employment by reason of illness. In the event that said certificate is not provided
within three (3) days from the date of demand, the employee concerned shall not be entitled
to receive compensation herein provided until such time as satisfactory proof is provided
to the Court Executive Officer of the right to receive compensation for sick leave.

8.3.3.1 - Personal Necessity. Employees shall be entitled to use seven (7) days of
paid sick leave allotment per year in case of personal necessity. Personal necessity
leave shall be limited to circumstances that are serious in nature and that the
employee cannot reasonably be expected to disregard, that necessitate immediate
attention, and that cannot be taken care of after work hours or weekends. The
requested leave must be approved by the Supervisor in advance of the absence.

8.3.3.2 - Inclement Weather Leave/Emergency Leave. Where the weather
conditions are of such severity that an employee is not able to reach a work
assignment location, or an employee requests to come into work late and/or leave a
work assignment location early to be able to return home, such absence shall be
charged, at the option of the employee, either to vacation time, personal necessity,
compensatory time off, or, where the employer and employee agree, or by working
additional hours in the same work week that the delay occurred. Employees may
charge such absence to leave without pay only if all vacation, personal necessity,
and compensatory time off balances have been exhausted and approved by the CEO.

8.3.3.3 In the event of a formal state of emergency and/or emergency and/or when
there is inclement weather, anticipated inclement weather, power outage,
emergencies, or other unsafe or inadequate working conditions beyond the control
of the court, that prevents employees from access to the court or access to return
home court employees will receive their regular rate of pay titled emergency paid
leave (not charged to their regular accruals.) Emergency paid leave will be issued
at the Court’s discretion, and only when the Court Executive Officer and Presiding
Judge have determined that unsafe or inadequate working conditions exist to order
a temporary interruption of the court’s regularly provided services.

8.3.3.4 Payment of Accumulated Sick Leave. The Court shall pay the accumulated
sick leave of an employee upon service retirement (excluding deferred retirement),
disability retirement, or death as follows:

8.3.3.4.1 - After five (5) years of continuous service, twenty-five percent

(25%) of his/her accumulated sick leave up to a maximum of two hundred
forty (240) hours.

8.3.3.4.2 - After ten (10) years or more continuous service, fifty percent
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(50%) of his/her accumulated sick leave up to a maximum of four hundred
eighty (480) hours.

8.3.3.4.3 - The Court will contract with PERS to provide for retirement
credit for unused sick leave. The current cap on sick leave will be lifted;
however, this cap (Section 8.3.3.2) will remain for current employees
electing sick leave pay-off rather than service credit conversion. Employees
hired prior to or on June 30, 1996 will have the option to elect payment for
accumulated sick leave or credit for unused sick leave under Section
20862.8 of PERS; however, employees hired after June 30, 1996 will have
the PERS program credit only.

83344 - In order to qualify for payment of service retirement
accumulated sick leave hereunder, an employee must apply for and be
granted retirement pursuant to County's "Public Employees Retirement
System" (PERS) contract, with the State of California.

8.3.4 - Bereavement Leave. The Court will grant bereavement leave to any employee who
requires time off due to the death of an immediate family member or any person residing
in the employee’s household. For purposes of this policy, an employee’s “immediate family
member” is defined as the employee’s spouse, registered domestic partner, child, parent,
sibling, grandparent, and grandchild. Step-relatives and in-laws in the relationships listed
are also considered immediate family members. Relatives of domestic partners are covered

to the same extent as relatives of a spouse.

All regular full and part-time employees will be granted up to five (5) days paid
time off over a 12-month period (following the date of death) for the death an
immediate family member as defined in this section._

All regular full and part-time employees will be granted up to three (3) days paid
time off over a 12-month period (following the date of death) for the death of a
grandchild, grandparent, mother-in-law, father-in-law, brother-in-law, sister-in-
law, son-in-law, or daughter-in-law.

This bereavement leave benefit is only available to employees once in the 12-month period
noted immediately above (i.e., the benefit is not available for multiple occurrences that take
place within the same 12-month period). In the unfortunate circumstance that an employee
encounters multiple family deaths within the same 12-month period, the employee retains
the right to request to use other accrued paid leave in order to take more time off for the
additional deaths. The other potential accrued paid leave includes the personnel necessity
leave mentioned in Sick Leave Section 8.3.3.1, as well as Annual Leave under Section
8.3.1. The Court Executive Officer and/or his/her designee will review such requests and
determine whether the Court has the ability to grant/schedule said request, taking into
account the Court's operational needs.

Employees must take this leave in consecutive days, and will be paid only for days and
hours they were scheduled to work.

If an employee wants additional time off relating to a death covered by this section, said
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employee may, with approval, use other available paid leave to take that additional time
off.

Upon request, employees must provide the Court with verification of the family member's
death. The employee will provide verification within two weeks of the requested leave or
as soon as practicable.

The bereavement leave referenced above cannot be carried over if not used within one (1)
year of the date of death, and unused bereavement leave will not be paid out to the employee
upon separation from the Court.

8.3.5 - Illness Leave. This type of leave may be used for any legitimate illness including
temporary medical or psychiatric problems and is ordinarily only used when an employee
is not eligible for or has exhausted his/her paid sick leave balance. An employee requesting
such leave due to illness or disability shall use any accumulated sick leave prior to the
requested beginning date of such leave.

Requests for illness leave must be accompanied by a statement from the employee's
physician specifying the nature of the illness and the anticipated time of release for return
to the active duty.

Immediately prior to, or at the time of, return to active duty, the employee must provide a
statement from a physician certifying to the employee's physical and/or mental ability to
resume the specific duties of the position. The Court Executive Officer may require the
employee to submit to an examination at Court expense by a physician chosen by the Court.

The employee shall not be entitled to any compensation for this type of leave. Illness leave
may be granted for a period of up to 12 months and may be extended upon approval of the
Court. The 12 month period is in addition to the Federal Family and Medical Leave Act
and/or California Family Rights Act. Notwithstanding anything contained herein to the
contrary, if an employee elects to use illness leave under the Federal Family and Medical
Leave Act and/or California Family Rights Act, the employee shall receive benefits
consistent therewith.

8.3.6 - Education or Training Leave. This type of leave is generally granted when the kind
of education or training undertaken is likely to enhance the Court's capabilities to provide
service to the public. Consequently the training should have as its objective either, I) an
increase in the effectiveness of the employee in a current job assignment or,

2) an enhancement of the employee's advancement possibilities within Court service.

The employee shall not be entitled to any compensation for this type of leave. Medical,
dental and other insurance may be continued, but at no cost to the Court. Time on leave
does not count towards seniority, and leaves exceeding one year will involve loss of
seniority.

Education or Training Leave shall require written approval of the Court Executive Officer
and shall not exceed one (1) year in duration unless the Court extends the leave upon
request of the employee through the Court Executive Officer.
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8.3.7 - Military Leave. Military leave is governed by the provisions of the California
Military and Veterans Code. The request of an employee who has permanent status for
military leave of absence can be honored by the Court Executive Officer only if the
employee includes with the request a copy of the military orders. This request shall be
submitted not less than fifteen (15) days prior to the effective leave date unless an
emergency arises preventing this. A copy of the leave papers and the appropriate
notification documents are submitted to the Court prior to the effective date of leave. The
granting of leave and payment therefore are not inseparable matters, but are mandatory
under certain specific conditions specified by the Military and Veterans Code. The Court
Executive Officer will abide by the Military and Veterans Code in determining the
appropriateness of leave and payment therefore.

8.3.8 - Compulsory. If, in the opinion of the Court Executive Officer, an employee is unable
to properly perform the duties of the position because of physical or mental reasons, such
employee may be required to submit to an examination by a physician designated or
approved by the Court. If the report of the physician shows the employee to be in an unfit
condition to perform the duties, the Court Executive Officer may, subject to the approval
of the Court, compel such employee to take sufficient leave of absence to fit the employee
to perform the duties; however, the employee shall be entitled to use accumulated sick leave
and annual leave before being placed on compulsory leave without pay.

8.3.9 - Maternity Leave. Pregnant employees are entitled to FMLA/CFRA/Pregnancy
Disability Leave as provided by law. The employee shall give the employee's immediate
supervisor a two (2) week notice of intent to return to work with the Court being allowed
the option to consent to commencement for employment earlier than said two (2) weeks.

An employee who seeks maternity leave must notify the employee's immediate supervisor
as early as possible and provide a statement from a California licensed physician certifying
as to her ability to perform the duties of her position and indicating the anticipated delivery
date.

An employee returning to work shall submit a physician's certificate that she is capable of
performing the duties of her position.

8.3.10 - Jury Duty. Workers shall be allowed to take leave from his/her Court duties
without loss of wages, vacation time, compensatory time, sick leave or worker benefits for
the purpose of responding to a summons for jury selection or serving on a jury for which
he/she has been selected. This right to take leave shall apply equally to all employees,
including those working evening or graveyard shifts. An employee who is excused from
having to serve as a juror will contact his/her supervisor and shall return to work for the
balance of the shift. Those employees who work swing or graveyard shift and who are
excused from having to serve as a juror will be expected to report for their assigned shift.
An employee will turn over to the Court any compensation received for time involved in
the jury selection process or serving on a jury on an employee's scheduled work day.
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8.3.11 - Leave Without Pay. With the approval of the Court Executive Officer, an
employee may be granted a leave of absence without pay for an indefinite period not to
exceed 30 days. On expiration of the approved leave, the employee shall be reinstated to
their same position. The Court Executive Officer may recall the employee from leave prior
to its expiration should unforeseeable changes in operating requirements occur. During
such leave without pay, the employee will not accrue seniority or benefits credits.

8.3.12 - Failure to Return from Leave at Scheduled Time. Failure to report for duty after
a leave of absence has expired or has been disapproved or revoked may, at the option of
the Court Executive Officer, be considered as absence without leave and subject the
employee to disciplinary action unless such failure to report is for reasons beyond the
physical control of the employee.

8.3.13 - Payment for Earned Annual Leave upon Termination. Upon termination, an

employee shall receive pay for annual leave earned but which remains unused as of the date
of termination.

8.3.14 - Court Business. No Court employee shall be docked any time by a manager while
that employee is engaged in Court sanctioned business, including, but not limited to,
serving on official Court committees, representing employee bargaining units while
bargaining with the Court on behalf of employees.
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ARTICLE 9 - HOLIDAYS

Section 9.1 - Legal Holidays

1) Judicial Branch holidays are established by Government Code 6700 and Code of Civil
Procedure section 135, as amended. Employees will receive paid days off for those holidays, and
holiday pay rates will apply if the Court directs employees to work on those days. Before the end
of each calendar year, the Court will provide employees with a list of the Judicial Branch holidays

for the upcoming year.

2) Every employee shall be entitled to take as a holiday the Friday preceding any Saturday on
which one of the holidays set outin 1, 5, 7, 10 and 12 occurs.

3) Every employee shall be entitled to take as a holiday the Monday following any Sunday on
which one of the holidays set outin 1, 5, 7, 10, and 12 above occurs.
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Section 9.2 - Personal Holidays

9.2.1 - Personal Holiday. All Court employees are entitled to a personal holiday; all new
employees of the Court are entitled to a personal holiday after their one-year (I-year)
anniversary in the calendar year of their first anniversary date. The personal holiday must
be taken during the calendar year in which it is earned, cannot be rolled over into the next
year, and is subject to prior approval by the Supervisor.

9.2.2 - Additional Holiday. Every employee shall be entitled to take an additional holiday,
the last working day before or the first working day after any Court legal holiday, subject
to the employee's choice and prior approval of the employee's Supervisor.

Section 9.3 - Holiday Pay

Employees required to work on a holiday will receive 8 hours of straight time for the
holiday, plus time and one half at the normal hourly rate for time worked.

ARTICLE 10 - TRAVEL EXPENSE REIMBURSEMENTS

Section 10.1 When it is necessary for employees to travel and incur expenses on Court business, it
is the intent of the Court that those employees neither suffer a financial burden nor derive financial
benefit as a result of that requirement.

Section 10.2 Actual and necessary business travel cost - including lodging, meals, incidentals, and
travel - will be reimbursed with prior approval of the Court Executive Officer or designee
consistent with the policies of the Judicial Council of California (JCC), as those policies may be
amended from time to time. JCC travel policies will be distributed to all newly hired employees
during new employee orientation.

Section 10.3 Ifthe JCC amends its travel policies, including rate reimbursements, the Court agrees
to provide the Union and all bargaining unit members with a copy of the JCC's relevant policies,
memoranda and/or forms within thirty (30) days of the date the Court is made aware of amendment
thereto.

Section 10.4 A travel expense advance of one hundred percent (100%) of estimated expenses for
meals, lodging, registration, and transportation for travel shall be advanced to any Court employee,
upon request of the employee and approval of the Court Executive Office involved in the request.
A request for a travel expense advance must be made no later than fifteen (15) days prior to the
event. At the time the request is submitted to the Court Executive Officer, a copy of the registration
for the meeting shall be attached to the advance request and a copy of any pre- registration forms
for the lodging and meals shall be attached to the advance request if such information is available.
In the event the advance is not used because the employee failed to attend the particular event for
which expenses would have been incurred, the employee shall immediately return the travel
expense advance check or immediately reimburse the Court.
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Travel advances shall be reconciled by the employee with the Court's Administrative Office
within fifteen (15) days.

ARTICLE 11- RECLASSIFICATION AND OUT-OF-CLASS WORK
Section 11.1 - Definition of Qut-of-Class Work

Out-of-class work shall be defined as performing the significant duties, and assuming the
major responsibilities, of a position in a higher and different classification. "Significant duties" are
defined as those duties that are unique and clearly differentiated from those duties performed by
an employee in their current classification.

Section 11.2 - Procedures

When it appears that there has been a significant change in the duties and responsibilities
of a position, an employee may request a reclassification to an existing Court classification during
the month of October. Such request shall be in writing, shall state the reasons for such request, and
shall be submitted to the Court Executive Officer.

The Court Executive Officer shall consider such requests and recommend one of the
following actions to the Presiding Judge:

11.2.1 - Deny the request and assign only those duties to the employee that are within the
employee's current job description;

11.2.2 - Approve the request for reclassification;

11.2.3 - Deny the request for reclassification. At least 10 working days prior to the Court
Executive Officer docketing his/her recommendation of one of these actions to the
Presiding Judge, the Court shall give prior notice to the Union of all the reclassification
requests affecting employees covered by this Memorandum of Understanding, and the
recommendations to the Presiding Judge. A written summary of the Court Executive
Officer's recommendation will be provided to the affected employee upon request from the
affected employee.

The Court shall act upon the recommendations and shall communicate its decision to the
employee and the Union within twenty (20) working days after receiving the request for
reclassification.

The Union may appeal the decision of the Presiding Judge (11.2.3 only) to arbitration in

accordance with step 3 of the grievance procedure. Prior to arbitration, the parties shall
meet at either the Union's or the Court's request to attempt to resolve any disputed decisions.
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The jurisdiction and authority of the arbitrator and his/her opinion and award shall be
contained exclusively to the issue for whether or not the employee is working out of
classification, as defined in Article 11, Section 11.1, Definition of Out-of-Class Work. In
the event the arbitrator rules for the employee and Union, the Court shall either reclassify
the employee as requested or assign only those duties to the employee that are within the
employee's current job description.

Section 11.3 - General Conditions

11.3.1 - Effective Dates. In the event a reclassification request is approved by the Presiding
Judge subsequent to either the Court Executive Officer's recommendation or the
arbitrator's decision, the effective date for the change shall be the December I following the
date of the request.

11.3.2 - Out-of-Class Payments. If the Court Executive Officer is directed to assign only
those duties that are within the employee's current job description by the Presiding Judge,
or if the Presiding Judge decides to remove the higher class duties subsequent to an
arbitrator's decision in favor of the employee, the Court shall pay out of class pay, as
described in Article 11, Section 11.4, Temporary Assignments.

11.3.3 - One Year Bar. If an employee's request is denied in arbitration, he/she shall be
barred from filing another reclassification request during the month of October following
the denial.

Section 11.4 - Temporary Assignments

Employees who are assigned out-of class work of a higher level permanent position on a
temporary basis due to a vacation, illness, other type of short-term leave shall receive a salary rate
increase to the next higher level for the time actually worked, provided that the total continuous
assignment is eighty (80) working hours or more. Such increase shall be determined as if the
assignment had been a promotion, and shall be effective from the first day of such an assignment.

Employees who are assigned out-of-class work as defined above, due to a vacancy or long-
term leave and those employees who are performing out-of-class work, as defined above, in
addition to their regular duties shall receive a salary rate increase to the next higher level for the
time actually worked and shall not be subject to the eighty (80) hour rule.

ARTICLE 12 - SENIORITY & LAYOFF
Section 12.1 - Seniority Defined
Seniority is defined as an employee's length of continuous service in a permanent position

with the Court, in a classification covered by this Memorandum of Understanding. Permanent Part-
Time Employees shall accrue seniority on a pro-rated basis.
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Section 12.2 - Order of Layoff

When one (1) or more employees in the same classification in a department are to be laid
off, the order of layoff in the affected department shall be follows:

a) Extra help employees;

b) Probationary employees in the inverse order of seniority;
C) Permanent part-time employees in the inverse order of seniority;
d) Regular full-time employees in the inverse order of seniority.

Section 12.3 - Notice of Layoff

Employees subject to the provision of this Article shall be given at least (30) calendar days
written notice prior to the effective date of layoff, except in cases of bona fide emergency. The
Union shall receive concurrent notice, and upon request, shall be afforded an opportunity to meet
with the Court to discuss any proposed alternatives. The procedures in Section 12.4 shall be
applied prior to the effective date of the layoff.

Section 12.4 - Reassignment in Lieu of Layoff

12.4.1 - Vacant Positions. In the event of notice of layoff, an employee so affected will be
allowed to transfer to a vacant position the Court has determined to be filled in his/her
classification or any classification at the same or lower level in which the employee had
formerly held permanent status. The Court shall provide a listing of appropriate vacancies
and the employee may select from this list.

12.4.2 - Displacement. In the event there are no vacancies as listed in 12.4.1 above, the
employee shall have the right, upon request, to be returned to any classification at the same
or lower level in which permanent status had formerly been held, provided he/she has
seniority over a current incumbent, and the regular layoff procedure in that same or lower
level shall apply.

Section 12.5 - Layoff

In the event that an employee is not reassigned in lieu of layoff as in Section 12.4 above,
he/she shall be laid off. If an employee elects not to exercise the rights in 12.4.2, Order of Layoff,
he/she may be deemed to have been offered and to have declined such work unless the employee
has a compelling reason for not accepting such position, as determined by the Court.

Section 12.6 - Re-employment List
12.6.1 - Recall. The names of such probationary and permanent employees reassigned or
laid off in accordance with 12.4.2 or Section 12.5 of this Article shall be entered upon a re-

employment list in inverse order as specified in Section 12.2. As positions from which
employees were re-assigned or re-employed become open, they shall be filled from this list.
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12.6.2 - Deletion from List. No name shall be carried on a re-employment list for a period
longer than eighteen (18) months. Names shall also be dropped from the list upon re-
employment under 12.6.1, Recall, above.

Section 12.7 - Seniority Accrual

Seniority shall continue to accrue while an employee is in paid status, or during illness
leave due to industrial disability. Seniority shall be broken upon resignation, discharge for just
cause, promotion out of the bargaining unit, failure to respond to a recall from layoff under
12.6.1 above, or absence without approved leave for three (3) or more consecutive days without
adequate cause.

ARTICLE 13 - EMPLOYEE DISCIPLINE

A permanent employee may be demoted, suspended or dismissed by the Court Executive
Officer in accordance with this Article.

An employee shall have the right to have a Union representative present at any meeting
with supervisors or management representatives when the employee has reason to believe that such
meeting is disciplinary in nature. If requested, a Union representative will be provided as soon as
reasonably possible, but in no event later than 48 hours from the notification by the Court to the
employee that such meeting will occur. An employee may inquire prior to entering a meeting as
to the nature of such a meeting.

One Representative shall be released from duty for the purpose of representing employees
at meetings which are disciplinary in nature. Representatives shall be allowed a reasonable amount
of time to conference with the affected employee prior to entering such meeting.

Nothing contained herein shall prevent the Court from taking whatever disciplinary action
it may deem appropriate under Article 13 with the full understanding that such matters are subject
to the grievance procedure as set forth in Section 14.3.

Section 13.1 - Just Cause

The Court shall discipline, suspend with or without pay, discharge, or demote a permanent
employee for just cause only. The discipline shall be reasonably related to the seriousness of the
offense. One or more of the following causes shall be grounds for suspension, demotion, dismissal,
or discipline, of any permanent employee, including, but not limited to:
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13.1.1 - Omission or willful misrepresentation of a material fact or other fraud in securing
employment including, but not limited to, the following:

13.1.1.1 - Falsification of application for work.
13.1.1.2 - False information regarding driver's license.

13.1.1.3 - False information regarding professional licenses, credentials, or

certificates.
13.1.2 - Incompetence.
13.1.3 - Insubordination.
13.1.4 - Dishonesty.

13.1.5 - Improper use of drugs or alcohol including, but not limited to, the following:

13.1.5.1 - In possession of, under the influence of, alcohol beverages, while at
work or in Court work areas.

13.1.5.2 - In possession of, under the influence of, or trafficking in habit-forming
drugs and/or narcotics while at work or on Court property. The term "drugs" means
controlled substances as defined in Division 10 (commencing with Section 11000)
of the California Health and Safety Code.

13.1.6 - Unexcused absence from duty, including, but not limited to, participation in
unlawful strikes or other job actions, such as sick-ins or slow downs, or not available if
officially on call.

13.1.7 - Misuse of Court property or damage to Court property resulting from misuse or
negligence.

13.1.8 - Violation of a Court directive, rule or policy.
13.1.9 - Sexual harassment.

13.1.10 - Habitual tardiness.

13.1.11 - Excessive Absenteeism.

13.1.12 -Abuse of Leave.

31



Section 13.2 - Notice of Intent to Discharge, Demote, or Suspend

When the Court contemplates disciplinary action against a permanent employee, the
concerned employee shall receive advance written notice of the proposed action.

13.2.1 - Said notice shall state the date the proposed action will be effective and the
specific grounds upon which the action is being taken.

13.2.2 - Said notice shall inform the employee of his/her right to respond to the proposed
action and of his/her right to receive a copy of the written materials alleged to support the
action.

13.2.3 - An employee, upon receipt of proposed action, shall have ten (10) working days
to respond to the proposed action.

13.2.4 - Said response may be made orally or in writing.
13.2.5 - Said response shall be made to the Court Executive Officer.

13.2.6 - When a response is made to a proposed disciplinary action, the Court Executive
Officer shall consider said response prior to making a final decision regarding the proposed
action.

Section 13.3 - Decision to Discharge, Demote, or Suspend

When the Court Executive Officer believes there is just cause for disciplinary action against
an employee, the Court Executive Officer shall give the employee a written notice of the proposed
action. Notification to a permanent employee of proposed disciplinary action shall be deemed
sufficient when it is delivered in person to the employee or when it is deposited in the
U.S. certified mail, postage prepaid, and addressed to the last known address of the employee. It
is the employee's obligation to notify the Court of changes in address.

The notification to the employee shall contain the following:

13.3.1 - A statement of the cause (pursuant to 13.2 above) and of the specific acts and
omissions upon which the disciplinary action is based.

13.3.2 - If it is claimed that the employee has violated a rule or regulation of the Court, a
reference to the rule or regulation.

13.3.3 - A statement of the action proposed.
13.3.4 - A statement that the employee has a right to appeal such a decision and charges
if demanded within 10 (ten) working days after service of this notice, starting at step two

of the grievance procedure. Information to be provided to the Court Executive Officer is
the same as outlined in Section 14.3.1 below.
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Section 13.4 - Immediate Demotion or Suspension Without Pay or Benefits of Permanent
Employee

If the Court Executive Officer determines that, pending the Appeal Procedures on the
demotion, suspension or dismissal of a permanent employee, the immediate demotion or
suspension of the employee without pay would be in the best interests of the Court, the following
procedure shall be initiated prior to imposing the demotion or suspension:

13.4.1 - In addition to the written notice of the proposed disciplinary action as provided in
Section 13.2, the employee shall be given written notice of the demotion or suspension
without pay and the charges upon which this action is based, and his/her right to respond
to those charges both orally at a conference with the Court Executive Officer, and in writing.

13.4.2 - The employee shall be given notice of the immediate demotion or suspension
sufficiently in advance of the action to review the charges and to frame a response.

13.4.3 - The demotion or suspension action should be discussed prior to its occurrence at
a conference with the Court Executive Officer, during which time the employee shall have
the right to present any rebutting evidence.

Section 13.5 - Immediate Interim Suspension

Nothing in this section shall be construed to prohibit an immediate interim suspension prior
to notice and a conference where an immediate suspension is required to protect persons or property
in accordance with the following procedures provided such suspension is with pay until procedures
in Section 13.4 have been followed.

13.5.1 - The suspended employee is given written notice in person or by deposit in U.S.
certified mail to the charges upon which the suspension was based within one (1) working
day after suspension.

13.5.2 - The employee is notified of his/her right to file a written response or to have a
conference with the Court Executive Officer.

13.5.3 - A reasonable opportunity is afforded the employee for a conference within five
(5) calendar days from the date of suspension.
ARTICLE 14 - GRIEVANCE PROCEDURE

Section 14.1 - Definitions

14.1.1 - A "grievance" is an allegation by one or more employees or the Union that the
Court has violated an express provision of this Memorandum of Understanding.
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14.1.2 - A "supervisor" is an administrator having immediate jurisdiction over the
grievant.

14.1.3 - "Working day" shall mean days in which the Court offices are open for business.

Section 14.2 - Pre-Grievance Step

14.2.1 - Potential grievances shall be discussed in informal conferences between the
employee and the immediate supervisor outside of the bargaining unit. At least one
informal meeting between parties shall take place before the grievance procedure is
invoked.

14.2.2 - If the potential grievance is not resolved at this step, then the aggrieved employee
may declare that a grievance exists and the provisions of this Article will be implemented.

14.2.3 - Any resolution reached at the pre-grievance step must be in accordance with the
provisions of this Memorandum of Understanding.

Section 14.3 - Formal Grievance
14.3.1 - Step One. Within fifteen (15) working days of the occurrence or discovery of an

alleged grievance, the grievance shall be presented in writing to the Court Executive Officer
or his/her designee. The grievance form shall contain information which identifies:

1) The aggrieved;

2) The specific nature of the grievance;

3) The time or place of its occurrence;

4) The section of this Memorandum of Understanding alleged to have been
violated;

5) The consideration given or steps taken to secure informal resolution;

6) The corrective action desired.

A decision shall be made in writing within ten (10) working days of receipt of the grievance.
A copy shall be sent to the Union and this copy shall dictate time limits.

A meeting shall take place if it is agreed by the parties that such a meeting would assist to

clarify or resolve the grievance. The employee may be accompanied by his/her union
representative at the meeting.
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14.3.2 - Step Two. If the grievant is not satisfied with the step one decision, he/she may
appeal the decision in writing to the Presiding Judge or his/her designee within ten (10)
working days after receiving a written decision at step one.

The Presiding Judge or his/her designee shall meet with the grievant within IO working
days after receiving the grievance. The grievant may be accompanied by his/her union
representative. Additional meetings may be held as per mutual agreement.

The Presiding Judge or his/her designee shall communicate his/her decision to the grievant
in writing within ten (I 0) working days after concluding the appropriate meetings with the
grievant. Such decision shall be final and binding on the grievant and the Union unless it
is timely appealed to arbitration by the Union in accordance with the procedures set forth
in Section 14.3.3.

14.3.3 - Step Three - Arbitration. Any grievance, as defined in Section 14.1 of this
Memorandum of Understanding, that has been properly and timely processed through the
grievance procedure set forth in this Article and that has not been settled at the conclusion
thereof, may be appealed to arbitration by the Union with written notice of intent to appeal.
The failure to appeal a grievance to arbitration in accordance with this Section within ten
(I0) working days after receipt of the written answer of the Court at Step 2 of the grievance
procedure shall constitute a waiver of the Union's right to appeal to arbitration, and the
written answer of the Court at Step 2 of the grievance procedure shall be final and binding
on the aggrieved employee, the Court, and the Union.

The Court and the Union shall mutually agree upon an arbitrator, or jointly select one from
a list of seven (7) arbitrators provided by the State Mediation and Conciliation Service.

When the Parties cannot reach mutual agreement regarding an arbitrator, they shall strike
names from the above-mentioned list. The Parties shall flip a coin to determine who strikes
first. The Parties will alternate the flipping of the coin.

The arbitrator shall be requested to render his/her decision within thirty (30) working days
of the hearing, receipt of the transcription, or the briefs.

The Parties may mutually agree to use an arbitrator not on the list or to add to, or modify

the list. The arbitrator's compensation and expenses shall be borne equally by the Union
and the Court.
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14.3.4 - Arbitrator Authority. The jurisdiction and authority of the arbitrator and his/her
opinion and award shall be confined exclusively to the interpretation and/or application of
the express provision(s) of this Memorandum of Understanding at issue between the Union
and Court. He/she shall have no authority to add to, detract from, alter, amend, or modify
any provision of this Memorandum of Understanding; to impose on either party a limitation
or obligation not explicitly provided for in Memorandum of Understanding; or to establish
or alter any wage structure. The arbitrator shall not hear or decide more than one (1)
grievance without the mutual consent of the Court and the Union. The written award of the
arbitrator on the merits of any grievance adjudicated within his/her jurisdiction and
authority shall be final and binding on aggrieved employee, the Union and the Court.

Section 14.4 - Miscellaneous Provisions

14.4.1 - In the absence of managers required to render decisions as outlined in the
procedures, the Court Executive Officer shall appoint a substitute.

14.4.2 - Employees shall have the right to present their own grievances or do so through a
representative of their own choice. Grievances may also be presented by a group of
employees, by the Union, or by the Court. No grievance settlement may be made in
violation of this Memorandum of Understanding.

The Union shall be provided copies of individual or group grievances and responses to
same. Such grievances may not proceed beyond Step two without written concurrence of
the Union.

The Union shall have the right to appear and be heard in all individual or group grievances
at any step.

14.4.3 -Time limits may be extended or waived only by written agreement of the Parties.
If either party fails to comply with the grievances time limits, the grievances shall be settled
in favor of the other party. If, as a result of such action the Parties are unable to reach
agreement or an appropriate remedy, the matter may be referred to an arbitrator as provided
in this Article and the arbitrator shall fashion an appropriate remedy.

14.4.4 - It is understood that employees shall, during and notwithstanding the pendency of
any grievance, continue to observe all assignments and applicable policies, rules and
regulations of the Court until such grievance and any effect thereof shall have been fully
determined.

ARTICLE 15 - PERSONNEL FILES

Section 15.1 - The Court shall maintain a personnel file for each employee in a central
location. Personnel files contain private and confidential information and shall be
maintained in a secure manner.
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Section 15.2 - An employee shall have access to his/her personnel file, upon request, at any
time during normal office hours providing the request is reasonable and is made at a time
previously approved by immediate supervisor. Employees shall also have the right to
review his/her personnel file.

Section 15.3 - Access to personnel files shall be limited to the employee, the employee's
immediate supervisor and/or Court Executive Officer, Court legal counsel, and the
Presiding Judge. The Court's designated payroll processor will also have access to relevant
personnel documents to administer employee pay and benefits. Upon written authorization
by the employee, a representative of the Union shall be permitted to examine and/or obtain
copies of the materials in such employee's personnel file. The signed authorization shall be
kept in the file.

Section 15.4 - Upon request by the employee, negative or derogatory material in an
employee's personnel file shall be reviewed for removal after remaining in the file for a
period of eighteen (18) months, and annually thereafter.

ARTICLE 16 - SAFETY

The Court agrees to make all reasonable provisions for the safety and health of its
employees. In the event any safety or health hazard is detected, it shall promptly be reported to
the appropriate supervisor. The Court shall take affirmative steps to investigate the problem,
determine its extent as soon as possible, and make the appropriate remedy where needed; no
employee shall be exposed to unsafe conditions pending their correction. No employee shall be
discharged or otherwise disciplined for bringing to the attention of his/her supervisor any unsafe
condition that may exist. Safe working practices and safety regulations shall be adhered to by
the employee and the Court. The failure of any employee to follow the safe working practices,
safety rules, and/or regulations can lead to disciplinary actions provided employees are properly
informed of such practices, safety rules, and/or regulations.

ARTICLE 17 - NO STRIKE/NO LOCKOUT

Section 17.1 - The Court and the Union recognize that strikes and other forms of work
stoppage by members of the recognized employee organization are contrary to the
continuity of Court operations. The Court and Union subscribe to the principle that
differences shall be resolved by peaceful and appropriate means, and agreements shall
result from negotiating in good faith. The Union therefore agrees that there shall be no
strikes, sympathy strikes, work stoppage, or other refusal to perform work by the employees
covered by this Memorandum of Understanding. The Court agrees that, unless there is a
strike, sympathy strike, work stoppage, or other refusal to perform work by employees
covered by this Memorandum of Understanding, there shall be no lockouts of its
employees, during the term of this Memorandum of Understanding.
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For purposes of this section, "sympathy strike" is defined as a situation where the striking
Court employees have no direct grievance against the Court, but withhold services to the
Court in order to support or aid workers who are employed by, and on strike against, a
separate employer.

A Court employee may join a picket line or otherwise actively support these non-Court
employees before or after Court working hours, or during Court operating hours while on
an approved Court break or meal period; such activity is not considered a "sympathy strike"
in violation of this section.

Section 17.2 - It is agreed that the grievance machinery of this Memorandum of
Understanding, the dispute settlement machinery provided in the Employer Employee
Relations Rules, and the judicial and administrative remedies provided by law, are the sole
and exclusive means for settling any dispute between the employees and/or the Union and
Court whether relating to the application of the Memorandum of Understanding or
otherwise.

Section 17.3 - In the event of any such action or interference, the Union shall take whatever
affirmative action necessary and within its authority to prevent and bring about the
termination of such action or interference. Such affirmative action shall include the
immediate disavowal and refusal to recognize any such action or interference, and the
Union immediately shall instruct any and all employees to cease their misconduct and
inform them that their misconduct is a violation of the Memorandum of Understanding
subjecting them to disciplinary action including discharge.

Section 17.4 - Notwithstanding the above, it is agreed by the Parties that employees shall
have the individual right to refuse to cross a picket line sanctioned by the Central Labor
Council.

ARTICLE 18 - ENTIRE AGREEMENT

Section 18.1 - It is intended that this Memorandum of Understanding sets forth the full and
entire understanding of the Parties regarding the matters set forth herein, and any other
prior-to existing understanding or agreements by the parties, whether formal or informal,
regarding any such matters are hereby superseded, or terminated in their entirety. This
Memorandum of Understanding shall govern in case of conflict with provisions of existing
Court rules, practices, and regulations pertaining to wages, hours and other terms and
conditions of employment.

Section 18.2 - During the term of this Memorandum of Understanding, both Parties waive
and relinquish the right to meet and negotiate and agrees that neither Party shall be obligated
to meet and renegotiate with respect to any subject or matter covered in this Memorandum
of Understanding, including such subjects or matters that were proposed and later
withdrawn.
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Section 18.3 - Each Party understands that only the Court has the authority to bestow
additional benefits on employees covered by this Agreement. The Parties, therefore, agree
that regardless of the action of any Court Executive Officer, elected official, or employee
supervisor, only the employee benefits contained in this Agreement, or an appropriate
written amendment to this Agreement, shall be binding on the Court.

Section 18.4 - The Court agrees to give Union adequate notice of proposed changes in
policy, rules, and procedures affecting working conditions, and to meet and confer with the
Union on these changes upon request, unless otherwise agreed to in this Memorandum of
Understanding.

ARTICLE 19 - SAVINGS

If any provision(s) of this Memorandum of Understanding or any applications(s) thereof
to any employee(s) are held to be contrary to law by a court of competent jurisdiction (including
the appellate process), then such provision or application will not be deemed valid and subsisting
except to the maximum extent permitted by law but all other provisions or applications shall
continue in full force and effect.

In the event of suspension or invalidation of any article or section of this Memorandum of
Understanding, by a court of competent jurisdiction, the parties agree to meet and confer within
thirty (30) days after such determination for the sole purpose of arriving at a mutually satisfactory
replacement for such article or section.

ARTICLE 20 - DURATION

This Memorandum of Understanding (MOU) shall become effective on December 1, 2023,
or upon ratification (if ratification takes place after November 30, 2023) and shall continue in full
force and effect through November 30, 2026.

For Articles that must be updated through the Court's Payroll Processor (6.1.2, 6.4, and
8.3.1), the new terms will only take effect in the current month if the Court is notified of the
ratification of this agreement before 5:00 p.m., on the 8" of that month. For example, if ratification
takes place after December 8, 2023, the new terms would apply to the pay period that begins on
January 1, 2024. If the ratification takes place after January 8, 2024, the new terms would apply
to the pay period that begins on February 1, 2024.

This Memorandum of Understanding concludes meeting and negotiating on any subject

between the parties, whether included in this Memorandum of Understanding or not, for the term
of this Memorandum of Understanding, except as per Article 18.4.
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ARTICLE 21 - LABOR MANAGEMENT COMMITTEE

Within a reasonable time period, but no more than 60 calendar days from the date of
ratification of this agreement, the Court and Union will establish an Employee-Court Labor
Management Committee (LMC) consisting of two (2) employee members designated by the Union
and two representatives designated by the CEO. The Union's Internal Worksite Organizer may also
attend these meetings. Subject to management approval taking into consideration operational
needs, the parties may by mutual agreement invite other employees, not to exceed three (3)
additional employees, who have specific knowledge of issues discussed by the LMC to present
information or participate in the LMC's discussions.

The LMC will meet three times per year, unless otherwise mutually agreed. An agenda
packet will be made available one week prior to any meeting specifying any issues that will be
addressed. Failure to include a matter on the agenda exchanged one week prior to the meeting will
result in the matter not being addressed at said meeting, unless the parties mutually agree to amend
the agenda.

The purpose of the LMC is to identify processes that will lead to improved service, delivery,
efficiency, staff training needs, and to assist in avoiding court-staff disputes that might result in
grievances or unfair practice charges. It is recognized that the LMC is not an appropriate forum to
address individual personnel matters, nor to address matters subject to meet and confer obligations
or the grievance procedure. Participation in the LMC will in no way erode Court management

rights.
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For the Court:

Lecire @gﬂp

Desire Leard, Court Executive Officer
Mariposa County Superior Court

06/04/2024

Date
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Jessica Archer, Court Negotiator

05/28/2024

Date
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Kevin Smith, Internal Organizer
SEIU Local 521

05/28/2024
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Kelly Estep, Court Clerk II
Mariposa County Superior Court

05/28/2024

Date

Charlotte Lira, Court Clerk II
Mariposa County Superior Court

05/28/2024

Date



Appendix "A"

General Emplovee Job Classifications and Salary Grades

Effective 12/1/2023

CLASSIFICATION | Grade| Step | Hourly Range | Monthly Range | Annual Range Group
Code

Court Clerk I 711 1 19.043 3,300.79 39,609.44 Cu

711 2 19.997 3,466.15 41,593.76 Cu

711 3 21.000 3,640.00 43,680.00 Cu

711 4 22.050 3,822.00 45,864.00 Ccu

711 5 23.151 4,012.84 48,154.08 Cu

Effective 12/1/2023

CLASSIFICATION | Grade | Step | Hourly Range | Monthly Range | Annual Range | Group
Code

Court Clerk 11 712 1 20.615 3,573.27 42.879.20 Cu

712 2 21.650 3,752.67 45.032.00 Cu

712 3 22.728 3,939.52 47,274.24 Cu

712 4 23.866 4,136.77 49,641.28 Cu

712 5 25.059 4,343.56 52,122.72 Cu

Effective 12/1/2023

CLASSIFICATION | Grade| Step | Hourly Range | Monthly Range | Annual Range Group
Code

Court Clerk 11 713 1 22.786 3,949.57 47,394.88 cu

713 2 23.922 4,146.48 49,757.76 Cu

713 3 25.118 4,353.79 52,245.44 cu

713 4 26.376 4,571.84 54,862.08 Cu

713 3 27.695 4,300.47 57,605.60 cu
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MARIPOSA COUNTY

Board of Supervisors

RESOLUTION - ACTION REQUESTED 2024-275

MEETING: July 2, 2024

TO: The Board of Supervisors

FROM: Luis Mercado, Auditor

RE: Adopt a Resolution Establishing Health Insurance Contributions for Current Retirees

to be Effective September 1, 2024

RECOMMENDATION AND JUSTIFICATION

Adopt a Resolution Establishing Health Insurance Contributions for Current Retirees to be Effective
September 1, 2024.

The Mariposa Superior Court and Service Employees International Union (SEIU) have finalized
negotiations on a new Memorandum of Understanding (MOU) effective December 1, 2023. One of the
provisions of the new MOU is to increase the health benefits for Court SEIU employees to a $799.44
per month flat rate. This agreed upon amount will also impact current retirees as CalPERS law requires
that the amount contributed for health insurance to active employees must equal the health insurance
amount contributed to retirees. Currently, there is one retiree on the health billing roster whom this
change would affect, increasing the monthly contribution from $695 to $799.44. Health costs for court
retirees are reimbursed to the County by the State of California, so this change will not have a financial
impact on the County.

Government Code Section 22892(a) provides that a contracting agency subject to the Public
Employees' Medical and Hospital Care Act must fix the amount of the employer contribution for health
by formal resolution. The resolution form attached is the approved form designated by CalPERS to
change the monthly employer health contribution for employees and annuitants of a contracting
agency.

This resolution does not apply to Elected and Appointed officials hired by the County on or after May 1,
2007 or to all other County employees hired on or after February 1, 2007. These employees are subject
to the vesting schedule as regulated by Government Codes section 22893 as mandated by Board
Resolutions 06-573 and 07-135.

BACKGROUND AND HISTORY OF BOARD ACTIONS

The Board approved resolution 2023-26 establishing health insurance contributions for retirees
effective March 1, 2023.

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION

By not approving this resolution, the County would be providing a different health contribution
amount to active and retired employees belonging to the Court SEIU bargaining unit.



FINANCIAL IMPACT

No financial impact on the county as retiree health costs for court employees are paid by the State of
California.

ATTACHMENTS

1. 2024 CalPERS Health Benefit Resolution
2. Courts SEIU Signed MOU effective 12-1-2023
3. Resolution 2023-026 Court Health Increase

VOTE RESULT

RESULT: Adopted (UNANIMOUS)

MOVER: District IV Supervisor Wayne Forsythe

SECONDER: District Ill Supervisor Danette Toso

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il

Supervisor Toso, District IV Supervisor Forsythe, District || Supervisor Poe



RESOLUTION NO. 2024-275
FIXING THE EMPLOYER CONTRIBUTION

UNDER THE PUBLIC EMPLOYEES’ MEDICAL AND HOSPITAL CARE ACT

AT AN EQUAL AMOUNT FOR EMPLOYEES AND ANNUITANTS

WHEREAS, (1) County of Mariposa is a contracting agency under Government
Code Section 22920 and subject to the Public Employees’ Medical and Hospital
Care Act (the “Act”); and
WHEREAS, (2) Government Code Section 22892(a) provides that a contracting agency subject
to Act shall fix the amount of the employer contribution by resolution; and
WHEREAS, (3) Government Code Section 22892(b) provides that the employer contribution
shall be an equal amount for both employees and annuitants, but may not be
less than the amount prescribed by Section 22892(b) of the Act; now, therefore
be it
RESOLVED, (a) That the employer contribution for each employee or annuitant shall be the
amount necessary to pay the full cost of his/her enrollment, including the
enrollment of family members, in a health benefits plan up to a maximum of:
Medical Group Monthly Employer
Health Contribution
001 ELECTED & APPT OFFICIALS No Change
002 MANAGEMENT & CONFIDENTIAL No Change
003 GENERAL EMPLOYEES (SEIU) No Change
004 SHERIFFS DEPUTIES & JAIL No Change
005 SHERIFFS MANAGEMENT No Change
006 COURT EMPLOYEES $799.44
007 COURT MANAGEMENT No Change
101 ELECTED & APPT OFFICIALS (Retired prior to 01/01/2013) No Change
102 MANAGEMENT & CONFIDENTIAL (Retired prior to 01/01/2013) No Change
103 GENERAL EMPLOYEES (SEIU) (Retired prior to 01/01/2013) No Change
104 SHERIFFS DEPUTIES & JAIL (Retired prior to 01/01/2013) No Change
105 SHERIFFS MANAGEMENT (Retired prior to 01/01/2013) No Change
106 COURT EMPLOYEES (Retired prior to 01/01/2013) $799.44
107 COURT MANAGEMENT (Retired prior to 01/01/2013) No Change
plus administrative fees and Contingency Reserve Fund assessments; and be it
further
RESOLVED, (b) County of Mariposa has fully complied with any and all applicable

provisions of Government Code Section 7507 in electing the benefits set forth
above; and be it further

. CalPERS




RESOLVED,

RESOLVED,

RESOLVED,

()

(d)

(e)

That the participation of the employees and annuitants of

County of Mariposa shall be subject to determination of its status as an “agency
or instrumentality of the state or political subdivision of a State” that is eligible
to participate in a governmental plan within the meaning of Section 414(d) of
the Internal Revenue Code, upon publication of final Regulations pursuant to
such Section. If it is determined that County of Mariposa would not qualify as
an agency or instrumentality of the state or political subdivision of a State under
such final Regulations, CalPERS may be obligated, and reserves the right to
terminate the health coverage of all participants of the employer; and be it
further

That the executive body appoint and direct, and it does hereby appoint and
direct, Miles Menetrey, Chair of the Mariposa County Board of Supervisors, to
file with the Board a verified copy of this resolution, and to perform on behalf of
County of Mariposa all functions required of it under the Act; and be it further

That coverage under the Act be effective on September 1, 2024.

Adopted at a regular meeting of the County of Mariposa Board of Supervisors at
Mariposa County Board Chambers, this 2nd day of July 2024.

sons /) 70—

Miles Menetrey', Chair rd of Supervisors

Attest:/ ] éé/

of the Board

anielle Bondshu, Cl

Approved
as to Form: M,W

Steven W. Dahlem, County Counsel

CalPERS Health Resolution (Change), Revised November 2019



MARIPOSA COUNTY

Board of Supervisors

RESOLUTION - ACTION REQUESTED 2024-488

MEETING: November 12, 2024

TO: The Board of Supervisors

FROM: Miles Menetrey, District V Supervisor

RE: Ratify Letter of Support for "Need to Adopt Wildfire Task Force's Wood Utilization
Strategy"

RECOMMENDATION AND JUSTIFICATION

Ratify Letter of Support for "Need to Adopt Wildfire Task Force's Wood Utilization Strategy"
(Supervisor Smallcombe)

BACKGROUND AND HISTORY OF BOARD ACTIONS

The Board has routinely ratified letters of support for issues that they believe will benefit the citizens of
Mariposa County.

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION

Do not support the letter, individual Board members may write their own letters of support for the
cause.

FINANCIAL IMPACT

None

ATTACHMENTS

1. Wood Utilization Strategy Draft 9_14 23

2. Coalition letter to Gov Newsom re WUP

VOTE RESULT

RESULT: Adopted (UNANIMOUS)

MOVER: District IV Supervisor Wayne Forsythe

SECONDER: District lll Supervisor Danette Toso

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il

Supervisor Toso, District IV Supervisor Forsythe, District || Supervisor Poe

ID: 1769 1 2024-488



CALIFORNIA
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TASK FORCE

Governor’s Wildfire and Forest Resilience Task Force
Wood Utilization Strategy

September 2023 Draft

Executive Summary

California faces a daunting challenge in achieving its wildfire, climate, and
landscape resilience goals: making productive use of the fremendous volumes
of woody biomass generated from vegetation treatments across the state. The
lack of markets for low-value wood and biomass threatens progress toward the
state and federal target of collectively treating one million acres annually by
2025, and the current primary disposal method, pile burning, increases fire risk
and generates significant air pollution and greenhouse gas emissions that
jeopardize the state’s air quality and climate change goals.

To address these challenges, the California Wildfire and Forest Resilience Task
Force (Task Force) established a stakeholder-driven work group in the fall of 2022
to develop a Draft Wood Utilization Plan (Draft Plan). The Draft Plan builds upon
current state and federal programs and investments, and proposes several new
initiatives to remove supply barriers, expand the state’s wood processing
capacity, and generate new low-carbon markets for forest materials.

The primary goal of this strategy is to help create and expand new markets for
durable wood products such as lumber and mass timber, and for advanced
biofuels such as clean hydrogen, biomethane, and sustainable aviation fuel.
These pathways are essential to align state and federal forest health strategy
with related air quality, climate change, energy, and rural economic
development goals and mandates.

In the near-term, state, and federal agencies will set the stage for this approach
through ongoing strategies to develop more reliable wood supply, by confinuing
to invest in new wood processing facilities, and by developing a transition
strategy to retrofit and maintain existing biomass to electricity facilities, currently
the primary market for low-value biomass in California, until new long-term low-
carbon pathways are commercialized at scale.

And finally, to align the efforts of nearly a dozen state and federal agencies
involved in wood utilization programs and improve statewide efforts to address
these challenges, the Draft Plan includes a new Woody Biomass Utilization Hub,
a Strike Team, and a Permitting Coordinator to help lead and coordinate the
state’s efforts.

6 CA | WILDFIRE & FOREST RESILIENCE | TASK FORCE
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Goals

The original focus of the Draft Plan was to facilitate achievement of the million-
acre freatment target by increasing California’s wood processing capacity, but
increased wood utilization can also help fulfill a broad range of state and
federal forest health, climate change, air quality, energy reliability, and rural
economic development goals and mandates. These mandates include:

The California Wildfire and Forest Resilience Action Plan (Action Plan), which
calls for a comprehensive wood utilization plan to help achieve the state’s
million-acre treatment target.

The USDA 10-Year Strategy to Confront the Wildfire Crisis (Wildfire Crisis
Strategy), which highlights the need for wood and biomass markets and
outlets to be developed alongside increased fuels reduction and forest
health treatments.

The California Air Resources Board (CARB) 2022 Scoping Plan for Achieving
Carbon Neuvutrality (Scoping Plan), which calls for the beneficial use of forest
waste to achieve the state’s 2030 and 2045 Carbon Dioxide Removal (CDR)
targets. The Scoping Plan emphasizes the importance long-lived products,
such as building materials, and energy uses coupled with carbon capture
and storage.

Building the Electricity Grid of the Future: California’s Clean Energy Transition
Plan, which provides a roadmap for attaining the state’s energy goals,
including 100% clean electricity by 2025. As described below, bioenergy can
play a key role in fulfilling the targets and mandates of this strategy by
providing firm, renewable power, and grid reliability in rural forested areas.

Community Economic Resilience Fund (CERF), a joint effort of the Governor’s
Office of Policy and Research, Business and Economic Development, and
Labor and Workforce Development Agency, to support resilient, equitable,
and sustainable regional economies.

@ CA | WILDFIRE & FOREST RESILIENCE | TASK FORCE
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Targets

The California Air Resources Board (CARB), as part of its 2022 Scoping Plan
Update, estimates that roughly 5 million bone dry tons (BDT) of additional
biomass residue could be available annually from one million acres of forest
health and wildfire resilience treatments. The Scoping Plan also assumes that
larger quantities of biomass would be available (e.g., 8.3 million BDT/year) if the
state is able to increase forest health and wildfire tfreatments beyond one million
acres.

In addition to biomass (tops, limbs, slash, and small trees), 500-2,000 million board
feet (MMBF) of additional sawtimber could also be produced annually if a
million acres are tfreated each year. California’s current wood and biomass
processing capacity is too small to accommodate this influx in material and
lacks the infrastructure to make use of biomass residues and small-diameter
trees. This capacity shortage threatens progress toward meeting California’s
million-acre target and related carbon storage goals as well as degrades air
quality and increases wildfire risks associated with pile burning of forest waste.

This Plan sets two provisional statewide biomass utilization targets:

1. Increase statewide industry capacity to process five million BDT of forest
sourced biomass per year by 2030, an ambitious five-fold increase in the
amount of forest-derived biomass utilized today; and

2. Increase state sawmill capacity by an additional 200 MMBF by 2030, with a
focus on reopening or building mills in underserved forested regions of the
state.

As shown below (figure 1), these targets will be met through a combination of
strategies focused on supporting markets and processing capacity for biomass
to electricity, durable wood products, clean fuels, and other innovative wood-
based products. These strategies have high potential to provide markets for the
byproducts of forest management and help meet the state’s climate goals and
energy needs. In addition, thriving forest-based industries provide living wage
jobs, low-carbon products, and economic value to communities.

6 CA | WILDFIRE & FOREST RESILIENCE | TASK FORCE
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Wood Utilization Strategy
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Figure 1- Projected wood utilization volumes by product type. Volumes include
projected utilization of all forest-derived biomass, including sawtimber,
processing residuals, and forest management waste such as tops, limbs, slash
and small trees. Starting numbers derived from preliminary results from 2021
census of primary forest products manufacturers in California, conducted by the
Bureau of Business and Economic Research at the University of Montana on
behalf of the U.S. Forest Service's Forest Inventory and Analysis (FIA) Timber
Product Output (TPO) program.

Actions

To meet these ambitious targets, the Plan includes actions in each phase of the
wood utilization process, from wood supply to processing capacity and market
development.

1. Streamline Wood and Biomass Supply

One of the most persistent barriers to private investment in wood processing
infrastructure is predictability of raw material supply. The actions in this section
are intended to improve predictability and accessibility of wood and biomass
supply and facilitate the connection between forest management and markets
in California.

CA & TASK FORCE
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. Develop Regional Wood Availability Assessments and Wood Utilization

Targets: The Task Force will work with its agency partners to incorporate
biomass availability and investment planning into the regional forest
management strategies and plans under development as part of the 2024
Update of the Action Plan, the USFS Wildfire Crisis Strategy, the state’s
Regional Forest and Fire Capacity Program, and related regional planning
efforts. [2024]

. Improve Accessibility of Biomass from Federal Land: USFS Region 5 will

expand on the existing practices to improve accessibility of biomass from
National Forests in California, including increasing use of innovative
partnership and contracting mechanisms that can lower the cost of biomass
removal; communicating annual available biomass volumes to interested
end use facilities; and including biomass volumes as tfimber subject to
agreement, or required removal, in all fimber sale and mechanical fuels
contracts where biomass removal is physically feasible. [Ongoing]

. Facilitate Woody Biomass Aggregation: The Office of Planning and Research

(OPR), in coordination with the Wood Utilization Work Group, will review the
results of its Woody Feedstock Aggregation Pilot Program and develop
recommendations for the next phase of the program. [End of 2024]

. Address Transportation Costs: The US Forest Service and California

Department of Forestry and Fire Protection (CAL FIRE) will assess performance
and develop recommendations on their respective biomass tfransportation
pilot programs. State agencies will require the incorporation of biomass
removal costs into their forest freatment grant programs where materials are
accessible. [End of 2023]

Develop a Biomass Tracking System: The Department of Conservation, in
coordination with the California Board of Forestry and Fire Protection (BOF)
and CARB, will develop a tracking system to trace and authenticate forest
biomass origins for the Low Carbon Fuel Standard (LCFS) and other programs.
[End of 2024]

Expand Wood and Biomass Processing Capacity

Increasing the capacity of industries that can process logs and biomass into
valuable products is critical o meet the state’s forest restoration, climate
resilience, and economic development goals. However, building a new
industrial facility in California comes with challenges including financing,
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permitting, and workforce availability. The five actions in this section will help
facilitate new business development in California’s forest products sector.

a.

Establish Interagency Biomass Utilization Strike Team: (Placeholder to be
coordinated with the Governor’s Infrastructure Strike Team) The Wood
Utilization Work Group will form an interagency strike feam to align State
and federal resources, with a goal of accelerating the establishment or
re-opening of at least 5 new wood processing facilities in forest-
dependent rural California communities by December 31, 2024. [End of
2024]

Maintain State Financial Support for Business Development: Subject to the
availability of funds, the state will maintain support for both CAL FIRE's
Business and Workforce Development Grant Program and IBank’s Climate
Catalyst Fund. [Ongoing]

Streamline the California Environmental Quality Act (CEQA) for Certain
Wood Utilization Facilities: OPR will amend the CEQA guidelines to create
a categorical exemption for projects that utilize forest biomass waste
located on properties zoned as industrial. [2023]

. Establish a Permitting Coordinator and Council: OPR will establish a state

biomass coordinator to accelerate and coordinate the permitting and
environmental review process of priority projects. [Pending availability of
funds]

Offer California Competes Tax Credits: GO-Biz will allocate $10 million of
the California Competes Tax Credit in 2024, and up to $30 million by 2028,
to qualifying businesses utilizing forest-sourced woody biomass waste and
supporting wildfire resilience efforts. [FY 2024-25]

Establish a Woody Biomass Utilization Hub: The Department of
Conservation will establish a Woody Biomass Utilization Hub to align state
agency actions to oversee implementation of this plan and accelerate
development of new low-carbon wood product and bioenergy facilities
and markets. [2024, pending availability of funds]

3. Develop and Expand Markets

New markets for wood and biomass including low-carbon biofuels, mass timber
and other innovative wood products have potential to unlock significant carbon
benefits while providing an outlet for woody biomass produced from increased
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forest treatments. The actions in this section facilitate market development and
research for emerging innovative wood products and low-carbon energy from
biomass generated from forest health treatments.

Wood Products: New markets for wood, including mass timber products, have
significant potential to help California reach its climate goals by decarbonizing
new construction, providing solutions for affordable housing, and unlocking an
emerging market for California’s wood products. In addition to mass timber and
engineered wood products, a variety of other wood-based building materials,
including composite boards and wood fiber insulation have strong market
potential in California. To become a leader in forest-based low-carbon building
materials, California needs to build markets and manufacturing capacity for
innovative wood products. The Draft Plan includes the following actions:

a. Establish California Mass Timber Implementation Program: Go-Biz will
coordinate the development of a state mass timber implementation
program. The program will establish carbon-based performance
standards, update building codes, accelerate the development of
advanced wood building materials fabrication facilities, and promote
affordable-by-design housing that uses California-sourced advanced
wood building materials. [End of 2024]

b. Support Innovative Research and Development of Pilot- and Community-
Scale Wood Processing Facilities: The Energy Commission will support,
through its Climate Innovation Program, funding for biomass energy and
wood products/building decarbonization research and technology to
establish the state as a hub for leadership and innovation in renewable
energy and engineered, carbon-storing wood products. [Ongoing]

Renewable Electricity:

Over the past decade the state has established two biomass to electricity
programs that require Investor Owned Utilities to purchase a small portion of
their power from large (BioRAM) and small (BioMAT) facilities that use forest
biomass. These programs were established to provide markets for low-value
biomass from high hazard areas, but also to reduce emissions from pile burning
and promote rural grid reliability and economic development.

Bioenergy represents the only large market for forest biomass waste in California,
with cogeneration facilities at sawmills and stand-alone powerplants with
BioRAM contracts capturing at least 70% of the state’s nearly 3 million bone dry
tons (BDT) of forest-derived woody biomass utilized annually, including
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processing residuals and forests management residues. These facilities also emit
a small fraction of the pollutants from open burning in addition to removing a
source of forest fuels that increase the risk of megafires. In addition, the BioMAT
Program continues to have the potential to provide community-scaled markets
for biomass and firm renewable energy in rural areas.

Despite these benefits, the state’s larger bioenergy facilities with BioRAM
confracts are aging, lack advanced emission controls, and produce more
expensive energy than solar, wind, and other renewable energy sources.
Therefore, expanding or extending the BioRAM Program beyond its current
sunset date of 2032 would not help fulfill the state’s mandate to fransition to
clean and affordable electricity sources. Instead, the state will develop a
transition strategy for biomass to electricity facilities until new low-carbon
pathways are commercialized. The transition strategy will include three major
actions:

a. Accelerate Reopening of Idled Facilities with New Technology: As
described above in Action 2(a), the interagency strike team wiill
accelerate the reopening of at least four idled biomass to electricity
facilities that are in the final stages of construction and reoperation.
The strike team will develop an investment strategy to help make idled
and existing facilities cleaner and cheaper and develop strict
performance criteria through which the CPUC and other agencies can
facilitate new power purchase agreements.

b. Implement transition strategy for BioRAM facilities by 2032: The facilities
with BIoORAM contracts are essential to provide a market for forest
materials for the next decade but must be significantly retrofitted to
justify continued state support beyond the 2032 sunset date.

c. Extend and Update the BioMAT Program: Through its ongoing RPS
rulemaking, the CPUC will consider modifying and extending the
BioMAT Program, requiring a life cycle assessment for facility carbon
emissions, delineate and accelerate the inferconnection process for
distribution level renewable energy projects, and will also consider
facilitating grid interconnections that allow BioMAT facilities to provide
local energy during Public Power Safety Shutoffs.

This transition strategy has the potential to: 1) more than double state’s current
productive use of forest biomass to electricity (from 700,000 to 1,600,000 bone
dry tons); 2) improve air quality and reduce carbon emissions from wood that
would otherwise be burned in piles; 3) provide jobs and a strong economic
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boost to several rural areas; and 4) provide up to 250 MW of power to help meet
the state’s need for firm renewable energy.

BioFuels:

Low-carbon and carbon-negative fuels produced from forest biomass are
expected to play a pivotal role in the state’s transition to a low-carbon
economy, while providing a valuable market for woody biomass from forest
health projects. To accelerate markets for biofuels, the state’s highest priorities
are to help finance pilot projects, create incentives through CARB'’s low-carbon
fuel standard, and address policy and legislative barriers to full market
development.

b. Develop LCFS Pathways for Forest-Derived Biofuels: The Air Resources
Board will continue to work with project developers, monitor research and
demonstration projects, and develop a design-based pathway under the
Low Carbon Fuel Standard for fuels created using waste feedstocks from
forest health projects. [End of 2024]

C. Maintain State Support for Forest Biomass to Biofuels Grant Programs:
Subject to available funds, the state will continue to support CEC and
DOC investments in forest biomass conversion to carbon-negative fuels.
[Ongoing]

d. Accelerate Use of Hydrogen and Biomethane Generated from Forest
Biomass: The Office of Environmental Health Hazard Assessment, in
coordination with the Public Utilities Commission and the Air Resources
Board, will seek legislation and develop pipeline standards defining and
authorizing the use of renewable natural gas (biomethane) generated
from forest biomass. [2024 for legislation on hydrogen and the definition of
“biogas;” 2025 for new biomethane pipeline standards; 2026 for CPUC
proceeding]
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Appendix A: Current State and Federal Efforts

The Draft Plan builds upon several ongoing state and federal programs, policy
initiatives, and investments.

CAL FIRE Wood Products and Bioenergy Business and Workforce
Development Grant Program: This grant program provides funding for
business and workforce development projects that support healthy
resilient forests and the people and ecosystems that depend on them. In
2022, the first year of the program, CAL FIRE awarded $54 million to
educational institutions, non-profits, new business startups, and existing
forestry and forest products businesses, and they awarded another $34
million in early 2023. See Figure 2 for a map of current investments in this
program, the CEC’s Clean Transportation Program awards utilizing forest
biomass, and the DOC's Forest Biomass to Carbon-Negative Biofuels Pilot
Program.!

OPR Feedstock Aggregation Pilot Program: OPR launched five pilot
projects to develop regional strategies to establish reliable access to
sustainably sourced woody feedstock through a variety of feedstock
aggregation mechanisms and organizational innovations. Each pilot will
assess market conditions, evaluate infrastructure needs, and work to
enhance economic opportunities for wood and biomass businesses. In
addition, the program is supporting development of an enhanced web
application to coordinate biomass aggregation and to facilitate an
online exchange between buyers and sellers of forest biomass within the
OPR pilot project regions.

DOC Forest Biomass to Carbon-Negative Biofuels Pilot Program: The DOC
Pilot Program awarded eight planning grants in 2023 totaling $4 million for
the environmental planning and permitting of projects in the Sierra
Nevada region that will convert sustainably sourced forest waste to
carbon negative biofuels. The output fuel must be carbon negative on a
lifecycle accounting. The DOC will be awarding up to four grants of $10-
20 million each for facility development in 2024. See Figure 2 for a map of
current investments in this program, CAL FIRE's Wood Products and
Bioenergy Business and Workforce Development Grant Program, and the
CEC'’s Clean Transportation Program awards utilizing forest biomass.2

! Cal FIRE Wood Products, Bioenergy, and Workforce Development Program information available here:
https://www.fire.ca.gov/what-we-do/natural-resource-management/environmental-protection-program/wood-

products-and-bioenergy

2 DOC Forest Biofuels Program information available here: https://www.conservation.ca.gov/cgs/fbp
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CEC Clean Transportation Program: The CEC recently announced awards
in this program, under the heading of “Ultra-Low-Carbon Fuel:
Demonstration- and Commercial-Scale Production Facilities Utilizing Forest
Biomass.” The intent of this solicitation is to support ultra-low-carbon fuels
that reduce GHG emissions, decrease air pollution, prevent wildfire, and
help achieve the state’s climate change and clean air goals, and the
CEC awarded $10 million to support ultra-low-carbon fuel in the
commercial-scale category. See Figure 2 for a map of current investments
in this program, the DOC's Forest Biomass to Carbon-Negative Biofuels
investments, and CAL FIRE's Wood Products and Bioenergy Business and
Workforce Development Grant Program.3

CEC'’s Building Decarbonization Program: The California Energy
Commission issued a report in 2021 on building decarbonization in
California (https://www.energy.ca.gov/data-reports/reports/building-
decarbonization-assessment), and is currently designing the Equitable
Building Decarbonization Direct Install Program in compliance with
Assembly Bill 209 (Committee on Budget, Chapter 251, Statutes of 2022).
One component of this program will include a statewide incentive
program to accelerate deployment of low-carbon building technologies.
This complements the work of multiple state departments to address
building carbonization as directed by AB 2446 (Holden, Chapter 352,
Statutes of 2022), and presents an opportunity for the use of innovative
wood products.

IBank Climate Catalyst Revolving Loan Fund: The Climate Catalyst Fund is
designed to jumpstart critical climate solutions and reduce wildfire threats
through flexible, low-cost credit and credit support, helping bridge the
financing gap that currently prevents advanced technologies focused on
forest wood and biomass management and utilization projects from
scaling info the marketplace.

EPIC: The CEC'’s Electric Program Investment Charge (EPIC) Program
invests more than $130 million annually in scientific and technological
research to accelerate the transformation of the electricity sector o meet
the state’s energy and climate goals.

Joint Institute for Wood Products Innovation: The Joint Institute for Wood
Products Innovation provides California forest product information,
research, and analysis to increase economic drivers for healthy forests.
Institute work focuses on long-term ecological and economic

3 CEC Clean Transportation Program information available here: https://www.energy.ca.gov/solicitations/2023-
02/gfo-22-608-ultra-low-carbon-fuel-demonstration-and-commercial-

scale?utm medium=email&utm source=govdelivery
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sustainability; education and outreach; increased forest resilience, long-

term carbon storage, and local economies; and industry retention and

development in California. The Joint Institute’s focus areas for 2023 are:

o Mass Timber: Identify the most efficient and affordable mass timber
designs and pathways to support workforce housing.

o Housing: Develop and initiate an “Affordable by Design” home
construction challenge to explore and promote advanced wood
building materials and construction technologies.

o CA Grown: Develop a California wood products branding and
labelling program for products made from at least 50% CA grown and
processed trees.

USFS Wood Products Infrastructure Assistance Program: This USFS grant

program provides funding to improve, estabilish, retrofit, or expand wood

processing facilities that purchase and process byproducts from federal or
tribal land ecosystem restoration projects. These facilities are in areas at
risk of severe wildfire and/or insect and disease outbreaks and are
economically vital to their communities. California organizations were
awarded $9.3 million in 2023. Funds will help establish 10 new facilities and
expand or restart 4 existing facilities. These projects have a combined
potential to process byproducts from over 100,000 acres of federal forest
annually. The investment supports resilient, healthy forests as well as rural
economies and jobs in the forestry sector.

The CPUC’s Bioenergy Renewable Auction Mechanism (BioRAM): The

BioRAM program was established in 2016 by the CPUC in response to

Governor Brown'’s October 2015 Emergency Order addressing Tree

Mortality. The BioRAM program requires California’s Investor-Owned

Utilities (IOUs) to procure 146 MWs of bioenergy from High Hazard Zone

(HHZ) fuel (as defined by CAL FIRE) to aid in mitigating the threat of

wildfires. Currently, facilities with BIoRAM contracts represent the only large

market or outlet for waste forest biomass, absorbing approximately

900,000 BDT annually, or about 90% of the waste forest biomass coming

out of California’s forests. Electricity generated as part of the BIoMAT

program counts towards the utilities’ RPS targets.

The CPUC'’s Bioenergy Feed-in Tariff Program or the Bioenergy Market

Adjusting Tariff (BioMAT): The BioMAT program was established pursuant to

SB 1122 (Rubio, 2012), and is a feed-in tariff program for small bioenergy

renewable generators less than 5 MW in size. The BIoMAT program offers

up to 250 MW to eligible projects through a fixed-price standard contract
to export electricity to California’s three large IOUs. Electricity generated
as part of the BIOMAT program counts towards the utilities’ RPS targets.
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Figure 2: Map of the state’s investment in wood and biomass processing and

market development projects since 2020.
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Appendix B: Wood and Biomass Markets in California

California represents one of the nation’s largest markets for wood products,
including lumber, plywood, oriented strand board, and engineered wood such
as mass timber. California consumers currently purchase about 5 billion board
feet of structural lumber annually, but the state produces about 1.5 billion board
feet per year (The Beck Group, Personal Communication 2023). In addition, all of
the mass timber products used in California are imported from other states and
countries.

In 2016 when the most recent comprehensive state industry data was gathered,
California’s 80 primary wood processing facilities (facilities that turn raw forest-
derived wood into products), processed approximately 367 million cubic feet of
logs and biomass into lumber, energy, mulch, and other wood products
(Marcille et al, 2020). Approximately 46% of this volume was converted to
lumber, veneer, and other sawn wood products, while 43% (1 million bone dry
tons (BDT) of forest biomass residue and 2 million BDT of sawmill residuals) was
used for bioenergy, mulch or soil amendments. Eighty percent of the total
volume originated from private land, and the remaining twenty percent came
from public land.

In addition to the volumes already being removed and processed, much of the
biomass (tops, slash, limbs, small frees) that is produced through forest
management and fuels reduction activities is currently not removed but rather
burned in piles or managed in-place through freatments such as lop-and-scatter
and mastication. In addition to material generated from thinning and fuels
reduction freatments, recovery efforts following catastrophic wildfires have
caused a significant short-term increase in both sawlog and biomass availability.
Alternative tfreatments are often chosen because removal is not economical
and current markets are not large enough to utilize all the available material.

California’s wood products industry processed 1.5 billion board feet in 2016, a
steep decline from the over 5 billion board feet of lumber processed in the late
1980s, when historical overharvesting spurred legal changes that significantly
limited timber harvesting, particularly on public lands.4 Reflecting this decline,
the number of active wood products facilities in California declined by more
than 40 percent over a similar period (1985-2016). Total employment in
California’s primary and secondary forest products industries is approximately
half of what it was in 1990. The decline and consolidation of the sawmilling
industry presents a challenge to process logs recovered from forest health
treatments for their highest value.

4 https://www.scienceforconservation.org/assets/downloads/tnc AFR v9.pdf
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California’s biomass power industry, the largest market for waste biomass in
California, has suffered from a similar decline. At its peak California's bioenergy
capacity totaled 800 MW of electricity from 66 biomass power plants. Beginning
in the late 1990s, however, deregulation of the electric utility industry and an
elimination of public good subsidies returned the system to a cost-based
framework in which non-market values (non-electricity related co-benefits, e.g.,
waste reduction or forest health) were no longer considered after an initial
transition period. When bioenergy became a higher-cost resource, the industry
declined as a major source of electrical production in California. In part
because of this decline the three large Investor-Owned Utilities (IOUs) have been
able to meet and exceed their increasing Renewables Portfolio Standard (RPS)
requirements largely without significant bioenergy conftributions. In 2016, the
CPUC established the BioRAM program in response to Governor Brown's
Executive Order EO B-42-17 and the tree mortality crisis. The program offered
existing biomass power facilities higher priced power purchase agreements if
they used forest biomass from state-defined High Hazard Zones. This program
helped facilities stay operational while creating a market for 1T million BDT of
forest biomass annually. This program is the only successful example of a state-
mandated forest biomass procurement program in the country.

State and federal actions to increase and sustain forest health tfreatments
present an opportunity to produce a wide variety of products that will in turn
support climate and air quality goals. The State has identified several existing
and potential wood utilization opportunities that align with climate and equity
goals, including durable materials such as mass timber and other specialty
wood products; biomass energy with carbon removal and storage (sometimes
referred to as BICRS) applications and community-scale renewable electricity
projects; biofuels development; and soil additives such as biochar. The
manufacturing of long-lived building materials results in decades of carbon
storage and in many applications, substitute for carbon-intensive conventional
products. Commercially mature and market-ready uses of logs and biomass
include lumber, veneer, composite boards, wood pellets, posts and poles,
biochar and other soil amendments, wood shavings, and energy. In addition,
emerging fechnologies such as biofuels, wood fiber insulation, cellulosic
nanomaterials and mass timber have potential to grow in California.

In recent years, thanks in part to increased state and federal financial support
through grants, loans, and incentives, new wood processing facilities have been
proposed and are starting to be built, including new sawmills, biofuels facilities,
and small-scale electricity generation plants (Figure 3). The Draft Plan seeks to
remove barriers to development for these facilities and new industries to
transform the state’s wood products and bioenergy sectors to support forest
restoration.
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Figure 3: Primary wood processing facilities, including sawmills and other non-energy
wood processing facilities that each use over 500 MBF annually. Wood Energy facilities
include biomass powerplants and biofuels manufacturing facilities in

development. Data maintained by the US Forest Service, UC Berkeley, and Cal Fire.
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Appendix C: Wood Utilization Work Group Participation

Co-Chairs
Department of Conservation
US Forest Service, Pacific Southwest Region

Governmental Representatives

Air Resources Board

Department of Forestry and Fire Protection
Department of Housing and Community Development
Department of Resources Recycling and Recovery
Energy Commission

Governor's Office of Planning and Research
Governor's Office of Business Development

Joint Institute of Wood Products Innovation

Sierra Nevada Conservancy

Scott’s Valley Band of Pomo Indians

State Infrastructure and Investment Bank

Non-Governmental Entities: Advocacy, Business, Academia, and Others

Bioenergy Association of California
California Biomass Energy Alliance
California Forestry Association

CLERE, Inc.

Conservation Strategy Group

Lawrence Livermore National Laboratory
Pacific Gas and Electric

Rural County Representatives of California
Sierra Business Councll

Southern California Gas

The Nature Conservancy

The Watershed Research and Training Center
UC Cooperative Extension
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Appendix A (DRAFT): Agency Tasks and Timeline Table

Lead Agency | Draft Action Schedule
Develop Regional Wood Availability Assessments: The Task 2024
P Force will work with its agency partners to incorporate biomass
e availability and investment planning into the regional forest
WILDFIRE -
A LG management strategies and plans under development as part of
TasK roce the 2024 Update of the Action Plan, the USFS Wildfire Crisis

Strategy, the state’s Regional Forest and Fire Capacity Program,
and related regional planning efforts. This will include the
following:

1. The Task Force will develop, as part of the 2024 Update of the
Action Plan, regionally specific estimates of biomass and
sawlog volume and species availability associated with
planned forest restoration work throughout the state and
establish regional wood utilization targets, informed by both
physical and economic biomass availability assessments, to
help meet the state’s forest health, carbon storage, and
economic development goals.

2. Based on the updated detailed wood availability estimates,
the Work Group will develop a framework to strategically
prioritize state and federal investments in new processing
facilities. This work will be aligned with several related
efforts, including the OPR feedstock aggregation pilots,
regional activities under the CERF Program, and other
business and workforce development investments. This
process will include input from communities.

Improve Accessibility of Biomass from Federal Land: Region 5
will expand on the following practices to improve accessibility of
biomass from National Forests in California:

Ongoing

1. Increase use of innovative partnership and contracting
mechanisms such as Integrated Resource Timber Contracts,
Integrated Resource Service Contracts, and Stewardship
Agreements that can facilitate biomass removal;

2. Communicate available biomass volumes to interested end
use facilities via annual open meetings between National
Forests and biomass purchasers; and

3. Include biomass volumes as timber subject to agreement, or
required removal, in all timber sale and mechanical fuels
contracts where biomass removal is physically feasible.
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Facilitate Woody Biomass Aggregation: Invest OPR with the
resources to make operating capital grants to each of the five
pilot regions.

Ongoing
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Address Transportation Costs:

1. The US Forest Service and California Department of Forestry
and Fire Protection (CAL FIRE) will assess the performance of
biomass transportation pilot programs implemented in 2023
and evaluate innovative financial mechanisms to help reduce
the high cost of transporting forest biomass to wood
processing facilities while avoiding unintended consequences.
This evaluation will include an analysis of the labor market for
trucking services, assessed as a potential bottleneck to supply
availability.

2. All California state agencies will require the incorporation of
biomass removal costs into their forest treatment grant
programs where materials are accessible (taking place on
slopes of less than 30% and within % mile of roads at level 2
maintenance and above).

2024

Establish California Mass Timber Implementation Program: The
Governor’s Office of Business and Economic Development will
coordinate the development of a state mass timber
implementation program, with a goal of accelerating in-state
processing capacity by supporting business development of
advanced wood building materials fabrication facilities, and
accelerating demand through carbon-based performance
standards or incentives, updating building codes and educating
local code officials, and promoting affordable-by-design housing
that uses California-sourced advanced wood building materials.
The focus will be on linking the climate, affordable housing, and
economic development goals of AB 2518 and AB 2446.

2024

(3]

CALIFORNIA

WILDFIRE

& FOREST
RESILIENCE
TASK FORCE

Establish Interagency Biomass Utilization Strike Team: The
Wood Utilization Work Group will form an interagency strike
team to align State and federal funding and assistance resources,
with a goal of accelerating the establishment or re-opening of 5
new wood processing facilities that utilize biomass and small-
diameter logs to create a variety of wood-based building
materials, or an integrated wood products campus, in forest-
dependent rural California communities by December 31, 2024.

2023
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Maintain State Financial Support for Business Development:
Subject to the availability of funds, the state will maintain
support for both the Business and Workforce Development Grant
Program and for the Climate Catalyst Fund, and take the
following actions:

1. Increase the maximum allowable award under the Wood
Products and Bioenergy Business and Workforce
Development Grant Program to $15M per project, and
require a higher match with higher grant awards to
encourage larger, more well-financed projects, and

2. Allow for the investment diligence process under the Catalyst
Fund to run its full course, enabling IBank staff to credibly
engage the market without fear of funds being rescinded,
while maintaining appropriate protection of public funds
through a thorough vetting process. Do not apply any
arbitrary time limits on the commitment of lending capital.

2024
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Streamline the California Environmental Quality Act (CEQA) for
Certain Wood Utilization Facilities: Seek legislation for a
statutory exemption or amend the CEQA Guidelines through a
rulemaking at OPR that creates a categorical CEQA exemption for
projects that utilize forest biomass waste located on properties
zoned as industrial, that are (1) not located in communities
already burdened by industrial pollution and receiving the
highest 25 percent of overall scores in CalEnviroScreen 4.0 (e.g.: a
score of 75 and above, as defined by SB 535, De Ledn, Statutes of
2012 5), and (2) do not trigger the need for the adoption of “Best
Available Control Technology” (BACT) by the applicable local air
district. Alternatively, the exemption could be limited to
properties designated as brownfields by the Department of Toxic
Substances Control (DTSC).

2024
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Establish a Permitting Coordinator and Council: The Office of
Planning and Research will establish a new permanent position to
serve as the state’s biomass coordinator to accelerate and
coordinate the permitting and environmental review process of
selected projects. OPR will also consider establishing a Permitting
Council, modeled after the federal “FAST 41” process for NEPA
compliance, to align and accelerate the efforts of the various
agencies that issue permits for biomass infrastructure projects.

2024

5 SB 535 Disadvantaged Communities | OEHHA (ca.gov)
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Offer California Competes Tax Credits: GO-Biz will allocate
$10,000,000 of the California Competes Tax Credit in 2024, and
up to $30,000,000 by 2028, to qualifying businesses utilizing
forest-sourced woody biomass waste and supporting wildfire
mitigation/restoration efforts. As part the administration of these
funds, provide technical assistance to qualifying wood products
businesses.

2024

| /e
CALIFORNIA
AIR RESOURCES BOARD

Develop a Biomass Tracking System: The California Board of
Forestry and Fire Protection (BOF), in coordination with the Joint
Institute for Wood Products Innovation (Joint Institute) and
CARB, will develop a tracking system to trace and authenticate
forest biomass origins for the Low Carbon Fuel Standard (LCFS)
and other programs, leveraging existing state and federal efforts
and similar programs where feasible.

2024

)

Department of Conservation

Establish a Woody Biomass Utilization Hub: Establish a Woody
Biomass Utilization Hub within the Department of Conservation
to support coordination, create synergies in implementation,
more efficiently and effectively attract and expend state and
federal funds, and support community-level research, including
economic benefits and best practices for implementation.

2024

| ENERGY COMMISSION |

Support Innovative Research and Development of Pilot- and
Community-Scale Wood Processing Facilities: The Energy
Commission will consider, in the investment planning process for
its Climate Innovation Program, funding for innovative pilot- and
community-scale biomass energy and/or wood products/building
decarbonization research and technology to reestablish the
state’s reputation as a hub for leadership and innovation in
renewable energy and engineered, carbon-storing wood
products. The Energy Commission will consider
recommendations from stakeholders, including the Joint Institute
for Wood Products Innovation. Any potential wood products and
building decarbonization work would be administered in
collaboration with the Joint Institute for Wood Products
Innovation.

2024
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Develop LCFS Pathways for Forest-Derived Biofuels: The Air

Resources Board will continue to work with project developers, 2024
(- monitor research and demonstration projects, and develop a
CALESENIA design-based pathway under the Low Carbon Fuel Standard for
fuels created using waste feedstocks from forest health projects.
Maintain State Support for Forest Biomass to Biofuels Grant
' Programs: Subject to available funds, maintain state support for | 2024
ﬂ@?‘ the CEC and DOC programs supporting forest biomass conversion
prmmestene®® | to carbon-negative fuels over at least a decade, and consider
increasing the geographic scope of DOC’s program to all areas of
S5, the state (these actions would require, respectively, a budget
A ” \*. | allocation and an update to statute).
4
Accelerate Use of Hydrogen and Biomethane Generated from
Forest Biomass: 2024
7 1. The Administration, through CARB, CEC, CPUC, and other
CALIFORNIA affected state entities, will establish an inclusive definition of
renewable hydrogen, exclusive of fossil sources but otherwise
agnostic on source and focused on carbon intensity. This
) definition should be formalized in statute.
‘ E”ﬂ I 2. On biomethane:
v commission a. The Administration will consider amending the definitions
of “biogas” in California Health and Safety Code section
25420(a) to include gas produced through non-
combustion thermal conversion of biomass waste
consistent with Public Utilities Code section 650(b);
b. The Office of Environmental Health Hazard Assessment
(OEHHA) and the Air Resources Board, in coordination
with the Joint Institute for Wood Products Innovation, will
develop pipeline standards for renewable gas generated
from forest and agricultural biomass waste; and
c. As part of its ongoing SB 1440 implementation process,
the CPUC should consider authorizing gas utilities to
OEH HA recover from their ratepayers the costs of infrastructure
b el built to deliver biomethane from producers to pipelines.
Extend and Update the BioMAT Program: Through its ongoing
2026

RPS rulemaking, the CPUC should consider:

1. Extending the BioMAT sunset date until all 50 megawatts
from forest biomass are acquired;
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2. Place a requirement on all new BioMAT contracts to protect
public health and the environment via employing carbon
neutral technology and assessed via an emissions life cycle
assessment; and

3. Inthe interconnection proceeding, delineate and accelerate
the interconnection process for distribution level (e.g.:
smaller scale) renewable energy projects, holding the IOUs
responsible for a time-delineated and transparent
interconnection process. This process may include fines
associated with lengthy response or review times, lack of
specificity in responses, and/or lack of direction for next steps
to be taken by project developers.

Please also see an action asking the PUC to consider “islanding”
opportunities for BloMAT program facilities in the Microgrids
section, below (Action X).

TBD

Evaluate the Benefits and Costs of Supporting Large Forest
Biomass Energy Facilities: Actions are pending interagency
conversations including the CPUC, CEC, and CARB, but will
include reference to current bioenergy programs, the use of
forest biomass waste in energy production, air quality and cost
concerns, and state grant programs and funding availability.

TBD

| ENERGY COMMISSION |

Forest Bioenergy, Community Microgrids, and “Last Mile”
Infrastructure:

1. As part of its ongoing SB 1339 proceedings, the CPUC will
consider allowing BioMAT facilities to “island” for resilience,
demand management, and other grid support as needed,
considering ratepayer and community impacts.

2. The CEC will work with agricultural producers to better
estimate the energy demands likely in rural areas, in order to
improve energy demand forecasting. This evaluation shall
include consideration of recent regulatory activities, like the
adoption of the Advanced Clean Cars Il regulation and the
Advanced Clean Fleets regulation by the California Air
Resources Board.

3. The CPUC, with IOUs and input from the CEC, CAISO, affected
local governments, the public, and participation by IBank will,
by June 2026, develop a report on the status of rural, “last
mile” infrastructure conditions, including an evaluation of
new energy supply project opportunities. This evaluation shall

2026
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include a consideration for how costs should be allocated for
needed upgrades as to have the least impact to ratepayers,
including but not limited to how what portions of such costs
should be borne by IOU corporate shareholders, and whether
the public benefit of these upgrades might be borne by
taxpayers (monetizing local reliability benefits), locally driven
tax increment financing, or other innovative strategy. Public
outreach support for this effort will include significant public
outreach throughout the state (northern, central, and
southern, for example), and will include both request for
information/scoping-style meetings, as well as draft review
opportunities.
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The Honorable Gavin Newsom, Governor
California State Capitol
Sacramento, CA 95814

Re: Need to Adopt Wildfire Task Force’s Wood Utilization Strategy

Dear Governor Newsom:

We, the undersigned organizations, companies and associations, applaud your
leadership in addressing California’s wildfire and forest health crisis. The work of the
Wildfire Task Force has resulted in better tracking and understanding of our forests,
more effective wildfire mitigation measures, and greatly increased forest fuel removal.
One essential piece that has yet to move forward, however, is the adoption of the Task
Force’s Wood Utilization Strategy. Given the increasing pace of forest fuel removal,
adoption of the Wood Utilization Strategy is urgently needed to accelerate the measures
that will enable beneficial use of the forest biomass waste that is generated from forest
fuel removal. Further delays in its adoption will result in more pile and burn or pile and
decay of forest waste, which release harmful air and climate pollutants. Adopting the
Strategy would, instead, help to convert forest biomass waste to beneficial products that
store carbon, reduce the need for fossil fuels, increase energy reliability, and provide
jobs and economic development in forested communities.



The Wood Utilization Strategy was developed with broad participation from many of our
organizations, local governments and public agencies, Tribes, academic experts,
industry leaders, and many others. The recommendations in the Strategy represent a
consensus among stakeholders about the steps needed to put California’s forest
biomass waste to beneficial use. Adopting and implementing the Strategy will help to
achieve critical state objectives, including:

e Meeting the Air Board’s 2022 Climate Change Scoping Plan goals for forest fuel
removal, carbon sequestration, negative carbon emissions, and carbon
neutrality.

e Meeting the goals of the state’s Short-Lived Climate Pollutant Reduction Strategy
by reducing emissions of black carbon and methane from wildfires, pile and burn
and pile and decay of forest biomass waste.

e Protecting water supply and quality by reducing wildfire impacts and pollution
from waste biomass disposal.

e Creating a circular economy in forested communities where waste biomass
becomes a resource that is converted into beneficial products that create good
jobs and economic development.

e Providing more reliable energy supplies that are desperately needed in forested
communities, including carbon negative energy and fuels such as hydrogen or
other advanced biofuels.

e Providing clean firm energy resources — per California Public Utilities
Commission Decision 21-06-035 - at least 1,000 MW of mid-term reliability
resources must be obtained from clean-firm resources and the Decision
specifically mentions biomass and geothermal energy as potential resources for
meeting this category.

For all these reasons and more, we urge you to adopt the Wood Utilization Strategy as
soon as possible so California can maximize the benefits of forest fuel treatments and
waste biomass.

Cc: The Honorable Rhys Williams, Cabinet Secretary and Senior Advisor for
Emergency Management
The Honorable Wade Crowfoot, Secretary, California Natural Resources Agency
The Honorable Patrick Wright, Director, Wildfire and Forest Resilience Task
Force

Sincerely,

John Anderson
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John Kennedy
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Miles Menetrey
Board Chair, Mariposa County Board of Supervisors



MARIPOSA COUNTY

Board of Supervisors

RESOLUTION - ACTION REQUESTED 2024-489

MEETING: November 12, 2024

TO: The Board of Supervisors

FROM: Kristina Keheley, Health and Human Services Agency Director

RE: Adopt a Resolution to Authorize the Application to and Participation in the Behavioral

Health Continuum Infrastructure Program ("BHCIP")

RECOMMENDATION AND JUSTIFICATION

Adopt a Resolution to Authorize the Application to and Participation in the Behavioral Health
Continuum Infrastructure Program ("BHCIP").

Mariposa County Health and Human Services Agency (MCHHSA) is seeking Board of Supervisors
approval to apply for BHCIP funding in the amount of $3,000,000.00. These funds would allow for the
remodeling and infrastructure improvements necessary for the site to open, and to begin providing
more robust behavioral health services and resources to residents within our North County
community.

BACKGROUND AND HISTORY OF BOARD ACTIONS

On December 5, 2023 through Resolution 2023-644, the Board of Supervisors approved an agreement
to purchase approximately 0.94 acres of real property at 10304 Fiske Road in Greeley Hill, California
wherein Mariposa County Health and Human Services would be the lead department to facilitate
health and social services for north county residents. The $3,000,000.00 BHCIP funding that MCHHSA is
seeking to apply for would facilitate the necessary site improvements and infrastructure needs to open
this site for service delivery to the community.

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION

Do not approve the resolution to authorize application to and participation in the BHCIP funding
opportunity, then MCHHSA will not be eligible to apply for or potentially receive $3,000,000.00 in
BHCIP funding to support the remodel of the North County site. MCHHSA would continue to seek other
funding that supports remodeling and infrastructure needs to allow for site readiness for service
delivery at the North County site.

FINANCIAL IMPACT
None

ATTACHMENTS

1. Bond_R1_Form_10_Auth_Resolution_Corporation_Template_508.Mariposa County
2. BHCIP Request for Applications. bond_bhcip_round1_rfa_508

ID: 1774 1 2024-489



3. MCHHSA Budget for North Campus Renovation

VOTE RESULT

RESULT: Adopted (UNANIMOUS)

MOVER: District IV Supervisor Wayne Forsythe

SECONDER: District lll Supervisor Danette Toso

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il

Supervisor Toso, District IV Supervisor Forsythe, District || Supervisor Poe

ID: 1774 2 2024-489



CALIFORNIA DEPARTMENT OF
HEALTH CARE SERVICES

PHCS

Bond BHCIP Round 1: Launch Ready
Form 10

RESOLUTION NO.

A RESOLUTION OF THE BOARD OF DIRECTORS OF

[

MARIPOSA COUNTY ] AUTHORIZING

APPLICATION TO AND PARTICIPATION IN THE BEHAVIORAL HEALTH
CONTINUUM INFRASTRUCTURE PROGRAM (“BHCIP”)

WHEREAS:

A.

The California Department of Health Care Services, through its contractor
Advocates for Human Potential, Inc., (“Department”) has issued a Request for
Applications, dated July 15, 2024 (“RFA”), for the BHCIP Round 1 (2024)
Launch Ready Program (“Program”). The Department has issued the RFA for
Program grant funds pursuant to California Welfare and Institutions Code
sections 5965-5967.01 (“Behavioral Health Infrastructure Bond Act of
2024").

[MARIPOSA COUNTY HEALTH AND HUMN], a

[California public benefit ] corporation (“Applicant”),
desires to apply for Program grant funds and has submitted an application for
Program grant funds (“Application”) to the Department for review and
consideration.

The Department is authorized to administer BHCIP pursuant to the Behavioral
Health Infrastructure Bond Act of 2024. Program funding allocations are subject
to the terms and conditions of the RFA, the Application, Program Funding
Agreement (“Program Funding Agreement”), and all other legal requirements
of the Program.

THEREFORE, IT IS RESOLVED THAT:

1.

Applicant is hereby authorized and directed to submit an Application to the
Department in response to the RFA, and to apply for Program grant funds in a
total amount not to exceed $3.000,000.00 .

If the Application is approved, Applicant is hereby authorized and directed to
enter into, execute, and deliver a Program Funding Agreement for the total
award amount, and all other documents required or deemed necessary or
appropriate to secure the Program grant funds from the Department and to
participate in the Program, and all amendments thereto (collectively, the



“‘Program Documents”).

3. Applicant acknowledges and agrees that it shall be subject to the terms and
conditions specified in the Program Funding Agreement. Any and all activities,
expenditures, information, and timelines represented in the Application are
enforceable through the Program Funding Agreement. Funds are to be used
for the allowable expenditures and activities identified in the Program Funding
Agreement.

4. DR. KRISTINA KEHELEY, MARIPOSA COUNTY HEALTH AND HUMAN §]
(the “Authorized Signatory”), is authorized to execute the Application and the
Program Documents on behalf of Applicant for participation in the Program.

PASSED AND ADOPTED this _12th day of November , 2024, by the following vote
of the Corporation’s Board of Directors:

AYES:[# 1 NAYS:[# ] ABSTAIN: [ # ] ABSENT:[ # ]

The undersigned, [ARIPOSA COUNTY BOARD OF '] of Applicant, does hereby attest and
certify that the foregoing is a true and full copy of a resolution of the Corporation’s
governing body adopted at a duly convened meeting on the date above-mentioned, and
that the resolution has not been altered, amended, or repealed.

SIGNATURE: DATE: 11/12/2024
MILES MENETREY BOARD CHAIR

NAME: TITLE:

[NOTICE AND INSTRUCTIONS APPEAR ON THE FOLLOWING PAGE]



NOTICE AND INSTRUCTIONS

. Notice. The Department is providing this template Authorizing Resolution as
informational guidance only. The Department encourages each Applicant to consult
with professional legal counsel during the development of its own formal, legally binding
statement that it is authorized to apply to and participate in the Program.

a. Please note, however, that any limitations or conditions on the authority of the
signatory or signatories to execute the Application or the Program Documents
may result in the Department rejecting the Authorizing Resolution.

. Accuracy, Verification. The Department will verify that this Authorizing Resolution
comports with Applicant’'s operative organizational documents (e.g., Articles of
Incorporation, bylaws). Applicant must timely notify the Department, in writing, of any
discrepancies between its Authorizing Resolution and its organizational documents,
along with a written explanation of same.

. Dollar Amounts of Grant Awards. The Department recommends identifying an
authorized dollar amount that is exactly the amount requested in the Application. If
Applicant is ultimately awarded an amount that differs from the amount identified in the
Authorizing Resolution, the Department will require a new Authorizing Resolution from
Applicant before execution of a Program Funding Agreement.

. Authorized Signatory or Signatories, Designee. Applicant may authorize multiple
signatories, so long as there is clarifying language as to whether the signatories are
authorized to execute the Program Documents individually or collectively.

. Vote Count. Please fill out the field by every voting category (i.e., Ayes, Nays, Abstain,
Absent). If none, please indicate zero (0) for that field. The vote count must comport
with relevant provisions in Applicant’s operative organizational documents (e.g.,
authorized number of directors, quorum).

. Certification of Authorizing Resolution. The individual who certifies the Authorizing
Resolution cannot also be authorized to execute the Program Documents on behalf of
Applicant. The individual who certifies this Authorizing Resolution must be either 1) the
Secretary of the corporation; 2) the Chairperson/President of the Board of Directors, if
different than the Authorized Signatory; or 3) all members of the Board of Directors of
the corporation.
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Bond BHCIP Round 1: Launch Ready RFA

Part One: Overview

1.1. Introduction to the Grant Opportunity and State Priorities

The California Department of Health Care Services (DHCS) launched the Behavioral Health
Continuum Infrastructure Program (BHCIP) to address historic gaps in the behavioral health care
continuum and meet the growing demand for services and support across the life span of
vulnerable individuals in need. This Request for Applications (RFA) reflects the addition of the
Behavioral Health Infrastructure Bond Act of 2024 (BHIBA).

The State priorities for BHCIP are:

e Address urgent needs in the care continuum for people with mental health or substance
use conditions, including unhoused people, veterans, older adults, adults with disabilities,
and children and youth.

e Investin behavioral health and community care options that advance health equity of
behavioral health care and community options.

¢ Increase options across the life span that serve as an alternative to incarceration,
hospitalization, homelessness, and institutionalization.

o Meet the needs of vulnerable populations with the greatest barriers to access, including
people experiencing unsheltered homelessness and justice involvement.

e Ensure care can be provided in the least restrictive settings to support community
integration, choice, and autonomy.

e Leverage county and Medi-Cal investments to support ongoing sustainability.

e Leverage the historic state investments in housing and homelessness.

In addition, DHCS is prioritizing regional models or collaborative partnerships, including public-
private partnerships, aimed at constructing, renovating, and/or expanding community-based
services, as well as projects using a campus-type model that collocate multiple levels of care on
the continuum, with a focus on residential treatment facilities.

1.2. Purpose

In March 2024, California voters passed Proposition 1, which includes the Behavioral Health
Services Act (Senate Bill 326) and the Behavioral Health Infrastructure Bond Act (BHIBA) of 2024
(Assembly Bill 531), authorizing DHCS to make additional BHCIP grant funding available to eligible
entities. The BHIBA is a $6.38 billion general obligation bond to develop a wide range of behavioral
health treatment, residential care settings, and supportive housing to help provide appropriate care
facilities for Californians experiencing mental health conditions and substance use disorders. Of
the total bond amount, DHCS is authorized to award up to $4.4 billion “to construct, acquire, and
rehabilitate real estate assets or to invest in needed infrastructure to expand the continuum of
behavioral health treatment resources to build new capacity or expand existing capacity for short-
term crisis stabilization, acute and subacute care, crisis residential, community-based mental



https://www.infrastructure.buildingcalhhs.com/
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health residential, substance use disorder residential, peer respite, community and outpatient
behavioral health services, and other clinically enriched longer term treatment and rehabilitation
options for persons with behavioral health disorders in the least restrictive and least costly
setting.”" Of these funds, $1.5 billion of competitive grant funding will be exclusively available to
cities, counties, city and counties, and tribal entities and $30 million will be specifically designated
to tribal entities. The balance of the funds, up to $2.893 billion, is available to cities, counties, tribal
entities, and nonprofit and for-profit organizations. The BHCIP portion of the bond is estimated to
fund 6,800 residential treatment beds and provide behavioral health outpatient treatment for
26,700 slots and will build on other major behavioral health initiatives in California. The Department
of Housing and Community Development (HCD) will oversee the remaining BHIBA available
funding—up to $2 billion in total. There will be a separate Notice of Funding Availability for that
portion of the BHIBA.

1.3. BHCIP to Date

DHCS was authorized through 2021 |egislation to establish BHCIP and award grant funding to
construct, acquire, and expand properties and invest in mobile crisis infrastructure related to
behavioral health. DHCS has been releasing these funds through multiple grant rounds targeting
various gaps in the state’s behavioral health facility infrastructure. Forty-nine counties have been
awarded BHCIP funding through Round 1 to Round 5.

BHCIP funding rounds:

e Round 1: Crisis Care Mobile Units, $205 million ($55 million Substance Abuse and Mental
Health Services Administration grant funding)

e Round 2: County and Tribal Planning Grants, $16 million

e Round 3: Launch Ready, $518.5 million

e Round 4: Children and Youth, $480.5 million

e Round 5: Crisis and Behavioral Health Continuum, $430 million

BHCIP funding has allowed eligible entities in all regions of the state to develop an unparalleled
array of new and expanded behavioral health treatment facilities for residential/inpatient and
outpatient care. However, inequities across the health care system remain seen in California.
Statewide, a 6,000-plus behavioral health bed shortfall is contributing to the unmet need among
people experiencing homelessness who have mental illness and/or substance use disorders.?

' AB-531. The Behavioral Health Infrastructure Bond Act of 2023.
2 BHSA Fact Sheet (ca.gov).
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https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202320240AB531&showamends=false
https://www.chhs.ca.gov/wp-content/uploads/2023/09/BHSA-Fact-Sheet-September.pdf

Bond BHCIP Round 1: Launch Ready RFA

1.4. Timeline
Table 1. Timeline for Bond BHCIP Round 1: Launch Ready

Request for Applications (RFA) release July 17, 2024
Pre-recorded enhanced technical assistance Available beginning May 2024 BHCIP website
presentations
Application portal opens August 9, 2024
Informational webinar—please register here August 7, 2024; 1-2 p.m. Pacific Time (PT)
Tribal informational webinar— please register here | August 8, 2024; 2-3 p.m. PT
Pre-Application Consultation (PAC) registration July 18, 2024
opens (accessible here)
Deadline to schedule a required PAC October 15, 2024
PAC window period August 9, 2024, through November 14, 2024

, Wednesdays and Thursdays, 10-11 a.m. PT
Office Hours (Recommend PAC to be completed) (ends December 13, 2024)
Application due date December 13, 2024, at 5 p.m. PT (no exceptions)
Award announcements May 2025 (anticipated)

1.5. Total Grant Amounts

Bond BHCIP Round 1: Launch Ready: Up to of $3.3 billion will be available to construct, acquire,
and rehabilitate real estate assets to expand the continuum of behavioral health treatment and
service resources for Californians (see section 2.4) in this round of Bond BHCIP funding. Of that
amount, $1.47 billion is designated for cities and counties; another $30 million is designated for
tribal entities. The remaining $1.8 billion is available to all eligible entities, including cities, counties,
and tribal entities. Bond BHCIP Round 1: Launch Ready funds are not intended to preserve
existing service capacity. Bond BHCIP Round 1: Launch Ready grantees must commit to serving
Medi-Cal beneficiaries.

For purposes of Bond BHCIP Round 1: Launch Ready funding, a project is defined as “launch
ready” when some essential predevelopment design, planning, site control, and budgeting details
have been professionally formalized; the project meets the minimum threshold requirements as
listed in section 2.1 (“Project Readiness”); and construction for the requested project is not
currently underway.

Part Two: Project Requirements

2.1. Eligibility Requirements

Pre-Application Consultation

Eligible Applicants

Medi-Cal Services

Licensing, Certification, and Accreditation
Project Readiness

oo~
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6. Building Use Restriction
7. Community Needs and Support

Pre-Application Consultation

All prospective applicants will be required to engage in a pre-application consultation (PAC) with
Advocates for Human Potential, Inc. (AHP), the BHCIP administrative entity, to discuss their
potential project and application (see section 3.2).

Eligible Applicants

Counties, cities, tribal entities (“tribal entity” shall mean a federally recognized Indian tribe, tribal
organization, or urban Indian organization, as defined in Section 1603 of Title 25 of the United
States Code), nonprofit organizations, and for-profit organizations whose projects reflect the State
priorities and align with facility types listed in Table 2 are eligible to apply for this funding, noting
the following stipulations:

e Projects must make a commitment to serve Medi-Cal beneficiaries.

¢ Recipients of BHCIP awards in prior rounds are eligible to apply. Any additional Bond
BHCIP funding awarded must be used to further expand or create new facility capacity. To
be considered, applications must clearly explain the funding request for additional
behavioral health project expansion and how it meets the statewide continuum of care.
Bond BHCIP funding will not fund budget shortfalls or cost overruns for any previously
awarded BHCIP projects.

e For joint applications, all co-applicants must be named in the grant application and must
submit letters of commitment that are included with the application.

e For-profit organizations with no prior behavioral health experience must apply with a
partner, such as a nonprofit organization, tribal entity, city, or county, with the requirement
that the partner organization have relevant experience with the target population reflected
in the successful development, ownership, or operation of a comparable project. A
memorandum of understanding (MOU) or other agreement with the nonprofit organization,
tribal entity, city, or county to confirm the organization’s role in the project, including that
they are working on behalf of the service provider, is also required.

Medi-Cal Services

Applicants must describe the payor mix that will pay for and sustain behavioral health services
once project construction is complete. Examples of payors include private health insurance, Medi-
Cal, private pay, grants, and county funds. Applicants must provide a description of their
contingency plan for funding any potential cost coverage beyond the grant award.

Awarded applicants that offer Medi-Cal behavioral health services will be expected to have a
contract in place with their county to ensure the provision of Medi-Cal services once the funded
facility’s expansion or construction is complete. Community wellness centers and youth behavioral
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health prevention centers, which are only eligible facility types for tribal entities, do not provide
Medi-Cal reimbursable behavioral health treatment services and thus are not required to have a
contract to provide Medi-Cal behavioral health services; however, they must provide services to
Medi-Cal beneficiaries and describe how their services will be sustainably funded.

Licensing, Certification, and Accreditation

Applicants must also indicate the applicable behavioral health licensing, certifications, and
accreditations required to operate their Bond BHCIP-funded program by the State and/or at the
local level. Applicants with facilities that do not require licenses or certifications, such as
community wellness centers, need to indicate this in their application. Tribal entities that are
exempt from state licensing and/or requirements must describe the basis for their exemption and
their plan for meeting programmatic requirements. As part of the technical assistance (TA) that will
be made available, applicants may receive information and guidance about the licensure and
certification process and timelines for application submission.

Project Readiness

To be eligible for Bond BHCIP Round 1: Launch Ready funding, a project must demonstrate
“project readiness.” At a minimum, the fundamental threshold requirements for “project readiness”
are as follows (items noted with an asterisk must be submitted with the application):

¢ Site control.* Any one of the following must be used to prove site control (other
documentation demonstrating site control may be submitted for DHCS consideration):

Title vested to applicant demonstrated with current title report (ownership).
Executed purchase and sale agreement (PSA).

Mutually executed Letter of Intent (LOI).

Preexisting long-term lease (acceptance of a Bond BHCIP award will require a
lease extension of no fewer than 30 years).

Executed exclusive negotiation agreement (ENA).

Note: An MOU does not constitute site control. Please be sure to discuss any other
proposed site control documentation during your required pre-application
consultation (PAC).

O O O O

e A preliminary title report.”

¢ A sustainable business plan® (pro forma) with five-year projections (Form 9) within
existing available funding (income and expenses) of future objectives and strategies for
achieving them.

¢ A conceptual/schematic site plan* with a forecast of the developmental potential of the
property. The closer the construction drawings are toward “permit ready,” the higher the
application will be scored, all other items being equal.
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o Stakeholder support* as demonstrated by letters of support from internal boards of
directors, tribal councils or advisory boards, and professional/community partners, as
relevant. City, nonprofit, or for-profit applicants must also include a letter of support from
their county behavioral health agency.

o Demonstration of county and Medi-Cal investments to support ongoing sustainability.
e Match amount and source identified in Budget (Form 2).

e Board Authorizing Resolution (BAR)* to confirm signing authority for the contract.
Eligible entities may use the BAR template provided (Form 10). Local government entities
can use their specific authorizing resolution document.

Building Use Restriction

A commitment to the provision of behavioral health services and building use restriction for a 30-
year period through a deed restriction placed on the property title is required (see section 2.6).
After a conditional award is issued to an applicant, the 30-year encumbrance period must officially
be approved by the applicant’s board (and property owner, if applicant is a lessee), as indicated
through the submission of an official BAR.

Community Needs and Support

All applicants must describe the local needs based on the “Assessing the Continuum of Care for
Behavioral Health Services in California” report and any local needs assessments used to justify
the proposed expansion. All applicants will be required to demonstrate how the proposed project
will advance equity. Projects will be required to certify that they will not exclude certain populations
outside their mission or scope, such as those who are justice-involved or children and youth in
foster care.

Organizational support and community engagement, including the active involvement of applicable
stakeholders in the project design, are required. Insights from the community must be included in
project planning, design, implementation, and evaluation. All applicants must complete application
Form 7: Community Engagement and provide any relevant letters of support for the project. All
letters must be signed and dated no more than six months before the date of application
submission.

At the time of application, city, nonprofit, or for-profit applicants must also include a letter of support
from their county behavioral health agency or, if a tribal entity, the tribal board. The letter must
indicate that applicants providing Medi-Cal behavioral health services will have in place a contract
with their county to ensure the provision of Medi-Cal services once the financed facility’s expansion
or construction is complete. Bond BHCIP grant awards do not guarantee county contracts.

All applicants governed by a CEO or board must submit a letter of support from the CEO or board.
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2.2. Eligibility Considerations

All applicants must demonstrate how their infrastructure project will expand community-based
facility capacity exclusively for behavioral health services in the continuum of care. Regional
models or collaborative partnerships aimed at construction, renovation, and/or expansion of
community-based services are eligible, as are projects using a campus-type model that collocates
multiple levels of care on the continuum are strongly encouraged. Regional model is defined as
two or more entities partnering to create established networks of organized systems of care. In
addition, scoring will take into consideration a focus on the State’s priorities, including efforts to
advance equity and to expand services in regions and counties that currently do not have an
adequate number of treatment options for behavioral health facilities. In an effort to be consistent
with the bond proposal to expand 6,800 residential treatment beds, applicants proposing
residential facilities will be prioritized for funding award. Expanded residential treatment beds will
also assist counties with the implementation of the Community Assistance, Recovery and
Empowerment (CARE) Act.

All applicants must describe the local needs based on the statewide needs assessment report and
any local needs assessment used to justify the proposed expansion. All applicants will be required
to demonstrate how the proposed project will advance equity. Projects will be required to certify
that they will not exclude certain populations outside their mission or scope, such as those who are
justice-involved or children and youth in foster care. Grantees with behavioral health facilities that
offer Medi-Cal behavioral health services will be required to have a contract in place with their
county to ensure the provision of Medi-Cal services once the funded facility’s expansion or
construction is complete.

In addition, inclusion of a professionally bid development budget, including all local prevailing wage
rates, one for each phase, and a total budget for acquisition and construction, will increase an
applicant’s score. However, it will not guarantee an award.

Three phases of project development will be considered during the evaluation of each application.
Applicants must be in one of the three phases; applicants in later phases will be scored higher. All
projects must meet the minimum threshold of project readiness to be awarded grant funds.
Applicant projects are considered to be in a given phase of development only after they have met
all of the requirements in the previous phase. Required documentation will be reviewed with each
applicant during the PAC process and must be submitted as part of the application.

Funding is intended for planning, preconstruction, permitting, and construction; allowable costs
include those activities identified in the development phases below.

e Phase 1: Planning and predevelopment
o Development team established; includes attorney, architect, and/or design-build
team.
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o Site control, defined as ownership, an executed PSA, an executed LOI, a long-term
lease, or an executed ENA (see section 2.1).

o Basic schematic design site plan, with basis of design; includes architectural and
engineering narratives.

o Property-specific site investigation report and due diligence.

o Budget with cost estimates based on site plan/drawings.

e Phase 2: Design development
o Site control, defined as ownership, an executed PSA, an executed LOI, a long-term
lease, or an executed ENA (see section 2.1).
o Site plan established with a schematic plan with architectural and engineering
specifications, including architectural design drawings.
o Stakeholder support established as demonstrated by a letter from city/county/board
of directors/tribal entity.
o Able to gain building permits within six months of funding.
Able to close on land and gain building permits within six months of funding.
o Able to start construction within nine months of funding.

o

e Phase 3: Shovel ready
o Ownership of real estate site.
Preliminary plan check completed, with comments received.
Construction drawings completed or near completion.
General contractor (builder) selected and ready for hire.
Ninety percent of construction drawings ready for submission for building permit.
Building permit ready for issue.
Able to start construction within 60 days or less.

O 0O O 0O O ©O

e Final Phase: Construction
o Projects that rehabilitate or renovate an existing facility are allowable as long as
they result in an expansion of behavioral health services for the target population.

Full funding of a proposed development project will be contingent on completion of all three phases
of development planning. The planning and predevelopment phase, which includes the submission
of construction documents for building permit review, must be completed within six months of grant
funding award.

2.3. Site Identification and Feasibility Analysis

Applicants will be expected to develop a competitive and itemized professional budget for all
development costs, including legal, insurance, permits and fees, and performance and payment
bonds, which will be scored alongside applications for projects of similar setting types and sizes.

DHCS, AHP, and AHP’s subcontractors will conduct a financial viability assessment (as
demonstrated through a five-year pro forma business plan) (Form 9), considering continued
fluctuations in construction and other costs. Through various TA activities, such as the PAC and
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financial document review, the State will assess long-term operational sustainability once the
capital project is complete and in use for its intended purpose.

2.4. Eligible Facility Types

The following facility types may be considered for project funding only if they are expanding
behavioral health infrastructure.

Table 2. Eligible Facility Types

Acute Psychiatric Hospltal

Adolescent Residential Substance Use Disorder (SUD) Treatment Facility

Adult Residential SUD Treatment Facility

Behavioral Health Urgent Care (BHUC)/Mental Health Urgent Care (MHUC)*

Chemical Dependency Recovery Hospital

Children’s Crisis Residential Program (CCRP)

Community Mental Health Clinic (outpatient)

Community Residential Treatment System (CRTS)/Social Rehabilitation Program (SRP)
Community Treatment Facility (CTF)

Community Wellness/Prevention Center (tribal entities only)

Crisis Stabilization Unit (CSU)

General Acute Care Hospital (GACH) for behavioral health services only
Hospital-Based Outpatient Treatment (outpatient detoxification/withdrawal management)
Mental Health Rehabilitation Center (MHRC)

Narcotic Treatment Program (NTP)

NTP Medication Unit

Office-Based Opioid Treatment (OBOT)

Outpatient Treatment for SUD

Partial Hospitalization Program

Peer Respite

Perinatal Residential SUD Facility
Psychiatric Health Facility (PHF)

Psychiatric Residential Treatment Facility (PRTF)
Short-Term Residential Therapeutic Program (STRTP)
Skilled Nursing Facility with Special Treatment Program (SNF/STP)

Sobering Center (funded under the Drug Medi-Cal Organized Delivery System [DMC-ODS]
and/or Community Supports)
Social Rehabilitation Facility (SRF)

*For purposes of this funding, a BHUC facility, also known as MHUC, is a walk-in center with
voluntary stabilization-oriented services specific to individuals experiencing behavioral health or
mental health crisis for less than 24 hours. This community-based option is typically designed to
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provide an alternative to emergency department visits for urgent medical needs. BHUCs/MHUCs
must focus on serving individuals in need of crisis services, commit to serving Medi-Cal
beneficiaries, and offer some or all of the following:

e Multidisciplinary health assessment

e Psychiatric evaluation, diagnosis, and treatment

e Crisis stabilization and intervention, mental health counseling, and medication evaluation
e Direct referrals for treatment of care

e Linkage to community-based solutions

e Peer support

Facility types that are not eligible for funding:

e Correctional settings
e Schools

Applicants will be expected to define the types of facilities they will operate and explain how they
will expand service capacity exclusively for community-based behavioral health facilities. Regional
models, collaborative partnerships, and public-private partnerships are strongly encouraged.

2.5. Post-Award Expectations

Grantees must commit to executing Bond BHCIP contracts within 90 days of receipt of conditional
award notice. Failure to fully execute contracts within the required time frame may result in the
rescinding of Bond BHCIP funding awards. DHCS will not accept any changes to Bond BHCIP
contracts.

Grantees must have a financial management system to track and project funding usage and
perform any required data reporting. Bond payment processes and funding cycle will be subject to
bond funding requirements. Additional guidance and TA will be provided to grantees in order to
comply with bond requirements.

Awarded grant funding for Bond BHCIP Round 1: Launch Ready must be fully expended within five
years of receipt of conditional award notice.

2.6. Encumbrance and Use Restrictions

In accordance with section 5960.15 of the California Welfare and Institutions Code (WIC),
applicants will be required to commit to operating services in the financed facility for the intended
purpose for a minimum of 30 years within existing funding for behavioral health services. Bond
BHCIP funding may not be used to fund services. The approved building use restriction will be
detailed in the Bond BHCIP contract.

12
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2.7. Match Requirements

Mandatory match guidelines are required by statute and will be set according to applicant type.
Cash match must be deposited into the project bank account (see section 5.2).

Project Funding Awarded Local Government and For-Profit Organization
Nonprofit Organization

under $150 million 10 percent 25 percent

10 percent 25 percent

above $150 million Higher priority for applicants that include a higher local match

Tribal entities (regardless of funding awarded) = 5 percent match.

For-profit organizations that have no prior behavioral health experience are required to partner and
apply with an experienced service provider in order to leverage their partner’s behavioral health
experience. The partner’s entity type will determine the percentage that will be used to calculate
the match requirement. The match requirement will be based on the partner with the lowest match
amount.

For-profit applicants with prior experience and no partnerships will be required to pledge a 25
percent match.

The match amount will be calculated using the following formula:

(total project award request - total calculated budget contingencies) x required match percentage

Types of Eligible Match Sources

Applicants must document the match source being pledged for the project. Three types of sources
are eligible to satisfy the match requirement: (1) cash, (2) in-kind property, and (3) sunk costs (i.e.,
capital expenses already incurred on the project). All match sources must be approved by DHCS.

a. Cash

Cash is the strongest form of match and can come from a variety of sources, depending on the
applicant. Applicants must document their ability to pledge the required match in cash, including
providing bank statements and investment statements showing available cash on hand. Applicants
seeking to pledge public or private grant funds must document the funds are eligible for use on the
proposed project. Cash sources for the delivery of services are not an eligible source of cash
match. The list below provides additional examples of eligible cash sources:
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e Local funding

o Mental Health Services Act (MHSA) funds from Community Services and Supports and
Capital Facilities and Technological Needs (CFTN) components

e Behavioral Health Services Act (BHSA) funds from the Behavioral Health Services and
Supports

e Foundation/philanthropic support

e Opioid settlement funds for SUD facilities

e Loans or investments

¢ Incentive payments from managed care plans; or

e Another source.

b. In-Kind Property Equity

Applicants may pledge the in-kind equity value of property if the property being pledged is the
actual property where the facility will be located and the entire assessor’s parcel number (APN) of
the property being pledged for match is dedicated to the new development project. Only the
equity value of the APNs that will be encumbered by the 30-year encumbrance restriction
can count as an in-kind property match source and must be validated by a certified
appraisal of the specific APN.

In order to document the equity value of the pledged property, applicants must submit a certified
appraisal dated within five years of the date of application. The certified appraisal must only give a
value for the specific APN to be encumbered. The equity value of the property will be used to
determine if the applicant can meet the match requirement.

If the applicant has an outstanding mortgage on the property that it pays on a regular basis, it must
submit a copy of the most recent mortgage statement, including the outstanding mortgage value.
The outstanding mortgage amount will be subtracted from the certified appraisal to determine the
equity value:

certified appraisal value — outstanding loan amount = equity value

If an applicant has purchased the property outright and has clear title in hand, the applicant must
submit either the grant deed or the payoff letter to indicate there is nothing outstanding that would
reduce the equity value. Property valuations will be approved at the discretion of DHCS.

c. Sunk Costs

To satisfy the match requirement, DHCS may approve on a case-by-case basis sunk costs directly
related to the development project. Sunk costs may be established with documentation of paid
invoices including date and address of service and proof of payment (e.g., cancelled checks,
online bank records, invoices) for professional services related to predevelopment of the proposed
Bond BHCIP project. Eligible sunk costs may include the purchase of real property and
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construction or renovation/rehabilitation costs, including project planning or project management;
appraisals; inspections; preconstruction costs such as permitting, surveying, architectural, and
engineering fees; hardscaping and/or landscaping costs essential to the completion of the project
(may not exceed 5 percent of the total grant award); and furniture, fixtures, and equipment (FFE).
A property that has been purchased at any time before execution of the Program Funding
Agreement (PFA, or contract) can be contributed as a sunk cost, so long as it has undergone an
appraisal within the past five years.

No sunk costs exceeding one year prior to the date of the Bond BHCIP Notice of Award may be
claimed. Sunk costs must be claimed no later than seven calendar days after the date of the
conditional award letter.

All match amounts must be well-documented. Both the amounts and sources will undergo a
thorough review by DHCS and AHP prior to the awarding of funds. Cash is the preferred form of
match. Services, Behavioral Health Subaccount funding, and State general funds are not permitted
sources for match.

2.8. Development Budget

Applicants will be expected to submit a competitive and itemized professional development budget
(see application attachment Form 2: Budget Template) with their Bond BHCIP Round 1: Launch
Ready application. All development budgets must contain the requested amounts for each phase
of funding. Bond BHCIP awards will be based on the application budget; therefore, special
attention and care should be made to include all development costs associated with planning,
permitting, and construction of a “public works” prevailing wage job. Applicants that have a current
Negotiated Indirect Cost Rate Agreement (NICRA) established with a federal cognizant agency
responsible for reviewing, negotiating, and approving cost allocation plans or indirect cost
proposals may use the current NICRA as the basis for indirect costs. Alternatively, if the applicant
does not have a current NICRA, the applicant may elect to use a rate of 10 percent of the modified
total direct costs pursuant to 2 CFR 200.414(f).

Applicants should include all anticipated costs for the planning, permitting, and construction of their
project, including prevailing wage rates for all onsite work, for an anticipated construction start in
2025-2026. Budgets should include all costs for insurance (including builder’s risk, workers’
compensation, commercial auto, general liability, and property), along with costs for payment and
performance bonds, legal fees, specialty consultants, permits and fees associated with building
permits, and potential additional fees, depending on the project and jurisdiction. The PFA details
insurance requirements.

Applicants must comply with all Department of Industrial Relations (DIR) regulations related to
completing a “public works” project and should only accept qualified construction bids from general
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contractors who are currently registered with the DIR (see section 2.10) and preferably have past
public works experience.

Essential FFEs may be allowable costs for permanent property that is attached to the building
and/or required for license/certification of the facility, as per the DHCS allowable expense list
(Attachment B), with a maximum of 10 percent of the total budget.

Project grantees are responsible for ensuring that their project is on schedule and on budget.
Project grantees that are awarded Bond BHCIP funds will be solely responsible for any costs to
complete the project in excess of the Bond BHCIP award amount. Neither DHCS nor AHP will be
responsible for any cost overruns.

Applicants must provide a description of their contingency plan for funding any potential cost
overages beyond the Bond BHCIP grant award.

2.9. Accessibility and Nondiscrimination

All developments must adhere to the accessibility requirements set forth in California Building
Code Chapters 11A and 11B and the Americans with Disabilities Act, Title Il. In addition,
developments must adhere to either the Uniform Federal Accessibility Standards (UFAS), 24 CFR
Part 8, or the U.S. Department of Housing and Urban Development’s (HUD) modified version of
the 2010 ADA Standards for Accessible Design (Alternative 2010 ADAS), HUD-2014-0042-0001,
79 FR 29671 (5/27/14) (commonly referred to as “the Alternative Standards” or “HUD Deeming
Memo”). Accessible units should, to the maximum extent feasible and subject to reasonable health
and safety requirements, be distributed throughout the project and be available in a sufficient
range of sizes and amenities consistent with 24 CFR Part 8.26.

Grantees must adopt a written nondiscrimination policy requiring that no person will, on the
grounds of race, color, religion, sex, gender, gender identity, gender expression, sexual
orientation, marital status, national origin, ancestry, familial status, source of income, disability,
age, medical condition, genetic information, citizenship, primary language, immigration status
(except where explicitly prohibited by federal law), justice system involvement (except where
explicitly required by law), or arbitrary characteristics, be excluded from participation in, be denied
the benefits of, or be subjected to discrimination under, any project or activity funded in whole or in
part with funds made available pursuant to this RFA. Nor will all other classes of individuals
protected from discrimination under federal or state fair housing laws, individuals perceived to be a
member of any of the preceding classes, or any individual or person associated with any of the
preceding classes be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any project or activity funded in whole or in part with funds made available
pursuant to this RFA.
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Grantees must comply with the requirements of the Americans with Disabilities Act of 1990, the
Fair Housing Amendments Act, the California Fair Employment and Housing Act, the Unruh Civil
Rights Act, Government Code section 11135, section 504 of the Rehabilitation Act of 1973, and all
regulations promulgated pursuant to those statutes, including 24 CFR Part 100, 24 CFR Part 8,
and 28 CFR Part 35.

2.10. State Prevailing Wage

A project funded by a Bond BHCIP grant is a “public works” project if the applicant intends to use
the Bond BHCIP funds for the “construction, alteration, demolition, installation, or repair” of a
building or structure (Cal. Lab. Code section 1720(a); Cal. Lab. Code section 1750(b)(1)).
Applicants using Bond BHCIP grants to fund public works are subject to California’s prevailing
wage and working hours laws (Division 2, Part 7, Chapter 1 of the California Labor Code), and the
applicant’s project is subject to compliance monitoring and enforcement by the DIR (Cal. Lab.
Code section 1771.4(a)(1)). Bond BHCIP award recipients must register as the “awarding body”
with the DIR within 30 days of execution of the PFA. Further, as detailed in the Bond BHCIP PFA,
proof that the general contractor is registered with the DIR will be required before Bond BHCIP
funds are disbursed.

Applicants must complete Form 5: Applicant’s Certification of Prevailing Wage as a part of the
application process. If DHCS selects an applicant to receive a Bond BHCIP grant and the applicant
is using the grant to fund a public works project, then the applicant must submit a Certification of
Compliance that includes an attestation from the general contractor certifying that the general
contractor will comply with California’s prevailing wage and working hours laws (including posting
job notices, as required by Labor Code section 1771(a)(2)). The Certification of Compliance must
also state that the general contractor will maintain its labor records in compliance with all
applicable state laws (Cal. Lab. Code section 1776) and should make all labor records available to
the DIR and any other applicable enforcement agencies upon request (Cal. Lab. Code section
1771.4(a)(3)). The Certification of Compliance must be signed by the general contractor(s) and the
applicant.

If DHCS selects an applicant to receive a Bond BHCIP grant and the applicant is not using the
grant to fund a public work, then the applicant must submit a Certification of Inapplicability to
DHCS explaining why the project is not a public work as defined by California Labor Code section
1720. The Certification of Inapplicability must be signed by the general contractor(s) and the
applicant.

2.11. Streamlined, Ministerial Review Process

In accordance with California WIC section 5960.31, if a Bond BHCIP-funded project meets the
criteria set forth in paragraph (1) or (2) and complies with subdivisions (b) and (c) of that section,
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then it “shall be a use by right and shall be subject to the streamlined, ministerial review process
and filing requirement, pursuant to subdivisions (b) and (d) of Section 50675.1.5 of the Health and
Safety Code, and not subject to a conditional use permit, discretionary permit, or to any other
discretionary reviews or approvals.”

Applicants must determine if they are subject to the streamlined, ministerial review process due to
meeting the requirements set forth in section 5960.31. DHCS nor AHP is responsible for making
this determination.

2.12. California Environmental Quality Act (CEQA)

In the event the applicant determines that its Bond BHCIP-funded project is exempt from CEQA,
due to being subject to ministerial review (14 C.C.R. §15268(a)) or any other reason, the applicant
must file a Notice of Exemption with the appropriate local agency. Additionally, the applicant must
provide DHCS, through AHP, with a copy of the filed Notice of Exemption.

If the applicant determines that CEQA applies to its project, the applicant must provide DHCS,
through AHP, with copies of all appropriate documentation demonstrating the project’s compliance
with CEQA once the applicant has received project approval.

DHCS nor AHP is not responsible for determining whether Bond BHCIP-funded projects are
exempt from CEQA. Furthermore, DHCS nor AHP is responsible for filing the Notice of Exemption
on behalf of an applicant.

2.13. Low-Rent Housing Project Exemption

In accordance with California WIC section 5960.35(b)(1), a project funded with a BHCIP grant will
not be considered a “low-rent housing project,” as defined in section 1 of article XXXIV of the
California Constitution, if the project meets any one of the following criteria:

1. The project is privately owned housing, receiving no ad valorem property tax exemption, other
than exemptions granted pursuant to subdivision (f) or (g) of section 214 of the Revenue and
Taxation Code, not fully reimbursed to all taxing entities, and not more than 49 percent of the
dwellings, apartments, or other living accommodations of the project may be occupied by
persons of low income.

2. The project is privately owned housing, is not exempt from ad valorem taxation by reason of
any public ownership and is not financed with direct long-term financing from a public body.

3. The project is intended for owner-occupancy, which may include a limited-equity housing
cooperative as defined in section 50076.5 of the Health and Safety Code, or cooperative or
condominium ownership, rather than for rental-occupancy.

4. The project consists of newly constructed, privately owned, one- to four-family dwellings not
located on adjoining sites.
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5. The project consists of existing dwelling units leased by the state public body from the private
owner of these dwelling units.

6. The project consists of the rehabilitation, reconstruction, improvement or addition to, or
replacement of, dwelling units of a previously existing low-rent housing project, or a project
previously or currently occupied by lower-income households, as defined in section 50079.5 of
the Health and Safety Code.

7. The project consists of the acquisition, rehabilitation, reconstruction, improvement, or any
combination thereof, of a project which, prior to the date of the transaction to acquire,
rehabilitate, reconstruct, improve, or any combination thereof, was subject to a contract for
federal or state public body assistance for the purpose of providing affordable housing for low-
income households and maintains, or enters into, a contract for federal or state public body
assistance for the purpose of providing affordable housing for low-income households.

If a project funded with a Bond BHCIP grant is a “low-income housing project” as defined by
section 1 of article XXXIV of the California Constitution but does not meet any of the criteria listed
above, then the applicant must comply with the requirements set forth in that section of the
California Constitution.

Part Three: Application Process and Submission

3.1. Application Process

Applications will be accepted electronically only. Applications may not be hand delivered or mailed.
The application and attachments, along with instructions for submission of the online application,
can be found on the BHCIP website. No modified formats will be accepted. The deadline for
applications will be December 13, 2024, at 5 p.m. PT. It is the applicant’s responsibility to ensure
that the submitted application is complete and accurate and includes all required supporting forms.
Reviewers may request additional clarifying information from the applicant. An application will not
be reviewed in the following instances:

e The applicant does not request a PAC by the specified deadline (see section 1.4).

e The application is received after the application submission deadline.

e The application is incomplete or missing required information or forms, and/or does not
include a complete development budget (see section 2.8).

e The facility type is ineligible.

e The project fails to meet minimum threshold requirements (see section 2.2).

Reasonable Accommodations for Bond BHCIP Application

For individuals with disabilities, DHCS will provide assistive services such as reading or writing
assistance and conversion of the RFA, questions/answers, RFA addenda, or other Administrative
Notices in braille, large print, audiocassette, or computer disk. To request copies of written
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materials in an alternate format, please send an email to BHCIP@dhcs.ca.gov or call (323) 545-
6202.

Regional Funding Reserve Methodology

DHCS will prioritize completed applications by geographic distribution (see Table 3). Bond BHCIP
Round 1: Launch Ready will adopt a regional funding approach, similar to models used in other
state-funded capital programs. Counties are assigned to one of seven geographic regions, each
with a specific funding amount reserved. The funding amounts for each region, along with the tribal
set-aside and discretionary reserve, are listed below. Applicants within each region will compete
against other applicants in that same region, thereby supporting geographic equity and funding
disbursement across the state. If an insufficient number of competitive applications is submitted
from within a region, the remaining funding will be awarded at the discretion of DHCS.

Regional funding caps will be established and the amounts available per region will be determined
based on the Behavioral Health Subaccount. In Bond BHCIP Round 1: Launch Ready, the $1.5
billion available exclusively for county, city, and tribal entities will not be subject to a regional
funding cap.

In addition, for the Bond BHCIP Round 1: Launch Ready, up to $1.8 billion and Bond BHCIP
Round 2: Unmet Needs up to $1.1 billion will be available for all eligible entities, 20 percent of
funds available for Bond BHCIP will be set aside for use in regions at the State’s discretion to
ensure funding is effectively aligned with need. (For example, this reserve money may be used to
fund high-scoring projects in oversubscribed regions).

Following an initial round of regional funding allocations, DHCS will conduct periodic reviews of the
number of completed applications from each region. If an insufficient number of competitive
applications is received and awarded within a region, the remaining funding will be awarded at the
discretion of DHCS or shifted to Bond BHCIP Round 2: Unmet Needs.
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Table 3. Bond BHCIP Round 1: Launch Ready—Regional and Statewide Funding

Los Angeles County »479,190,226
Bay Area: Alameda, Contra Costa, Marin, Napa, San Francisco, San $278,108,183
Mateo, Santa Clara, Solano, Sonoma

Southern California: Imperial, Orange, Riverside, San Bernardino, San $263,680,311
Diego, Ventura

San Joaquin Valley: Fresno, Kern, Kings, Madera, Merced, San Joaquin, $154,666,275
Stanislaus, Tulare

Sacramento Area: El Dorado, Placer, Sacramento, Sutter, Yolo, Yuba 581,768,565
Central Coast: Monterey, San Benito, San Luis Obispo, Santa Barbara, $51,771,065
Santa Cruz

Balance of State: Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, $58,815,375
Glenn, Humboldt, Inyo, Lake, Lassen, Mariposa, Mendocino, Modoc,

Mono, Nevada, Plumas, Shasta, Sierra, Siskiyou, Tehama, Trinity,

Tuolumne

Tribal $90,000,000
Discretionary: The discretionary set-aside may also be used to fund high- $342,000,000
scoring projects in regions that have met their funding reserve.

Total for Bond BHCIP Round 1: Launch Ready Up to $3.3 billion

* Of the $1.5 billion, a minimum of $30 million will be designated to tribal entities, as required
by statute.
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3.2. Pre-Application Consultations and Technical Assistance

As consistent with previous BHCIP rounds of funding, AHP, a consulting and research firm focused
on improving health and human services systems, is serving as the administrative entity for BHCIP
and will be assisting in the provision of TA.

Starting in August 2024, and concluding in November 2024, and as part of the RFA process, all
prospective applicants will be required to engage in a PAC, which will provide an opportunity to
discuss the proposed project, match requirements and potential sources of local match, statutory
and regulatory requirements, how the project addresses local need/gaps and the State’s priorities,
and other related considerations. AHP will provide PACs in coordination with experts in real estate,
finance, tribal relations, and behavioral health, as needed. Applicants will submit a request for a
PAC and complete a PAC request form to indicate their understanding of the project requirements.
The deadline to request a PAC will be October 15, 2024.

AHP will be holding office hours and offering bond funding application learning modules to
potential applicants to assist in application preparation. These TA offerings will review various
project-related topics. TA will help applicants understand the minimum project requirements and
budgeting practices. Minimum project requirements will be discussed in the TA offerings, including
match requirements, a sustainable business plan, a conceptual site plan, architectural and
engineering narratives, roles and responsibilities of development teams, and initial budgeting
based on conceptual site plans.

Upon receipt of an award and execution of the PFA, the eligible applicant and any co-applicants
will be referred to as the project “sponsor,” both individually and collectively. Following award
announcements, specialized TA will be provided to all Bond BHCIP grantees. In addition, AHP will
offer ongoing general training and TA, including learning collaboratives and other opportunities, for
grantees throughout the life of the project.

Additional information and TA related to the RFA will be available on the BHCIP website. AHP will
also develop and update on an ongoing basis a list of Frequently Asked Questions (FAQs) that will
be accessible to all prospective applicants and grantees. See the timeline in section 1.4 for
important dates and times.

Part Four: Award Scoring and Process
4.1. Application Scoring Criteria

Eligible Bond BHCIP grant applications undergo a competitive review process. DHCS will only
award and fund projects from applicants that are in good standing with all local, county, state, and
federal laws and requirements.
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At a minimum, applicants must provide a full, complete application and meet the following criteria
to be considered for award:

e Demonstrate expansion of services for individuals in need of crisis and/or behavioral health
services.

e Demonstrate match.

e Schedule a PAC by the deadline of October 15, 2024, and complete it no later than
November 14, 2024.

e Attest that the project will meet federal, state, and local laws.

e Demonstrate the capacity to complete project development and expend funds on time and
on budget.

e Align with the State priorities listed in section 1.1.

e Align with needs and gaps outlined in the statewide assessment, “Assessing the
Continuum of Care for Behavioral Health Services in California.”

e Budget reasonable proposed costs for the facility type and scope of rehabilitation or
renovations proposed.

¢ Demonstrate long-term sustainability for the proposed project.

¢ Identify a service capacity increase in the total number of bed and/or slot count based on
each proposed facility type and the individuals to be served.

Application scoring will also take into consideration the following factors:

e Later phases of development (see section 2.2) at the time of application

e Expansion of residential/inpatient facilities

e Regional models or collaborative partnerships, including public-private partnerships, aimed
at constructing, renovating, and/or expanding community-based services are eligible and
encouraged, as are projects using a campus-type model that collocates multiple levels of
care on the continuum, with a focus on residential treatment centers.

4.2. Award Process

Awarded applicants will receive a conditional award letter by email from DHCS/AHP. Access to
awarded funds is contingent upon verification of grantee’s eligibility, completion of award
certification steps, and final, digital execution of the PFA. Conditional grantees are expected to
clear title to the subject property to be improved with Bond BHCIP funds and complete PFA
execution within 90 days of receipt of the PFA. DHCS reserves the right to rescind conditional
award funding and redirect it to alternate applicants in instances where extended delays in PFA
execution occur.

As part of the PFA execution process, conditional grantees must execute a Facility Access
Agreement (FAA) that states that DHCS will have access to the Bond BHCIP-funded facility
throughout the 30-year encumbrance period. They must also provide a signed opinion letter from
their legal counsel stating that the PFA, including real estate instruments, along with the program
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requirements, is not in conflict with any existing contract or agreement related to the property,
project, or conditional grantee.

The PFA must be signed, returned, and fully executed with AHP before initial funding will be
awarded. DHCS will not accept any changes, negotiations, or redlining to the PFA. Depending on
the applications received, their project locations, allowable expenditures, amounts of funds
requested, and funding available, DHCS may choose to fund only part of an application. In that
case, DHCS would reach out to the potential grantee to determine their interest in receiving a
smaller amount than originally requested.

Funds awarded pursuant to the project must be used to supplement, and not supplant, other
funding available from existing local, state, or federal programs or from grants with similar
purposes. Funding may not be used for “reimbursement.” Only those costs that can be associated
with completing the project would be eligible costs, as noted in section 5.2.

Applicants that are not funded during Bond BHCIP Round 1: Launch Ready may be eligible to
apply for Bond BHCIP Round 2: Unmet Needs funding. TA will be available on an ongoing basis.

4.3. Appeals

California law does not provide a protest or appeal process against award decisions made through
an informal selection method. Applicants submitting a response to this RFA may not protest or
appeal the award. All award decisions made by DHCS will be final.

Part Five: Project Operations
5.1. Project Oversight and Reporting

As specified by DHCS and upon request, grantees must provide progress reports in connection
with the approved timeline, statement of work (SOW), and budget, as well as any updates to the
timeline for completion of the project. The progress reports should include the project’s completion
milestones and any updates or substantial changes. Grantees must promptly notify DHCS of any
changes regarding organization, authorization, or capacity. This information will be outlined in the
PFA.

Grantees are required to meet state financial and administrative reporting requirements and submit
data through an online portal. Reporting requirements will include regular reports (at least once
every 30 days) indicating progress toward meeting performance milestones, and a final report. The
annual report will be due no later than January 31 for the prior calendar year of January 1 to
December 31. Funding will be contingent upon provision of the timely submission of data and
reporting. These requirements will be fully detailed upon award.
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In addition to the foregoing, each grantee must submit to DHCS periodic reports, updates, and
information as deemed necessary by DHCS to monitor compliance and/or perform project
evaluation. Any requested data or information must be submitted electronically in a format
provided by DHCS.

Additional reporting requirements may be required by DHCS for up to 30 years after completion of
project construction.

5.2. Disbursement of Grant Funds

The PFA will set forth the general conditions for disbursement. All grantees will be able to
commence work and invoice for Bond BHCIP Round 1: Launch Ready project-specific expenses
incurred back to the date of their conditional award, provided the expenses align with the project
identified in the grant application and the final executed PFA and detailed SOW, and dated
receipts/supporting documentation are available to verify project expenses. Eligible sunk costs
may include the purchase of real property and construction or renovation/rehabilitation costs,
including project planning or project management; appraisals; inspections; preconstruction costs
such as permitting, surveying, architectural, and engineering fees; hardscaping and/or landscaping
costs essential to the completion of the project (may not exceed 5 percent of the total grant award);
and FFE (see section 2.7.) The project funding will become available upon final execution of the
Bond BHCIP Round 1: Launch Ready PFA with AHP, at which point, the grantee may begin
submitting invoices.

Disbursement of funds will follow bond payment processes and funding cycle. The grantee will
submit relevant invoices to the draw authority for work completed. The draw authority will review
the draw request, approve the invoices for work completed, and issue approval for disbursement of
funds to the grantee. The grantee will then be responsible for paying invoices in a timely manner.
Subsequent funding for construction will be released following site inspections and once draw
requests are submitted for work completed in alignment with the bond payment processes and
funding cycle.

AHP will closely monitor progress on construction and will track and review all schedules, change
orders, and contingency expenses. Grantees will be responsible for submitting invoices, revised
budgets, and schedules to AHP for approval. Grantees must ensure that expenses are allowable
under the PFA and will be expected to provide sufficient backup documentation. Grantees are
responsible for ensuring that their project is on schedule and on budget. Grantees who are
awarded Bond BHCIP funds will be solely responsible for any costs to complete the project in
excess of the program funds award amount. Neither DHCS nor AHP will be responsible for any
cost overruns. Additional details regarding the funding and disbursement process will be provided
upon award.
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5.3. Funding Promotion

Grantees must collaborate with DHCS on requests to promote the award opportunity and services
funded through the award. Requests for which the grantee will be responsible may include, but are
not limited to, conducting media interviews; submitting letters to the editor of local or statewide
publications; providing comments for related media activities; and/or submitting informational
videos discussing the grantee’s organization, services provided, and resulting impacts of the Bond
BHCIP funding on communities.

Part Six: Forms/Attachments (Total of 15)

Applicants must include all of the following attachments with the application. All required forms and
supporting documents must be completed and uploaded in the application portal.

Form 1: Application Questions Guide (Note: additional questions may be included on the
application portal)
Description: Application questions and related documents for Bond BHCIP Round 1:
Launch Ready

o Letter(s) of support

e Any preliminary site plans, design drawings, or construction drawings for the proposed
project—these may include schematic designs, architectural drawings, construction
blueprints, and/or other renderings (Please limit each file size to less than 20 MB).

o Resumes of the development team that developed the design/construction plans.

o A copy of all executed contracts for hire related to the project’s development team
(lawyer, construction manager, development manager, architect, consultants, general
contractor, etc.).

e Organization chart (for corporations, LLCs, and general partnerships owned by
individuals or natural persons).

e A certified appraisal and a bank loan document, if identifying a real property contribution
for match.

e A valid rough order of magnitude cost estimate if no construction plan is in place.

e A preliminary title report.

Form 2: Budget Template
Description: Pre-formatted template for all costs related to the proposed project, including
match

Form 3: Development Team Information
Description: Information about development team, including contact information and
experience

Form 4: Design, Acquisition, and Construction Milestone Schedule
Description: Schedule for achieving design, acquisition, and construction milestones
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Form 5: Applicant’s Certification of Prevailing Wage (inclusion in estimated budget)
Description: Certification with an attestation from the general contractor that the general
contractor will comply with California’s prevailing wage and working hours laws

Form 6: Applicant’s Certification of Funding Terms
Description: Certification that the applicant will receive, expend, and administer all funds
received under this initiative pursuant to the terms outlined

Form 7: Community Engagement
Description: Table to detail applicant outreach efforts related to the proposed project

Form 8: Schematic Design Checklist
Description: Checklist of start and completion dates for schematic design drawings,
including architectural and engineering technical information

Form 9: Facility Financial Operating Pro Forma Template
Description: Table of revenue and expenses to show annual net operating income

Form 10: Board Authorizing Resolution (BAR) Template
Description: Template for eligible entities to confirm signing authority for the PFA. Local
government entities are allowed to use their own authorizing resolution.

Attachment A: Pre-Application Consultation Process
Description: Outline of the PAC process, including a link to the required survey

Attachment B: DHCS Allowable Expense List
Description: List of allowable expenses for Bond BHCIP-funded projects

Attachment C: Letter of Support Guidelines
Description: Requirements related to all letters of support submitted as part of a Bond
BHCIP Round 1: Launch Ready application

Attachment D: Budget Glossary of Terms
Description: Glossary of terms related to the budget for Bond BHCIP Round 1: Launch
Ready applications

Attachment E: Glossary of Terms
Description: Glossary of terms for Bond BHCIP Round 1: Launch Ready
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Budget Estimate MCHHSA North Campus Expansion

Item Cost
Equipment Fencing, Propane Tank/Generator 12,000
Restriping Parking Lot 8,625
Parking Wheel Stops 23,000
Concrete Perimeter Sidewalk 35,000
Parking Lot Asphalt 75,000
Exterior Mounted Lights 8,500
Door Replacement and Locks 55,000
Gutter and Downspouts 20,000
Paint (Exterior) 20,000
Windows 52,000
Signage 27,000
Exterior Siding 70,000
Roof Repair 20,000
Door Thresholds 2,700
Interior Door Hardware 3,500
Faceplates, Outlets and Switches 4,000
Wall patches 5,500
Storage Area Re-work 13,500
Interior Paint 15,500
Exit Signage 20,000
Vinyl Floors 64,000
Indoor Lighting 52,000
Site Lighting 60,000
Site Stormwater Drainage 150,000
Site Security Cameras 161,000
Parking Lot Asphalt 210,000
Exterior Envelope Waterproofing 90,000
Hazardous Materious Study and Abatement 84,000
Kitchen Appliances 10,000
Security Alarm 35,000
Furniture Alowance 76,700
Interior Renovations 280,000
Generator and generator utilities 144,000
Electric capacity Upgrade 260,000
HVAC 288,000
ADA Restrooms 115,000
Well Service 46,000
Electrical Utilities 80,000
Septic Upgrade 92,000
Data and IT 127,000

Total 2,915,525



MARIPOSA COUNTY

Board of Supervisors

RESOLUTION - ACTION REQUESTED 2024-490

MEETING: November 12, 2024

TO: The Board of Supervisors

FROM: Kristina Keheley, Health and Human Services Agency Director

RE: Adopt a Resolution Authorizing the Mariposa County Health and Human Services

Agency to Apply for County Medical Services Program (CMSP) Healthcare
Infrastructure Development Matching Grant

RECOMMENDATION AND JUSTIFICATION

Adopt a Resolution Authorizing the Mariposa County Health and Human Services Agency (MCHHSA) to
Apply for a County Medical Services Program (CMSP) Healthcare Infrastructure Development Matching
Grant.

Approval to apply for this CMSP grant award would allow MCHHSA to potentially secure the funds
necessary to support the financial match required for the Behavioral Health Continuum Infrastructure
Program ("BHCIP") grant funding. MCHHSA is seeking Board of Supervisors approval to apply for CMSP
funding in the amount of $300,000.00. These CMSP matching funds (10%) would be aligned with
potential $3,000,000.00 BHCIP funding, contingent on application approval and award, to allow for the
remodeling and infrastructure improvements necessary for the North County site to open, and to begin
providing more robust behavioral health services and resources to residents within our North County
community.

BACKGROUND AND HISTORY OF BOARD ACTIONS

MCHHSA has brought related Agenda item, Adopt a Resolution Authorizing MCHHSA to apply for and
participate in the Behavioral Health Continuum Infrastructure Program ("BHCIP"), for Board of
Supervisors consideration during the November 12th, 2024 meeting.

On December 5, 2023 through Resolution 2023-644, the Board of Supervisors approved an agreement
to purchase approximately 0.94 acres of real property at 10304 Fiske Road in Greeley Hill, California
wherein Mariposa County Health and Human Services would be the lead department to facilitate
health and social services for north county residents. The $3,000,000.00 BHCIP funding that MCHHSA is
seeking to apply for would facilitate the necessary site improvements and infrastructure needs to open
this site for service delivery to the community.

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION

Do not approve the resolution to authorize an application for the CMSP Healthcare Infrastructure
Development Matching Grant funding, then MCHHSA will not be able to apply these matching funds to
the related BHCIP grant funding opportunity. MCHHSA would continue to seek other funding that

ID: 1775 1 2024-490



supports remodeling and infrastructure needs to allow for site readiness for service delivery at the
North County site.

FINANCIAL IMPACT
None

ATTACHMENTS
1. HID-RFA-Board-Approved-07.27.23.Mariposa County

VOTE RESULT

RESULT: Adopted (UNANIMOUS)

MOVER: District IV Supervisor Wayne Forsythe

SECONDER: District lll Supervisor Danette Toso

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il

Supervisor Toso, District IV Supervisor Forsythe, District || Supervisor Poe

ID: 1775 2 2024-490



\ CMSP

GOVERNING BOARD

REQUEST FOR APPLICATIONS

County Medical Services Program Governing Board
CMSP Healthcare Infrastructure Development Matching Grant

. ABOUT THE COUNTY MEDICAL SERVICES PROGRAM

The County Medical Services Program (CMSP) was established in January 1983 as a dedicated
program for smaller rural counties (under 300,000 population) to provide health care services to
uninsured indigent adult residents. In April 1995, the CMSP Governing Board was established
to set overall program and fiscal policy for CMSP. Thirty-five counties throughout California
participate in CMSP: Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Glenn,
Humboldt, Imperial, Inyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Modoc,
Mono, Napa, Nevada, Plumas, San Benito, Shasta, Sierra, Siskiyou, Solano, Sonoma, Sutter,
Tehama, Trinity, Tuolumne, Yolo, and Yuba.

The CMSP Governing Board currently administers three health benefit programs, including
CMSP, Connect to Care, and the Path to Health Pilot Project; four grant programs, including the
Local Indigent Care Needs Grant (LICN), the Health Systems Development Grant (HSG), the
Specialty Care Access Grant and the COVID-19 Emergency Response Grant; and two
healthcare workforce development programs.

. ABOUT THE CMSP HEALTHCARE INFRASTRUCTURE DEVELOPMENT
MATCHING GRANT

With the CMSP Healthcare Infrastructure Development Matching Grant Request for Applications
(RFA), the CMSP Governing Board seeks to help CMSP counties and organizations contracted
with CMSP counties develop expanded physical capacity to provide healthcare and behavioral
health services to underserved populations including CMSP beneficiaries. The funding is
intended to provide funding to help meet the local financial match requirement for CMSP
counties to take advantage of other healthcare infrastructure funding opportunities provided by
state, federal or other programs to expand physical capacity to provide healthcare and
behavioral health services. Grant funds are available to CMSP counties and CMSP counties on
behalf of an organization that delivers healthcare or behavioral health services to underserved
populations including CMSP beneficiaries under a contract with the CMSP county.

ll. GRANT AWARD AMOUNTS

The Governing Board, in its sole discretion, may fund or not fund Healthcare Infrastructure
Development Matching Grants. Total funding for the program provided by the Governing Board
may equal up to ten-million dollars ($10,000,000) over the duration of the program. One-time
grant awards may be provided to a CMSP county as follows:



e For a single CMSP county, the lower of $500,000 or a 5% match of the total project cost;
and

e For two or more CMSP counties, the lower of $1 million or a 5% match of the total project
cost.

Funding under the program shall be available solely for local matching costs associated with the
development of physical infrastructure for the delivery of healthcare or behavioral health
services. No grant funding shall be provided for indirect costs, overhead costs, or ongoing
program operation expenses.

Only one matching grant may be received by a CMSP county, and receipt of a grant by a CMSP

county on behalf of an organization under contract to a CMSP county shall be counted as receipt
by that county.

IV. GRANT PROGRAM TIMELINE

Below is the anticipated timeline for the Healthcare Infrastructure Development Matching
Grant. This timeline is subject to change at the Governing Board’s discretion.

Healthcare Infrastructure Development Grant Application Timeline

Date Activity
January 2023 | Request for Applications Released

February 2023 | Opening Date of Application Submissions
December 2024 | Closing Date for Application Submissions

V. GRANT APPLICATION REQUIREMENTS
A. Eligible Entities

Eligible entities that may apply for grants under this program are the following county agencies:
Health Departments, Public Health Departments, Behavioral Health Departments, and Health
and Human Services Agencies.

In addition, any of these referenced county agencies may apply on behalf of a non-profit or for-
profit organization in the CMSP county that is under contract to the county for the delivery of
health or behavioral health services to underserved populations including CMSP beneficiaries,
and that organization is applying for or has received a federal, state, or other grant for healthcare
infrastructure development that requires a local financial match. To be eligible, the organization
must have a contract with the CMSP Governing Board for the provision of medically necessary
health care services to CMSP members. The organization must also have entered into a
memorandum of understanding (MOU) or other agreement with the county agency to confirm
the organization’s role in the program, including that it is working on behalf of the county agency.



B. Grant Application
Please complete the Grant Application template located on the CMSP website.

1. Applicant Name. List the name and contact information of the county agency applying for
grant funding. If the application is made on behalf of a non-profit or for-profit organization in
the county, also list the name and contact information for that organization.

2. Project Title. Provide a title for the grant project.

3. Requested Grant Amount. List the requested grant amount (not to exceed the lower of
$500,000 or a 5% match of the total project cost), the total project cost and the proportion of
the required local match that would be funded by the CMSP Healthcare Infrastructure
Development Grant.

4. Target Population. Identify the target population(s) to be served by the new facility or facilities
that will be constructed using the CMSP grant funds.

5. Description of Project. Provide a summary description of the infrastructure project, including
the following:

a. ldentification of the federal, state or other grant that will serve as the primary funding
for the infrastructure project and the amount of funding requested and/or received
under that grant (include a website link to information regarding grant);

b. Required amount of local matching funds for receipt of the federal, state or other grant;

c. Summary description of the infrastructure project, including an outline of the project,
square feet to be constructed, location of the new or expanded facility, expected
project completion date, and beginning date for delivery of health and/or behavioral
health care services at the new or expanded facility;

d. Type of healthcare, behavioral health and other direct care services that will be
provided at the new facility (funded by the infrastructure grant).

6. Project Partners. If the application is made on behalf of an organization, list the contracted
partner(s) that will deliver services under a contract with the county.

C. Letter of Commitment by County Board of Supervisors

In addition to the Grant Application requirements specified above, each application submitted by
a county agency or a county agency on behalf of a county-contracted organization must submit
a Letter of Commitment from the County Board of Supervisors (or Boards of Supervisors in joint-
county applications) with the county’s grant application. This Letter of Commitment is intended
to provide an up-front assurance that the county commits to assuring that the healthcare
infrastructure funded by the CMSP Grant shall be used for the intended purpose for the entire
period required under the federal, state or other grant being applied for or received by the county
or an organization under contract with the county. Failure to include the Letter of Commitment
will disqualify the application from funding consideration.


https://cmspcounties.org/hid-matching/

D. Primary Grant Supplemental Documentation

In addition to the Grant Application requirements specified above, each application submitted by
a county agency or a county agency on behalf of a county-contracted organization must submit
copies of the following documents:

1.

2
3.
4

VI.

Primary grant application;

. Primary grant award letter; when available;

Primary grant agreement, when available;

. All agreements and MOU’s between the county agency and the non-profit or for-profit

organization that pertain to the Healthcare Infrastructure Development Matching Grant and
the associated duties of each entity; and

Any agreements and MOU’s between any entities in regard to acquisition, usage, lease or
purchase of any real property related to the Healthcare Infrastructure Development Matching
Grant project.

GRANT APPLICATION FORM AND INSTRUCTIONS

1. Please complete the Grant Application form located on the CMSP website.

All applications must be complete at the time of submission and use the application form
provided. Please use the Arial font and use a minimum of 11-point font.

The application must be signed by a person with legal authority to obligate the Applicant.

4. Submit all applications via email to grants@cmspcounties.org.

5. Include as a separate attachment the signed Letter of Commitment from the County Board

VII.

of Supervisors (see Section V.C. above).

Include as separate attachments any available supporting documents as listed in Section
V.D. above.

Do not provide any materials that are not requested.
Grant applications shall be received by the Governing Board on a rolling basis beginning
January 2023 and lasting until December 2024.

CMSP STAFF CONTACT

Please direct any questions regarding the RFA to:

Laura Moyer, Grants Administrator
CMSP Governing Board

1545 River Park Drive, Suite 435
Sacramento, CA 95815

(916) 649-2631 ext. 110
grants@cmspcounties.org


https://cmspcounties.org/hid-matching/
mailto:grants@cmspcounties.org
mailto:grants@cmspcounties.org

VIIL.

1.

GENERAL INFORMATION

The Governing Board shall have no obligation to provide Grant funding or continue to provide
Grant funding at any time.

. All applications become the property of the Governing Board and will not be returned to the

Applicant unless otherwise determined by the Governing Board in its sole discretion.

Any costs incurred by the responding Applicant for developing an application are the sole
responsibility of the responding Applicant and the Governing Board shall have no obligation
to compensate any responding Applicant for any costs incurred in responding to this RFA.

Applications may remain confidential during this process only until such time as determined
by the Governing Board in its sole discretion. Thereafter, the Governing Board may treat all
information submitted by a responding Applicant as a public record. The Governing Board
makes no guarantee that any or all portions of an application will be kept confidential, even
if the application is marked “confidential,” “proprietary,” etc.

The Governing Board reserves the right to do the following at any time, at the Governing
Board’s sole discretion:

a. Reject all applications or cancel this RFA;

b. Waive or correct any minor or inadvertent defect, irregularity, or technical error in any
application;

c. Request that certain or all Applicants supplement or modify all or certain aspects of
their respective applications submitted:;

d. Modify the specifications or requirements for the Grant program in this RFA, or the
required contents or format of the applications prior to the due date;

e. Extend the deadlines specified in this RFA, including the deadline for accepting
applications; and

f. Award, or not award, any amount of Grant funding to any Applicant.

All grants awarded shall be subject to the terms of a grant agreement as determined by the
Governing Board. For grants jointly awarded to a county agency and a county agency on
behalf of a county-contracted organization, both grantees must sign the grant agreement with
each grantee agreeing to be fully bound to the terms and conditions set forth therein.

Healthcare Infrastructure Development Matching Grant Award Letters provided to applicants
who have not yet been approved with their intended primary funder will include language that
the grant is contingent upon receipt and acceptance of an award offer from the primary funder
as listed in the Healthcare Infrastructure Development Matching application.



MARIPOSA COUNTY

Board of Supervisors

RESOLUTION - ACTION REQUESTED 2024-491

MEETING: November 12, 2024

TO: The Board of Supervisors

FROM: Kristina Keheley, Health and Human Services Agency Director

RE: Approve an Agreement with SIJBH, LLC Dba: San Jose Behavioral Health in the Amount

of $200,000 for Inpatient Psychiatric Services; and Authorize the Board of Supervisors
Chair to Sign the Agreement

RECOMMENDATION AND JUSTIFICATION

Approve an Agreement with SJBH, LLC Dba: San Jose Behavioral Health in the Amount of $200,000 for
Inpatient Psychiatric Services; and Authorize the Board of Supervisors Chair to Sign the Agreement.

The County does not operate inpatient hospital facilities and therefore establishes agreements for such
placements. Multiple agreements are necessary to meet the potential need for mental health
emergency services because beds are in short supply throughout California. If the County limits the
number of agreements, there may come a time when someone is a danger to themselves or others and
no bed space is available.

BACKGROUND AND HISTORY OF BOARD ACTIONS

Board of Supervisors approved the most recent agreement with San Jose Behavioral Health on May 16,
2023 through Resolution No. 2023-267.

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION

Do not approve this agreement and Behavioral Health will be hindered in providing emergency care to
persons undergoing psychiatric emergencies.

FINANCIAL IMPACT
None

ATTACHMENTS
1. San Jose Behavioral Health 2025

VOTE RESULT

RESULT: Adopted (UNANIMOUS)

MOVER: District IV Supervisor Wayne Forsythe

SECONDER: District lll Supervisor Danette Toso

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il

ID: 1752 1 2024-491



Supervisor Toso, District IV Supervisor Forsythe, District || Supervisor Poe

ID: 1752 2 2024-491



AGREEMENT FOR INPATIENT SERVICES

THIS AGREEMENT (“Agreement”) is made and entered into this day of , 2024,
by and between the County of Mariposa, a political subdivision of the State of California,
hereinafter referred to as “County,” and SJBH, LLC Dba: San Jose Behavioral Health,
hereinafter referred to as “Contractor,” pursuant to the following terms and conditions.

WITNESSETH:
1. TERM

The term of this Agreement shall commence on July 1, 2024, and terminate on June 30, 2025,
unless extended as provided by this Agreement.

2. SERVICES

Contractor shall perform inpatient services as described in Exhibit A, “Scope of Work,” which is
attached hereto and incorporated herein by reference. Contractor shall provide all staffing and
materials necessary to perform the Scope of Work.

3. COMPENSATION

Contractor shall be compensated for services performed in an amount not to exceed $200,000 as
set forth in Exhibit B, “Cost Proposal,” which is attached hereto and incorporated herein by
reference. County shall pay Contractor within thirty (30) of receipt of an approved invoice.

4. INSURANCE

Contractor shall procure and maintain for the duration of this Agreement insurance against
claims for injuries to persons or damages to property which may arise from or in connection with
the performance of the work hereunder by Contractor, its agents, representatives, or employees.

A. MINIMUM SCOPE AND LIMIT OF INSURANCE

Coverage shall be at least as broad as:

(1) Commercial General Liability (CGL): Insurance Services Office (ISO) Form
CG 00 01 covering CGL on an “occurrence” basis, including products and completed operations,
property damage, bodily injury and personal and advertising injury with limits no less than
$2,000,000 per occurrence. If a general aggregate limit applies, either the general aggregate limit
shall apply separately to this project/location (ISO CG 25 03 or 25 04) or the general aggregate
limit shall be twice the required occurrence limit.

(2) Automobile Liability: ISO Form Number CA 00 01 covering any auto (Code 1),
or if Contractor has no owned autos, hired (Code 8) and non-owned autos (Code 9), with limits
no less than $1,000,000 per accident for bodily injury and property damage.



3) Workers’ Compensation insurance as required by the State of California, with
Statutory Limits, and Employer’s Liability Insurance with a limit of no less than $1,000,000 per
accident for bodily injury or disease.

(4) Professional Liability (Errors and Omissions): Insurance appropriate to
Contractor’s profession, with a limit of no less than $1,000,000 per occurrence or claim,
$2,000,000 aggregate.

If Contractor maintains broader coverage and/or higher limits than the minimums shown
above, County requires and shall be entitled to the broader coverage and/or higher limits
maintained by Contractor. Any available insurance proceeds in excess of the specified minimum
limits of insurance and coverage shall be available to County.

B. OTHER INSURANCE PROVISIONS

The insurance policies are to contain, or be endorsed to contain, the following provisions:

(1) Additional Insured Status: County, its officers, officials, employees, and
volunteers are to be covered as additional insureds on the CGL policy with respect to liability
arising out of work or operations performed by or on behalf of Contractor including materials,
parts, or equipment furnished in connection with such work or operations. General liability
coverage can be provided in the form of an endorsement to Contractor’s insurance (at least as
broad as ISO Form CG 20 10 11 85 or if not available, through the addition of both CG 20 10
and CG 20 37 forms if a later edition is used).

(2) Primary Coverage: For any claims related to this Agreement, Contractor’s
insurance coverage shall be primary insurance with respect to Contractor’s negligent
performance of the services as respects County, its officers, officials, employees, and volunteers.
Any insurance or self-insurance maintained by County, its officers, officials, employees, or
volunteers shall be excess of Contractor’s insurance and shall not contribute with it.

3) Notice of Cancellation: Each insurance policy required above shall state that
coverage shall not be canceled, except with at least thirty (30) calendar days’ notice to County.

(4) Waiver of Subrogation: Contractor hereby grants to County a waiver of any right
to subrogation which any insurer of said Contractor may acquire against County by virtue of the
payment of any loss under such insurance. Contractor agrees to obtain any endorsement that may
be necessary to affect this waiver of subrogation, but this provision applies regardless of whether
or not County has received a waiver of subrogation endorsement from the insurer.

(%) Deductibles and Self-Insured Retentions: Any deductibles or self-insured
retentions must be declared to and approved by County. County may require Contractor to
purchase coverage with a lower deductible or retention or provide proof of ability to pay losses
and related investigations, claim administration, and defense expenses within the retention.



(6) Acceptability of Insurers: Insurance is to be placed with insurers with a current
A.M. Best’s rating of no less than A: VII, unless otherwise acceptable to County.

(7)  Verification of Coverage: Contractor shall furnish County with original
certificates and amendatory endorsements or copies of the applicable policy language effecting
coverage required by this clause. All certificates and endorsements are to be received and
approved by County before work commences. However, failure to obtain the required documents
prior to the work beginning shall not waive Contractor’s obligation to provide them. County
reserves the right to require complete, certified copies of all required insurance policies,
including endorsements required by these specifications, at any time.

(8) Subcontractors: Contractor shall require and verify that all subcontractors
maintain insurance meeting all the requirements stated herein, and Contractor shall ensure that
County is an additional insured on insurance required from subcontractors.

9) Special Risks or Circumstances: County reserves the right to modify these
requirements, including limits, based on the nature of the risk, prior experience, insurer,
coverage, or other special circumstances.

S. HOLD HARMLESS/INDEMNIFICATION

To the fullest extent permitted by law, Contractor shall release, hold harmless, defend at its own
expense, and indemnify County, its officers, employees, agents, and volunteers, from and against
any and all claims, losses, damages, lawsuits, liabilities and expenses, including but not limited
to reasonable attorneys’ fees, including but not limited to those attributable to bodily injury,
sickness, disease, death or injury to or destruction of property, including the loss therefrom,
which arises out of or is in any way connected with the performance of this Agreement
(collectively “Liabilities”) to the extent caused by Contractor or its officers, agents or employees,
except where such Liabilities are caused by the sole negligence or willful misconduct of County.

6. INDEPENDENT CONTRACTOR

It is the expressed intention of the parties that Contractor is an independent contractor and not an
employee, agent, joint venturer or partner of County. Nothing in this Agreement shall be
interpreted or construed as creating or establishing the relationship of employer and employee
between County and Contractor or any employee or agent of Contractor. Both parties
acknowledge that Contractor is not an employee for state or federal tax purposes. Contractor
shall retain the right to perform services for others during the term of this Agreement.

7. PUBLIC EMPLOYEES RETIREMENT SYSTEM (CALPERS)

In the event that Contractor or any employee, agent, or subcontractor of Contractor providing
services under this Agreement is determined by a court of competent jurisdiction or the Public
Employees Retirement System (CalPERS) to be eligible for enrollment in CalPERS as an
employee of County, Contractor shall indemnify, defend, and hold harmless County for the
payment of any employee and/or employer contributions for CalPERS benefits on behalf of
Contractor or its employees, agents, or subcontractors, as well as for the payment of any
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penalties and interest on such contributions, which would otherwise be the responsibility of
County.

8. STATE AND FEDERAL TAXES

As Contractor is not County’s employee, Contractor is responsible for paying all required state
and federal taxes. In particular:

a. County will not withhold FICA (Social Security) from Contractor’s payments;

b. County will not make state or federal unemployment insurance contributions on
behalf of Contractor;

c. County will not withhold state or federal income tax from payment to Contractor;

d. County will not make disability insurance contributions on behalf of Contractor;

e. County will not obtain workers’ compensation insurance on behalf of Contractor.

9. AUDITS AND INSPECTIONS

Contractor shall at any time during business hours, and as often as County may deem necessary,
make available to County for examination all of its records and data with respect to the matters
covered by this Agreement. Contractor shall, upon the request of County, permit County to audit
and inspect all of such records and data necessary to ensure Contractor’s compliance with the
terms of this Agreement. If compensation to be paid by County under this Agreement exceeds
Ten Thousand Dollars ($10,000), Contractor shall be subject to the examination and audit of the
California State Auditor, as provided in Government Code section 8546.7, for a period of three
(3) years after final payment under this Agreement. This section survives the termination of this
Agreement.

10.  ASSIGNMENT

It is understood and agreed that this Agreement contemplates personal performance by
Contractor and is based upon a determination of its unique personal competence and experience
and upon its specialized personal knowledge. Assignments of any or all rights, duties or
obligations of Contractor under this Agreement will be permitted only with the express written
consent of County.

11. NOTICE

Any and all notices, reports or other communications to be given to County or Contractor shall
be given to the persons representing the respective parties at the following addresses:

CONTRACTOR: COUNTY:

San Jose Behavioral Health County of Mariposa
455 Silicon Valley Blvd. P.O. Box 99

San Jose, CA 95138 5362 Lemee Lane

Mariposa, CA 95338



12. COMPLIANCE

Contractor shall comply with all federal, state and local laws, codes, ordinances and regulations
applicable to Contractor’s performance under this Agreement, including, but not limited to, laws
related to prevailing wages. Specifically, Contractor shall not engage in unlawful employment
discrimination, including, but not limited to, discrimination based upon a person’s race, religion,
color, national origin, ancestry, physical handicap, medical condition, marital status, gender,
citizenship or sexual orientation, as prohibited by state or federal law.

13.  PUBLIC RECORDS ACT

Contractor is aware that this Agreement and any documents provided to County may be subject
to the California Public Records Act and may be disclosed to members of the public upon
request. It is the responsibility of Contractor to clearly identify information in those documents
that it considers to be confidential under the California Public Records Act. To the extent that
County agrees with that designation, such information will be held in confidence whenever
possible. All other information will be considered public.

14. ENTIRE AGREEMENT AND MODIFICATION

This Agreement contains the entire agreement of the parties relating to the subject matter of this
Agreement and supersedes all prior agreements and representations with respect to the subject
matter hereof. This Agreement may only be modified by a written amendment hereto, executed
by both parties. If there are exhibits attached hereto, and a conflict exists between the terms of
this Agreement and any exhibit, the terms of this Agreement shall control.

15. ENFORCEABILITY AND SEVERABILITY

The invalidity or enforceability of any term or provisions of this Agreement shall not, unless
otherwise specified, affect the validity or enforceability of any other term or provision, which
shall remain in full force and effect.

16. TERMINATION AND RIGHTS UPON TERMINATION

A. This Agreement may be terminated upon mutual written consent of the parties, or
as a remedy available at law or in equity. In the event of the termination of this Agreement,
Contractor shall be entitled to compensation for services performed acceptably up to the
effective date of termination as set forth in Exhibit B.

B. Either party may terminate this Agreement for convenience upon 30 calendar
days’ written notice to the other party. Upon termination for convenience, Contractor shall be
entitled to compensation for services performed acceptably up to the effective date of
termination, as set forth in Exhibit B.

C. Should Contractor default in the performance of this Agreement or materially
breach any of its provisions, County, at its option, may terminate this Agreement by giving
written notification to Contractor. The termination date shall be the effective date of the notice.
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For the purposes of this subsection, default or material breach of this Agreement shall include,
but not be limited to, any of the following: failure to perform required services in a timely
manner, willful destruction of County property, dishonesty, or theft.

17. NO WAIVER

The failure to exercise any right to enforce any remedy contained in this Agreement shall not
operate as to be construed to be a waiver or relinquishment of the exercise of such right or
remedy, or of any other right or remedy herein contained.

18. DISPUTES

Should it become necessary for a party to this Agreement to bring an action in connection with
this Agreement, the prevailing party in any such action shall be entitled to reimbursement for all
expenses so incurred, including reasonable attorney’s fees.

It is agreed by the parties hereto that unless otherwise expressly waived by them, any action
brought to enforce any of the provisions hereof or for declaratory relief hereunder shall be filed
and remain in a court of competent jurisdiction in the County of Mariposa, State of California.

19. CAPTIONS

The captions of this Agreement are for convenience and reference only and the words contained
therein shall in no way be held to explain, modify, amplify or aid in the interpretation,
construction or meaning of the provisions of this Agreement.

20. NUMBER AND GENDER

In this Agreement, the neutral gender includes the feminine and masculine, the singular includes
the plural, and the word “person” includes corporations, partnerships, firms or associations,
wherever the context so requires.

21. MANDATORY AND PERMISSIVE
“Shall” is mandatory. “May” is permissive.
22. SUCCESSORS AND ASSIGNS

All representations, covenants and warranties specifically set forth in this Agreement, by or on
behalf of, or for the benefit of any or all of the parties hereto, shall be binding upon and inure to
the benefit of such party, its successors and assigns.

23.  COUNTERPARTS/ELECTRONIC, FACSIMILE, AND PDF SIGNATURES

This agreement may be executed in any number of counterparts, each of which will be an
original, but all of which together will constitute one instrument. Each Party of this agreement
agrees to the use of electronic signatures, such as digital signatures that meet the requirements of
the California Uniform Electronic Transactions Act (“CUETA”), Cal. Civ. Code §§ 1633.1 to



1633.17), for executing this Agreement. The parties further agree that the electronic signatures of
the parties included in this Agreement are intended to authenticate this writing and to have the
same force and effect as manual signatures. Electronic signature means an electronic sound,
symbol, or process attached to or logically associated with an electronic record and executed or
adopted by a person with the intent to sign the electronic record pursuant to the CUETA, as
amended from time to time. The CUETA authorizes use of an electronic signature for
transactions and contracts among parties in California, including a government agency. Digital
signature means an electronic identifier, created by computer, intended by the party using it to
have the same force and effect as the use of a manual signature, and shall be reasonably relied
upon by the parties. For purposes of this section, a digital signature is a type of "electronic
signature" as defined in subdivision (i) of Section 1633.2 of the Civil Code. Facsimile signatures
or signatures transmitted via pdf document shall be treated as originals for all purposes.

24. OTHER DOCUMENTS

The parties agree that they shall cooperate in good faith to accomplish the object of this
Agreement and, to that end, agree to execute and deliver such other and further instruments and
documents as may be necessary and convenient to the fulfillment of these purposes.

25.  CONTROLLING LAW

The validity, interpretation and performance of this Agreement shall be controlled by and
construed under the laws of the State of California.

26. AUTHORITY

Each party and each party’s signatory warrant and represent that each has full authority and
capacity to enter into this Agreement in accordance with all requirements of law. The parties
also warrant that any signed amendment or modification to this Agreement shall comply with all
requirements of law, including capacity and authority to amend or modify this Agreement.

27.  NEGOTIATED AGREEMENT

This Agreement has been arrived at through negotiation between the parties. Neither party is to
be deemed the party which prepared this Agreement within the meaning of California Civil Code
section 1654. Each party represents and warrants that in executing this Agreement it does so
with full knowledge of the rights and duties it may have with respect to the other party. Each
party also warrants and represents that it has received independent legal advice from its attorney
with respect to the matters set forth in this Agreement and the rights and duties arising out of this
Agreement, or that such party willingly foregoes any such consultation.

28. NO RELIANCE ON REPRESENTATIONS

Each party warrants and represents that it is not relying and has not relied upon any
representation or statement made by the other party with respect to the facts involved or its rights
or duties. Each party understands and agrees that the facts relevant, or believed to be relevant to
this Agreement, have been independently verified. Each party further understands that it is
responsible for verifying the representations of law or fact provided by the other party.
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29.  WARRANTY

County has relied upon the professional ability and training of Contractor as a material
inducement to enter into this Agreement. Contractor hereby warrants that all work shall be
performed in accordance with generally accepted professional practices and standards as well as
the requirements of applicable federal, state and local laws, it being understood that acceptance
of Contractor’s work by County shall not operate as a waiver or release.

30. FUNDING AVAILABILITY

It is mutually agreed that if the County budget of the current fiscal year and/or any subsequent
fiscal year covered under this Agreement does not appropriate sufficient funds for this
Agreement, this Agreement shall terminate and be of no further force and effect upon the day
notice is provided by County to Contractor of such event. Upon termination of this Agreement,
County shall have no liability to pay any funds whatsoever to Contractor or to furnish any other
considerations under this Agreement except for services rendered prior to such termination and
Contractor shall not be obligated to perform any provisions of this Agreement. Contractor’s
assumption of risk of possible non-appropriation is part of the consideration for this Agreement.
County budget decisions are subject to the discretion of the Board of Supervisors.

If funding for any fiscal year is reduced or deleted by the County budget for purposes of this
Agreement, the County shall have the option to either cancel this Agreement with no liability
occurring to the County, except County must reimburse Contractor for services rendered prior to
such reduction or modification of the County budget or offer an amendment to this Agreement to
Contractor to reflect the reduced amount.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the day and year first
written above.

COUNTY OF MARIPOSA CONTRACTOR

Miles Menetrey, Chair Steve Vanderpoel, CEO

Board of Supervisors SJBH, LLC Dba: San Jose Behavioral
Health

COUNTERSIGNED: APPROVED AS TO FORM:

(Government Code §25103)

Danielle Bondshu Steven W. Dahlem
Clerk of the Board County Counsel



Exhibit A
SCOPE OF WORK

Services and Personnel
CONTRACTOR shall provide psychiatric inpatient services to COUNTY beneficiaries who are
authorized for services by COUNTY.

Services shall be provided to beneficiaries of COUNTY in a manner prescribed by the laws of
the State of California and in accordance with the rules and regulations of relevant Federal
regulations.

All personnel rendering services shall be employed by or under contract with Contractor. They
shall be members of Contractor inpatient professional staff. The services shall be provided under
the direction of the Contractor Facility Director and shall meet appropriate professional
standards.

Progress Notes and Discharge
Contractor shall notify County of the proposed discharge date of all persons served under this
Agreement.

In a timely manner and as mutually agreed upon, the CONTRACTOR shall provide to the
COUNTY “Case Progress Summarization Notes” and a copy of the Discharge Summary for each
client including any mental health assessments and diagnosis. Prior to discharge, the
CONTRACTOR shall contact the COUNTY’s assigned Hospital Liaison by phone, secure email
or secure fax for coordination and consultation purposes. Secure fax number is 209 742-0996
and phone is 209 966-2000. Client records shall include enough information for an evaluation of
services provided.

Protected Health Information (PHI)

CONTRACTOR agrees to the extent required by 42 U.S.C. 1171 et seq., Health Insurance
Portability and Accountability Act of 1996 (HIPAA), to comply with applicable requirements of
law and subsequent amendments relating to protected health information, as well as any task or
activity contractor performs on behalf of County, to the extent County would be required to
comply with such requirements.

CONTRACTOR will train all staff on policies and procedures regarding PHI as necessary and
appropriate for them to carry out their functions. Only encrypted PHI as specified in the HIPAA
Security Rule be disclosed via email. Unsecured PHI will not be disclosed via email.

Contractor will comply with all applicable laws pertaining to use and disclosure of PHI including
but not limited to:

HIPAA /45 C.F.R. Parts 160 and 164

LPS / W&I Codes Sections

5328-5328.1545 C.F.R. Part 2

HITECH Act 42. U.S.C. Section 17921



et. seq.CMIA Ca Civil Code 56 through 56.37
Title 9, CCR Section 1810.370(a)(3)

Security Breaches

All security breaches will be reported immediately to the Quality Assurance unit and DHCS via
phone, fax, or mail within 48 hours.(as defined by the HITECH Act)

Outgoing Patient Policy

CONTRACTOR agrees to prescribe 30 day supply of required medication to HHSA clients upon
discharge from Contractor’s facility.

CONTRACTOR shall actively coordinate follow up services with the COUNTY including
coordination of the proposed discharge date of all persons served under this Agreement.

CONTRACTOR shall participate in concurrent reviews including phone consultation and

provision of current status and progress notes. Failure to participate in concurrent review may
result in a determination of not meeting medical necessity and denial of claimed day.
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Exhibit B
COST PROPOSAL

¥
o '}‘r

@ SANTA CLARA COUNTY
@' Bchavioral Health Services

Supporting Wellness and Recovery

August 20, 2024

RE:  Facility fees rate increase and Professional Fees rate for FY25
To Whom it May Concern,

This letter is to confirm that Santa Clara County, which is the assigned host county for San Jose
Behavioral Health’s facility has agreed to the following retroactive rate increases effective July 1, 2024.

Children and Adolescents (ages 11-17)
Facility Fee- $2,147.00 per acute day of service
Professional Fees -5261.00 per acute or admin day of service

Aduits (ages 18 and older)

Facility Fee- $ 2,147.00 per acute day of service
Professional Fee- $261.00 Per acute or admin day of service

These rates will be included in the FY25 agreement with San Jose Behavioral Health which is in the
process of being executed. All of the facility fee rates have been reparted to DHCS for which all of the
Medi-Cal billable services are reimbursed by the State Fiscal Intermediary. All professional fees are
directly paid by the county to San Jose Behavioral Health who in turn reimburses the MDs separately. If

you have any questions, please contact Heather Bilich at heather.bilich@hhs.sccgov.org.

Behgvioral Health Finance
Sahfa Clara County Health and Hospital System
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CERTIFICATE OF LIABILITY INSURANCE

9/1/2025

DATE (MM/DD/YYYY)

9/1/2024

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER [ ockton Companies, LLC CONTACT
Three City Place Drive, Suite 900 PHONE i) PoX o).
St. Louis MO 63141-7081 L K6,
(314) 432-0500 ADDRESS:
midwestcertificates@lockton.com INSURER(S) AFFORDING COVERAGE NAIC #
iNsurer A : Safety National Casualty Corporation 15105
INSURED o 1 Behavioral Health insurer B: Acadia Assurance Company 16040
1442557 455 Silicon Valley Blvd. INSURER C :
San Jose CA 95131 INSURER D :
INSURER E :
INSURER F :
COVERAGES CERTIFICATE NUMBER: 19945535 REVISION NUMBER: XXXXXXX

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

ADDL|SUBR]
IETSQ TYPE OF INSURANCE INSD | WVD POLICY NUMBER (l\m}ﬂcn)(vﬁfn (53%6%7\(5’@5) LIMITS
B | X | COMMERCIAL GENERAL LIABILITY N | N| AAC-2024-001 9/1/2024 | 9/1/2025 | EACH OCCURRENCE s 10,000,000
DAMAGE TO RENTED
CLAIMS-MADE OCCUR PREMISES (Ea occurrence) | $ 10,000,000
MED EXP (Any one person) $ XXXXXXX
PERSONAL & ADV INJURY | $ 10,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 10,000,000
X | poLicy RO Loc PRODUCTS - COMP/OP AGG | $ 10,000,000
OTHER: $
A | AUTOMOBILE LIABILITY N N | CA 6675762 9/1/2024 9/1/2025 C(E 2"2@%@%? INGLE LIMIT $ 1,000,000
X | ANY AUTO BODILY INJURY (Per person) | $ XX XXXXX
i oo pae st £ XXXXXXX
AUTOS ONLY AUTOS ONLY (Per accident) § XXXXXXX
$§ XXXXXXX
B UMBRELLALIAB | ¥ | occUR N | N| AAC-2024-002 9/1/2024 9/1/2025 EACH OCCURRENCE $ 10,000,000
B EXCESS LIAB 100% reinsured by
B X X | CLAIMS-MADE *Various Underwiiters AGGREGATE $ 10,000,000
DED | | RETENTION $ § XXXXXXX
WORKERS COMPENSATION PER OTH-
A | AND EMPLOYERS' LIABILITY vIN N| 1DS4063731 V&AOS) onmooa | onnoes | X |Starure || 2R
A | ANY PROPRIETOR/PARTNER/EXECUTIVE PS4063733 (WI) 9/1/2024 9/1/2025 E.L. EACH ACCIDENT $ 1,000,000
OFFICER/MEMBER EXCLUDED? N/A * *
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| $ 1,000,000
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | $ 1,000,000
B | Professional Liability N N | AAC-2024-001 9/1/2024 9/1/2025 $10,000,000 Per Medical Incident
(Claims Made) $10,000,000 Aggregate

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)
*Various Underwriters: Chubb NAIC code 1128488; Hamilton NAIC code 1126005; Canopius NAIC code 1126004; Chaucer NAIC code 1127084; Berkshire Hathaway
NAIC code 1120030; MS Amlin NAIC code 1128001

CERTIFICATE HOLDER

CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE

THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED

ACCORDANCE WITH THE POLICY PROVISIONS.

IN

19945535
County of Mariposa
5362 Lemee Lane
P.O. Box 99 AUTHORIZED REPRESENTATI
Mariposa CA 95338
|
© 1988-2
ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD

CORD CORPORATION. All rights reserved.




MARIPOSA COUNTY

Board of Supervisors

RESOLUTION - ACTION REQUESTED 2024-492

MEETING: November 12, 2024

TO: The Board of Supervisors

FROM: Kristina Keheley, Health and Human Services Agency Director

RE: Approve First Amendment to the Three-Year Memorandum of Understanding (MOU),

with Valley Regional Counties of Human Services Mutual Aid Plan to Support Human
Services Agencies, for Their Ability to Maintain Services in Times of Disaster or Other
Emergencies to Extend the Term for One Year; and Authorize the Board of Supervisors
Chair to Sign the MOU

RECOMMENDATION AND JUSTIFICATION

Approve First Amendment to the Three-Year Memorandum of Understanding (MOU), with Valley
Regional Counties of Human Services Mutual Aid Plan to Support Human Services Agencies, for Their
Ability to Maintain Services in Times of Disaster or Other Emergencies to Extend the Term for One
Year; and Authorize the Board of Supervisors Chair to Sign the MOU.

Under this MOU, mutual aid between counties will be for a specific, agreed upon period of time for
each emergency response related to a Disaster CalFresh program. Counties agree to provide up to 14
calendar days of mutual aid. Participating counties include Fresno, Kern, Kings, Madera, Mariposa,
Merced, San Joaquin, San Luis Obispo, Stanislaus, and Tulare.

BACKGROUND AND HISTORY OF BOARD ACTIONS

On April 20, 2021 the Board approved the initial Three-Year Memorandum of Understanding with
Valley Regional Counties of Human Services Mutal Aid Plan through Resolution No. 2021-209.

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION

Do not approve and this MOU is withdrawn, Mariposa County will no longer be a contributing member
of the mutual aid plan and forego a highly collaborative program to meet client needs during dire
circumstances.

FINANCIAL IMPACT

None

ATTACHMENTS

1. Valley Regional Counties MOU for D-CalFresh 2021-2024_11152021 (1) (1)
2. First Amendment Disaster CF MOU Valley Regional Counties_No Signature Page (1)
3. Resoultion 2021-209

ID: 1755 1 2024-492



VOTE RESULT

RESULT: Adopted (UNANIMOUS)

MOVER: District IV Supervisor Wayne Forsythe
SECONDER: District lll Supervisor Danette Toso
AYES:

District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il
Supervisor Toso, District IV Supervisor Forsythe, District || Supervisor Poe

ID: 1755 2 2024-492



DISASTER CALFRESH PROGRAM
MEMORANDUM OF UNDERSTANDING (MOU)
VALLEY REGIONAL COUNTIES - MUTUAL AID PLAN
PROTOCOL FOR POST-DISASTER SUPPORT/SERVICES ACCOMMODATION

This Memorandum of Understanding (MOU) is made and entered into by and between the
Counties of Fresno, Kern, Kings, Madera, Mariposa, Merced, San Joaquin, San Luis Obispo,
Stanislaus, and Tulare (referred to collectively as “Mutual Aid Counties”).

Purpose

The purpose of the Valley Regional Counties of Human Services Mutual Aid Plan is to
support partner county human services agencies and their ability to maintain services in times
of disaster or other emergencies.

Participating counties in this MOU listed alphabetically:
e Fresno

Kern

Kings

Madera

Mariposa

Merced

San Joaquin

San Luis Obispo

Stanislaus

Tulare

. General Policy
The general policy provides that:

e Each county is responsible for the training of its personnel in the implementation of
this plan.
e Use of this plan is voluntary.

Mutual aid between counties will be for a specific, agreed upon period of time for each
emergency response related to operating a Disaster CalFresh Program. Counties agree to
provide up to fourteen (14) calendar days of mutual aid. The requesting Welfare Director, or
designee, may make special arrangements with the providing Welfare Director to continue
duty assignments of a mutual aid person for more than fourteen (14) calendar days.

This MOU does not prevent the Disaster County from seeking assistance from another
Mutual Aid County outside of this agreement.



3. Term
This MOU shall become effective upon the date signed by each County’s Board of
Supervisors, or designee, and shall terminate on October 31, 2024. This MOU may be
extended for one additional twelve month period upon the written approval of all parties no
later than thirty (30) days prior to expiration.

4. Termination
A County’s participation in this MOU may be terminated at any time by the County, or its
Welfare Director or designee, upon giving thirty (30) days advance written notice of an intent
to terminate to the other parties. The termination of a County’s participation in this MOU
will not terminate this MOU as it relates to the remaining parties. This MOU may be
terminated upon the written agreement of all parties.

5. Definitions

a. “Mutual Aid Counties” means the counties that have entered into this MOU to provide
post-disaster recovery support in the event of a catastrophic disaster — either natural or
man-caused.

b. “Disaster Mutual Aid County” means the county is need of post-disaster support
assistance/services due to a catastrophic disaster. This county may also be referred to as
the Disaster County.

c. “Supporting Mutual Aid County” means the county providing the post-disaster support
assistance/services to a Disaster County. This county may also be referred to as the
Supporting County.

d. “Disaster CalFresh (D-CalFresh)” in California and Disaster Supplemental Nutrition
Assistance Program (D-SNAP) means the Federal post-disaster food assistance program.
The program is authorized by the Food Stamp Act of 1977, as amended, and the Robert
T. Stafford Disaster Relief and Emergency Assistance Act of 1988, administered by the
United States Department of Agriculture (USDA), Food and Nutrition Service (FNS).

e. “EBT” means the electronic benefits transfer system, which is the electronic issuance of
CalFresh and/or cash benefits to eligible households.

f. “CalFresh Program benefit issuance services” means any CalFresh/SNAP benefit
issuance disaster assistance program which the county is obligated to initiate/implement
during the aftermath of a disaster occurrence within the county’s jurisdiction.

g. “Catastrophic Disaster” means a Presidential Declaration for Individual Assistance has
been declared in the affected area.



6. Responsibilities of the Mutual Aid Counties
6.1. The Mutual Aid Counties (MAC) shall have the following shared responsibilities:

a. To immediately notify the other Mutual Aid County of any changes to the post-
disaster cross-county support activities/services that are set forth in this MOU.
Amendments to this MOU will only be effective when agreed to in writing by
all of the parties.

b. Establish the rules for invoking the protocol for post-disaster support
accommodation as agreed upon in this MOU.

C. Establish disaster security profiles to enable their designated disaster
employees to process the Mutual Aid County’s disaster applications.

d. To notify the other mutual aid counties of any changes to Key County Contacts
set forth in Exhibit A, attached hereto and by this reference incorporated
herein. It is understood that the contents of Exhibit A will change over time.

6.2 The Disaster County shall be responsible to invoke the protocol of the Mutual Aid
County post-disaster support/services accommodation process and:

a. Obtain approval for waivers of program policies that are specific to that catastrophic
disaster event from the appropriate Federal oversight agencies to include the Mutual
Aid County providing recovery services to the Disaster County under this MOU.

b. Create all public statement templates, which the Disaster County will be asking the
Supporting County to disseminate to the various broadcasting and news print media
in the Supporting County’s jurisdiction. Standard public statement templates shall
include:

i. The location of the disaster processing sites and the capacity of
computers/workstations,

ii. The dates and times when the disaster processing sites will be operating,

iii.  The required documents needed to apply for the disaster assistance
programs, and

iv. The various methods of applying for the disaster assistance programs.

6.3 If possible, the Supporting County shall:

a. Be responsible to act upon the Disaster County’s request to implement the Mutual
Aid County protocol for disaster support/services accommodation process along
with other responsibilities as soon as administratively feasible, but no greater than
forty-eight (48) hours after receipt of the request.



b. In the event the Supporting County is unable to comply with any of the post-
disaster support/services that are negotiated in the MOU, the Supporting County
shall immediately inform the Disaster County of its inability to comply with the
specific terms of the MOU.

c. The Mutual Aid Counties agree that there will be no financial penalty upon that
Supporting County’s inability to comply with the specific post-disaster support /
services requested in this MOU.

6.4 The Disaster County acknowledges it shall be liable for all errors and overpayments
made by the Supporting County, and no claims or request for financial restitution shall
be made against the Supporting County.

6.5 The Disaster County will be responsible for submitting all required Federal, State or
local reports to the appropriate agency or agencies.

6.6 The Disaster County will be responsible for its own settlement and reconciliation.

6.7 Each Mutual Aid County acknowledges it shall be liable for bodily or personal injury or
death of any person, or loss of any property arising out of actions or inactions taken by
its own officer, agents, or employees.

Rules of Invoking the Protocol for Post-Disaster Support/Services Accommodation
7.1. In the event of a catastrophic disaster, the Mutual Aid Counties shall follow the rules of
invoking the protocol for post-disaster support/services accommodation which are:

a. Disaster County will submit a request for Disaster CalFresh Program (D-
CalFresh) implementation.

b. Upon authorization from the USDA-FNS to implement a D-CalFresh Program,
the Disaster County will conduct a full evaluation on the extent of damages from
the catastrophic disaster to assess the scope of assistance that will be needed from
the Supporting Mutual Aid Counties.

c. Assoon as administrative feasible, the Disaster County notify the Supporting
Mutual Aid County by telephone, fax or email when post-disaster support services
or assistance are needed from the Supporting Mutual Counties:

I.  The level of communication will be between the head or designee of
the agency overseeing the county’s Disaster CalFresh Program and the
head or designee(s) of the Supporting Mutual Aid County overseeing
the county’s CalFresh Program, with additional communications being
conducted between the appropriate county personnel who will have to
implement the agreed upon services as stated in this MOU. D-
CalFresh Program Mutual Aid County Contact information is set forth
in Exhibit A to this MOU;



ii.  The initial communication shall include the county’s analysis of the
devastation, to the extent known the type of assistance support/services
the Disaster County is requesting from the Supporting County, and the
estimated time period the assistance support is needed. As conditions
change, the Disaster County can submit modified requests for
assistance;

iii.  This initial communication will allow the Mutual Aid Counties to
internally prepare personnel for the additional support/services.

7.2. The Supporting County, may provide the following post-disaster support
services/activities as needed by the Disaster County.

a.

Assistance with locating and securing lodging or shelter for Disaster County
employees;

Assistance with locating and procuring meals for Disaster County employees;
Assistance with transportation or travel cost reimbursement;

Technical Assistance which may include, but is not limited to assistance with
consortia system, ebtEDGE/EBT functionality access, security and password
changes, computer, laptop and connectivity assistance, and telephone and web
access assistance;

Up to ten (10) worksite locations which could be located at County district offices
or local assistance centers;

Personnel support — The Mutual Aid Counties agree the Disaster County shall be
responsible to reimburse all associated costs for personnel support provided by
Supporting County. Disaster County Personnel support services may include, but
are not limited to, the following:

i.  On-site support to assist at the disaster response centers in the
Disaster County;

ii.  All costs to transport, house and feed the personnel from the
Supporting County in the Disaster County;

iii.  Virtual support to assist with the processing of on-line
applications, scanned applications/documents and/or EBT
demographic and benefit authorization files:

a) The Supporting County, if feasible, will assist the Disaster
County in processing its on-line or paper disaster
applications.



b) The Mutual Aid Counties agree the Supporting County
shall transmit the demographic and benefit authorization
files for all of the disaster applications that it processes to
the Disaster County’s EBT contractor.

c) Call Center Support — to assist with the processing of on-
line applications, scanned applications/documents and/or
EBT demographic and benefit authorization files, and will
assist callers in the Disaster County with answering general
questions about resources and D-CalFresh.

iv. The Supporting County is responsible to complete timesheets,
provide receipts and other verifications and other required
documents that are needed for the Disaster County to obtain FEMA
reimbursement for the Mutual Aid County assistance.

g.  Technical support — The Mutual Aid Counties agree the Disaster County shall be
responsible to reimburse all associated costs for the technical support provided by
the Supporting County. Technical support services may include, but are not limited
to, the following:

i Lending of Personal computer (PC) software and/or hardware;
ii. Issuance of the Disaster County’s disaster EBT cards;
iii. Issuance of the Disaster County’s disaster CalFresh benefits;

iv. On-line or batch set-up and benefit authorization;

V. Creation of “special” security profiles for Mutual Aid Counties
assignment to personnel (inquiry and update profiles).

Vi. Training in how Supporting County assistance is to be delivered.

7.3 To the extent possible, the Mutual Aid Counties are to explore options of remote
assistance to avoid travel to the disaster zones and exposure to potential harm. Remote
assistance options may include:

a. Processing faxed, scanned, mailed or emailed disaster applications,

b. Using Skype or other forms telecommuting such as webinars and conference
calls to interview or meet,

c. Using Virtual Private Network accounts (VPN),

d. Using www.mybenefitscalwin.org or www.C4Y ourself.com and



e. Working with the consortium to leverage technical capability when available
for remote Mutual Aid County assistance.

7.4 Prior to the end of the assigned application period, the Mutual Aid counties shall jointly
agree to an end date of the support activities.

IN WITNESS THEREOF, the Parties hereto have caused this Memorandum of Understanding to
be executed and attested by their proper offices thereunto duly authorized, as of the day and year
written.
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0CT 122021
Dated: County of Kern

PHILLIP PETERS

Phillip Peters, Chairperson of the Board of
Supervisors of the County of Kern

Attest:
Kathleen Krause
Clerk of the Board

By: w«' Q? &
Clerk of the Board

Approved as to Form:
Office of the County Counsel

oy . Ul

Bryan Walters, Deputy County Counsel

Dated: 9/21/2021




Dated:

July 20, 2021

County of Kings
P ,,/’\\
By: (e Doy
Craig Pedersen, Chairperson of the Board of
Superyisors of the County of Kings

Attest:
Catherine Venturella
Clerk of Board of Supervisors

oy Ot alncal 0.

[TITLE] Clerk of Board of Supervisors




Dated:

By:

NS

Approved as to Legal Fcrrﬂ
COUNTY COUNSEL
Crysta[ M. Pizano/é}'m«:cwam,mzamemw

ano@lozanosmith.com G =US O = Lozano

Digitally signed by: Crystal M. Pizano
D)
Sghith

Date: 2021.05.12 14:54:22 -07'00°

County of Madera

By: ﬂo\u & y :Mk,«_l

Chairman, of the Boayd of Supervisors
of the County of Madera

Attest: %
Karefl Pogue g .
Clerk, Board of Supervisors



Dated:

4 20 -2

County of Mariposa

B

y: Ty
Mq&shall Long,\@yf;perzé/of the Board of

Supervisors of the Count§0f Mariposa

Attest:
Rene LaRoche
Clerk of the Board

¢
By:
Clerk of the Board

APPROVED AS TO FORM:

Z STEVEN W. %AHLEM

COUNTY COUNSEL



Dated: JuL 2 7 2021 County of Merced

o Wby £y

‘Daron McDaniel, Chairpefson of the Board
of Supervisors of the County of Merced

Attest:

James L. Brown
Clerk of the Board of Supervisors

oy L

Approved as to Legal Form:
Forrest W. Hansen
Merced County Counsel

By: /V /V z
Da(yidI Hood

Deputy County Counse

Date: 7/ / ?/ 2]




COUNTY OF SAN JOAQUIN

ATTEST: RACHEL DeBORD COUNTY OF SAN JOAQUIN, a
Clerk of the Board of Supervisors political subdivision of the State
of the County of San Joaquin of California

State of-California / P

By: _/\ M W A7 ===\ By: | / am Af]j '
Clerk N[ Chaitman, TOM PATTI

Date: 0[/2@/ 2 Board of Supervisors

Date: 28 /2—/

APPROVED AS TO FORM:
OFFICE OF THE COUNTY COUNSEL

BKMM/% 2. Q&Mlb
KIMBERIZY D. JOHNSON

Assistant County Counsel
Date: 8/20/21




Valley Region Counties - Mutual Aid Plan

Dated: \SU\UI X?)}Q()'Z\

MOU-Mutual Aid Counties 4/13/2021

DSS MOU# U056 2021

County of San Luis Obispo

By: Seprrs Lomphnd
Chairperson of the Board of Supervisors of
the County of San Luis Obispo

Attest:

WADE HORTON
Ex-Officio Clerk of the Board of Supervisors

By: \/MW

Deputy Clerk

Approved as to Form

San LugsObis c%y
By: m

“Paniel Tatick for Rita Neal

Ogewry Coury ComwsgL

(Title)

15



Apr 23,2021

Dated: County of Stanislaus

Kathron M Haprwel

By: Kathryn M. Harwell (Apr 23, 2021 13:12 PDT)

Kathryn M. Harwell, Director of Stanislaus
County Community Services Agency

Attest:
Michelle Stone

Administrative Clerk IT

Watene

Administrative Clerk IT

By:

Apr 21,2021

Dated: Approved as to form:
County Counsel

—15L

By' Todd James (Apf1, 2021 12:36 PDT)

Todd James
Deputy County Counsel




Exhibit A: Key County Contacts

Dated: County of Tulare

By:
. of the Board
oI dupervisors o1 e Lounty of Tulare

Attest:
Jason T. Britt
County Administrative Officer

By

Approve As To Form:
County Counsel

ay: Aasn K Firras 5412021

Deputy

Matter No: 2021445




Exhibit A: Key County Contacts

Fresno County

Primary Contact

DSS Key Contact

Name Sanja Bugay Joshua Hernandez

Title Director Deputy Director

Address 205 W. Pontiac Way, Bldg. 2 205 W. Pontiac Way, Bldg. 3
Clovis, CA93612 Clovis, CA 93612
(559) 600-2301 (559) 600-4157

Desk Phone #

Back-up #

Email sbugay@fresnocountyca.gov joshernandez@fresnocountyca.gov
MOU Contact DSS Secondary Contact

Name Chameng Thao Linda Du'Chene

Title Staff Analyst Deputy Director

Address 205 W. Pontiac Way, Bldg. 2
Clovis, CA 93612 3500 Never Forget Ln. Bldg. 1

Desk Phone # (559) 600-2326 Clovis, CA 93612

Back-up# (559) 600-2875

Email chthao@fresnocountyca.gov lduchene@fresnocountyca.gov

Kern County

Primary Contact

Back-up Contact

Name

Angela Garcia

Valerie Rangel

Title Assistant Program Director Program Director
Address PO Box 511 PO Box 511
Desk Phone # Bakersfield, CA 93302 Bakersfield, CA 93302
Back-up # 661-873-2820; 661-873-2826 661-873-2824; 661-873-2826
Email garciaan@kerndhs.com rangelv@kerndhs.com

MOU Contact Director (if not already included)
Name Valerie Rangel Dena Murphy
Title Program Director Director
Address PO Box 511 PO Box 511
Desk Phone # Bakersfield, CA 93302 Bakersfield, CA 93302
Back-up# 661-873-2824; 661-873-2826 |661-631-6646; 661-633-7307
Email rangelv@kerndhs.com murphyd@kerndhs.com

Updated 8/31/2023



mailto:dneira@fresnocountyca.gov
mailto:LDuchene@fresnocountyca.gov
mailto:ccao@fresnocountyca.gov
mailto:esparzm@kerndhs.com

Exhibit A: Key County Contacts

Kings County Primary Contact Back-up Contact
Name Brandon Moreno Aime Hernandez
Title Program Specialist Program Manager
Address 1400 W Lacey Blvd Bldg 8, 1400 W Lacey Blvd Bldg. 8
Hanford, CA 93230 Hanford, CA 93230
Desk Phone # 559-852-2232 559-852-4254
Back-up #
Email Brandon.Moreno@co.kings.ca.us Aime.hernandez@co.kings.ca.us
MOU Contact Director (if not already included)
Name Patricia Martinez Sanja K. Bugay
Title Director
Address 1400 W Lacey Blvd Bldg 12,
Hanford, CA 93230
Desk Phone # 559-852-2262 559-852-2200
Back-up#
Email patricia.martinez(@co.kings.ca.us Sanja.Bugay@co.kings.ca.us
Madera County Primary Contact Back-up Contact
Name Carmen Noval-Martinez Steve Duckworth
Title Program Manager Deputy Director
Address PO BOX 569 PO BOX 569
Madera, CA 93639 Madera, CA 93639
Desk Phone # 559-675-2364 559-675-2374
Back-up #
Email Carmen.noval@maderacounty.com | Steve.duckworth@maderacounty.com
MOU Contact Director (if not already included)
Name Raeanne Jain Deborah Martinez
Title Administrative Analyst Director
Address PO BOX 569 PO BOX
Madera, CA 93639 Madera, CA 93639
Desk Phone # 559-675-7845 559-675-7841
Back-up#
Email Raeanne.Jain@maderacounty.com | Deborah.Martinez@maderacounty.com

Updated 8/31/2023
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Exhibit A: Key County Contacts

Mariposa County

Primary Contact

Back-up Contact

Name

Launa Gann

Alicia Finley

Title Program Manager Eligibility Specialist Supervisor
Address 5362 Lemee Lane 5362 Lemee Lane
PO Box 99 PO Box 99
Mariposa, CA 95338 Mariposa, CA 95338
Desk Phone # (209)742-0913 (209)742-0843
Back-up # (209)347-7030 (209)347-6033
Email lgann@mariposacounty.org afinley@mariposacounty.org
MOU Contact Director (if not already included)
Name Dumile Wilson Shannon Gadd
Title Administrative Analyst | Director
Address 5362 Lemee Lane, 5362 Lemee Ln
PO Box 99 PO Box 99
Mariposa, CA 95338 Mariposa, CA 95338
Desk Phone # 209-742-0971 (209)742-0892
Back-up# 209-628-8173 (209)742-0961
Email dwilson@mariposacounty.org sgadd@mariposacounty.org

Merced County

Primary Contact

Back-up Contact

Name

Lupe Cisneros

Mary Ellen Arana

Title Program Manager Deputy Director
Address 2115 Wardrobe Ave 2115 Wardrobe Ave
P.O. Box 112 P.O. Box 112
Merced, CA 95341 Merced, CA 95341
Desk Phone # (209) 385-3000 ext. 5301 (209) 385-3000 ext. 5455
Back-up #
Email Lupe.Cisneros@countyofmerced.com MaryEllen.Arana@countyofmerced.com
MOU Contact Director (if not already included)
Name Michelle Smith Yvonnia Brown
Title Staff Services Analyst Director
Address 2115 Wardrobe Ave 2115 Wardrobe Ave
P.O. Box 112 P.O. Box 112
Merced, CA 95341 Merced, CA 95341
Desk Phone # (209) 385-3000 ext. 5262 (209) 385-3000 ext. 5300
Back-up#
Email Michelle.Smith2@countyofmerced.com | Yvonnia.Brown@countyofmerced.com

Updated 8/31/2023
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Exhibit A: Key County Contacts

San Joaquin County

Primary Contact

Back-up Contact

Name

Audrey Mathers

Melissa Mullin

Title Management Services HSA Staff Analyst
Administrator

Address San Joaquin County Human San Joaquin County Human
Services Agency Services Agency
102 S. San Joaquin St. 102 S. San Joaquin St.
Stockton, CA 95202 Stockton, CA 95202

Desk Phone # (209) 468-1798 (209) 468-2043

Back-up # (209) 468-1000 (209) 468-1000

Email amathers@sjgov.org mmullin@sjgov.org
MOU Contact Director (if not already included)

Name Audrey Mathers Chris Woods

Title Management Services Director
Administrator

Address San Joaquin County Human San Joaquin County Human
Services Agency Services Agency
102 S. San Joaquin St. 102 S. San Joaquin St.
Stockton, CA 95202 Stockton, CA 95202

Desk Phone # (209) 468-1798 (209) 468-1157

Back-up# (209) 468-1000 (209) 468-1156

Email amathers@sjgov.org cwoods@sjgov.org

San Luis Obispo County

Primary Contact

Back-up Contact

Name Robb Koch Emma Caballero
Title Program Manager Program Review Specialist
Address 3433 South Higuera ST 3433 South Higuera ST
PO Box 8119 PO Box 8119
San Luis Obispo CA 93403 San Luis Obispo CA 93403
Desk Phone # 805-781-1895 805-781-1885
Back-up # 805-471-9395 805-781-1800
Email rkoch@co.slo.ca.us ecaballero@co.slo.ca.us
MOU Contact Director (if not already included)
Name Devin Drake
Title
Address 3433 South Higuera ST

Desk Phone #
Back-up#
Email

PO Box 8119
San Luis Obispo CA 93403
805-781-1834
805-310-2747

ddrake@co.slo.ca.us

Updated 8/31/2023
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Exhibit A: Key County Contacts

Stanislaus County

Primary Contact

Back-up Contact

Name Amanda Sharp Deliah Vasquez

Title Director StanWORKSs Asst. Director

Address 251 E. Hackett Road 251 E. Hackett Road
Modesto, CA 95358 Modesto, CA 95358

Desk Phone # (209) 558-2500 (209) 558-2540

Back-up # (209) 558-2505 (209)558-2500

Email SharAm(@stancounty.com Vasqude@stancounty.com

MOU Contact Director (if not already included)

Name

Title

Address Contracts Department

Desk Phone #

Back-up# csa-contracts@stancounty.com

Email

Tulare County

Primary Contact

Back-up Contact

Name

Idalia Gonzalez

Anita Suarez

Title CalFresh Program Specialist 11 Unit Manager- Change
Management, Program Policy, and
Training
Address 4031 W. Noble Ave, 4031 W. Noble Ave,
Visalia CA 93277 Visalia CA 93277
Desk Phone # 559-623-0142 559-623-0240
Back-up # 559-972-4017 559- 731-8813
Email IGonzale@tularecounty.ca.gov ASuarez@tularecounty.ca.gov
MOU Contact Director (if not already included)
Name Vienna Barnes Anita Ortiz
Title Human Services Deputy Director | Human Services Director
Address 5957 S. Mooney Blvd 5957 S. Mooney Blvd
Visalia CA 93277 Visalia CA 93277
Desk Phone # 559-624-8073 559-624-8087
Back-up# 559-690-0421 559-624-8075
Email VBarnes@tularecounty.ca.gov AOrtiz2@tularecounty.ca.gov

Updated 8/31/2023
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FIRST AMENDMENT TO DISASTER CALFRESH PROGRAM
MEMORANDUM OF UNDERSTANDING VALLEY REGIONAL COUNTIES MUTUAL AID PLAN
PROTOCOL FOR POST DISASTER SUPPORT/SERVICES ACCOMMODATION

This First Amendment to Disaster CalFresh Program Memorandum of Understanding (MOU)
Valley Regional Counties Mutual Aid Plan Protocol for Post Disaster Support/Services
Accommodation is made and entered into by and between the COUNTIES OF FRESNO, KERN,
KINGS, MADERA, MARIPOSA, MERCED, SAN JOAQUIN, SAN LUIS OBISPO, STANISLAUS, AND
TULARE (referred to collectively as “MUTUAL AID COUNTIES”).

WHEREAS, on the September 28, 2021 MUTUAL AID COUNTIES entered into a MOU to support
partner county Human Services Agencies and their ability to maintain services in times of
disaster or other emergencies (B-21-587); and

WHEREAS, MUTUAL AID COUNTIES now desire to amend certain provisions of the MOU.
NOW, THEREFORE, in consideration of mutual obligations in the MOU and for other good

consideration, the receipt and sufficiency of which is hereby acknowledged, the parties to this
AMENDMENT, AGREE AS FOLLOWS:

1. Term (Section 3) shall be changed to: This MOU shall become effective upon the date
signed by each County’s Board of Supervisors, or designee, and shall terminate on October
31, 2025.

3. All other provisions of the MOU shall remain unchanged.

IN WITNESS WHEROF, MUTUAL AID COUNTIES have executed this Amendment effective on the
date and year written:

First Amendment to Disaster CalFresh MOU
Mutual Aid Counties



MARIPOSA COUNTY

HHS/Employment and Community Services - (209) 966-2000

RESOLUTION - ACTION REQUESTED 2021-209

MEETING: April 20, 2021

TO: The Board of Supervisors
FROM: Shannon Gadd, Health and Human Services Agency Director
RE: Memorandum of Understanding (MOU) with Valley Regional Counties

RECOMMENDATION AND JUSTIFICATION:

Approve a Three-Year Memorandum of Understanding (MOU) with Valley Regional
Counties of Human Services Mutual Aid Plan to support human services agencies and
their ability to maintain services in times of disaster or other emergencies; and
Authorize the Board of Supervisors Chair to sign the MOU.

Under this MOU, mutual aid between counties will be for a specific, agreed upon
period of time for each emergency response related to a Disaster CalFresh program.
Counties agree to provide up to 14 calendar days of mutual aid. Participating counties
include Fresno, Kern, Kings, Madera, Mariposa, Merced, San Joaquin, San Luis
Obispo, Stanislaus, and Tulare.

BACKGROUND AND HISTORY OF BOARD ACTIONS:
The Board of Supervisors has no prior history with the mentioned group of
counties for this specific purpose.

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION:

If this MOU is withdrawn, Mariposa County will no longer be a contributing member of
the mutual aid plan and forego a highly collaborative program to meet client needs
during dire circumstances.

FINANCIAL IMPACT:
There are no additional costs associated with this MOU at the present time.
There is no impact to the County General Fund.

ATTACHMENTS:
MOU - Valley Regional Counties Mutual Aid (PDF)

RESULT: ADOPTED BY CONSENT VOTE [UNANIMOUS]
MOVER: Miles Menetrey, District V Supervisor
SECONDER: Wayne Forsythe, District IV Supervisor

AYES: Smallcombe, Sweeney, Long, Forsythe, Menetrey

REF ID# 11621



MARIPOSA COUNTY

Board of Supervisors

RESOLUTION - ACTION REQUESTED 2024-493

MEETING: November 12, 2024

TO: The Board of Supervisors

FROM: Kristina Keheley, Health and Human Services Agency Director

RE: Approve a Memorandum of Understanding (MOU), with Kaiser Foundation Health

Plan, Inc, for the Coordination of Whole Child Model Services; and Authorize the
Board of Supervisors Chair to Sign the MOU

RECOMMENDATION AND JUSTIFICATION

Approve a Memorandum of Understanding (MOU), with Kaiser Foundation Health Plan, Inc, for the
Coordination of Whole Child Model Services; and Authorize the Board of Supervisors Chair to Sign the
MOU.

This Memorandum of Understanding (MOU) is entered into by Kaiser Foundation Health Plan and
County of Mariposa, a local health department (LHD) effective as of January 1, 2025 to provide
coordination of services under the Whole Child Model.

Whole Child Model Services result in improved care coordination for primary, specialty, and behavioral
health services for California Children's Services (CCS) and non-CCS conditions. The benefits are
consistent with CCS program standards and provided by CCS paneled providers, specialty care centers,
and pediatric acute care hospitals.

The WCM approach meets the six goals for CCS Redesign:

Implement Patient and Family Centered Approach

Improve Care Coordination through an Organized Delivery System

Maintain Quality

Streamline Care Delivery

Build on Lessons Learned

Cost Effective the approach is consistent with the primary goals of providing comprehensive treatment
and focusing on the whole child, including the child’s full range of needs rather than only on the CCS
health condition.

BACKGROUND AND HISTORY OF BOARD ACTIONS

Kaiser Foundation Health Plan is one of the managed care plans for Mariposa County under the County Organized
Health System (COHS).

Senate Bill (SB) 586 authorized the Department of Health Care Services (DHCS) to establish the Whole Child Model
(WCM) program in designated County Organized Health System (COHS) or Regional Health Authority counties to
incorporate California Children’s Services (CCS) program covered services for Medi-Cal eligible CCS children and youth
into a Medi-Cal managed care plan (MCP) contract. The goal of the WCM Program is to provide comprehensive

ID: 1770 1 2024-493



treatment and focus on the whole child, including, the child’s full range of medical needs. This includes a patient and
family centered approach, providing care coordination through an organized delivery system, and driving
improvements in quality of care for WCM members.

Effective January 1, 2025, AB 118 authorizes DHCS to expand the WCM program for Medi-Cal eligible CCS children and
youth enrolled in a MCP served by a COHS in the following counties: Butte, Colusa, Glenn, Mariposa, Nevada, Placer,
Plumas, San Benito, Sierra, Sutter, Tehama, and Yuba.

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION

Do not approve this MOU, children with complex medical conditions will have difficulty accessing
services and navigating programs. Additionally, it will inhibit Mariposa County Health Services from
coordinating services across delivery systems. Lastly, this would result in our county being non-
compliant with the DHCS requirement outlined in CCS-NL-12-1223.

FINANCIAL IMPACT

None

ATTACHMENTS
1. KP and Mariposa County_ WCM MOU

VOTE RESULT

RESULT: Adopted (UNANIMOUS)

MOVER: District IV Supervisor Wayne Forsythe

SECONDER: District lll Supervisor Danette Toso

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il

Supervisor Toso, District IV Supervisor Forsythe, District || Supervisor Poe

ID: 1770 2 2024-493



MEMORANDUM OF UNDERSTANDING
BETWEEN
KAISER FOUNDATION HEALTH PLAN, INC.
MEDI-CAL MANAGED CARE PLANS AND
COUNTY Of MARIPOSA CALIFORNIA CHILDRENS SERVICES (CCS) WHOLE

CHILD MODEL PROGRAM

BACKGROUND

The California Children’s Services (CCS) Program provides diagnostic and treatment
services, medical case management, and physical and occupational therapy services to
children under age 21 with CCS eligible medical conditions. The CCS Program is
administered as a partnership between the California Department of Health Care
Services (DHCS), County health departments, Regional Health Authority (RHA),
alternate health care service plan (AHCSP), and some County Organized Health
Systems (COHS) plans. Health and Safety Code (H&S Code), Section 123800 et seq.
is the enabling statute for the CCS Program. The explicit legislative intent of the CCS
Program is to provide Medically Necessary services for CCS-eligible children. The
statute also requires that DHCS and the County cooperate with local public or private
agencies and providers of medical care to proactively identify and enroll CCS eligible
children.

Senate Bill (SB) 586 (Chapter 625, Statutes of 2016) authorized DHCS to establish the
Whole Child Model (WCM) for Medi-Cal eligible CCS children enrolled in a MCP that is
a COHS or Regional Health Authority, within designated counties. WCM incorporates
CCS covered services for certain Medi-Cal eligible CCS children into the applicable
MCP Contract Additionally, under the WCM, responsibility for the CCS case
management, care coordination, provider referral, and service authorization functions
move from the County to the WCM MCP. Assembly Bill (AB) 2724 (Chapter 73, Statutes
of 2022) added a new section to define an AHCSP and to authorize DHCS to enter into
one or more comprehensive risk contracts with an AHCSP as a primary MCP in
specified geographic areas effective January 1, 2024. AB 118 (Chapter 42, Statutes of
2023) authorizes the expansion of the WCM program for Medi-Cal eligible CCS children




and youth enrolled in a MCP served by a COHS, AHCSP, or RHA, into 12 additional
counties no sooner than January 1, 2025.

The medical conditions covered by the CCS Program are outlined and authorized in
California Code of Regulations (CCR), title 22, sections 41401 - 41518.9. These
regulations are further clarified by CCS Numbered Letters (NLs).

Il. PURPOSE

The purpose of this Memorandum of Understanding (MOU) between County of Mariposa
(County) and Kaiser Foundation Health Plan, Inc. (MCP) (“Parties”, collectively) is to
identify each party’s responsibilities and obligations to each other in accordance with and
based on H&S Code section 123800 et seq., statutory requirements related to
administration of the CCS Program by local county programs, the MCP’s respective
contract with DHCS, and all other applicable authorities. This MOU outlines the respective
roles of the County and the MCP to coordinate care, conduct administrative activities, and
engage in information exchange activities required for the effective and seamless delivery
of CCS services to CCS eligible Members. This MOU is a binding contractual agreement.

The County and/or DHCS will retain all administrative responsibilities of case
management, care coordination, provider referral, and service authorization functions of
the CCS Program as it pertains to CCS State-only Members or Members that are
currently in Fee for Service Medi-Cal.

ll. TERM

This MOU is in effect as of January 1, 2025 and continues until terminated or amended
in accordance with terms in this MOU. MCPs must submit all fully executed MOUs to
their Managed Care Operations Division (MCOD) Contract Manager for file and use. In
their submissions, MCPs must attest that they did not modify any of the provisions of
this MOU Template except to add provisions that do not conflict with or reduce either
party’s obligations under this MOU Templates. If the MCP or County modifies any of
the provisions of the MOU Template, the MCP must submit a redlined version of the
MOU to DHCS for review and approval, prior to execution. If the MOU is not modified,
the fully executed MOU needs to be submitted to the MCOD Contract Manager for file
only. The template includes language that the parties may want to add, notated in
italics, to their MOUs to increase collaboration and communications; the proposed
language is not exhaustive.

The Parties must review the MOU annually thereafter to determine whether any
modifications, amendments, updates, or renewals of responsibilities and obligations
outlined within are required. The MCP must provide evidence to DHCS of the annual
review of MOU as well as copies of any MOU modified or renewed as a result. The
evidence of the annual review described in the annual report must include a summary of
the review process and outcomes, and any resulting amendments to the MOU or
existing policies and procedures.




V. CONFIDENTIALITY

All responsibilities and information shared by the County and the MCP in the provision
of services for CCS eligible Members and under this MOU, must adhere to all applicable
Federal, State and/or local laws and regulations relating to confidentiality.

V. LIABILITY AND INDEMNITY

County and the MCP are not liable to third parties for any act or omission of the other
party. Each party is solely liable for any negligent or wrongful acts or omissions of its
own officers, agents, and employees occurring in the performance of this MOU. If either
the County or the MCP becomes liable for damages caused by its officers, agents or
employees, it must pay such damages without contribution by the other and hold
harmless the other from all costs and expenses resulting from any attorney fees and
court costs, claims, losses, damages, and liabilities.

VL. RECORDS, AUDITS & INSPECTIONS

County and the MCP must at any time, upon reasonable notice during business hours
and as necessary, make all of its records and data with respect to the matters covered by
this MOU and the CCS Program available for examination by Local, State, or Federal
authorities, pursuant to applicable State or Federal statute or regulation. The MCP must
retain all documents demonstrating compliance with this MOU for at least ten (10) years.
The MCP must post this executed MOU on its website. The counties may post this
executed MOU on its website.

VII. SCOPE OF RESPONSIBILITIES

The table below identifies the roles and responsibilities of each party as they relate to
providing CCS services to CCS Eligible Members, including Eligibility and Enrollment
services, Case Management services, Intercounty Transfers (ICT), CCS Advisory
Committees, Continuity of Care, Data and Information Sharing, Emergency
Preparedness, Dispute Resolution, Neonatal Intensive Care Unit (NICU) services, Quality
Assurance and Monitoring, and Subcontractors. Not all CCS applicable regulations or
other requirements are listed in the table below.

CCS Eligible Member Eligibility and Enrollment (Case Identification and Referral)

MCP County

The MCP must provide necessary
documentation, including but not limited
to medical records/case notes/reports
pertaining to the CCS-eligible condition,
to the County to assist with initial and
annual medical eligibility determinations.




CCS Eligible Member Eligibility and Enrollment (Case Identification and Referral)

MCP

County

The MCP must refer a Member to the
County for a CCS eligibility determination
if the Member demonstrates a potential
CCS condition(s) as outlined in the CCS
Medical Eligibility Guide, which may be
amended. The MCP must include
supporting documentation of the
Member’s potential CCS eligible condition
in all of its CCS referrals to the County.
MCPs will be responsible for conducting
the CCS NICU eligibility criteria
assessment, authorization, and

payment.

Upon notification from the County, the
MCP must obtain and provide to the
county any additional information the
County requires, such as medical reports
pertaining to the CCS-eligible condition,
to make a CCS Program eligibility
determination.

Within 90 days of its referral to the
County, the MCP must inform the CCS
eligible Member and their family (or
designated legal caregiver) about the
availability of medical care related to the
CCS eligible condition.

MCP must provide training and
orientation for its employees, Network
Providers, Subcontractors, and
Downstream Subcontractors who carry
out responsibilities under this MOU.

The training must include information on
MOU requirements, what services are
provided or arranged for by each Party,
and the policies and procedures outlined
in this MOU. The MCP must provide the
training prior to any such person or entity
performing responsibilities under this
MOU, and at least annually thereafter.
The MCP must require its Subcontractors

Dependent counties are responsible for
determining financial and residential
eligibility. DHCS is responsible for
determining medical eligibility for new
referrals and annual redeterminations;
except for NICU and High Risk Infant
Follow-Up (HRIF) eligibility
determinations.

The County must inform the child
(Member under age 21) and their family
(or designated legal caregiver) of the
CCS Program eligibility determination.

The County must inform the child
determined to be ineligible and their
family (or designated legal caregiver) of
the CCS Program eligibility appeal
process.

The County must communicate to the
MCP the CCS Program eligibility
determination.

The County must provide notification to
the MCP when the county becomes
aware the member has moved out of the
county.

The County must proactively engage in a
collaborative process with the MCP to
remedy any issues or challenges related
to timeliness or completeness of records
for the medical eligibility redetermination
process.




CCS Eligible Member Eligibility and Enrollment (Case Identification and Referral)

MCP

County

and Downstream Subcontractors to
provide training on relevant MOU
requirements and the County’s programs
and services to its Network Providers.

The MCP must provide educational
materials to its Members and Network
Providers related to accessing Medically
Necessary Services, including materials
provided by the County.

The MCP must provide County with
training and/or educational materials on
how MCP Covered Services may be
accessed, including during nonbusiness
hours.

The MCP must provide medical records
to the County for the annual medical
review (AMR) of CCS Program eligibility,
including the most current medical
records that document the CCS eligible
Member’s medical history; the results of a
physical examination by a physician; and
laboratory test results, radiologic findings,
or other tests or examinations that
support the diagnosis of the eligible
condition(s). The MCP’s documentation
must be dated within six months before
the Member’s program eligibility end date,
to the extent possible, but no later than
12 months before the Member’s program
eligibility end date.

The MCP must provide the
documentation set forth above to the
County 60 calendar days before the
Member’s program eligibility end date. If
documentation is received by the County
outside of the agreed upon timeframe, the
MCP and County must collaborate to
determine the best approach and time
frame for submitting the required

The County must notify the MCP when
the County becomes aware that a CCS
Eligible Member has lost Medi-Cal
eligibility.

This provision is not required to be in the
MOU, but is being provided for the
MCP/County consideration:

By January 1, 2025, the County must
collaborate with the MCP to develop a
process to implement DHCS guidance
regarding Closed Loop Referrals to
applicable CCS benefits, and/or
community-based resources, as
referenced in the CalAIM Population
Health Policy Guide, County CCS
Program and MCP coordination
requirements referenced in Numbered
Letter (NL) 03-0421, or any superseding
NLs, and the California Children’s
Services Program Administrative Case
Management Manual, as amended from
time to time, and as set forth by DHCS
through NLs, or other guidance. The
Parties must work collaboratively to
develop and implement a process to
ensure that the County and MCP comply
with the applicable provisions of Closed
Loop Referrals guidance within 90 days
of the issuance of this guidance. The
Parties must establish a system that
tracks cross-system referrals and meets
all requirements as set forth by DHCS
through an NL or other guidance.




CCS Eligible Member Eligibility and Enrollment (Case Identification and Referral)

MCP

County

documentation. If appointments occur
within the 60 calendar day period prior to
the Member’s program eligibility end date,
the MCP and County must have
procedures in place to ensure all
appropriate most recent medical records
that document the Member’s medical
history, results of a physical examination
by a physician or an advanced practiced
provider acting within the scope of their
licensing authority, laboratory test results,
radiologic findings, or other tests or
examinations that support the diagnosis
of the eligible condition(s), including any
Medical Therapy Program (MTP)
diagnosis are submitted to support AMR.

If the County requires additional
documentation, the MCP must, upon
notification from the County, coordinate
with the Member’s provider(s) to obtain
documentation, before the Member’s
CCS Program eligibility end date.

The MCP must have procedures in place
regarding outreach attempts to providers
and the CCS member to obtain medical
records, as well as appropriate actions to
take if the MCP’s efforts to obtain medical
records are unsuccessful.

The MCP must provide notification and
necessary documentation to the County
to assist with transition from MCP to
CCS-State Only.

The MCP must notify the County when
the MCP becomes aware that a CCS
eligible Member has lost Medi-Cal
eligibility.

The MCP must proactively engage in a

collaborative process with the County to
remedy any issues or challenges related
to timeliness or completeness of records




CCS Eligible Member Eligibility and Enrollment (Case Identification and Referral)

MCP County

for the medical eligibility redetermination
process.

This provision is not required to be in the
MOU, but is being provided for the
MCP/County consideration:

By January 1, 2025, the MCP must
collaborate with the County to develop a
process to implement DHCS guidance
regarding Closed Loop Referrals to
applicable CCS benefits, and/or
community-based resources, as
referenced in the CalAIM Population
Health Policy Guide,? All Plan Letter
(APL) 22-024 or any superseding APLs,
and the DHCS MCP Contract, as
amended from time to time, and as set
forth by DHCS through APLs, or other
guidance. The Parties must work
collaboratively to develop and implement
a process to ensure that the MCP and
County comply with the applicable
provisions of Closed Loop Referrals
guidance within 90 days of the issuance
of this guidance. The Parties must
establish a system that tracks cross-
system referrals and meets all
requirements as set forth by DHCS
through an APL or other guidance.

' The CalAIM Population Health Management Policy Guide is available at:
https://www.dhcs.ca.gov/CalAIM/Documents/PHM-Policy-Guide.pdf.



https://www.dhcs.ca.gov/CalAIM/Documents/PHM-Policy-Guide.pdf

Case Management (Care Coordination)

MCP

County

The MCP must refer Members to the
County if these Members are suspected
of having an MTP eligible condition and
must include all supporting
documentation with the referral. As a
part of the CCS eligibility review, the
County will review and determine MTP
eligibility, if applicable.

MCP must ensure that a CCS-eligible
child has a primary point of contact who
shall be responsible for the child’s care
coordination.

The MCP must coordinate with the local
CCS Medical Therapy Unit (MTU) to
ensure appropriate access to MTP
services.

The MCP must consult with county MTP to
coordinate durable medical equipment
(DME) equipment needs of MTP eligible
clients, as necessary.

The MCP must not duplicate therapy
services rendered by an MTP.

The MCP must notify the County of CCS
eligible neonates, infants, and children
up to three years of age that lose Medi-
Cal coverage for HRIF services.

The MCP must regularly communicate
and share relevant information via
telephone and/or case management
notes, written or electronic, with the
County to facilitate the care of CCS
Members who require services from both
the County and the MCP.
Communication may be via telephone,
written, electronic case management
notes, or secure email.

The CCS County Administrator or
designee must coordinate with the MCP
liaison or the MCP Utilization
Management Director regarding member
enrollment, as often as necessary.

The County must submit referrals to the
MCP for medically necessary specialty
services and follow-up treatment, as
prescribed by the County’s Medical
Therapy Conference (MTC) team
physician.

Upon notification from the MCP of a CCS
Member that has lost MCP coverage, the
County must ensure the coordination of
HRIF outpatient diagnostic services.

The County must regularly communicate,
share relevant information via telephone
and/or case management notes, written
or electronic, with the MCP to facilitate
the care of CCS WCM Members who
require MTP services. Communication
may be via telephone, written, electronic
case management notes, or secure
email.

The County must identify staff who will
meet quarterly and more often as
necessary with the appointed MCP
Liaison(s).




Case Management (Care Coordination)

MCP

County

The MCP must provide CCS
Maintenance and Transportation (M&T)
and Non-Medical Transportation (NMT)
for all Medically Necessary Covered
Services, including services provided
through the CCS Program and MTP, and
coordinate Non-Emergency Medical
Transportation (NEMT). The MCP must
ensure reimbursements for M&T
expenses are available to the CCS
eligible Member or their family in
accordance with CCS NL 03-0810 and
APL 21-005 or any superseding version
of this NL and APL. The MCP must
provide and authorize the CCS M&T
benefit for CCS eligible Members or the
Member’s family seeking transportation
to a medical service related to their CCS
eligible condition(s) when the cost of
M&T presents a barrier to accessing
authorized CCS services.

The MCP must authorize services based
on medical necessity and/or evidence-
based guidelines, including DME,
consistent with CCS Program standards.
The MCP must ensure all services
related to the Member’s CCS eligible
condition are provided by either CCS-
paneled providers, CCS-approved
Special Care Centers (SCCs), and/or
CCS- approved pediatric acute care
hospitals.

The MCP must provide case management
services for CCS eligible conditions, to
coordinate benefits, and to authorize
services according to state regulations and
APL 21-005 or any superseding APL.

The MCP must inform CCS eligible
Members of the availability of the CCS
Program and benefits as needed.




Case Management (Care Coordination)

MCP

County

The MCP must authorize a CCS paneled
provider or center to treat and manage
the CCS eligible condition.

The MCP must, as part of its provider
education strategy, educate Network
Providers about the local CCS Program
and the ways that the Primary Care
Physician (PCP) can assist with
integration of CCS authorized services.

The MCP must ensure that CCS eligible
Members receive all Medically Necessary
pediatric preventive services, including
immunizations, unless determined to be
medically contraindicated.

MCP must authorize, refer, and coordinate
the delivery of Organ and Bone Marrow
Transplant benefits and all Medically
Necessary Covered Services associated
with a transplant service. MCP must
ensure that organ and bone marrow
transplants services are provided to the
Member at a CCS-approved SCC that has
current CCS approval to transplant the
specified organ in the Member's age group
in accordance with Attachment 2 of APL
21-015 or any superseding APL.

The MCP must conduct a HRIF program
acuity assessment and authorize any
HRIF services for the Member in
accordance with the HRIF Eligibility
Criteria.




Case Management (Care Coordination)

MCP

County

The MCP must ensure access or arrange
for the provision of HRIF case
management services.

The MCP must notify the County of any
CCS eligible neonates, infants, and
children up to three years of age that
have been identified as having a potential
CCS eligible condition through the HRIF
program. The MCP must accompany any
referral to the County with supporting
documentation of the Member’s potential
CCS eligible condition.

The MCP must develop and implement
policies and procedures (P&Ps) that
specify coordination activities and
communication requirements among

PCPs, specialty providers, hospitals, and
the assigned case manager(s).

The MCP must ensure that CCS eligible
Members and their families have ongoing
information, education, and support
regarding:

e How to request continuity of care
for pharmacy, specialized DME,
and health care providers;

e How to request M&T services;

e How to request assistance with the
transition to adult care;

e Referrals to community resources;

e The child’s and family’s role in the
individual care process;

e The availability of mental health
services; and

e Any other services that might be
available (i.e. Regional Centers




Case Management (Care Coordination)

MCP

County

and Home and Community Based
Alternatives Waiver Agencies)

The MCP must determine which staff will
be appropriate to meet, at a minimum

quarterly and as often as necessary, and
maintain communication with the
appointed CCS Liaison(s).

Intercounty Transfer (ICT)

MCP

County

The MCP must complete its ICT form and
provide the County with the following
documentation no later than ten (10
Working Days when requested by the
County for a CCS eligible Member’s ICT:

e Copies of current physical medical
reports since the most recent
annual medical redetermination.
The MCP is not required to send
reports from MTCs.

e Alist of the Member’s authorized
providers from at least the
previous 12 months.

e Alist of the Member’s authorized
services from at least the previous
12 months.

e Any information that will assist the
receiving county of residence or
receiving MCP in making
authorization decisions.

During an ICT, the County must forward
to a Member’s new county of residence a
completed ICT form and any
documentation that the County received
from the MCP.

When the Member in the Sending County
is enrolled in a WCM MCP, the Sending
County must request the most recent
medical reports, case management

notes, and utilization information from the
WCM MCP.

The Receiving County is encouraged to
collaborate with the MCP during their
negotiations of a transfer date with the
Sending County. For further guidance on
ICTs, refer to the CCS Intercounty
Transfer NL 09-1215.

County must follow CCS Intercounty
Transfer Policy NL 09-1215 or any
superseding version of this NL.




Intercounty Transfer (ICT)

MCP

County

e Case management notes related
to the CCS eligible medical
condition, if possible. If that is not
possible, the MCP must provide a
summary note of relevant case
management activities.

During an ICT, the MCP must continue to
provide case management services and
make determinations as to Medically
Necessary service authorization requests
until the Member’s transfer date. The
MCP must coordinate with the County
regarding the ICT date.

The MCP must authorize Out-of-Network
requests if the Member requires services
in their new county of residence prior to
the transfer date.

During an ICT, the MCP must close all
service authorization requests at least the
day before the transfer date.

The MCP must follow CCS ICT guidance
in accordance with CCS Intercounty
Transfer NL 09-1215 or any superseding
NL.

CCS Advisory Committees (Clinical Advisory and Family Advisory)

MCP

County

The MCP must create and maintain a
Clinical Advisory Committee composed
of:
e The MCP’s medical director or the
equivalent;

The following County representatives
must actively participate in the MCP’s
Clinical Advisory Committee:

e The County’s CCS administrator,

medical director or designee; or




CCS Advisory Committees (Clinical Advisory and Family Advisory)

MCP

County

e The County’s CCS administrator,
medical director or designee;

e Atleastfour CCS-paneled
providers; and

e The County’s CCS Liaison(s)

The Clinical Advisory Committee must
meet at least quarterly or more frequently
if determined to be necessary.

The MCP’s Family Advisory Committee
(FAC) must ensure meaningful
engagement of its members, which must
include:

e The County’s CCS Liaison(s) and

e The County’s CCS

representative(s)
e CCS provider representatives.

The MCP must coordinate with the
County’s CCS staff, local CCS providers,
and consumer advocates to recruit CCS
families for the FAC.

The MCP must coordinate with CCS
families to ensure they understand the
FAC's role and their role as members of
the FAC.

The MCP may provide a reasonable per
diem payment to enable in-person
participation in the advisory committee.

The MCP may utilize teleconference or
other similar electronic means to facilitate
participation.

e The County’s CCS Liaison

The County’s representatives will actively
participate by:
e Attending meetings
e Engaging in discussion
e Offering feedback and
recommendations.

The County must collaborate with the
MCP to ensure meaningful engagement
with family members.

The County must coordinate with the
MCP, local CCS providers, and consumer
advocates to assist in recruiting CCS
families for the FAC.

The County must coordinate with CCS
families to ensure they understand the
FAC’s role and their role as members of
the FAC.




A. Continuity of Care

MCP

County

Upon transitioning to WCM:

If requested by the CCS eligible Member
within 90 days of the transition of their
CCS services to the MCP, the MCP must
ensure that the CCS eligible Member
continues to receive case management
and care coordination from their public
health nurse (PHN), if the PHN is
available and the County and MCP reach
a mutually agreeable financial
arrangement.

The MCP must establish and maintain a
process by which a CCS eligible Member
may maintain access to navigating a
health plan; maintain rights to appeal any
service denials; and request continuity of
care for pharmacy, health care providers,
and specialized or customized DME
providers for up to 12 months.

The MCP must ensure that CCS families
have ongoing information, education, and
support regarding the rights to appeal any
service denials, including the right to
appeal a denial of Continuity of Care
(COC) beyond 12 months, in accordance
with APL 21-005, APL 22-032 or any
superseding APLs.

The MCP must attempt to enter into a
Letter of Agreement (LOA) with the
provider to allow for COC for at least one
year if the child has established care with
a provider prior to WCM and if that
provider is not contracted with the MCP.

Upon transitioning to WCM:

The County must respond to the MCP
within 2 Working Days regarding the CCS
eligible Member’s request to continue
working with their PHN. In the event that
the requested PHN is no longer available,
the County must provide notice to the
MCP of the PHN’s last day in the CCS
Program. If the County does not want to
proceed with discussions, the County
must submit a written notification to
DHCS and the MCP on county letterhead
to advise on the decision.

The County must provide information on
active CCS eligible Member cases to the
MCP unless a case has already been
transitioned.

The County is primarily responsible for
providing case management to arrange
all approved Private Duty Nursing (PDN)
service hours if the County approves the
PDN services for a CCS eligible Member
under the age of 21.2

Existing WCM Counties must coordinate
COC services with the MCP to the extent
possible to ensure no delays of services
to Members.

The County must follow Continuity of
Care guidance in accordance with H&S
Code Section 123850(b).

2 Applicable during the transition period.




A. Continuity of Care

MCP

County

The MCP is primarily responsible for
providing case management to arrange all
approved PDN service hours if the MCP
approves the PDN services for a Medi-Cal
eligible CCS Member under the age of 21.
If CCS has authorized PDN services and
is primarily responsible for providing case
management for those PDN services,
MCPs must still provide case
management as necessary, including, at
the Member’s request, arranging for all
approved PDN services as required by
APL 20-012 or any superseding APL.

Data and Information Sharing (HIPAA/Medical Records Sharing)

MCP

County

The MCP must ensure any
Subcontractors or Network Providers that
create, receive, maintain, or transmit
protected health information on behalf of
the MCP agree to the same privacy
restrictions, conditions, and requirements
that apply to the MCP.

The MCP must ensure that appropriate
staff has access to the Children’s Medical
Services Provider Electronic Data
Interchange (PEDI) to view the status of
CCS Eligible Member data.

The MCP must, in collaboration with the
County, implement policies and
procedures to ensure that the minimum
necessary Member information and data
for accomplishing the goals of this MOU
are exchanged timely and maintained
securely and confidentially and in
compliance with the requirements set
below. The MCP and County must share

The County must ensure any Providers
that create, receive, maintain, or transmit
protected health information on behalf of
the County agree to the same privacy
restrictions, conditions, and requirements
that apply to the County.

The County must ensure any
Subcontractors that create, receive,
maintain, or transmit protected health
information on behalf of the County CCS
Program agree to the same restrictions,
conditions, and requirements that apply to
the County.

The County must, in collaboration with
MCP, implement policies and procedures
to ensure that the minimum necessary
Member information and data for
accomplishing the goals of this MOU and
are exchanged timely and maintained
securely and confidentially and in
compliance with the requirements set




Data and Information Sharing (HIPAA/Medical Records Sharing)

MCP

County

information in compliance with applicable
law, which may include the Health
Insurance Portability and Accountability
Act and its implanting regulations, as
amended (“HIPAA”), 42 Code of Federal
Regulations (CFR) Part 2, and other
State and federal privacy laws. The MCP
must attach these P&Ps to this MOU
within 90 calendar days of execution of
this MOU.

below. The MCP and County must share
information in compliance with applicable
law, which may include HIPAA and its
implanting regulations, as amended, 42
CFR Part 2, and other State and federal
privacy laws.

These policies and procedures must be
attached to this MOU within 90-calendar
days of execution.

Dispute Resolution

MCP

County

If there is a dispute between the MCP
and the County, all parties are
responsible for carrying out all their
responsibilities under the MOU without
delay, including providing Members with
access to services under the MOU.

If there is a dispute between the County
and the MCP, all parties are responsible
for carrying out all their responsibilities
under the MOU without delay, including
providing Members with access to
services under the MOU.

The MCP must designate appropriate
staff to participate in dispute resolution
with the County. The MCP must meet at
least quarterly with the County’s CCS
liaison(s) and the County’s staff regarding
operational and administrative issues.

The MCP must respond timely to the
County’s dispute resolution requests.

Disputes between the MCP and the
County regarding CCS medical eligibility
determinations that cannot be reached by
mutual agreement in a good faith attempt
between the MCP and the County must
be forwarded by either party to DHCS via
email to CCSRedesign@dhcs.ca.gov for

The County must designate appropriate
staff to participate in dispute resolution
with the MCP. The County must meet at
least quarterly with the MCP’s
Program/liaison staff regarding
operational and administrative issues.

The County must communicate all
resolved disputes in writing to the MCP.
Disputes between the County and the
MCP regarding CCS medical eligibility
determinations that cannot be resolved in
a good faith attempt between the MCP
and the County must be forwarded by
either party to DHCS via email to
CCSRedesign@dhcs.ca.gov for review
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Dispute Resolution

MCP

County

review and a final determination.

and a final determination.

Neonatal Intensive Care Unit (NICU)

MCP

County

The MCP must conduct assessments in
accordance with CCS Program guidelines
for medical eligibility for care in a CCS-
approved NICU, as found in CCS NL 05-
0502 or any superseding NL.

In order to capture the CCS referral, the
MCP must report to the County’s CCS
Program all Members identified as
meeting the criteria for the NICU eligibility
assessment.

The MCP must accompany any CCS
referral to the County with supporting
documentation of the Member’s potential
CCS eligible condition.

The County must review all cases for
CCS Program determinations referred to
the County by an MCP when a Member
may have any newly identified or potential
CCS-eligible conditions, including infants
with a potential CCS-eligible condition at
time of discharge from the NICU, as well
as infants and children undergoing
diagnostic evaluation for CCS-eligible
conditions.




Quality Assurance and Monitoring

MCP

County

MCP must collaborate with the County to
establish policies and procedures for
oversight of all of the requirements of this
MOU, including, without limitation,
requirements related to combined Quality
Improvement (QI) activities, including, but
not limited to, any applicable performance
measures and Ql initiatives as well as
reports that track cross-system referrals,
CCS eligible Member engagement, and
service utilization and to prevent
duplication of services rendered.

The MCP must participate in meetings
with the County at least quarterly to
update P&Ps and protocols as
appropriate. The MCP and the County
may establish frequency of meetings.
¢ All documentation related to these
meetings should be made
available to DHCS for auditing
purposes, including agendas and
sign-in sheets.

Meeting facilitation is determined by the
MCP and the County.

The MCP’s CCS liaison must report to the
MCP’s Compliance Officer on the MCP’s
compliance with the MOU no less
frequently than quarterly.

The County must collaborate with the
MCP to establish policies and procedures
for oversight of all of the requirements of
this MOU, including, without limitation,
requirements related to QI activities,
including, but not limited to, any
applicable performance measures and Ql
initiatives as well as reports that track
cross-system referrals, CCS eligible
Member engagement, and service
utilization and to prevent duplication of
services rendered.

Meeting facilitation is determined by the
County and MCP.

Subcontractors

MCP

County

The MCP must ensure that all of its
Subcontractors comply with all California
Welfare and Institutions Code (W&
Code) section 123850 requirements that
apply to the MCP.

The County must ensure that all of its
Subcontractors comply with all California
W&I Code section 123850 requirements
that apply to the County.




VIIL. AMENDMENTS

The County and the MCP may amend this MOU at any time by written, mutual consent.
The County and the MCP must submit any amended MOUs to DHCS and receive
DHCS’ final review and approval before execution of the amended MOU.

IX. LIAISONS

The MCP must designate an individual or set of individuals as part of its Provider
Relations/Community Relations or related functions to serve as the liaison for CCS
county administrators and providers, including CCS specialty care center providers.

The County and the MCP must designate CCS liaisons to be the primary points of
contact for this MOU. The CCS liaisons must meet no less than quarterly to discuss
activities related to this MOU and any other related matters. The County and the MCP
must also submit the contact information for their respective liaisons to DHCS.

For the purposes of this MOU, the primary liaison for the MCP is the KP CCS Liaison and
the primary liaison for the County is the Deputy Director of Public Health or delegate as
specified by the County Director.

X. DATA AND INFORMATION SHARING AGREEMENT(S)

The purpose of this section is to ensure protection of any data or information sharing
related to the WCM and to comply with the Health Insurance Portability and Accountability
Act and any other applicable privacy requirements.
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MARIPOSA COUNTY

Board of Supervisors

RESOLUTION - ACTION REQUESTED 2024-494

MEETING: November 12, 2024

TO: The Board of Supervisors

FROM: Kristina Keheley, Health and Human Services Agency Director

RE: Approve a Memorandum of Understanding (MOU), with Central California Alliance for

Health, for the Coordination of Whole Child Model Services; and Authorize the Board
of Supervisors Chair to Sign the MOU

RECOMMENDATION AND JUSTIFICATION

Approve a Memorandum of Understanding (MOU), with Central California Alliance for Health, for the
Coordination of Whole Child Model Services; and Authorize the Board of Supervisors Chair to Sign the
MOU.

This Memorandum of Understanding (MOU) is entered into by Santa Cruz- Monterey-Merced-San
Benito-Mariposa Managed Care Commission, a California public entity, operating as Central California
Alliance for Health (CCAH) and County of Mariposa, a local health department (LHD) effective as of
January 1, 2025 to provide coordination of services under the Whole Child Model.

Whole Child Model Services result in improved care coordination for primary, specialty, and behavioral
health services for California Children's Services (CCS) and non-CCS conditions. The benefits are
consistent with CCS program standards and provided by CCS paneled providers, specialty care centers,
and pediatric acute care hospitals. The WCM approach meets the six goals for CCS Redesign:
Implement Patient and Family Centered Approach

Improve Care Coordination through an Organized Delivery System

Maintain Quality

Streamline Care Delivery

Build on Lessons Learned

Cost effective the approach is consistent with the primary goals of providing comprehensive treatment
and focusing on the whole child, including the child’s full range of needs rather than only on the CCS
health condition.

BACKGROUND AND HISTORY OF BOARD ACTIONS

CCAH and County of Mariposa entered into agreement for coordination of CCS services under
agreement 2024-253.

Senate Bill (SB) 586 authorized the Department of Health Care Services (DHCS) to establish the Whole
Child Model (WCM) program in designated County Organized Health System (COHS) or Regional Health
Authority counties to incorporate California Children’s Services (CCS) program covered services for

ID: 1773 1 2024-494



Medi-Cal eligible CCS children and youth into a Medi-Cal managed care plan (MCP) contract. The goal
of the WCM Program is to provide comprehensive treatment and focus on the whole child, including,
the child’s full range of medical needs. This includes a patient and family centered approach, providing
care coordination through an organized delivery system, and driving improvements in quality of care
for WCM members.

Effective January 1, 2025, AB 118 authorizes DHCS to expand the WCM program for Medi-Cal eligible
CCS children and youth enrolled in a MCP served by a COHS in the following counties: Butte, Colusa,
Glenn, Mariposa, Nevada, Placer, Plumas, San Benito, Sierra, Sutter, Tehama, and Yuba.

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION

Do not approve this MOU, children with complex medical conditions will have difficulty accessing
services and navigating programs. Additionally, it will inhibit Mariposa County Health Services from
coordinating services across delivery systems. Lastly, this would result in our county being non-
compliant with the DHCS requirement outlined in CCS-NL-12-1223.

FINANCIAL IMPACT
None

ATTACHMENTS
1. Mariposa_WCM MOU (2)

VOTE RESULT

RESULT: Adopted (UNANIMOUS)

MOVER: District IV Supervisor Wayne Forsythe

SECONDER: District lll Supervisor Danette Toso

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il

Supervisor Toso, District IV Supervisor Forsythe, District || Supervisor Poe

ID: 1773 2 2024-494



MEMORANDUM OF UNDERSTANDING
BETWEEN
SANTA CRUZ-MONTEREY-MERCED-SAN
BENITO-MARIPOSA MANAGED MEDICAL
CARE COMMISSION AND
COUNTY OF MARIPOSA
CALIFORNIA CHILDRENS SERVICES (CCS) WHOLE CHILD MODEL

PROGRAM

BACKGROUND

The California Children’s Services (CCS) Program provides diagnostic and treatment
services, medical case management, and physical and occupational therapy services to
children under age 21 with CCS eligible medical conditions. The CCS Program is
administered as a partnership between the California Department of Health Care
Services (DHCS), County health departments, Regional Health Authority (RHA),
alternate health care service plan (AHCSP), and some County Organized Health
Systems (COHS) plans. Health and Safety Code, Section 123800 et seq. is the
enabling statute for the CCS Program. The explicit legislative intent of the CCS Program
is to provide Medically Necessary services for CCS-eligible children. The statute also
requires that DHCS and the County cooperate with local public or private agencies and
providers of medical care to proactively identify and enroll CCS eligible children.

Senate Bill (SB) 586 (Chapter 625, Statutes of 2016) authorized DHCS to establish the
Whole Child Model (WCM) for Medi-Cal eligible CCS children enrolled in a MCP that is
a COHS or Regional Health Authority, within designated counties. WCM incorporates
CCS covered services for certain Medi-Cal eligible CCS children into the applicable
MCP Contract Additionally, under the WCM, responsibility for the CCS case
management, care coordination, provider referral, and service authorization functions
move from the County to the WCM MCP. Assembly Bill (AB) 2724 (Chapter 73, Statutes
of 2022) added a new section to define an AHCSP and to authorize DHCS to enter into
one or more comprehensive risk contracts with an AHCSP as a primary MCP in
specified geographic areas effective January 1, 2024. AB 118 (Chapter 42, Statutes of
2023) authorizes the expansion of the WCM program for Medi-Cal eligible CCS children
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and youth enrolled in a MCP served by a COHS, AHCSP, or RHA, into 12 additional
counties no sooner than January 1, 2025.

The medical conditions covered by the CCS Program are outlined and authorized in
California Code of Regulations (CCR), title 22, sections 41401 - 41518.9. These
regulations are further clarified by CCS Numbered Letters (NLs).

Il PURPOSE

The purpose of this Memorandum of Understanding (MOU) between County of Mariposa
(County) and Santa Cruz-Monterey-Merced-San Benito-Mariposa Managed Medical Care
Commission, operating as Central California Alliance for Health (MCP) (“Parties”,
collectively) is to identify each party’s responsibilities and obligations to each other in
accordance with and based on Health and Safety Code (H&S Code) section 123800 et
seq., statutory requirements related to administration of the CCS Program by local county
programs, the MCP’s respective contract with DHCS, and all other applicable authorities.
This MOU outlines the respective roles of the County and the MCP to coordinate care,
conduct administrative activities, and engage in information exchange activities required
for the effective and seamless delivery of CCS services to CCS eligible Members. This
MOU is a binding contractual agreement.

The County and/or DHCS will retain all administrative responsibilities of case
management, care coordination, provider referral, and service authorization functions of
the CCS Program as it pertains to CCS State-only Members or Members that are
currently in Fee for Service Medi-Cal.

ll. TERM

This MOU is in effect as of the Effective Date and continues for a term of three years or
another term as agreed to by MCP and County or as amended. MCPs must submit all
fully executed MOUs to their MCOD Contract Manager for file and use. In their
submissions, MCPs must attest that they did not modify any of the provisions of this
MOU Template except to add provisions that do not conflict with or reduce either
party’s obligations under this MOU Templates. If the MCP or County modifies any of
the provisions of the MOU Template, the MCP must submit a redlined version of the
MOU to DHCS for review and approval, prior to execution. If the MOU is not modified,
the fully executed MOU needs to be submitted to the Managed Care Operations
Division contract manager for file only. The template includes language that the parties
may want to add, notated in italics, to their MOUs to increase collaboration and
communications; the proposed language is not exhaustive.

The Parties must review the MOU annually thereafter to determine whether any
modifications, amendments, updates, or renewals of responsibilities and obligations
outlined within are required. The MCP must provide evidence to DHCS of the annual
review of MOU as well as copies of any MOU modified or renewed as a result. The
evidence of the annual review described in the annual report must include a summary of
the review process and outcomes, and any resulting amendments to the MOU or
existing policies and procedures.
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V. CONFIDENTIALITY

All responsibilities and information shared by the County and the MCP in the provision
of services for CCS eligible Members and under this MOU, must adhere to all applicable
Federal, State and/or local laws and regulations relating to confidentiality.

V. LIABILITY AND INDEMNITY

County and the MCP are not liable to third parties for any act or omission of the other
party. Each party is solely liable for any negligent or wrongful acts or omissions of its
own officers, agents, and employees occurring in the performance of this MOU. If either
the County or the MCP becomes liable for damages caused by its officers, agents or
employees, it must pay such damages without contribution by the other and hold
harmless the other from all costs and expenses resulting from any attorney fees and
court costs, claims, losses, damages, and liabilities.

VL. RECORDS, AUDITS & INSPECTIONS

County and the MCP must at any time, upon reasonable notice during business hours
and as necessary, make all of its records and data with respect to the matters covered by
this MOU and the CCS Program available for examination by Local, State, or Federal
authorities, pursuant to applicable State or Federal statute or regulation. The MCP must
retain all documents demonstrating compliance with this MOU for at least ten (10) years.
The MCP must post this executed MOU on its website. The counties may post this
executed MOU on its website.

VII. SCOPE OF RESPONSIBILITIES

The table below identifies the roles and responsibilities of each party as they relate to
providing CCS services to CCS Eligible Members, including Eligibility and Enrollment
services, Case Management services, Intercounty Transfers (ICT), CCS Advisory
Committees, Continuity of Care, Data and Information Sharing, Emergency
Preparedness, Dispute Resolution, Neonatal Intensive Care Unit (NICU) services, Quality
Assurance and Monitoring, and Subcontractors. Not all CCS applicable regulations or
other requirements are listed in the table below.

CCS Eligible Member Eligibility and Enrollment (Case Identification and Referral)

MCP County
The MCP must provide necessary Independent counties are responsible for
documentation, including but not limited medical, financial, and residential
to medical records/case notes/reports eligibility determinations for referred CCS
pertaining to the CCS-eligible condition, members, including determining initial
to the County to assist with initial and medical eligibility determinations and
annual medical eligibility determinations. redeterminations.

Department of Health Care Services | Health Care Delivery Systems Page 3 of 20



CCS Eligible Member Eligibility and Enrollment (Case Identification and Referral)

MCP

County

The MCP must refer a Member to the
County for a CCS eligibility determination
if the Member demonstrates a potential
CCS condition(s) as outlined in the CCS
Medical Eligibility Guide, which may be
amended. The MCP must include
supporting documentation of the
Member’s potential CCS eligible condition
in all of its CCS referrals to the County.
MCPs will be responsible for conducting
the CCS NICU eligibility criteria
assessment, authorization, and

payment.

Upon notification from the County, the
MCP must obtain and provide to the
county any additional information the
County requires, such as medical reports
pertaining to the CCS-eligible condition,
to make a CCS program eligibility
determination.

Within 90 days of its referral to the
County, the MCP must inform the CCS
eligible Member and their family (or
designated legal caregiver) about the
availability of medical care related to the
CCS eligible condition.

MCP must provide training and
orientation for its employees, Network
Providers, Subcontractors, and
Downstream Subcontractors who carry
out responsibilities under this MOU.

The training must include information on
MOU requirements, what services are
provided or arranged for by each Party,
and the policies and procedures outlined
in this MOU. The MCP must provide the
training prior to any such person or entity
performing responsibilities under this
MOU, and at least annually thereafter.
The MCP must require its Subcontractors

Dependent counties are responsible for
determining financial and residential
eligibility. DHCS is responsible for
determining medical eligibility for new
referrals and annual redeterminations;
except for NICU and High Risk Infant
Follow-Up (HRIF) eligibility
determinations.

The County must inform the child
(Member under age 21) and their family
(or designated legal caregiver) of the
CCS Program eligibility determination.

The County must inform the child
determined to be ineligible and their
family (or designated legal caregiver) of
the CCS program eligibility appeal
process.

The County must communicate to the
MCP the CCS program eligibility
determination.

The County must request any additional
information required (e.g., medical
reports) to make a program eligibility
determination from the MCP.

The County must provide notification to
the MCP when the county becomes
aware the member has moved out of the
county.

The County must proactively engage in a
collaborative process with the MCP to
remedy any issues or challenges related
to timeliness or completeness of records
for the medical eligibility redetermination
process.

The County must request medical records
from the MCP for the annual medical
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CCS Eligible Member Eligibility and Enrollment (Case Identification and Referral)

MCP County

and Downstream Subcontractors to review three months in advance of the

provide training on relevant MOU member’s program eligibility end date.

requirements and the County’s programs

and services to its Network Providers. The County must notify the MCP when
the County becomes aware that a CCS

The MCP must provide educational Eligible Member has lost Medi-Cal

materials to its Members and Network eligibility.

Providers related to accessing Medically
Necessary Services, including materials
provided by the County.

The MCP must provide County with
training and/or educational materials on
how MCP Covered Services may be
accessed, including during nonbusiness
hours.

The MCP must provide medical records
to the County for the annual medical
review (AMR) of CCS Program eligibility,
including the most current medical
records that document the CCS eligible
Member’s medical history; the results of a
physical examination by a physician; and
laboratory test results, radiologic findings,
or other tests or examinations that
support the diagnosis of the eligible
condition(s). The MCP’s documentation
must be dated within six months before
the Member’s program eligibility end date,
to the extent possible, but no later than
12 months before the Member’s program
eligibility end date.

The MCP must provide the
documentation set forth above to the
County 60 calendar days before the
Member’s program eligibility end date. If
documentation is received by the County
outside of the agreed upon timeframe, the
MCP and County must collaborate to
determine the best approach and time
frame for submitting the required
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CCS Eligible Member Eligibility and Enrollment (Case Identification and Referral)

MCP

County

documentation. If appointments occur
within the 60 calendar day period prior to
the Member’s program eligibility end date,
the MCP and County must have
procedures in place to ensure all
appropriate medical records are
submitted to support AMR.

If the County requires additional
documentation, the MCP must, upon
notification from the County, coordinate
with the Member’s provider(s) to obtain
documentation, before the Member’s
CCS program eligibility end date.

The MCP must have procedures in place
regarding outreach attempts to providers
and the CCS member to obtain medical
records, as well as appropriate actions to
take if the MCP’s efforts to obtain medical
records are unsuccessful.

The MCP must provide notification and
necessary documentation to the County
to assist with transition from MCP to
CCS-State Only.

The MCP must notify the County when
the MCP becomes aware that a CCS
eligible Member has lost Medi-Cal
eligibility.

The MCP must proactively engage in a
collaborative process with the County to
remedy any issues or challenges related
to timeliness or completeness of records
for the medical eligibility redetermination
process.
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CCS Eligible Member Eligibility and Enrollment (Case Identification and Referral)

MCP County
Case Management (Care Coordination)
MCP County

The MCP must refer Members to the
County if these Members are suspected
of having a Medical Therapy Program
(MTP) eligible condition and must include
all supporting documentation with the
referral. As a part of the CCS eligibility
review, the County will review and
determine MTP eligibility, if applicable.

MCP must ensure that a CCS-eligible
child has a primary point of contact who
shall be responsible for the child’s care
coordination.

The CCS County Administrator or
designee must coordinate with the MCP
liaison or the MCP Utilization
Management Director regarding member
enrollment, as often as necessary.

The County must submit referrals to the
MCP for medically necessary specialty
services and follow-up treatment, as
prescribed by the County’s Medical
Therapy Conference (MTC) team
physician.

1 The CalAIM Population Health Management Policy Guide is available at

https://www.dhcs.ca.gov/CalAIM/Documents/2023-PHM-Policy-Guide.pdf.
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Case Management (Care Coordination)

MCP

County

The MCP must coordinate with the local
CCS MTU to ensure appropriate access
to MTP services.

The MCP must consult with county MTP
to coordinate durable medical equipment
(DME) equipment needs of MTP eligible
clients, as necessary.

The MCP must not duplicate therapy
services rendered by an MTP.

The MCP must notify the County of CCS
eligible neonates, infants, and children up
to three years of age that lose Medi-Cal
coverage for HRIF services.

The MCP must regularly communicate
and share relevant information via
telephone and/or case management
notes, written or electronic, with the
County to facilitate the care of CCS
Members who require services from both
the County and the MCP. Communication
may be via telephone, written, electronic
case management notes, or secure
email.

The MCP must provide CCS
Maintenance and Transportation (M&T)
and Non-Medical Transportation (NMT)
for all Medically Necessary Covered
Services, including services provided
through the CCS Program and MTP, and
coordinate Non-Emergency Medical
Transportation (NEMT). The MCP must
ensure reimbursements for M&T
expenses are available to the CCS
eligible Member or their family in
accordance with CCS NL 03-0810 and
APL 21-005 or any superseding version
of this NL and APL. The MCP must
provide and authorize the CCS M&T

The County Medical Therapy Program
(MTP) is responsible for the provision of
medically necessary occupational and
physical therapy services prescribed by
the County CCS Medical Therapy Unit
(MTU) Conference Team Physician or the
CCS-paneled physician who is providing
the medical direction for occupational and
physical therapy services.

Upon notification from the MCP of a CCS
Member that has lost MCP coverage, the
County must ensure the coordination of
HRIF outpatient diagnostic services.

The County must regularly communicate,
share relevant information via telephone
and/or case management notes, written
or electronic, with the MCP to facilitate
the care of CCS WCM Members who
require MTP services. Communication
may be via telephone, written, electronic
case management notes, or secure
email.

The County must identify staff who will
meet quarterly and more often as
necessary with the appointed MCP
Liaison(s).
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Case Management (Care Coordination)

MCP County

benefit for CCS eligible Members or the
Member’s family seeking transportation to
a medical service related to their CCS
eligible condition(s) when the cost of M&T
presents a barrier to accessing
authorized CCS services.

The MCP must authorize services based
on medical necessity and/or evidence-
based guidelines, including DME,
consistent with CCS program standards.
The MCP must ensure all services related
to the Member’s CCS eligible condition
are provided by either CCS-paneled
providers, CCS-approved Special Care
Centers (SCCs), and/or CCS- approved
pediatric acute care hospitals.

The MCP must provide case
management services for CCS eligible
conditions, to coordinate benefits, and to
authorize services according to state
regulations and APL 21-005 or any
superseding APL.

The MCP must inform CCS eligible
Members of the availability of the CCS
program and benefits as needed.

The MCP must authorize a CCS paneled
provider or center to treat and manage
the CCS eligible condition.

The MCP must, as part of its provider
education strategy, educate Network
Providers about the local CCS program
and the ways that the Primary Care
Physician (PCP) can assist with
integration of CCS authorized services.

The MCP must ensure that CCS eligible
Members receive all Medically Necessary
pediatric preventive services, including
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Case Management (Care Coordination)

MCP

County

immunizations, unless determined to be
medically contraindicated.

MCP must authorize, refer, and
coordinate the delivery of Organ and
Bone Marrow Transplant benefits and all
Medically Necessary Covered Services
associated with a transplant service. MCP
must ensure that organ and bone marrow
transplants services are provided to the
Member at a CCS-approved Special Care
Center (SCC) that has current CCS
approval to transplant the specified organ
in the Member's age group in accordance
with Attachment 2 of APL 21-015 or any
superseding APL.

The MCP must conduct a HRIF program
acuity assessment and authorize any
HRIF services for the Member in
accordance with the HRIF Eligibility
Criteria.

The MCP must ensure access or arrange
for the provision of HRIF case
management services.

The MCP must notify the County of any
CCS eligible neonates, infants, and
children up to three years of age that
have been identified as having a potential
CCS eligible condition through the HRIF
program. The MCP must accompany any
referral to the County with supporting
documentation of the Member’s potential
CCS eligible condition.

The MCP must develop and implement
policies and procedures (P&Ps) that
specify coordination activities and
communication requirements among

PCPs, specialty providers, hospitals, and
the assigned case manager(s).
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Case Management (Care Coordination)
MCP County
The MCP must ensure that CCS eligible
Members and their families have ongoing
information, education, and support
regarding:

e How to request continuity of care
for pharmacy, specialized durable
medical equipment, and health
care providers;

e How to request M&T services;

e How to request assistance with the
transition to adult care;

e Referrals to community resources;

e The child’s and family’s role in the
individual care process;

e The availability of mental health
services; and

e Any other services that might be
available (i.e. Regional Centers
and Home and Community Based
Alternatives Waiver Agencies)

The MCP must determine which staff will
be appropriate to meet, at a minimum
quarterly and as often as necessary, and
maintain communication with the
appointed CCS Liaison(s).
Intercounty Transfer (ICT)
MCP County

The MCP must complete its ICT form and
provide the County with the following
documentation no later than ten (10
Working Days when requested by the
County for a CCS eligible Member’s ICT:

e Copies of current physical medical
reports since the most recent
annual medical redetermination.
The MCP is not required to send

During an ICT, the County must forward
to a Member’s new county of residence a
completed ICT form and any
documentation that the County received
from the MCP.

When the Member in the Sending County
is enrolled in a WCM MCP, the Sending
County must request the most recent
medical reports, case management
notes, and utilization information from the
WCM MCP.
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reports from Medical Therapy
Conferences.

e Alist of the Member’s authorized
providers from at least the
previous 12 months.

e Alist of the Member’s authorized
services from at least the previous
12 months.

e Any information that will assist the
receiving county of residence or
receiving MCP in making
authorization decisions.

e Case management notes related
to the CCS eligible medical
condition, if possible. If that is not
possible, the MCP must provide a
summary note of relevant case
management activities.

During an ICT, the MCP must continue to
provide case management services and
make determinations as to Medically
Necessary service authorization requests
until the Member’s transfer date. The
MCP must coordinate with the County
regarding the ICT date.

The MCP must authorize Out-of-Network
requests if the Member requires services
in their new county of residence prior to
the transfer date.

During an ICT, the MCP must close all
service authorization requests at least the
day before the transfer date.

The MCP must follow CCS ICT guidance
in accordance with CCS Intercounty
Transfer NL 09-1215 or any superseding
NL.

The Receiving County is encouraged to
collaborate with the MCP during their
negotiations of a transfer date with the
Sending County. For further guidance on
ICTs, refer to the CCS Intercounty
Transfer NL 09-1215.

County must follow CCS Intercounty
Transfer Policy NL 09-1215 or any
superseding version of this NL.
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CCS Advisory Committees (Clinical Advisory and Family Advisory)

MCP

County

The MCP’s must create and maintain a
Clinical Advisory Committee composed
of:
e The MCP’s medical director or the
equivalent;
e The County’s CCS administrator,
medical director or designee;
e Atleast four CCS-paneled
providers; and
e The County’s CCS Liaison(s)

The Clinical Advisory Committee must
meet at least quarterly or more frequently
if determined to be necessary.

The MCP’s Family Advisory Committee
(FAC) must ensure meaningful
engagement of its members, which must
include:

e The County’s CCS Liaison(s) and

e The County’s CCS

representative(s)
e CCS provider representatives.

The MCP must coordinate with the
County’s CCS staff, local CCS providers,
and consumer advocates to recruit CCS
families for the FAC.

The MCP must coordinate with CCS
families to ensure they understand the
FAC's role and their role as members of
the FAC.

The MCP may provide a reasonable per
diem payment to enable in-person
participation in the advisory committee.

The MCP may utilize teleconference or
other similar electronic means to facilitate
participation.

The following County representatives
must actively participate in the MCP’s
Clinical Advisory Committee:
e The County’s CCS administrator,
medical director or designee; and
e The County’s CCS Liaison

The County’s representatives will actively
participate by:
e Attending meetings
¢ Engaging in discussion
e Offering feedback and
recommendations.

The County must collaborate with the
MCP to ensure meaningful engagement
with family members.

The County must coordinate with the
MCP, local CCS providers, and consumer
advocates to assist in recruiting CCS
families for the FAC.

The County must coordinate with CCS
families to ensure they understand the
FAC’s role and their role as members of
the FAC.
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A. Continuity of Care

MCP

County

Upon transitioning to WCM:

If requested by the CCS eligible Member
within 90 days of the transition of their
CCS services to the MCP, the MCP must
ensure that the CCS eligible Member
continues to receive case management
and care coordination from their public
health nurse (PHN), if the PHN is
available. When a member transitions
from a Classic CCS county to a CCS
WCM county, the CCS Member may
request case management from their
public health nurse (PHN) within 90 days
of transition from the County CCS to the
MCP. If this request is made, the MCP
must ensure that the CCS member
receives case management from their
PHN, if their PHN is available.

The MCP must establish and maintain a
process by which a CCS eligible Member
may maintain access to navigating a
health plan; maintain rights to appeal any
service denials; and request continuity of
care for pharmacy, health care providers,
and specialized or customized durable
medical equipment providers for up to 12
months.

The MCP must ensure that CCS families
have ongoing information, education, and
support regarding the rights to appeal any
service denials, including the right to
appeal a denial of Continuity of Care
(COC) beyond 12 months, in accordance
with APL 21-005, APL 22-032 or any
superseding APLs.

The MCP must attempt to enter into a
Letter of Agreement (LOA) with the

provider to allow for COC for at least one
year if the child has established care with

Upon transitioning to WCM;

The County must respond to the MCP
within 2 Working Days regarding the CCS
eligible Member’s request to continue
working with their Public Health Nurse
(PHN). In the event that the requested
PHN is no longer available, the County
must provide reasonable notice to the
MCP of the PHN’s last day in the CCS
program.

The County must provide information on
active CCS eligible Member cases to the
MCP unless a case has already been
transitioned.

The County is primarily responsible for
providing case management to arrange
all approved PDN service hours if the
County approves the PDN services for a
CCS eligible member under the age of
21.

Existing WCM Counties must coordinate
continuity of care services with the MCP
to the extent possible to ensure no delays
of services to members.

The County must follow Continuity of
Care guidance in accordance with Health
and Safety Code Section 123850(b).
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MCP

County

a provider prior to WCM and if that
provider is not contracted with the MCP.

The MCP is primarily responsible for
providing case management to arrange
all approved Private Duty Nursing (PDN)
service hours if the MCP approves the
PDN services for a Medi-Cal eligible CCS
Member under the age of 21 as required
by APL 20-012 or any superseding APL.

Data and Information Sharing (HIPAA/Medical Records Sharing)

MCP

County

The MCP must ensure any
Subcontractors or Network Providers that
create, receive, maintain, or transmit
protected health information on behalf of
the MCP agree to the same privacy
restrictions, conditions, and requirements
that apply to the MCP.

The MCP must ensure that appropriate
staff has access to the Children’s Medical
Services Provider Electronic Data
Interchange (PEDI) to view the status of
CCS Eligible Member data.

The MCP must, in collaboration with the
County, implement policies and
procedure to ensure that the minimum
necessary Member information and data
for accomplishing the goals of this MOU
and are exchanged timely and maintained
securely and confidentially and in
compliance with the requirements set
below. The MCP and County must share
information in compliance with applicable
law, which may include the Health
Insurance Portability and Accountability
Act and its implanting regulations, as
amended (“HIPAA”), 42 Code of Federal
Regulations Part 2, and other State and

The County must ensure any Providers
that create, receive, maintain, or transmit
protected health information on behalf of
the County agree to the same privacy
restrictions, conditions, and requirements
that apply to the County.

The County must ensure any
subcontractors that create, receive,
maintain, or transmit protected health
information on behalf of the County CCS
Program agree to the same restrictions,
conditions, and requirements that apply to
the County.

The County must, in collaboration with
MCP, implement policies and procedure
to ensure that the minimum necessary
Member information and data for
accomplishing the goals of this MOU and
are exchanged timely and maintained
securely and confidentially and in
compliance with the requirements set
below. The MCP and County must share
information in compliance with applicable
law, which may include HIPAA and its
implanting regulations, as amended , 42
Code of Federal Regulations Part 2, and
other State and federal privacy laws..
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Data and Information Sharing (HIPAA/Medical Records Sharing)

federal privacy laws. The MCP must
attach these P&Ps to this MOU within 90
calendar days of execution of this MOU.

These policies and procedures must be
attached to this MOU within 90-calendar
days of execution.

Emergency Preparedness

MCP County
Dispute Resolution
MCP County

If there is a dispute between the MCP
and the County, all parties are
responsible for carrying out all their
responsibilities under the MOU without
delay, including providing Members with
access to services under the MOU.

The MCP must designate appropriate
staff to participate in dispute resolution
with the County. The MCP must meet at
least quarterly with the County’s CCS
liaison(s) and the County’s staff regarding
operational and administrative issues.

If there is a dispute between the County
and the MCP, all parties are responsible
for carrying out all their responsibilities
under the MOU without delay, including
providing Members with access to
services under the MOU.

The County must designate appropriate
staff to participate in dispute resolution
with the MCP. The County must meet at
least quarterly with the MCP’s
Programl/liaison staff regarding
operational and administrative issues.
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Dispute Resolution

MCP

County

The MCP must respond timely to the
County’s dispute resolution requests.

Disputes between the MCP and the
County regarding CCS medical eligibility
determinations that cannot be reached by
mutual agreement in a good faith attempt
between the MCP and the County must
be forwarded by either party to DHCS via
email to CCSRedesign@dhcs.ca.gov for
review and a final determination.

The County must communicate all
resolved disputes in writing to the MCP.
Disputes between the County and the
MCP regarding CCS medical eligibility
determinations that cannot be resolved in
a good faith attempt between the MCP
and the County must be forwarded by
either party to DHCS via email to
CCSRedesign@dhcs.ca.gov for review
and a final determination.

Neonatal Intensive Care Unit (NICU)

MCP

County

The MCP must conduct assessments in
accordance with CCS Program guidelines
for medical eligibility for care in a CCS-
approved NICU, as found in CCS NL 05-
0502 or any superseding NL.

In order to capture the CCS referral, the
MCP must report to the County’s CCS
program all Members identified as
meeting the criteria for the NICU eligibility
assessment.

The MCP must accompany any CCS
referral to the County with supporting
documentation of the Member’s potential
CCS eligible condition.

The County must review all cases for
CCS program determinations referred to
the County by an MCP when a member
may have any newly identified or potential
CCS-eligible conditions, including infants
with a potential CCS-eligible condition at
time of discharge from the NICU, as well
as infants and children undergoing
diagnostic evaluation for CCS-eligible
conditions.

Quality Assurance and Monitoring

MCP

County

MCP must collaborate with the County to
establish policies and procedures for
oversight of all of the requirements of this
MOU, including, without limitation,
requirements related to combined Quality

The County must collaborate with the
MCP to establish policies and procedures
for oversight of all of the requirements of
this MOU, including, without limitation,
requirements related to Ql activities,
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Quality Assurance and Monitoring

MCP

County

Improvement (Ql) activities, including, but
not limited to, any applicable performance
measures and Ql initiatives as well as
reports that track cross-system referrals,
CCS eligible Member engagement, and
service utilization and to prevent
duplication of services rendered.

The MCP must participate in meetings
with the County at least quarterly to
update P&Ps and protocols as
appropriate. The MCP and the County
may establish frequency of meetings.

e All documentation related to these
meetings should be made
available to DHCS for auditing
purposes, including agendas and
sign-in sheets.

Meeting facilitation is determined by the
MCP and the County.

The MCP’s CCS liaison must report to the
MCP’s Compliance Officer on the MCP’s
compliance with the MOU no less
frequently than quarterly.

including, but not limited to, any
applicable performance measures and Ql
initiatives as well as reports that track
cross-system referrals, CCS eligible
Member engagement, and service
utilization and to prevent duplication of
services rendered.

Meeting facilitation is determined by the
County and MCP.

Subcontractors

MCP

County

The MCP must ensure that all of its
Subcontractors comply with all California
Welfare and Institutions Code (W&
Code) section 123850 requirements that
apply to the MCP.

The County must ensure that all of its
Subcontractors comply with all California
Welfare and Institutions Code (W&
Code) section 123850 requirements that
apply to the County.
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VIIL. AMENDMENTS

The County and the MCP may amend this MOU at any time by written, mutual consent.
The County and the MCP must submit any amended MOUs to DHCS and receive
DHCS’ final review and approval before execution of the amended MOU.

IX. LIAISONS

The MCP must designate an individual or set of individuals as part of its Provider
Relations/Community Relations or related functions to serve as the liaison for CCS
county administrators and providers, including CCS specialty care center providers.

The County and the MCP must designate CCS liaisons to be the primary points of
contact for this MOU. The CCS liaisons must meet no less than quarterly to discuss
activities related to this MOU and any other related matters. The County and the MCP
must also submit the contact information for their respective liaisons to DHCS.

For the purposes of this MOU, the primary liaison for the MCP is the Complex Case
Management Manager — Pediatric (RN) or delegate as specified by the MCP, and the
primary liaison for the County is the [Margarita King, Public Health Nurse Manager or
Kimberly Ballard, Deputy Director Public Health or delegate as specified by the County
Director.

COUNTY OF MARIPOSA HEALTH MCP CEO OR Responsible Person
AND HUMAN SERVICES

By By

Miles Menetrey Michael Schrader

Chair of the Board of Supervisors CEO

Date: Date:

Notice Address: Notice Address:

P.O. Box 99 1600 Green Hills Road, Suite 101
Mariposa, CA 95338 Scotts Valley, CA 95066-4981
Notice Electronic Delivery: Notice Electronic Delivery:
sschendel@mariposacounty.org mschrader@ccah-alliance.org
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MARIPOSA COUNTY

Board of Supervisors

RESOLUTION - ACTION REQUESTED 2024-495

MEETING: November 12, 2024

TO: The Board of Supervisors

FROM: Steve Engfer, Planning Director

RE: Approve the Submission of the AmeriCorps National Civilian Community Corps (NCCC)

Application; and Authorize the Board of Supervisors Chair to Sign the Agreement and
Documents that May Be Necessary to Complete the Project, If Selected (Subject to
Approval as to Legal Form by County Counsel)

RECOMMENDATION AND JUSTIFICATION

Approve the Submission of the AmeriCorps National Civilian Community Corps (NCCC) Application; and
Authorize the Board of Supervisors Chair to Sign the Agreement and Documents that May Be
Necessary to Complete the Project, If Selected (Subject to Approval as to Legal Form by County
Counsel)

The Planning Department seeks to apply for an AmeriCorps NCCC crew between January 9 and April 16
in partnership with Camping Unlimited (Camp Krem in Awahanee). If awarded, a group of
approximately ten 18-to-26 year olds will be working for six weeks for Mariposa-based nonprofit and
partner organizations and six weeks for Camp Krem. Camp Krem will be providing housing for the crew.
AmeriCorps NCCC offers young people hands-on-experience and work with service-focused
organizations throughout the country. In total, the crew will work an estimated 40 days and 3,200
person/hours for Mariposa County organizations.

The crew will work on fire prevention, beautification, and recreation-centered projects and will partner
with six local organizations: University of California Extension (UCCE) Fire Education Program, UCCE
Master Gardeners, Mariposa Trails, the Bureau of Land Management's Briceburg Recreation Area, and
Mariposa County’s Community Design & Development Team. During their time in Mariposa County,
they will also have 5 full days of training and education. One of the program's objectives is to help
young people launch their professional lives and expose them to service-oriented careers.

The crew will be working on the following projects as part of their 3-month-long service experience:
(1) The UCCE Master Gardeners of Mariposa County will host the crew to assist the Mariposa Museum
& History Center with landscaping.

(2) The UCCE Fire Education Program will partner with the NCCC crew for fuel clearance and defensible
space work. Fire clearance will include brush clearing, removal of dead or downed trees and limbs, and
managing burn piles.

(3) Mariposa Trails and the NCCC crew will perform trail maintenance on the Hites Cove Trail in Sierra
National Forest. The NCCC crew will work with Mariposa Trails to build rock walls (if needed), clear
and/or re-establish pathways, install structures to minimize erosion, and reduce plant growth next to
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the trail.

(4) Mariposa County’s Community Design & Development Team will have a variety of workdays on the
Mariposa Creek Parkway for the NCCC crew on projects including restoration, habitat enhancement,
invasive species removal, and fire mitigation work.

(5) The Bureau of Land Management's Briceburg Recreation Area and the NCCC group will do trail work
on the Merced River Trail to prepare the trail for the increased visitation which will accompany
wildflower season.

The sponsorship agreement requiring approval details the responsibilities of AmeriCorps NCCC and
Mariposa County as part of this partnership. Mariposa County last hosted an AmeriCorps NCCC crew in
2024.

BACKGROUND AND HISTORY OF BOARD ACTIONS

Mariposa County has previously hosted an AmeriCorps NCCC crew on two occasions: 2017 and 2024.

April 16, 2024 - The Board acknowledged the work of seven members of the 2024 AmeriCorps NCCC
Crew for their service to the Mariposa community

RES 2024-16 - Ratifying an agreement with AmeriCorps for the awarded partnership with Camping
Unlimited (Camp Krem in Awahanee) between January 8 and April 17, 2024

RES 2017-720 - Ratifying the application submitted to the AmeriCorps NCCC to assist with Detwiler Fire
Recovery

RES 2017-719 - Approving an agreement between AmeriCorps and the County of Mariposa to partner
on Detwiler Fire Recovery efforts and assign the County a team of volunteers

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION

Do not approve, and it would result in Mariposa-based organizations missing out on the opportunity to
have over 3,000 volunteer hours to help with fuel clearance, beautification, and recreation-focused
work.

FINANCIAL IMPACT

The primary cost of hosting an AmeriCorps NCCC crew is housing. However, Camp Krem has generously
agreed to provide housing at no cost to the County.

ATTACHMENTS
1. Redacted AmeriCorps Application

VOTE RESULT

RESULT: Adopted (UNANIMOUS)

MOVER: District IV Supervisor Wayne Forsythe

SECONDER: District lll Supervisor Danette Toso

AYES: District V Supervisor Menetrey, District | Supervisor Smallcombe, District Il

Supervisor Toso, District IV Supervisor Forsythe, District Il Supervisor Poe
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INTERNAL USE ONLY:
Project Title:
AmeriCorps Project Number:
State:
Focus Area:
AMERICORPS NATIONAL CIVILIAN COMMUNITY CORPS (NCCC) APD: )
SERVICE PROJECT APPLICATION Rural @ Urban @ Suburban @ Wilderness @
New Sponsor@ Retuming Sponsor

APPLICANT INFORMATION

Organization Name | Mariposa County

Mailing Address PO Box 784
City Mariposa State  |CA ZIP |95338
Office Telephone (209) 742-1246 Ext.
Secondary Sponsor
Organization Name Camp Krem
Mailing Address | 45895 CA HWY 49
City Ahwahnee State  |CA ZIP 193601
office Telephone | D |
Secondary
2 | EN 94-600880 Sponsor EIN

Community-Based Nonprofit Organization
Federal Government

Tribal Nation

3 | organization Type Local Government or Municipality
National Nonprofit

School

State Government

OO0O0®OO0O

Authorized .
Representative Miles Menetl’ey
i Organizational Title | Board Chair
Phone Number 209-742-1246 Ext.
Email Address mmenetrey@mariposacounty.org
Project Sit .
SUPOIVISOr Will Fassett
5 | OrganizationalTitle Community Design & Development Planner

Phone Number Ext.

209-742-1246
Email Address wfassett@mariposacounty.org

PROJECT INFORMATION

Estimated
Completion 1 4
Time (Weeks)
6 |Project Start Date  |01/08/2025 Flexible @ Fixed O
Project End Date | 04/16/2025 Flexible @ Fixed @
1 OMB Control Number: 3045-0010

Expiration Date: 10/31/2025



PROJECT FOCUS AREAS AND OBJECTIVES ‘

O Energy Conservation
O Environmental Stewardship and Conservation
7 Primary Area of O Infrastructure Improvement
Community
Need O Natural and Other Disasters
O Urban and Rural Development
O Energy Conservation
Secondary ) ) )
Area of O Environmental Stewardship and Conservation
8 Community
Need O Infrastructure Improvement
O Natural and Other Disasters
@ Urban and Rural Development
O Preparedness
O Readiness
9 e
Disaster Type O Mifigation
(if applicable)
O Recovery
O Not Applicable
Access to Care Alleviate Poverty
D Af-Risk Ecosystems Advance Racial Equity
Awareness and Stewardship Mitigate the Impacts of
the COVID-19 Pandemic
Capacity Building and Leverage and Other Public Health
Crises
D Community Support
Reduce Greenhouse
10 Energy Efficiency Gas Emissions
Project Objectives D Support Conserve Lands and
Waters and Adapt to
Disaster Assistance Provided Changing Climate
Education Expand Educational and
Economic Opportunity
Financial Literacy
Service to Undeserved
Housing Individuals and
Communities
Inclusion of People with Disabilities

OMB Control Number: 3045-0010
Expiration Date: 10/31/2025




AREAS SERVED BY THE PROJECT

State or Territory California City or County Mariposa

State or Territory California City or County Madera
B State or Territory City or County

State or Territory City or County

OTHER

Protect the community from catastrophic wildfire.

Organization 2 ; it
12 | S Relevant Promote recreational activities and the health and wellness of

to the Project residents.

3 | Support local nonprofit organizations through grant-giving and
capacity support.

i ; ; . . . N
Are there any required permits or zoning variances for this project? ves O °© @

If ‘Yes,” please list the specific permits or zoning variances required and state whether you have secured
13 | them. Though not required at the time of application, proof of permits may be requested at a later date.

Is your organization currently funded wholly or in part Yes O No @
by AmeriCorps?

: . . N @
If ‘Yes," is the proposed project funded by an AmeriCorps Yes O ©
State and National grant or any AmeriCorps VISTA resources?

If ‘Yes,” to either of the above questions, please provide detailed information concerning the
funding source and utilization of those funds.

Will the proposed service replace any of your organization’s Yes O No @
15 | current or projected staff or contracted labor?2

Yes @ No O
16 | Could this project be impacted by inclement weather?

3 OMB Control Number: 3045-0010
Expiration Date: 10/31/2025



If ‘Yes," do you have sufficient alternate project work Yes. We are asking each project
opportunities for at least 25% of the project time for the feam partner to develop a plan/learning
should there be inclement weather? You will need to provide activities for the group when there
your inclement weather plan as part of the Need and is inclement weather

Project Design Narrative (Question 26). ’

AmeriCorps conducts background checks on all members
which consists of fingerprint-based FBI criminal history

search and a check of the National Sex Offender Public Yes O No @
Website (NSOPW.org). Will your organization conduct
additional background checks?

If ‘Yes,” please specify what additional background checks are required and how these
requirements will be satisfied. If an organization requires additional background checks for
17 | AmeriCorps NCCC members, the organization is responsible for fees associated with the
background checks and completing background checks prior to or at the start of the project.

Does this project include possible exposure of
18 | AmeriCorps NCCC members to asbestos, lead paint, hazardous Yes O No @
waste, mold, or any other safety hazards2*

Will members be required to work with potentially hazardous
19 | chemicals such as solvents, acids, pesticides, herbicides, Yes O No @
adhesives, etc.e*

Are there any current or recent (within the last five years)
environmental hazards that campus staff should be aware of
near the service and/or lodging sitese* Examples could include Yes O No @
20 | but are not limited to: tap water that is undrinkable or not

recommended to drink, chemical or hazardous waste spills,
mine blowouts impacting waterways/groundwater,<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>